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telephone calls, regarding the offer, the name of each and evecy AA offered a jo~, the date 
of each job offer, the date each offer was accepted or rejected, the date of hiro where 
applicable, the reason for any non-hire, and each AA's starting hourly rate; 

2. The total number of applicants and hires for the Merchandiser position during the reporting 
period. A list showing the name, gender, date of application, disposition of ea.ch applicant, 
and where applicable, tho date of hire. The disposition BCI reports will identify tho step of 
the application process at which consideration ended; 

3. The results of tho disparity impact analysis for applicants and hires for the Merchandiser 
position for the AAP period corresponding to the reporting period; 

4. When the total selection process bas a disparity as idcmtified in item 3 above, the results of 
BCI's evaluation of the individual components of the selection process for adverse impact; 

S. The actions taken by BCI, where action is appropriate, after determining that any 
component of the selection process has an adverse impact for females; 

6. · The qualifications BCI used for tho Merchandiser position and the stage at which the 
company used the qualification(s) as a screening device. 

TERMINATION DATE: 

This AgRement shall remain in effect until 60 days after receipt of the final progress report or 
until OFCCP's written acceptance of BCl's final Progress Report, whichever date is later. 

PART IV: Slpatures 

This Conciliation Aareement is hereby executed by and between the OFCCP and BCl 

F. Heinen 
Unit General Manaacr-San Diego Market Unit 

CI Coca-Cola Bottling Company 
of Los Angeles, Rancho Cucamonga. CA 

Date; Ith /ti 

V.P. and Sr. Managing Counsel 
The Coca-Cola Company 

Date; /:J-.,, '''I 

MellSSI L. Speer 
SW ARM Regional Director, 
Designee Pacific Region 
OFCCP 

Date: I d- ~ -d 01 l/ 
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The remaining pages of Attachment A reflecting candidates 34 - 593 
have been excluded in an effort to save space. If you would like these 
redacted pages please contact the OFCCP FOIA Office.



Attachment B 
 

NOTIFICATION LETTER 
                                  

[First Class Mail] 
[Name]         Dated: ____________ 
[Street] 
[City, State, Zip Code] 
 
Dear [Ms./Mr.] [Name]: 

 
BCI Coca-Cola Bottling Company of Los Angeles (“BCI”)  and the Department of Labor's Office 
of Federal Contract Compliance Programs (“OFCCP”) have entered into a Conciliation 
Agreement (“Agreement”) to address alleged violations of Executive Order 11246 (“E.O. 11246”) 
that OFCCP identified during a compliance review of BCI’s Rancho Cucamonga and Victorville 
facilities.  According to the OFCCP’s analysis of BCI’s hiring process and selection procedures, 
during the period of January 1, 2006 through December 31, 2007 (“review period”) female 
applicants were less likely to be hired than male applicants for the Merchandiser position.  This 
resulted in a disparity in the hiring of Merchandisers based on gender. BCI has not admitted to 
any violation of E.O. 11246 and there has not been an adjudicated finding of any violation.  
OFCCP and BCI entered into the Agreement to resolve the matter without resorting to further 
legal proceedings.  You have been identified as an individual who applied for the Merchandiser 
position during the review period, but was not hired. 

 

As part of this Agreement, you are eligible to receive a money payment of at least $500 less lawful 
payroll deductions. To be eligible for a payment, you must complete, sign, and return both the 
enclosed Information Verification and Employment Interest Form and the Release of Claims under 
Executive Order 11246.  To be entitled to participate in this settlement, you must complete and mail 
back these forms; the forms must be postmarked to the address below no later than 30 days after the 
date this Notice was postmarked for you to be entitled to participate in this settlement: 
 

TO BE DETERMINED 
 
You may use the enclosed postage-paid return envelope to return the completed and signed 
Information Verification and Employment Interest Form and Release of Claims. 
 
Under the terms of this Agreement it may take up to six (6) months from the date of this letter 
before you receive your distribution.  In addition to the monetary payment, BCI will be making 
job offers for the Merchandiser position to a limited number of individuals receiving this 
notification.  It is not certain that you will receive a job offer.  If you are still interested in 
employment with BCI, please check the appropriate box on the enclosed Information Verification 
and Employment Interest Form and complete an on-line application as indicated in the 
information contained in that Form (even if you previously completed an on-line application).  
You will not be contacted regarding a Merchandiser position unless you complete the on-
line application for the Merchandiser position and note that you are applying for 
Requisition # [to be triggered when notices are mailed] at the Company’s website at 
www.enjoycareers.com no later than thirty (30) days of the date this Notice was 
postmarked.   If you choose to reapply, you will be required to satisfy BCI’s standard post-offer 
requirements, including a drug screen, motor vehicle record check, and criminal background 
check.   All individuals hired pursuant to this Agreement will begin accruing paid time off 
immediately, which will immediately be vested for use and pay out.  If you have any questions 
you may call _________________, at (___) ___-____, or OFCCP Compliance Officer  

  Your call will be returned as soon as possible. 
 
IF YOU FAIL TO COMPLETE AND RETURN THE ENCLOSED DOCUMENTS TO 
BCI WITHIN 30 DAYS OF THE DATE THE ENVELOPE CONTAINING THIS NOTICE 
WAS POSTMARKED, YOU WILL NOT BE ELIGIBLE TO RECEIVE A PAYMENT OR 
TO BE CONSIDERED FOR A JOB OFFER. 

