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he University of Delhi is a public central university located in Delhi, India. Itis wholly funded by the Government of India.

Established in 1922, it offers courses at undergraduate and postgraduate levels. Vice-President of India, Mohammad

Hamid Ansari is the chancellor. The University of Delhi is a premier institute of higher education in India. It was
established in 1922 as a unitary, teaching and residential university by an Act of the Central Legislative Assembly. The
President of India is the visitor, the Vice President is the chancellor and the chief justice of the Supreme Court of India is the
pro-chancellor of the university.

The University of Delhi was ranked 213-450 in the QS World University Rankings of 2013[3] and #78 in the QS Asian University
Rankings of 2012. In rankings of Indian universities, it was ranked first by the India Today India's Top 50 Universities of 2012.

When the university was founded, only three colleges existed in Delhi at the time: St. Stephen’s College founded in 1881,
Hindu College founded in 1899 and Ramjas College founded in 1917, which were subsequently affiliated to it. The university
thus had modest beginnings with only three colleges, two faculties (Arts and Science) and about 750 students. In October
1933, the university offices and the library shifted to the Viceregal Lodge Estate, and till today this site houses the offices of the
main functionaries of the university. The university has grown into one of the largest universities in India. At present, there are
16 faculties, 86 academic departments, 77 colleges and 5 other recognised institutes spread all over the city, with 132435
regular students (UG: 114494,PG:17941) and 261169 students (UG:258831,PG:2338) in non-formal education programme.

In October 1933, the university offices and the library shifted to the Viceregal Lodge estate, where Viceroy Lord Hardinge
stayed (1912—-1931)

