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Introductions 

 Introduction of presenters 

 Bryan Little 

 George Daniels 

 General housekeeping: 

  Sign-in for course credit 

  Cell phones 

  Breaks 



LAWS & REGULATIONS REGARDING 
SAFETY IN AGRICULTURE 

 Sectional Objectives 

 How safety laws & regulations come to exist 

 How are regulations organized 

 The major safety regulations that apply to 
California agriculture 

 The scope of Title 8, California Code of Regulations 
(CCR) 

 How to access the various safety regulations that 
may affect your operation  



Occupational Safety and Health Act  

 Occupational Safety and Health Act -  Federal 

 Signed into law December 29, 1970 

 Legislative intent: 

 “to assure so far as possible every working person is provided 

safe and healthful working conditions.” 

 “General duty clause,” requires employers to: 

 Maintain conditions or adopt practices to protect employees on 

the job 

 Be familiar and comply with standards 

 Ensure that PPE are available & used by employees 



Occupational Safety and Health Act 

 The Act created: 

 Occupational Safety and Health Administration (OSHA) 

 National Institute of Occupational Safety and Health 

(NIOSH) 

 Under the Center for Disease Control and Prevention (CDC) 

 State Plans 



California’s State Plan - Cal/OSHA 

 Cal/OSHA  

 Division of Occupational Safety and Health (DOSH) 

 Cal/OSHA Consultation Service  

 California Occupational Safety and Health Standards 

Board (Cal/OSHSB) 

 California Occupational Safety and Health Appeals 

Board (Cal/OSHAB) 

 Commission on Health and Safety and Workers' 

Compensation (CHSWC) 

 Established in 1993 as part of W.C. reform  



Development of Cal/OSHA 

Regulations and Standards 

 Standards Board members appointed by Governor  

 Adopts, amends and repeals Cal/OSHA  standards 

 Cal/OSHSB is required to adopt: 
 reasonable and enforceable standards 

 as effective as federal OSHA standards 

 Standards Board also: 
 grants or denies variances from adopted standards 

 responds to petitions for new or revised standards 

 Standards published in Title 8, CCR  

 Cal/OSHSB www.dir.ca.gov/oshsb/oshsb.html 

http://www.dir.ca.gov/oshsb/oshsb.html


 What are other safety issues? 

 Chemicals & Pesticides 

 Transportation 

 Housing 

 Child Labor 

 

But There’s More 



Chemical/Pesticide Safety 

 Federal 
 Federal Insecticide, Fungicide, and Rodenticide Act 

(FIFRA) 

 Administered by Environmental Protection Agency (EPA) 

 Worker Protection Standard (WPS) 

 California 
 California Department of Pesticide Regulation (DPR) in Cal 

EPA 

 Federal EPA approved DPR to regulate pesticide safety in 
California 
 Regulations in Title 3 CCR 

 County Agricultural Commissioners enforce pesticide regulations 

 MOU with Cal/OSHA that DPR is lead agency  



Chemical Safety 

 SARA 

 Superfund Amendments and Reauthorization Act 

(SARA) 

 Designed to improve community access to information 

 Specific Agricultural Provisions 

 Must notify the storing of "extremely hazardous" substances 

 Must report non-permitted releases of listed chemicals 

 Must submit information regarding stored chemicals subject to 

OSHA's Hazardous Communication Standard 



Chemical Safety 

 Prop 65: Safe Drinking Water and Toxic Enforcement 
Act of 1986 
 Businesses (including employers) required to provide a "clear and 

reasonable" warning 

 This warning can be given by: 

 labeling a consumer product 

 posting signs at the workplace 

 distributing notices or publishing notices in a newspaper 

 “Governor’s List” 

 12 months following being listed business must comply with warning 
requirements. 

