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·AGREEMENT

.-1,- -tfv -This Agreement entered into as of the ~~ day of November,

1980, between Marygrove College ("Employer") and the Internationa1

Union of Operating Engineers, Local 547, AFL-CIO (nUnion").

ARTICLE I
PURPOSE

It is the purpose of this Agreement to promote and insure

harmonious relations, cooperation and underst~nding·between the

Employer and the employees covered~hereby, to insure collective

bargaining, and to establ~sh standar~s·of wages, hours, working

conditions, and other condit1ons of ~mploYment.

ARTICLE II
UNION SECURITY

Section 1

The Employer her~by recognizes the Union as the sole and

exclusive collective bargaining agent for boiler operators employed

by the Employ~r, excluding supervisors, temporary employees hired

by the Employer pursuant to Article VII, Section 7, and all other

employees.

Section 2

It shall be a condition of employment that all employees of

the Employer covered by this Agreement, who are members of the



Union in good standing on the effective date of this Agreement,

shall remain members in good standing. and those presently em-

ployed, who are not members on the effective date of this

Ag~eement shall, on or before the 31st day follo~ing theeffec-

tive date of this Agreement or the signing date of this Agree-

ment,whichever shall be later, become and remain members in

good standing in the Union. It· shall also be a condition of

employment that all employees cov~red by this Agreement and

~ hired on or after its effective date shall, on or before the

31st day following the beginning of such employmen~, become

and rernain...members in good standing .in the Union.

Section 3

The Union agrees that it will make membership in the Union

available to all employees covered by this Agreement on the same

terms and conditions as are generally applicable to other members

of the Union.

Section 4

The Employer agrees that, upon hiring any new employees

covered by this Agreenent who are not members of the Union, the

Employer shall send a letter advising the Union of the name and

date of hiring of the new -employees.

Section 5

In the event the Union refuses to accept any person so hired

as a membe r , said person may continue in employment .•
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Section 6

During the term of this ~ontract, the.Employer shall deduct

from the wages of employees c0vered by this Agreement and remit

tci the.Union, on or before the 15th day' of each month, dues

uniformly required as a condition of membership in the Union

only in such cases as the Employee files with the Employer proper

written authorization to do so.

Section 7

Such dues, as and when deducted, shall be kept separate from

the Employer's general futids, shall.be deemed trust funds, and

shall be forwardea to the Union not later than the fifteenth (15th)

day of the month in which the deduction is made.

Section 8

The Union agrees to indemnify and 'save the Employer harmless

aga~nst any and all claims, suits and" other forms of liability

resulting from the deductions made by the Employer from the wages
. .

of any employee or employees.

ARrICLE III

NON-DISCRIMINATION

The Employer and the Union both recognize their responsi-

bilities under federal, state and local laws pertaining to fair

employment practices as well as the moral principles involved in

the area of Civil Rights. Accordingly,' both parti~s reaffirm by

this Agreement the commitment not to discriminate against any
..

person or .persons because of age, ·se~, race, creed, color,

religion or national origin.
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ARTICLE IV

UNION REPRESENTATION

Section 1

The representative designated in writing by the Union shall

have access to the Employer's premises during regular business

'hours for the purpose of investigating pending grievances, pro-

vided that such representative first notify the·Employer of the

purpose of his visit, and that on none of such visits shall such

Union representative interfere with production or the maintenance

of discipline on the Employer's premises.

Section 2
For the purp6se of collective baigaining and for the griev-

ance procedure the Employees shall be represented by a Chief

Steward, who shall be chosen or selected in a manner determined

by the Employees and the Union. No one shall be eligible to serve

as a Chief Steward unless he is currently employed by the Employer,

has acquired one (1) year's seniority and is working at the

College.