The silver jubilee year of the university in 1947 coincided with India's independence, and the national flag was hoisted in the
main building for the first time by VKRV Rao, the convocation ceremony for the year, however could not be held due to partition
disturbances, thus a special ceremony was held in 1948, which was attended by prime minister Jawaharlal Nehru, Lord
Mountbatten, Lady Mountbatten, Abul Kalam Azad, Zakir Hussain and S.S. Bhatnagar. Twenty-five years later the golden
jubilee celebrations of 1973 were attended by then prime minister, Indira Gandhi, Satyajit Ray, Amrita Pritam and M S
Subbulakshmi.
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Contents: Part A. Indian Contract Act. 1. Introduction, Essentials of Valid
Contract and Types. 2. Offer and Acceptance 3. Law Ful Considerate
4. Contractual Capacity 5. Free Consent 6. Legality of Object 7. Expressly
Declared Void Agreement 8. Quasi Contract and Contingent Contract
9. Discharge of Contract 10. Performance of Contract 11. Breach of
Contract 12. Contract of Indemnity & Guarantee 13. Contract of Agency
Part B. Sale of Goods Act 1930, 14. Introduction 15. Conditions and
Warranties 16. Transfer of Ownership and Delivery of Goods. 17. Unpaid
Seller Part C. Negotiable Instrument Act, 18. Negotiation Instrument
Definition, Features & Type 19. Parties of Negotiable Instrument
20. Negotiable and Assignment 21. Present Discharge and Dishonor of
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Contents: PART 1: INDIAN CONTRACT ACT 1872 1. Contract;
Definition, Essentials and Types 2. Offer and Acceptance
3. Consideration 4. Contractual Capacity 5. Free Consent 6. Legality of
Object 7. Agreement Expressly Declared Void 8. Quasi-Contracts and
Contingent Contracts 9. Discharge of Contract 10. Performance of
Contract 11. Breach of Contract 12. Contract of Indemnity and Guarantee
13. Contract of Agency 14. Contract of Bailment and Pledge PART 2:
SALE OF GOODS ACT 1930 15. Law of Sale of Goods 16. Conditions and
Warranties 17. Transfer of Ownership and Delivery of Goods
18. Unpaid Seller and his Rights PART 3: LIMITED LIABILITY ACT, 2008;
19. Introduction and Preliminary 20. Nature of Limited Liability Partnership
21. Incorporation of Limited Liability Partnership
22. Partner's Relations and Extent and Limitation of Liability of LIP and
Partners 23. Contribution and Financial Disclosure 24. Investigation
25. Conversion into Limited Liability Partnership 26. Compromise,
Arrangement or Reconstruction and Winding Up of LIP 27. Miscellaneous
PART 4: IT ACT 2000 28. Introduction and Application of IT Act 29. Digital
Signature and Electronic Governance 30. Regulation of Certifying
Authorities 31. Cyber Contraventions, Adjudication and Offences. PART
5: THE NEGOTIABLE INSTRUMENT ACT, 1881 32. Introduction to
Negotiable Instruments 33. Parties to A Negotiable Instrument
34. Negotiation and Assignment 35. Presentment, Discharge and
Dishonour of Negotiable Instrument 36. Crossing and Bouncing of
Cheque, Question Paper-I, Question Paper-II
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Contents: PART 1 INDIAN CONTRACT ACT 1872; 1. Contract;
Definition, Essentials and Types 2. Offer and Acceptance 3. Consideration
4. Contractual Capacity 5. Free Consent 6. Legality of Object 7. Agreement
Expressly Declared Void 8. Quasi-Contracts and Contingent Contracts
9. Discharge of Contract 10. Performance of Contract 11. Breach of
Contract 12. Contract of Indemnity and Guarantee 13. Contract of Agency
14. Contract of Bailment and Pledge; PART 2 SALE OF GOODS ACT
1930; 15. Law of Sale of Goods 16. Conditions and Warranties
17. Transfer of Ownership and Delivery of Goods 18. Unpaid Seller and
His Rights; PART 3 THE LIMITED LIABILITY PARTNERSHIP ACT 2008;
19. Introduction and Preliminary 20. Nature of Limited Liability Partnership
21. Incorporation of Limited Liability Partnership 22. Partner's Relations
and Extend and Limitation of Liability of LLP and Partnership
23. Contribution of Financial Disclosure 24. Investigation 25. Conversion
into Limited Liability Partnership 26. Compromise, Arrangement or
Reconstruction and Winding up of LLP 27. Miscellaneous; PART 4
INDUSTRIAL LAW 28. Payment of Wages Act 1936, 29. Payment of
Bonus Act 1965, 30. Payment of Gratuity Act 1972, Question Paper-l,
Question Paper-ll
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Contents: « Preface * Introduction « PART - 1: INDIAN CONTRACT ACT
1872 » Contract; Definition, Essentials and Types ¢ Offer and Acceptance
« Consideration  Contractual Capacity * Free Consent  Legality of Object
Agreement Expressly Declared Void ¢ Quasi-contracts and Contingent
Contracts * Discharge of Contract « Performance of Contract ¢ Breach of
Contract * PART -2 : SALE OF GOODS ACT 1930 « Law of Sale of Goods
« Conditions and Warranties ¢ Transfer of Ownership and Delivery of
Goods * Unpaid Seller and his Rights « PART-3: INDIAN PARTNERSHIP
ACT 1932 - Definition and Registration of Partnership ¢ Rights, Duties and
Relation of Partner ¢ Dissolution of Partnership Firms.
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16. Leadership in an Organisation 17. Communication Network in an Organisation
18. Controlling Process in an Organisation 19. Emotional Intelligence 20. Knowledge
Management 21.Interpersonal Relations and Group Dynamics 22. Organisational Power
and Politics 23. Organisational Conflicts 24. Employee's Grievance: Process of Handling
25. Managing Stress in Organisation 26. Organisational Change and Development
27. Organisational Culture 28. Building and Using Teams in an Organisation 29.
Management Case Study Methods
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Underdevelopment, 2. Economic Growth and Economic Development,
3. Indian Economy on the Eve of Independence, 4. Economic Planning in
India, 5. Economic Reforms and Liberalisation, 6. Changes in the
Structure of Indian Economy and Trends in National Income, 7. Economic
Growth and Regional Development, 8. Institution Framework in Agriculture
and Land Reforms, 9. Industrial Policy: Changing Perspective on the Role
of the State, 10. The Problem of Unemployment, 11. Poverty in India,
12. Human Development in India. 13. The Environment and Sustainable
Development, 14. Propulsion and Economic Development, 15. Indian
Agriculture: Role, Growth Trends, Emerging Issues and Future Prospects,
16. Agricultural Productivity and Green Revolution, 17, Agricultural Price
Policy, 18. The Public Distribution System and Food Security, 19. Rate and
Pattern of Industrial Growth, 20. Public Sector, 21. Privatisation of Public
Sector Enterprises and The Disinvestment Programme in India.
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Contents: Preface, 1. Conceptual Framework of Management
2. Management Process, Roles and Functional Areas 3. Organisation and
Management: Historical Perspective 4. Planning Function of Management
5. Plans: Types and Techniques 6. Business Policy and Strategy
Formulation 7. Decision Making in an Organisation 8. Organisational
Design and Process 9. Horizontal Dimension: Departmentalisation
10. Vertical Dimension: Authority and its Delegation 11. Organisational
Structures 12. Motivating People at Work 13. Leadership in an
Organisation 14. Communication Network in an Organisation
15. Controlling Process in an Organisation 16. Controlling Techniques and
Coordination 17. Management of Organisational Change and
Development 18. Management Case Study Method.
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Contents: Unit | : 1. Business Economics—An Introduction