 See http://oehha.ca.gov/prop65/background/p65plain.html  

http://oehha.ca.gov/prop65/background/p65plain.html


Hazardous Material Transportation 

 Department of Transportation enforces the the Hazardous 

Materials Transportation Act (HMTA) 

 Driver required to have specific training and license 

 Transporting Agricultural Hazardous Material: 

 Transporting placard material under Vehicle Code § 12804.2 

 Agricultural exception: 

 Class C vehicle 

 For a farmer 

 Within 50 miles 

 Driver has Ag Haz Mat endorsement 



Housing Rules 

Employee Housing 

 Regulated by: 

 Migrant and Seasonal Agricultural Worker Protection 

Act (MSPA) 

 California Employee Housing Act.  

 Housing rules Federal/State comparison publication: 

 www.fels.net/Data/Forms/dhcd_dol.pdf 

 Penalties 

 Civil Penalties from $300 to $6,000 per day  

 Criminal penalties $2,000 to $6,000 & imprisonment 

http://www.fels.net/Data/Forms/dhcd_dol.pdf


Transportation Rules 

Transportation/Vehicles 

 Employee transportation 

 Regulated by: 

 Migrant and Seasonal Agricultural Protection Act 

 California Vehicle Code 

 Employer Pull Notice (EPN) Program 

 Regulated by California Vehicle Code 

 Requires enrollment of Class A and B drivers 

 Biennial Inspection of Terminals (BIT) 



Vehicle Driver Rules 

DOT Alcohol and Drug Testing: 

 Federal Motor Carrier Safety Administration's 
(FMCSA) 

 Testing of CDL drivers 

California Alcohol & Drug Testing: 

 Vehicle Code, Section 34520 

 The employer is responsible for conducting a 
"controlled substances and alcohol testing" 
program 



Child Labor Rules 

  Child Labor 

 Regulated by: 

 Fair Labor Standards Act 

 California Education Code 

 California Labor Code 

 Limits minors: 

 Access to Agricultural Zone of 

Danger 

 Hours of work 

 Type of work 

 Work Permits 

 Penalties: 

 Class A up to $11,000 

per violation 

 DOL: “Hot Cargo” 

 



How to Find Cal/OSHA Safety Regulations 

 

Use the Internet 

 General Safety - Cal/OSHA, CCR, Title 8 

 Cal/OSHSB New Index 

http://www.dir.ca.gov/title8/index/T8index.asp 

 Cal/OSHSB Approved Rules 

http://www.dir.ca.gov/OSHSB/apprvd.html 

 Cal/OSHA Title 8 regulations - Table of Contents 

http://www.dir.ca.gov/Samples/search/query.htm  

http://www.dir.ca.gov/title8/index/T8index.asp
http://www.dir.ca.gov/OSHSB/apprvd.html
http://www.dir.ca.gov/Samples/search/query.htm


 Used by Cal/OSHA Inspectors 

 Covers wide range of procedures 

 Specific regulations 

 Citation Guidelines 

 Use of forms 

 Window into Cal/OSHA  

Cal/OSHA Policies & Procedures 



How to Find Agricultural Safety 

Regulations 

 Pesticide Safety Regulations, CCR, Title 3 

 www.cdpr.ca.gov/docs/legbills/calcode/chapter_.htm 

 Housing Regulations, CCR, Title 25 

 California:  www.hcd.ca.gov/codes/eh/ehregst25.htm  

 Federal: 

edocket.access.gpo.gov/cfr_2006/aprqtr/20cfr654.404.ht

m  

 http://www.dol.gov/WHD/mspa/index.htm 

http://www.cdpr.ca.gov/docs/legbills/calcode/chapter_.htm
http://www.hcd.ca.gov/codes/eh/ehregst25.htm
http://www.dol.gov/WHD/mspa/index.htm


How to Find Agricultural Safety 

Regulations 

Transportation 
 Transporting Agricultural Chemical (HazMat) - 

California Vehicle Code 
http://law.onecle.com/california/vehicle/12804.2.htmld
mv.ca.gov/pubs/vctop/d06/vc12804_2.htm  

  Transporting Employees - California Vehicle Code: 

 dmv.ca.gov/pubs/vctop/vc/tocd11c12a1.htm  

 Call CHP Commercial Unit: 916-843-3400 

 U.S. DOL - Migrant and Seasonal Agricultural Worker 
Protection Act 

 www.dol.gov/whd/regs/compliance/whdfs50.pdf  

http://law.onecle.com/california/vehicle/12804.2.html
http://dmv.ca.gov/pubs/vctop/d06/vc12804_2.htm
http://dmv.ca.gov/pubs/vctop/d06/vc12804_2.htm
http://dmv.ca.gov/pubs/vctop/vc/tocd11c12a1.htm