Section 3

Reasonable arrangements will be made to allow the steward

time off with pay, for actual work time lost, for the purpose of

investigating grievances and to attend grievance and negotiating

meeting; provided that, no employee, whether steward or other-

wise, shall stop his assigned work for any reason related to the

investigation and settlement of grievances without promptly

notifying and .obtaining the permission C!fhis supervisor. The

supervisor shall give such pe rm.issi.on unless efficient operations
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require the Employee to continue working. In such event, such

permission shall b:= given as soon as practicable. In this con-

nection, the Employer will not abuse its power to delay an Em-

ployee stopbing work for any reason related to the investiga-

tion and settlement of a grievance. During the steward's absence

from his work, the Employer may use a supervisor to perform the

work. The Employer and Union agree to schedule "grievance meet-

ings and negotiations, if possible, during the steward's off shift

hours.

ARTICLE V

DISCIPLINE AND DISCHARGE

Disnissal, suspension, and/or any other disciplina~y action

$hall be only for just and stated causes with the employee having

the right to protest such action through.the grievance procedure.

The ~auses which shall be deemed sufficient for ~isrnlssal, sus-

pension and/or other disciplinary action include, but are not

limited to drunkeness, dishonesty, insubordination or violation

of any reasonable published work rules established by the

Employer.

ARTICLE VI

'GRIEVANCES AND ARBITRATION

Section 1,

A grievance is defined as a dispute or comp+aint with re-

spect to an alleged violation or with respect to the interpreta-

tion of this Agreement, and during the term of this Agreement
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shall be settled in accordance with the procedures herein pro-

vided:

A. STEP ONE. An employee having a grievange

shall within three (3) working days of· its oc-

currence present it orally to his foreman. If

it is not settled orally, the steward shall re-

duce it to writing, stating tftegrievance and

remedy desired. The aggrieved eMployee shall

sign the grievance and it shall be submitted

to the Employer within five (5) working days

from its occurrence.

B. STEP TWO.- The Uhion Representat~ve shall meet

with the Employer Representative to discuss the

grievance within five (5) working days after

its written submission. The Em~loyer shall give

its decision in writing within five (5) working

days 6f said meeting. If the grievan~e is not

appealed to arbitration a~ provided. in Section
/

3 below within five (5) working days after the

Employer's decision, the grievance shall be con- .

sidered settled on th~ basis of the Employer's

Idst answer.

c. STEP THREE. If the Employer's answer in

Step 2 is not satisfactory, the Unipn must,

within five (5) working days, notify the Em-

ployer in writing of its desire. to arbitrate



the grievance. Arbi t rati.on shall be conducted

by a person acceptable to the Employer anQ ~he

Union. If the parties cannot· agree upon the

selection of an arbitrator within twenty (20)

days after notice of intent to arbitrate is

given by the Union, the Union will appeal to

the American Arbitration Association for assis-

tance in selection of an arbitrator and the case

shall thereafter be conducted according to the

rules of the Ar:1ericanArbitration Association

then in-effect.

S'ection 2

The arbitrator shall have authority only to settle -disputes

arising under the agreenent concerning the interpretation and ap-

plication of the Agreement to the facts of .the particular dispute

involved. The arbitrator shall have no power. to add to, subtract

from; or modify the Agreement.

Section 3

Either party may ~all any person, including employees, as

a w it.ness and shall be responsible for the expense of the wi tness

it calls •..

Section ~

Th~ arbitrator's decision shall b~ final and binding upon all

employees, the Employer and the Union.

Section 5

The fees and expenses of the arbitrator shall be "d. pa~ equally



by each party.

ARTICLE VII

SENIORITY

Section 1

Employees shall be regarded as probationary employees for

the first sixty (60) days of continuous employment. The lay-off or

discharge of a probationary employee shall not be sUbject to the

grievance and arbitration procedure.

Section 2

Probationary employees completing their probationary period

shall acquire seniority from the date of their most recent hire.

Section 3

In the event of a lay-off, part-time employees shall be

laid off first; if additional lay-offs are required, probationary em-

ployees shall then be laid off. Thereafter, employees shall be laid

off on the basis of seniority, provided that the senior employees

retained ar~ currently qualified to perform the services required.

Employees shall be recalled in the reverse· order of their lay-off,

provided that the Employer shall have no obligation to recall a pro-

bationary employee who has twelve (12) months or less of seniority at

the time of his layoff.