2. Fundamental Concepts and Methods; Unit Il : 3. Cardinal Utility
Approach, 4. Ordinal Utility Approach, 5. Theory of Demand, 6. Elasticity of
Demand, 7. Demand Forecasting; Unit Ill : 8. Factors of Production.
9. Theory of Production, Unit IV : 10. Cost Analysis; 11. Theory of Supply
and Elasticity of Supply, 12. Perfect Competition, 13. Monopoly and Price
Discrimination, 14. Monopolistic Competition, 15. Oligopoly
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Macroeconomics
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Deepashree
Vanita Agarwal

Contents: Unit-1: Introduction, 1. Demand, Supply and Equilibrium, Unit-
Il: Economy in the Short Run, 2. Aggregate Demand: The Keynesian
Approach, 3. The IS-LM Framework, 4. Monetary Policy and Fiscal Policy,
5. Aggregate Demand and Supply, Numericals, Unit-lll: Inflation an
Unemployment, 6. Inflation, 7. Unemployment, 8. The Dynamics of
Inflation and Unemployment, Unit-IV: The Open Economy, 9. International
Flows of Goods and Capital and Exchange Rates, 10. Effect of Policiesin a
Large open Economy, 11. The Mundell-Flemming Model and Interest Rate
Differentials, Unit-V: Behavioural Foundations, 12. Investment Spending,
13. Demand and Supply of Money
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Contents: PART | : INTRODUCTION, 1. Economic Concepts and Issues,
2. Methods of Studying Economics, 3. Demand, Supply and Price,
4. Elasticity of Demand and Supply, 5. Applications of Demand and Supply,
PART Il : CONSUMER THEORY, 6. Marginal Utility Theory,
7. Indifference Curve Theory, PART Il : PRODUCTION AND COSTS,
8. Theory of Production, 9. Cost Revenue and Profit, PART IV : MARKET
STRUCTURES, 10. Theory of Perfect Competition, 11. Theory of
Monopoly Firm, 12. Monopolistic Competition, 13. Oligopoly, PART V :
CONSUMER AND PRODUCTION THEORY IN ACTION, 14. Consumer
and Producer Theory in Action, PART VI : INCOME DISTRIBUTION AND
FACTOR PRICING, 15. Income Distribution and Factor Pricing, PART VII :
MARKET SUCCESS AND MARKET FAILURE, 16. Market Success and
Market Failure, PART VIII : INTERNATIONAL TRADE, 17. International
Trade, Delhi University Questions Papers 2006 —2010
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Contents: Preface, 1. Introduction to Management Accounting
2. Budgetary Control-I, 3. Budgetary Control-ll : Functional Budgets
4. Standard Costing 5. Variance Analysis 6. Sales Variances 7. Marginal
Costing 8. Cost-volume-profit Analysis 9. Decision Making
10. Relevant Costing 11. Responsibility Accounting 12. Cost Control And
Cost Reduction, Extracts from Terminology Issued in 1991 by CIMA
(London), Glossary, Index.
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Fundamentals of
Cost Accounting

Principles and Practice

H.V. Jhamb

Contents: Unit I: Introduction to Cost Accounting, 1. Nature and Signifi-
cance of Cost Accounting, 2. Classification of Cost, Unit — Il: Material
Costing, 3. Material Control, 4. Valuation of Materials, 5. Investment of
Materials, 6. Material Losses, Unit — Ill: Labour Costing, 7. Labour Cost,
8. Pay Roll Accounting, 9. Direct Expenses, Unit-1V: Overheads Costing,
10. Overheads: General, 11. Factory Overheads, 12. Non-Production
Overheads, 13. Activity Based Costing, Unit-V: Methods of Costing,
14. Unit or Single Output Costing, 15. Job and Batch Costing, 16. Contract
Costing, 17. Operating/Service Costing, 18. Process Costing,19. Joint
Product and By-Product Costing, Unit-VI: Cost Accounting Systems,
20. Integral Accounting, 21. Non-Integral Accounting, 22. Reconciliation of
Costand Financial Accounts
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Management
AGEounting