How to Find Agricultural Safety 

Regulations 

 Child Labor Laws and Regulations 

 U.S. DOL - FLSA: 

  www.dol.gov/elaws/esa/flsa/cl/default.htm 

 California - DLSE: 

www.dir.ca.gov/dlse/childlaborpamphlet2000.html  

 California Dept. of Education: 

  www.cde.ca.gov/ci/ct/we/wpfaq.asp  

 FELS.net: 

 Labor & Safety > Safety Issues > CASCP Course 101 

http://www.dol.gov/elaws/esa/flsa/cl/default.htm
http://www.dir.ca.gov/dlse/childlaborpamphlet2000.html
http://www.cde.ca.gov/ci/ct/we/wpfaq.asp


How to Determine Which Safety 

Orders Apply 

 Horizontal Standards:  

 General Industry Safety Orders (GISO) apply to all 

employers 

 Example: Injury and Illness Prevention Program (GISO § 

3203).  

 Vertical Standards:  

 Standard for Specific Industries 

 Agricultural operations - 20 vertical standards 

 Grouped together in Article 13 §§ 3436 – 3457 



How to Determine Which Safety 

Orders Apply 

 Activity verses General Nature of the Business 
 Activity controls what standard to follow 

 Example Construction Standards can apply to Agricultural Operations 

 Vertical Standard always takes precedence over a Horizontal 
Standard 

 Horizontal Standard can fill-in gaps in a Vertical Standard 

 Example: Vertical Standard GISO § 3439 “First Aid Kit” 

 One person trained in emergency first aid for every 20 employees at 
remote locations.  

 Horizontal Standard GISO § 3400 further defines first aid training equal 
to American Red Cross 

 Also adds a requirement regarding exposures to corrosive materials 

 Result: Both Standards must be followed 



How to Determine Which Safety 

Orders Apply 

 Logic Tree: 

 Industry Specific standards 

 Example: agriculture or construction 

 Specific operations: 

 Examples: welding, confined spaces, or ladders 

 Specific regulated substances 

 Examples: cotton dust, asbestos, lead, and benzene  

 General Safety Order 

 Example: IIPP, providing medical care or access to medical records 

 Look outside the box 

 Example: pesticides must comply with Title 3 regulations 



Enforcement and Inspections 

Enforcement Agencies  

 U.S. Department of Labor (DOL)  

 Division of Occupational Safety & Health (DOSH) 

 Division of Labor Standards Enforcement (DLSE) 

 Department of Pesticide Regulations (DPR) 

 County Agricultural Commissioner (CAC) 

 California Highway Patrol (CHP)  



Be Prepared! 

 Self Audit 

 Documents & Logs are up to date 

 Get outside assistance – Cal/OSHA Consultation 

 Company procedures 

 Select Company Representative 

 Train Employees 

 Media Relations 

Inspections 



Agencies have authority to inspect all places 

of employment 

Agencies will not give advanced warning 

Refusal to allow inspection? 

Delay of is possible  

Inspections 
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Inspections 

 Referral from District 
Attorney 

 Accident Investigation 

 Formal Complaints 

 Planned Inspections 

 Follow-up Inspections 
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Cal/OSHA Inspection Process 

Opening Conference 

Document Review 

Workers’ Comp. 