Section. 4

Except in case of an emergency, an employee shall be given

five (5) working days' notice of a lay-off. Employees, leaving the

employ of the Employer, shall notify the Employer five (5)

working days prior t.o leaving the employ of the Employer. Ifan
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employee fails to give such notice, h~ shall forfeit accrued

benefits equivalent to the amount of notice which he is required

to give to the Employer.

Section 5

An employee will lose his seniority for the following reasons:

A. He resigns or retires;

B. He is discharged for just" cause;

c. After a lay-off, he fails to return to work
within three (3) working days after ieceipt

of notice sent by~ register"edmail or telegram,
fron the Employer to him requesting his return
to \York;

D. He falls to report for work for three (3) con-
secutive working days without notifying the
college;

E. He fails to return to work within the time
limits of a leave of abserice or an extended
leave of absence;

F. He is laid off for a continuous period of
twe.lve (12) calendar months;

G. He makes a false statement which is material
on his application for "employment or on his
application for a leave of" absence.

Section 6

Employees transferred to a supervisory position shall main-

tain their seniority, but shall not accumulate additional seniority

and, while in a supervisory capacity, shall" not be governed by the
" .terms of this Agreement.

Section 7
.Employees.who are incapacitated, either by accident or illness,

shall suffer no loss of seniority in their position and, apon
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recovery from such disability, if physically capable of performing

the available work, shall replace the tempor3.ry employees occupy-

ing their former position, provided that the disability does not

continue for more than three (3) months, and provided further, the

'Employer shall have the right to hire temporary employees, who

shall not be governed by this contract, to fill the position of

the disabled employeee

Section 8

The Employer agrees that senior employees will be given con-

sideration in assignment of shifts. It is also recognized that for

the ulti~ate job securit~ 6f all employees) the exercise of pref-

erence for shifts should not impair the efficient operation of the

College and therefore, seniority cannot be the sole determining

factor, in the assignment, of shifts.

If an employee's request is not honored, the Employer will pro-

vide the employee and the Union, in writing, the reasons for their

refusal, and the employee shall have the right to grieve, but, in

such event the Union shall bear the burden of establishing that

,the junior employee in que st i on is capable of performing 'the work

on the shift ~n question.

ARTICLE VIII

HOURS AND WORK WEEK

Section I

The regularly scheduled work week for full time employees shall

consist of forty (40) hours beqi.nni nq at. 12: 01'a.m., Hondayand end-

ing 168 hours thereafter. This provi~ion shall not be construed as
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a guarantee of work.

Section 2

The nomal work day for full time employees shall be eight (8)

hours and employees shall be compensated on the basis of the cal-

endar day on which their shift starts working.

Section 3

Overtime rates will be-paid to full time employees as follows:

A. Time and one-half (1-1/2) will be'paid for
all time worked in excess of eight (8) hours
in a' twenty-four (24) hour period, or for all
time worked in excess of forty (40) hours in
a work week. Double time shall be paid for all
hours worked on the employee's seventh con-
secuti ve day of work for the Employer ..

B. There shall be no pyramiding of overtime per-
mitted under this Agreenent.

Section 4
Whenever a full time employee is required to return to work

after the completion of his regularly scheduled working hours and

after he has left the College, he shall receive pay for the actual

time worked at the proper over-time rate or a minimum of four (4)

hours pay at his straight time hourly rate, whichever is greater.

This paragraph shall not apply to hours worked immediately prior

to the starting time of any such employee's regularly scheduled

shift.

Section 5
Any full time employee who reports for regular duty without

being notified not to report, shall receive not less than four (4)

hours work, or p~y at the regular hourly rate, except in case
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of labor dispute, or other conditions beyond the control of the

Employer, such as any Act cf God, fire, flood, storm, power fail-

ure or explosion. The Employer may use such employee receiving.

call-in pay at other work which may be available.

Section 6

No employee shall be compensated for any overtime worked by

being granted time off in place thereof.

Section 7

Overtime shall be distributed as equal~y as possible among

full ~irne employeQs' regularly performing the wbrk in question,

provided they are-qualified to· perform such work, and provided

further, work schedules will not be changed to equalize overtime.