H.V. Jhamb

Contents: 1. Introduction to Management Accounting 2. Budgetary
Control-1 3. Budgetary Control-1I: Functional Budgets 4. Standard Costing
5. Variance Analysis 6. Sales Variances 7. Marginal Costing
8. Cost-Volume-Profit Analysis 9. Decision Making 10. Relevant Costing
11. Responsibility Accounting 12. Cost Control and Cost Reduction
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Management

Theory and Practice

J.P. Mahajan

Contents: 1. Fundamentals of Management, 2. Development of
Management Thought, 3. Management Functions and Skills,
4. Managing in a Dynamic Environment, 5. Corporate Social
Responsibility and Managerial Ethics, 6. Fundamentals of Planning,
7. Vision, Mission and Objectives, 8. Strategic and Operational Plans,
9. Planning Premising and Forecasting, 10. Decision Making,
11. Fundamentals of Organising, 12. Departmentation and Span of
Management, 13. Delegation and Decentralisation of Authority,
14. Forms of Organisation Structure, 15. Organisational Change and
Development, 16. Fundamentals of Staffing, 17. Recruitment and
Selection, 18. Training and Development, 19. Performance Appraisal,
20. Fundamentals of Directing, 21. Motivation, 22. Leadership,
23. Communication, 24. Fundamentals of Controlling, 25. Control
Techniques
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Corporate
Governance,
Business
Ethics and CSR

(with Case Studies
and Major Corporate Scandals)

J.P. Sharma

Contents: 1. Historical Background of Corporate Law and Governance
2. Understanding a Corporate 3. Corporate Board and Its Powers 4. Role
and Functions of Board Committees 5. Corporate Management
6. Corporate Meetings 7. Conceptual Framework of Corporate
Governance 8. Major Corporate Failures 9. Global Trends in Corporate
Governance 10. Initiatives in India 11. Business Ethics 12. Corporate
Social Responsibility
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Compensaton Laws

J.P. Sharma

Contents: Part-l: Company Law 1. Historical Background 2. Company
3. Formation of a Company 4. Memorandum of Association 5. Articles of
Association 6. Prospectus 7. Share and Share Capital 8. Company
Directors 9. Company Meetings 10. Winding Up of a Company
11. Emerging Issues in Company Law, Part-Il: Compensation Laws
1. Employees’ State Insurance Act, 1948, 2. Workmen’s Compensation
Act, 1923
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Management

e Accounting
Accounrne for Decision Making
Mamta Shah

Contents: Preface 1. Introduction to Accounting and Its Principles 2. The
Recording Process 3. Final Accounts 4. Depreciation 5. A Broad View on
Management Accounting 6. Cost Concept and Their Classification
7. Budgeting 8. Cost Volume Profit Analysis 9. Inventory Valuation and
Techniques 10. Standard Costing and Variance Analysis
11. Activity Based Costing 12. Responsibility Accounting 13. Ratio
Analysis 14. Strategic Cost Management 15. Management of Working
Capital 16. Dividend Decisions 17. Financing Decisions Leverage
18. Capital Budgeting Decisions 19. Reporting to Management, Case
Studies and Applied Problems, Appendices.
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Preeti Singh

Contents: Unit I: Understanding Financial Management Concepts
1. Basic Concepts of Financial Management 2. Time Value of Money
3. Valuation of Securities Unit Ill: Long-term Capital Decisions 4. Capital
Budgeting — Cash Flow 5. Capital Budgeting — Techniques 6. Risk Analysis
in Capital Budgeting Unit lll: Financial Decisions 7. Cost of Capital
8. Financing Decisions: Operating and Financial Leverage 9. Capital
Structure Planning and Value of the Firm Unit IV: Dividend Decisions
10. Dividend Decisions and Valuation of the Firm 11. Dividend Policy
Unit V: Management of Current Assets 12. Working Capital
Management 13. Cash Management 14. Receivables Management
15. Inventory Management, Appendix, Glossary, Index
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e and Services,
2/Ed