Walkthrough 

Employee Interviews 



Cal/OSHA Inspection Process 

Closing 

Conference 

 List of Documents 

Form 1AY 

Course 101_-Forms-English.pptx


Violations and Penalties 

Cal/OSHA Violations, Citations 

  and Penalties 

 Citations  
General or Regulatory violations up to $7,000 

Serious violations up to $25,000 

Failure to correct up to $15,000 per day for serious 
violations 

Serious & willful up to $70,000 

 Repeated serious & willful up to $250,000 not to 
exceed $1.5 million or imprisonment 



AB 2774 and Labor Code 6432 

 Substantial 
Probability of 
Death or Serious 
Physical Harm 
Assuming an 
Injury Occurred 

 Realistic 
Possibility of 
Death or Serious 
Physical Harm 

32 

Before Now 

Serious Violation Definition Changed  



AB 2774 and Labor Code 6432 

 Defined Serious Physical Harm 

 Inpatient Hospitalization 

 Loss of Any Member 

 Permanent Disfigurement 

 Impairment Sufficient to Cause a 
Part of the Body or the Function 
of an Organ to Become Reduced 
in Efficiency 

33 



AB 2774 and Labor Code 6632 

 Violation Notification   
Form 1BY 

 Sent 15 days prior to 
Issuance of Serious 
Citation 

 Inspector must 
consider employer’s 
responses 

Course 101_-Forms-English.pptx


AB 2774 and Labor Code 6432 

 Defenses for Serious Classification 

 Employer took all reasonable and 
responsible steps to anticipate and 
prevent the violation 

 Employer took effective action to 
eliminate employee exposure to the 
hazard created by the violation 

 



Defenses for Serious 
Classification 

  Training for 
Employees and 
Supervisors 

 Procedures for 
Discovering, 
Controlling Access, 
and Correction 
Hazard  

 Supervision of 
Employees 

 Procedures for 
Communicating to 
employees H&S Rules 

 Any Additional 
Information 

 

36 
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Appeals Process 

 Filed Within 15 Working Days 

 Informal Conference 

 Pre-Hearing Conference 

 Hearing 

 Decision 

 Appeals  



Questions? 

 Break time 



SPECIFIC CAL/OSHA RULES 
THAT APPLY TO AGRICULTURE 

California Labor Code 

Injury & Illness Reporting, Recordkeeping, 
Heat Illness, Postings & Notices, Injury & 

Illness Prevention & IIPP, Field Sanitation, 
and so on, and so on… 



 Employer must file a report of every occupational 
injury or illness beyond first aid as defined by Labor 
Code Section 5401(a) 

  This report must be completed within five days after 
the injury or illness 

 Injuries/Illnesses that meet the definition of serious 
must be reported to the nearest Cal-OSHA office as 
soon as practicable but no longer than 8 hours after 
knowledge 

  

Injury & Illness Reporting 



 For a serious injury or illness, or for a death  

 Employer must report it to the 
(Cal/OSHA) immediately, but not more than eight 
hours after the employer knew or should have known  

 A serious injury or illness is requires inpatient 
hospitalization for more than 24 hours other than for 
medical observation, or involves the loss of any 
member of the body or a serious degree of permanent 
disfigurement.  

Injury & Illness Reporting 



 Companies with 11 or more employees are required to 
maintain a log of work related injuries and illnesses – 
Form 300 

 Only injuries and illnesses that meet certain 
recording criteria must be tracked on the 300 log 

 Injuries that result in lost time or have work 
restrictions require tracking the number of days  

 A summary of these injuries must be posted at the 
work site from February thru April – Form 300A 

Injury & Illness Recording 



Recordkeeping 

Records related to workplace injuries and illnesses must 
be kept on a calendar-year basis and retained for at least 
five years: 

 Injury and Illness Incident Report ~ Form 301 or 
equivalent 

 Log of Work-Related Injuries and Illnesses ~ Form 
300 

 Summary of Work-Related Injuries and Illnesses ~ 
Form 300A 

 



Recordkeeping continued… 

In addition to injury illness records an employer must 
maintain other records as outlined in section 3203(b) 

 Employee exposure records 

 MSDS’ for chemicals no longer used – 30 years 

 IIPP requirements which include: 

 Records of the steps taken to implement and 
maintain the program 

 Records of scheduled and periodic inspections 

Documentation of safety and health training 



Here are the primary requirements for postings and 
notices: 

 Postings should be English and Spanish 
 300 A Summary of injuries and illnesses Feb – April only 
 Access to Medical and Exposure Records  
 Operating Rules for Agricultural - Industrial Tractors  
 Operating Rules for Industrial Trucks 
 Where to seek medical attention for occupational Injuries 
 Hearing Conservation program  
 Informed of locations of Field Sanitation Facilities  
 Informed of good hygiene practices 
 Containers for hand washing water must be marked as such 

 
 

Postings and  Notices  



Injury and Illness Prevention 

Every employer in California must establish, implement and maintain an 
effective written injury and illness prevention program (IIPP) as outlined in 
Section 3203. 