Section 8
A twenty (20¢) cent per hour premium will be paid to full time

employees covered by this Agreement for each hour worked, who are

regularly scheduled to work on either the second shift or the

third shift.

ARTICLE IX

CLASSIFICATION AND ~vAGES

Section 1.

The following bourly'rates shall be paid during the term of

this Agreement for the employees covered by this Agreement:
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Effective Effective Effective
11/1/80 11/1/81 11/1/82

Full Time Boiler 6.95 7.58 8.19
Operator

Full Time Boiler 7.50 8.18 8.83
Operator/Third Class

Part Time-'Third Class 6.95 7.58 8.19
Part-Time Boiler 6.33 6.90 7.45

Operator

Full rn • Boiler 6.00 6.54 7.061lome
Operator Trainee

Section 2

Fpr purposes of'this Agreement full'tlDe employees means

employees regularly scheduled to work forty (40) or more hours per

week; part-time employees means employees regularly scheduled to
.j.-

work less than forty (40) or more hours per week.

Section 3

In addi tion to the above ra tes, the Employer shall pay an

employee designated as a leader .a prem.ium of fifteen (15¢) cents for

all hours worked. The Employer has the sole right to determine the

need for a leader, as well as the right to designate an employee as

a "leader.

Section 4

In the event the employer is required to ernpLoyra full time

Third Class Steam and Refrigeration Engineer--or if a ~urrent employee

becomes a certified third Class Steam and Refrigeration Engineer and

is employed as such by the Employer on a full time basis, such employee

shall thereafter receive the following wage rates:

Effective
11/1/80
$7.50

Effective
11/1/81
$ 8.18

Eft'ective
11/1/82
$8 .• 83
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ARTICLE X

HOLIDAYS
Section 1

Full time employees will be paid eight l8) hours pay at

their regular straight-time hourly rate, exclusive of shift premimn

or overti~e premimu for New Year's Day, Memorial Day, July Fourth,

Labor Day, Thanksgiving Day,' Christmas Eve, Christmas Day, New

Year's Eve Day, Good Fr~day and the employee's birthday, provided

the employee ha$ worked all of his scheduled straight-time hours

on his last scheduled work day prior to and his next scheduled work·

day after such holiday.

Section 2
.

Full time employees required to work on any of the above

named holidays shall receive time and one-half (1-1/2). for hours

worked in addition to the regular holiday pay." . Such employees who are

required to work on any of the above-named holidays and then fails

to do so without reasonable cause shall not receive pay for the

holiday.

Section 3

When any of the above enumerated holidays fallon Sunday

and the day following is observed as a holiday by the State or

Federal Government, it shall be paid as such holiday.

Section 4

Full time employees who have been laid off in a reduction

of force, or who have entered military'service, or. who have gone on

sick leave during the work week in which the holiday falls~ shall
receive pay for such holiday.
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Section 5

When one of the above holidays falls within an ~ligible em-

ployee's approved vacation period, and he is absent from work during

the regularly scheduled work. week because of such vacation, he shall

be paid for such holiday.

ARTICLE. XI

Section 1

Each full time employee who has at least one (1) year of service

with the Employer shall, after Cbmpletion of his first full year of
.

service and subsequent full year of service in permanent full time

status, be entitled to an annual vacation with pay during the next

ensuing year of his employment, as hereinafter p~ovided. His vacation

pay shall be based upon his straight-time hourly rate, exclusive of

premiums of any sort whatsoever, in effect at his anniversary date.

A full year of service in permanent full.tim~ status means and

requlres that an employee must actually have been paid for at least

1,800 hours in such status as a permanent full time employee. If

a temporary employee is given permanent full time employment, his

service for the purpose of these vacation pay provisions shall be

deemed to start at the commericement of hi~ employment on a full time

basis.

Section 2{a)

Vacation benefits, based on a full" year of permanent full
time service, shall be as follows:
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4. "J0"" ,;

After Years of Service vacation Vacation Pay

1 but less than 2 1 Calendar week 40 hours straight-time

2 but less than 7 2 Calendar weeks 80 hours straight-time

7 but less than 15 3 Calendar weeks 120 hours straight-time

15 years and over 4 Calendar weeks 160 hours straight-time

Section 3

Vacation time is not cumulative. A vacation must be taken

within the twelve (12) month period following an employeefs anniver-

sary date of employment, otherwise it shall be deemed to be waived,

unless deferred at the request of the Employer.

