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BACKGROUND

•
 
UNSCR 1325, 1820 and related resolutions

•
 
Lisbon Summit Declaration November 2010

•
 
Chicago Summit Declaration May 2012

•
 
NATO/EAPC Implementation Plan on UNSCR 1325 and 
related resolutions

•
 
Bi-SC Directive 40-1, dated 02 September 2009

•
 
ACO Gender Action Plan

•
 
ACO Gender Perspectives Working Group (AGPWG)

•
 
Gender Advisors in ACT, ACO, ISAF and KFOR

•
 
NCGP (NATO Committee on Gender Perspectives)

•
 
Member states initiatives

•
 
Lessons Identified
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TIMELINE

•
 
Currently parallell staffing inside and between 
ACT and ACO within the Tasker Tracker

•
 
ACT COS signs June 26

•
 
ACT COS signs June 28
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WHAT IS NEW?

•
 
Addresses the ”related resolutions”

 
on Conflict Related 

Sexual Violence (1888 and 1960)
•

 
Clarifies the roles of Gender (Field) Advisors and Gender 
Focal Points

•
 
NATO definitions on gender, gender mainstreaming, gender 
perspective, gender analysis and gender equality

•
 
Generic SOPs

•
 
Adresses the work in relation to the different branches and 
functions (both ways)

•
 
Reporting



Gender perspectives and…
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Way Ahead

•

 

Doctrinal and procedural development,
•

 

Evaluation to demonstrate operational effectiveness,
•

 

Gender-related education, training and awareness
•

 

Update of COPD to include Gender Perspectives in planning on Strategic 
and Operational level

•

 

Military Strategic Doctrine
•

 

Gender Perspectives in Knowledge Development
•

 

Building Capacity and Capability
•

 

Improved gender balance
•

 

Reporting
•

 

Rules of Engagement
•

 

Gender Perspectives and Comprehensive Approach (CCOMC)
•

 

Lessons Identified → Lessons Learned
•

 

SEA
•

 

Build partnership on Strategic, Operational and Tactical levels



What is needed to make it happen?

•
 
Leadership  

•
 
Commitment

•
 
Structure

•
 
Systematisation

•
 
Integration not parallell structure!

•
 
Focus on Operations

•
 
Training and Exercises (incl Pre Deployment training mission 
specific)

•
 
Gender Analysis and KD on current and potential AOs

•
 
Dissemination of information and results

•
 
Cooperation

 
and Comprehensive Approach

•
 
Transformation and change management approach



Key Take Away

•
 
The work with UNSCR 1325 and Gender Perspectives in 
Operations should be planned, executed and evaluated as 
anything else. 

•
 
The work should be structured, systematic and fully integrated 
in ”everyday business”.   

•
 
Build on and strenghten existing structures rather than 
creating new ”projects”.
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