 Ensure employees comply with safe work practices 

 Communicating hazards in the workplace 

 Procedures  for  periodic hazard inspections 

 Injury reporting and investigations 

 Training 

 

Because of the importance of this requirement, a separate course is devoted to 
the subject 



Field Sanitation 

Agricultural employers must provide toilet and hand washing 
facilities and drinking water where one or more employees are 
performing hand-labor operations ~ Section 3360 



Field Sanitation 

Toilet Facilities 
 Crew of 1-4 employees: one toilet, even if a mixed-sex crew 

 Crew of 5+: one toilet per 20 employees of each sex, or fraction 
thereof 

 Must be located within ¼ mile or a 5-minute walk of work 
location  



Field Sanitation 

Handwashing Facilities 
 One handwashing facility per 20 employees or 

fraction thereof 
 Water tank must be able to hold at least 15 gallons 

and be refilled with potable water as needed 
 Soap and single-use towels must be provided 
 Must be labeled: This water is for handwashing 

only 
 Handwashing water, soap and single-use towels 

must be located near each other 



Field Sanitation 

Alternative Compliance 

May provide transportation to facilities if:   

Employees are performing fieldwork for under 
2 hours (including transportation time) or  

Employees are not engaged in hand-labor 
operations on a given day 



Field Sanitation 

Drinking Water Requirements 

 Comply along with Heat Illness Prevention 
Standard 

 Pure, cool water must always be readily available 

 Dispensed by fountain or single-use cups 

 Container must be covered, protected and kept 
clean 



Heat-Illness Prevention 

Basic Heat Illness Prevention Standard Requirements 
 

Shade 
Water 
Rest when needed 
Worker & Supervisor Training 
Written Compliance Program 



Heat-Illness Prevention 

Requirements for Shade: 
Must be present at all times at temps >85° or upon employee 

request at temps <85° -- unless employer can show 
continuous provision is unsafe or unfeasible 

Must be “as close as practicable” to the work area 
Must be sufficient for 25% of the crew 
Workers needing shade must be allowed and encouraged to 

rest in shade for no less than 5 minutes 
Must allow workers to rest comfortably without touching 
 



High-Heat Procedures 

Requirements for Water 

Must furnish one quart of drinking water per hour 
per employee at the start of the shift, or 

An effective procedure to replenish water so that 
minimum amount will be provided throughout the 
work shift 

Employees must be encouraged to drink water 
frequently  

 



High-Heat Procedures 

High-Heat Procedures – temps >95° 

Ensure effective communication so employees can contact 
supervisor when necessary 

Observing employees for alertness or signs of heat illness 

Reminding employees throughout the workshift to drink 
plenty of water 

Closely supervise new employees during first 14 days of 
employment, unless employee has been working under 
similar conditions for 10 of the last 30 days 

 



High-Heat Procedures 

Training 
Workers must be trained before beginning work 

where exposure to heat illness could occur, 
including prevention and procedures if heat illness 
occurs 

Train supervisory employees on implementation of 
Standard’s requirements, what to do if someone 
gets sick, how to know if hot weather is coming and 
how to respond 

 



Personal Protective Equipment 
(PPE) 

Safeguarding obtained by means of safety devices and safeguards of the 
proper type for the exposure Sect. 3380   

  PPE shall be at least equivalent to those complying with the standards 
approved by the American National Standards Institute – ANSI 

  Employer shall assure that the employee is instructed and uses protective 
equipment in accordance with manufacturer’s instructions 

  Most PPE used in the workplace must be purchased by the employer 



Personal Protective Equipment 
(PPE) 

To find more information on PPE you can review the following regulations 

 