Section 4

·After completion of the first year of service, an eligible

employee who fails to qualify for a full vacation, o~ terminates

his employment or is on a leave of absence, shall receive a pro-rated

amount determined by multiplying the amount of vacation pay which

he wouLd have been entitled to by 'the percentage which the number of

hours worked be ar s to I, 800 hour s i provi ded, however, no accrued

vacation benefits!will be paid unless the employee gives the Employer

five (5) wor ki.nq days notice of his intention to terminate.

Section 5

As far as possible, vacations will be granted at the time

most desired by employees, according to seniority, but the final right
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to ~~e allotment of vacation periods is reserved exclusively to the

Employer in order to assure tl1e orderly operation of .:t."'leCollegp.

ARTICLE XII

INSURANCE

Section I

The Employer shall provide the following insurance benefits

for e~ch full ti~e employee:

A. Fully paid Blue Cross-Blue Shield MVF-I,
Rider D, ward coverage for the employee,'
his spouse, and ~is dependent· children under
the age of 18; such insurance shall contain
a non-duplication of coverage clause; .

B. Continuation of the present decreasing
term life insurance; the minimum amount
of such insurance shall be $3,000 and.
effective 11/1/78, the minimum amount·
shall be increased to $3,500.

·C. The Employer shall also provide for a full
time employee who has attained the age of
65 and is receiving Medicare,. Blue Cros's-
Blue Shield 65. The Employer shall provide
such supplemental coverage starting with
the month in which the employee attains age
65 and qualifies for Medicare and such
coverage shall cease at the end of the month
in 'which the employee dies.
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Section 2

For each full 'time employee who has completed bis probationa~y

p~riod and is on lay-off or on leave of absence for a reason other

than a workmen's compensation injury, the Employer shall continue

to provide the insurance specified in sub-sections 1 (A) and 1 (B)

of this Article for a pe~iod b~ginning on the day the lay-off or

leave of absence begins and ending on the last day of the month

~ in which the lay-off or leave of absence begins. For each full

tine employee who has co~pleted his probationary period and is on

leave of absence because of a workmen's· compensation injury, the

Employer shall continue to provide the insurance specified in sub~

sections 1 (A) and I (B) of this Article for a period beginning

on the day such leave of absence begins and ending on the last day
. .

of the twelve (12) month period following the month during which such

leave· of absence begins.

Section 3

,A full time employee who has completed his probationary period

and who has been laid off or is on leave and whose insurance cover-

age as provided in Section 2°is to be terminated may, subject to

the conditions set forth in the remainder of this paragraph, elect

to continue the insurance coverage specified in sub-sections 1 (A)

and I (B) 'of this Arti~le as part of the College's group until such

employee's seniority is terminated, or he is recalled or otherwise

returns to work or he begins to work for another employer. Each

election shall be made in writing upon commencement of the leave or

lay-off and shall be delivered to .the Employer before it is effec-

tive. The full cost of such insurance shall be paid each month by

- 18 -



• ""II .......

the employee to the Enployer not later than the fifteenth (15th)

day of the month imnediately preceding the "month for which such

p~yment is required.

ARTICLE XIII
PENSION PLAN

Section 1

The Employer agrees to be bound for its full time employp.es by

. the Agreement and Declaration of Trust entered into as of September

7, 1960, establishing the Central Pension Fund of the Int~rnational

Union of Operating Engineers a~d Participating Employers, and by

any amendments to·said Trust Agreement.

Section 2

The Er.1ployerirrevocably designates as h i s representative among

the Trustees of said Fund such Trustees. as are named in said Agree- "

ment and Declaration of Trust as Employer Trustees, together with

their successor selected,in the manner provided in said Agreement

and Declaration of Trust as that doc~ent ropy be amended from time

to time.