Preeti Singh

Contents: Part-1: Financial System - An Overview 1. Nature and Role
of Financial Systems 2. An Overview of the Indian Financial System
3. Financial Sector Reform in India Part-2: Regulatory Authorities
4. The Reserve Bank of India 5. The Securities Exchange Board of India
Part-3: Financial Markets 6. New Issue Market 7. The Secondary Market
8. Financial Markets for Short-term Funds Part-4: Dimensions of
International Financial Markets 9. Foreign Exchange Market
10. Foreign Capital Flows Part-5: Banking Institutions 11. Commercial
Banks 12. Cooperative Banks Part-6: Non-Banking Financial
Intermediaries 13. Non-Bank Financial Companies 14. Small Savings,
Provident Funds & Pension Funds 15. Insurance Companies 16. Unit Trust
of India and Mutual Funds 17. Development Banks Part-7: Financial
Services 18. Financial Services
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Business Communication
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R.C. Bhatia

Contents: PART | : BASICS OF COMMUNICATION 1. Communication: Its Meaning,
Importance, and Process 2. Objectives of Communication 3. Means/Media and Types of
Communication 4. Verbal Communication: Written 5. Non-Verbal Communication 6.
Formal vs. Informal Channels of Communication 7. Types of Communication 8. The Cs of
Good Communication 9. Barriers to Communication 10. Modern Technology
11. Groups: Their Importance and Characteristics 12. Techniques of Group Decision
Making 13. Tips for Clear Writing 14. Intrapersonal Communication 15. Interpersonal
Communication 16. Self-Development and Communication 17. Communication Models
18. Interview 19. SWOT Analysis 20. Reports 21. Speeches and Presentation 22.
Documentation, Bibliography and Methodology PART Il : BUSINESS
CORRESPONDENCE 23. Definition, Meaning and Importance of Business
Correspondence 24. Essential Features of Business Letter 25. Parts of a Business Letter
and their Layout 26. Letters Written in Purchase Transaction 27. Enquiry Letter 28.
Quotation Letter 29. Order Letter 30. Letter of Acceptance of Order (Confirmation of Order)
and Refusal of Order 31. Follow up Letter and Cancellation of Order Letter
32. Compliance Letter 33. Complaints, Claims and Adjustment Letters
34. Collection Letter (Dunning Letters) 35. Letter of Introduction and Testimonial 36. Letter
of Offer 37. Circular Letters 38. Sales Letter (Trade Circular or Sales Promotion Letter) 39.
Agency Letters 40. Telegrams and Confirmations 41. Drafting the Advertisements PART Il
: BANKING CORRESPONDENCE 42. Banking Correspondence 43. Letters Written by
Customer to Bank 44. Letters Written by Bank to Customer 45. Credit, Financial or Status
Enquiries PART IV : OFFICIAL CORRESPON-DENCE 46. Types of Official
Correspondence 47. Notice, Agenda and Minutes of Various Official Meetings 48.
Correspondence of a Company Secretary 49. Insurance Correspondence PART V :
GRAMMAR 50. Words 51. Words Classes 52. Words Groups 53. Punctuation &
Capitalization 54. Reading Comprehension 55. Speaking & Listening 56. Common Errors,
Index.
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Business
Organisation

and Management
3/Ed

R.C. Bhatia

Contents: 1. Nature and Scope of Business 2. Business System and
Contemporary Business Environment 3. An Entrepreneurial Process
4. Change Management 5. Financial Management 6. Human Resource
Management 7. Marketing Management 8. Process of Management
9. Leadership 10. Decision-making 11. Organising 12. Communication
13. Controlling 14. Motivation 15. Dynamics of Group Behaviour.
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Personality
Development

R.C. Bhatia

Contents: 1. Know your Personality, 2. Emotional Stress, 3. Handling of
Conflicts, 4. Ethics and Values, 5. Personality for Face Value,
6. Personality Depends Upon Standing, Walking and Sitting Postures,
7. Positive Attitude Towards Life, 8. RSVP Formula for Outstanding
Success, 9. Start and Continue Strong Action Line, 10. Personality of the
New Millennium, 11. Motivation, 12. Leadership, 13. Communication,
14. How to write an Impressive Resume?, 15. Interview, 16. Speeches and
Presentation, 17. Speaking and Listening, 18. Etiquette and Mannerism,
19, Understanding Human Behaviour, 20. What do People Expect from
You?,21. Time Management
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