 Section 3381 – Head Protection  

 Section 3382 - Eye and Face Protection 

 Section 3383 - Body Protection 

 Section 3384 - Hand Protection 

 Section 3385 - Foot Protection 

 Section 3395 – Heat Illness 

 Section 5144 – Respiratory Protection ~ Control of Hazardous Substances 

 



Respirators shall be provided by the employer when such equipment 
is necessary to protect the health of the employee ~ Section 5144 

 Training, fit testing and medical evaluations are required 
prior to using a respirator 

 Voluntary use of respirators requires form Appendix D 

 

Respiratory Protection 



First Aid and CPR  

 There shall be adequate first aid materials immediately 
available, such materials shall be kept in a sanitary condition 
and shall be inspected frequently and replenished as necessary 

 At least one person trained in administering emergency first aid 
must be provided for every 20 workers 

  If the field is within 15 minutes of a medical-care facility, then 
trained first-aid personnel and a safety communication system 
are not required 



Regulations regarding agricultural equipment, power 
take off (PTO) guarding, and access to moving parts 
are found in Section 3440 

Operating instructions, safe work practices and 
training requirements are found in Section 3441 

Agricultural Equipment 



Emergency Action Plan  

 

Not required to have a written Emergency Action Plan 

But if you have one, it should tell the employees what  

to do in the event of fire and other emergencies 

The plan should be kept at the workplace and made 
available for employee review 

Identify the location of the following in your escape plan: 
first-aid kits, posted emergency numbers, pipeline valve; 
main water valve, fire extinguishers, emergency eye wash, 
backup communication, alarm system switches, chemical 
storage areas, critical operations or unique hazards 



Hazard Communication Program  

Requires employers to provide information to their employees about 
the hazardous substances to which they may be exposed by means of a 
hazard communication program, labels and other forms of warning, 
safety data sheets and information and training ~ Section 5194 
Employee training must include: 

 Material Safety Data Sheets (MSDS)/Safety Date Sheets (SDS), 
reports/records, and information on use of hazardous substances  

 Location of the employer’s list of the hazardous substances that employees 
use in their work 

 List, location and availability of Material Safety Data Sheets/Safety Data 
Sheets (MSDS/SDS) 

 Purpose of the MSDS/SDS (to describe the substance(s), the hazardous 
properties of the substance(s), and protective measures for safe use 

 



Storage of Hazardous Substances  

Substances that react violently, evolve into toxic vapors or gases, 
have oxidizing components or have high levels of flammability, 
explosiveness, or other dangerous properties 

 Shall be evaluated for compatibility before storing 

 Incompatible substances shall be separated from each other 

 Shall be stored in containers which are appropriate for the type 
and quantity 

 Shall not be stored in location/manner which causes damage or 
deterioration of the container 

 



Hearing Conservation 

Employer shall administer a continuing, effective hearing 
conservation program whenever employee noise exposures 
equal or exceed  85 dBA in an 8 hour TWA ~ Section 5095 

 Measuring Exposure 

 Audiometric Testing and recordkeeping 

 Training  

 Protectors 

 



Ergonomics Standard  

Applies to a job, process or operation where a repetitive motion 
injury (RMI) occurred to more than one employee under the 
following conditions ~ Section 5110 

 Diagnosed by physician 

 Predominately caused ( 50% or more) by a repetitive job, 
process or operation 

 Reported by employees to employer within 12 mos 

 If applicable then evaluations, exposure control, employee 
training are required 

 



Pick a team scribe and someone to present your 
findings. Read through the report and discuss: 

 What you think were the factors involved in the 
incident? 

 What regulations do you think could have been 
involved or cited by the Investigator? 

 If this was at your place of employment what 
corrective actions might you take? 

 Where would you look to learn more about 
regulations related to the incident? 

 Source: http://www.cdc.gov/niosh/face/ 

 

Hands On Exercise 
NIOSH F.A.C.E Reports 



For further information… 

PO Box 1011 

Modesto, CA 95353 

 

phone: 209.526.4400 

fax: 209.526.4404 

 

www.agsafe.org 

safeinfo@agsafe.com 

Thank you! 