Section 3

The E~ployer shall pay monthly into the Central Pension Fund

of the International Union of Operating Engineers and Participating

Employers .for each hour worked, up to a maximum of forty (40) hours

per week per employee to be covered, for each full time employee

who has completed his probationary peripd the following amounts:

Effective 11/1/74 20¢ per hour up to maximum of forty (40) hoursEffective 11/1/75 25¢ per hour up to maximum of forty (40) hoursEffective 11/1/80 30¢ per hour up to maximum of forty (40) hours
.•·1'

" .
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AR'TICLE XIV

FUNER1\L LEAVE

Section I

Full time employees covered by this Agrec:ue.nt shall be granted

time off not to exceed three (3) working days, with pay for actual

time lost' to attend the funeral of a member of the employee's

immediate family which, for purposes of this provision, means:

spouse, children, parents, mother-in~law, father-in-law, employee's

legal brother and sister, and- employee's grandparents.

Section 2

Additional time off without pay may be granted for necessary

t i.me to travel to distant states. for funeral services for a member

of the employee's immediate family~

AR'rICLE xv

SICK LEAVE.

Section 1

Full time employees covered by this A~reement will be entitled

to one day of sick leave per month after completion of 12 months of

_employment, the rate of pay for such day shall be computed at the

employee's current straight-time rate, exclusive of premiums, when

credit is earned.

Section 2

Sick leave shall be granted to full time employees when they

are incapacitated from the performance of their duties, by sick-

ness, pregnancy, injury or-for medical, dental, or optical

20



, .

examination or treaL~ent. Sick leave shall also be'granted when

through exposure to contagious disease, the presence of the employee

at his employment position would jeopardize the health of others.

Section 3

Records of sick leave taken shall be available to the employee

or the Union upon request.

Section 4

An employee's sick leave days may be banked without limit.

Subject to the provisions of Article. VII, Section 4, an employee

shall receive pay~ent for all unused sick leave days upon teimina-

tion of employment for any reason. On the death of the employee

unused sick leave days and any payment for the sw~e shall be made to

the estate of the deceased. Payment-on either termination or death

shall be based upon the rate in effect at the time said days were

earned.

ARTICLE XVI

SUBCONTRACTING

Section I

~he right of contracting or subcontracting is vested in the

Employer. The right to contract or subcontract shall not be ex-

ercised so as to result in the direct lay-off of full time bargain-

ing unit employees.
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"ARTICLE XVII

JURISDICTION

Section 1

Employee~ of the Employer not covered by the terms of this

"Agreement, if permitted by City Code, may temporarily perform wo rk

regularly performed by employees covered by this Agreement in cases

of emergency, including situations when a sufficient number of

regular employees are not available, in the iristruction or train-

ing of employees, in the performance of experimental work, or when

tenporary difficulties are encountered, when the skills necessary

to do the available work is not pos~essed by the bargaining unit
employee.

ARTICLE XVIII

HANl;.GE;,1ENT RIGHTS

Section 1

All management rights and functions, except those whi~h are

clearly and expressly limited in this Agreement, shall remain vested

exclusively in the Employer. It is expressly recognized ~erely by

way of illustration and not by way 6f limitation that such rights

and functions include, but are not limited to, the full and ex-

elusive control of the management of the College, the super-

vision of all ope ra't i.ons , the methods, process and means to perform

any and all work, ,the control of the property and the composition,

assignment, direction ahd determination "of the size of the working

forces, the right to determine "the work to be done by employees in

the unit, and the right to change or introduce new or improved
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operations, ~ethods, means, facilities; the Employer shall also

have the right to hire, promote, transfer, or to su~pend, dis-

charge or demote for just cause, subject, however, to the em-

ployee's right to bring a grievance if any specific provision of

this Agreement is violated by the exercise of such managenent

functions.

ARTICLE XIX

PROHIBITION ON STRIKES AND LOCKOUTS

Section 1

During the term of this Agreement, the Employer will not lock

out, and the Union will not cause or authorize its members to cause,-

nor will any member of the Union take part in any strike, either sit-

down, stay-in or any other kind of strike, includin~ sympathy strikes,

secondary boycotts or jur~sdictional strikes, or other interference,

or any other stoppage, total or partial, of service in the Employer's

facilities.