(b) (7)(C), 
(b) (7)(E)

http://www.enjoycareers.com/


 
Sincerely, 
 
 
 
 
 

Millie Bennett 
Director, Employment Practices 
BCI Coca-Cola Bottling Company of Los Angeles - Rancho Cucamonga 
 
 
 
 

cc: , Compliance Officer, U.S. Department of Labor 

Enclosures:  Information Verification and Employment Interest Form 
  Release of Claims under Executive Order 11246  
                  

 
 
 
 
 
 
 
 
 
 
 
 

(b) (7)(C), (b) (7)(E)



Attachment C 
 

INFORMATION VERIFICATION & EMPLOYMENT INTEREST FORM 
 

You must complete this form in order to be eligible for the monetary payment and/or 
employment opportunities under the terms of the Conciliation Agreement (“Agreement”) 
between BCI Coca-Cola Bottling Company of Los Angeles (“BCI) and the Department of 
Labor’s Office of Federal Contract Compliance Programs.  Please print legibly, except for the 
signature. 

 
Name:  ____________________________________       
 
Address: __________________________________________________________________  
 
Telephone Nos.: Home_                            Cell                                Work________________  
 
Email Address:  _____________________________       
 
Notify BCI Coca-Cola Bottling Company of Los Angeles at the address below if your address or phone 
number changes within the next twelve months. 
 
Your Social Security Number (to be used for tax purposes only):              -            -    

 

For purposes of this settlement, it is necessary to verify your GENDER: Male    □ Female    □ 
 
Please indicate below whether you are currently interested in employment in a Merchandiser with BCI Coca-
Cola Bottling Company of Los Angeles.  If you complete, sign, and return this Information Verification and 
Employment Interest Form, you remain eligible for the monetary payment whether or not you are interested in 
employment at this time. 

 
□  Yes, I am still interested in employment with BCI Coca-Cola Bottling Company of Los Angeles as a 
Merchandiser. 

 
□  No, I am not currently interested in employment with BCI Coca-Cola Bottling Company of Los 
Angeles as a Merchandiser. 
 

IF YOU FAIL TO COMPLETE AND RETURN THE ENCLOSED DOCUMENTS TO THE 
ADDRESS BELOW WITHIN  30    DAYS OF THE DATE YOU RECEIVED THIS NOTICE, YOU 
WILL NOT BE ELIGIBLE TO RECEIVE A PAYMENT OR TO BE CONSIDERED FOR A JOB 
OFFER. 
 

Rob Schoeller 
Sales Center Manager 

BCI Coca-Cola Bottling Company of Los Angeles 
10670 6th Street 

Rancho Cucamonga, CA 91730 
 

I,                                                                  , certify the above is true and correct. 
(print name) 

 
________________________________  _____________ 
Signature      Date 
 



Attachment D 

RELEASE OF CLAIMS UNDER EXECUTIVE ORDER 11246 
 
This Release of Claims under Executive Order 11246 ("Release") is a legal document.  This 
document states that in return for BCI Coca-Cola Bottling Company of Los Angeles ("BCI") paying 
you money, you agree that you will not file any lawsuit against BCI for allegedly violating Executive 
Order 11246 in connection with its selection procedures for applicants for the Merchandiser 
positions.  It also says that BCI does not admit it violated any laws. This Release says you had 
sufficient time to look at the document, to talk with others about the document, including an attorney 
if you choose, and that no one pressured you into signing the document.  Finally, it says that if you do 
not sign and return the document by a certain date, you will not receive any money. 
 
In consideration of the payment of at least $498__ (less deductions required by law) by BCI to me, 
which I agree is acceptable, I     agree to the following: 

 print name 

I. 
 

I hereby waive, release and forever discharge BCI, its predecessors, successors, related entities, 
parents, subsidiaries, affiliates and organizations, and its and their shareholders, directors, officers, 
employees, agents, successors, and assigns, of and from any and all actions, causes of action, 
damages, liabilities, and claims arising out of or actionable under Executive Order 11246, as 
amended, which I or my representatives (heirs, executors, administrators, or assigns) have or may 
have which relate in any way to my non-selection for employment as a Merchandiser on the basis of 
my gender at any time through the effective date of this Release. 
 

II. 
 

I understand that BCI denies that it treated me unlawfully or unfairly in any way and that BCI entered 
into a Conciliation Agreement with the U.S. Department of Labor, Office of Federal Contract 
Compliance Programs ("OFCCP") and agreed to make the payment described above to resolve 
alleged disparities in hiring and to resolve the matter without further legal proceedings in the 
compliance review initiated by OFCCP on November 28, 2007.  I further agree that the payment of 
the aforesaid sum by BCI to me is not to be construed as an admission of any liability by BCI. 
 

III. 
 

I declare that I have read this Release and that I have had a full opportunity to consider and 
understand its terms and to consult with my advisors and seek legal advice.  I further declare that I 
have decided of my own free will to sign this Release. 
 

IV. 
 

I understand that if I do not sign this Release and return it to BCI WITHIN 30 DAYS OF THE DATE 
THE ENVELOPE CONTAINING THIS RELEASE WAS POSTMARKED, I will not be entitled to 
receive any payment (less deductions required by law) from BCI Coca-Cola Bottling Company of 
Los Angeles. 
 
IN WITNESS WHEREOF, I have signed this document on this                  day of __________, 20__.  

X
Signature

 