Section 2

In the case of any strike, slowdown, or otner suspension of

work not authorized by the Union, its officers· or agents, the Em-

ployer agrees that such violation of this Agreement shall not cause

the Union, its officers or agents, to be liable for damages; pro-

vided that the Union complies fUlly with the following:

A. The Union's obligation to' take action
shall cpmmence immediately upon receipt
.of notice from the Employer that a viola-
t:ion has occurred.
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B. lnunediately upon receipt of such notice,
the responsible Union representative
shall ia~ediately talk with those em-.
ployees responsible for or participat-
ing in such violation, stating to them
that:

(1) Their action is in violation
of the Agreenent, subjecting
them to discharge' or disci-
pline.

(2) The Union will not oppose .
their discharge or discipline.

(3) The Union has not authori.zed
the strike, sLowdown or sus-
pension of work 'and does not
approve or condone it.

(4) The 'Union positively instructs
the employees to im.rnediately
return to their respective po-
sitions.

AP.TICLE XX

MILITARY SERVICE

Section 1

Any employee who enters any branch of the Armed Forces of the

United States shall be entitled to reinstatement with the Employer

in accordance with the terms of the Selective .Training and Service

Act, as amended, providec he complies with the terms thereof.

ARTICLE XXI

SCOPE, WAIVER kND
ALTERATION OF AGREEMENT·

Section 1

No agreement, alteration, understanding, variation, waiver or

modi.fication of any of the terms or conditions or convenants con-
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tained herein shall be made by any employee or group of employees

w i,th the Employer unless executed in wr i,ting between the parties

hereto and the same has been ratified by the Union.

Section 2

If any Article or Section of this Agreement or any supplement

thereto. should be held invalid· by operation.of law or by any tribunal

of conpetent jurisdiction, or if compliance with or enforcement of

any Article or Section should be restrained py such tribunal, the

remainder of this Agree~~ent and Supplenents shall not be affected

t.hereby, and the parties shall enter. into inunediate .collective

bargaining negotiations fer the purpose of arriving at a mutually

satisfactory replace~ent for such Article or Section&

ARTICLE XXII

TERMINATION AND BODIFICATION

Section 1

This Agreement shall cqntinue in full force and effect until

October 31, 1983.

Section 2

If either party desires to terminate this Agreement it shall

sixty (60) days prior to the termination date give· written notice

of termination. If neither party shall give notice of termination

or withdraws the same prior to the termination date, this Agreement

shall continue in fu~l force and effect from year to year there-

after subject to notice of termination by either party on sixty (60)

- 25.-
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days written notice prior to the current year of termination.

Section 3

If either party desires to modify or change this Agreement it
shall sixty (60) days prior to ·the termination date or any sub-

sequent termination date give written notice of amendment in which

event the notice 6f amendment shall set forth the' nature of the

amendment or amendments desired. If notice of amendment of this

Agreement has been given in accordance with this paragraph, this

Agree~ent may be terminated. by either party on ten (10) days~ .

written notice of t~rmination. Any amendments that may be agreed

upon shall become and be a part of this Agreement wlthout modify-

ing. or changing any of the terms of this Agreement.

Section 4

Notice of'~'ermi~ation or modification shall be in wr i.t.Lnq and

shall be sufficient if sent by certified· ma i.L addr'essed to the

Un i.on, International Union of Operating Engineers, Local 547, AFL-

CIO, 13020 Puritan Avenue., Detroit, "Michigan 48227, and if

addressed to Marygrove College", 8425 West McNichols, Detroit,

Michigan, 48221 or to any other such address the Union or the

Employer may make available- to each other.

- 26 -



Section 5

The effective date of this Agreement is November 1, 1980.

IN 'WITNESS WHEREOF, the parties hereto have caused this

instrument to be executed.

MARY GROVE COLLEGE INTERNATIONAL UNION OF OPERATING
ENGINEERS, LeOAL 547, AFL-CIO

Business Manager

President

Recording-Corresponding Secretary

-27-
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