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AGREEMENT

PREAMBLE
This Agreement made and entered into the 11th
day of August, 2004, by and between The Amaigamated
Sugar Company LLC, hereinafter called the "Emplover” or
“Company” and each of the following local unions at the
following local ptanis of the Company:

Local No. 2824, Pauj, idaho
Lacal Mo, 283G, Twin Falls, idaho
Local No, 2840, Nampa, Idaho
Local Ng, 2900, Nyssa, Oregon

hereinafter cafled the “Union” or “Unions” each local
being affiliated with the Bakery, Confectionery, Tobacco
Workers and Crain Milters 1aternational Union (ARACIO}
whose address is 10401 Connecticut  Avenue,
Kensington, ME) 208953961,

ARTICLE 1
RECOGNITION

11 UNIONS AS BARGAINENG AGENTS:  The
Eraployer recognizes the right of its employees to
organize for the purpose of collective bargaining through
repsesentatives of their own chogsing.

1.2 UNION RECOGNITION: Satishctory evidence
has been submitied by the Unions 1o the Employer that
more than a majority of the empiovees now emploved at
the respective factories at Paul, tdaho; Twin Falls, idaho;
Nampa, idaho; and Myssa, Oregon, have associsted
themselves together in local Unions and have designated
such Unfons ta represent them.

1.3 COLLEECTIVE BARGAINING: The emplover has
recognized the said Unions for the purpose of colleciive



bargaining in respect to all conditions of emplayment for
the emplovees of the respective plants,

1.4 EMPLOYEES EXCLUDED: Al emplovees of the
Employer's plants at Pauf, Twin Falls, Nampa, and Nyssa
and factory offices at Paul, Twin Falls, and Nampa, and
Agricultural Repair Shops at Butey, Mountain Home,
Twin Falls, American Falls and Hermiston shall be included
under the terms of this Agreememt with the following
exceptions: Plant Managars {Superintendents), Technical
Asgistarmts, Shift Supervisors {Assistant Superintendents},
Plant Facility Managers (Master Mechanics), Shift
mMechanical Supervisors [Assistant Master Mechanics),
Confrol  Systems  Supervisars, District  Agricultural
Managers, Fieldmen, Agricultural Maintenance Repair
Supervisors, Beel Receving Station Operators and work-
ers, Factory Accounting Managers and Assistants, Plant
Marager’s Clerks and Assistant Clerks, Nyssa Factacy
Office Employees {except Accaunts Payable and
Purchasing Clerk), Chief Chemists and Factory Chemists,
Sugar Warehouse Supervisors and Assisiant Supervisors,
Storeroom Supervisors and Buyers, Safety Director and
District Safety Managers, Engineers and Draftsmen,
District  Personnel Managers and Clerks, Worker
Compensation Employees, Research Employees and al
others excluded under law and these excluded under
Parageaph 1.6 of this Article,

1.5 WORK COVERED:. Al work performed by
employees heretofore set forth in Paragraph 1.4 of this
Article shall be covered by this Agreement. Insofar as
praciical, all work performed within the factory grounds,
including maintenance of equipment at receiving stations
and agricultural shops, except for emergencies, shall be
performed by employees covered by this Agreement.
Supervisors will be allowed o wark with thelr crews in a
supervisory ar instructional capacity.
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16 CONTRACTING OUT WQRK: It is understoad
that situations may arise wherein it is necessary to employ
temporary employees or to contract out work when:

{a} Employees are not qualified by reason
of tack of skill or experience to do the
work reguited, or

ib} The necessary tools or equipment are
not available at the locations, or

{c) Such work cannot be campleted by
employees within required time limits.

When it i5 found necessaty to condract out wink on
the Factory grounds, in the Factory offices of maintenance
of equipment ai receiving stations or agricultural shops,
except for emergencies or minor repairs, the Company
wifl meet with the local Union Committee and advise
them of the reasons prior 1o the time such work is
conlracted out. In such situations the work and the
employees performing it are exempt from the
Agreement, provided. however, that such skilled kabor
shalt, so far as practical and when not prohibited
by law, be members of the AFL-CIO organizations
having jurisdiction.

ARTICLE 2
DEFINATIONS

2.3 IMMEDIATE SUPERVISOR: A safaried persan
excluded from the Bargaining Unit under Asticle 1 who
has direct supervisory responsibility for the Employee.

12 CAMPAIGN WORK: Campaign work for each
factory district means the work performed dising the
period starting with the beginning of the first twenty-four
(24) hour period during which beets are sliced and ending
with the close of the beet campaign and the work putside
the beet campaign which is performed during two {2) or




more shifts per day or seven (7} days per week
Employees assigned to a shift in an aperatian working twa
{2) or more shifts per day, such as the sugar warehouse, or
to work which is being performed seven (7} days
per week, such as sugar making, the separator, or the
sugar warehouse, wili work Campaign work rufes. An
employee working under Carmpaign work nules during
week days will work Campaign rules dusing the weekend
and an employee working under Inter-Campaign work
tules during week days will work fnter-Campaign niles
during the weekend.

2.3 INTER-CAMPAIGN WORK:

{a) intes-Campaign work means for each faciory
district the work which i not Campaign work
as defined above. Maintenance and repair
{MA&R) woark and plant improvement {Pl} work
performed during the tnter-Campaign period
will be dane under Inter-Campaign work rubes,

{b} Any employee performing inter-Campaign
work whao is assigned 1o replace or fitkn for
an employee petforming Caropaign work, and
working 1o the end of the shift, shall work
Campaign work rules during that peried and
alt ather employess on Inter-Campaign work who
are temporanly assigned to Campaign work will
cantinue an Inter-Campaigh work rules.

2.4 YEAR ROUND EMPLOYEE {REGULAR EMPLOYEE):
A Year Round Employee is an employee who shall have:
{i} worked 1BD6 hours {1688 if hired before August 1,
1993} or more of the narmal scheduled employee work
hours, including scheduled overtime during the universat
wark week and compensated holidays, during the twelve
{12} month period beginning with the employee’s hire
or latest rehire date, or (if) after August 14, 1996, been
hired as ot promoted to a year round position in a
Technical B or higher job classification or assigned 1o and



after gualifying for 2 maintenance position requiring
Mechanical Melper 3rd Class or higher skifls, or {Hi) after
August 1, 2004, have been hired as or hold a full-time
year round position in an QOffice Staff dassification of
Level 3 or higher and whe have passed their
probationary periad,

2.8 WORK DAY AND WORK WEEK: The work
week shall mean the period of seven {7) consecutive
days, commencing at §:00 a.m. on Monday and ending
at 8:00 a.m. the following Monday. The normal work day
shall commence at 8:00 am. and extend until 8:00 am.
the folfowing day. When it is desirable to work different
hours than specified in Paragraph 2.5, the Union will
be notified. Mutaally agreed upon schedules between
Union and Company will be acceptable and may include
waiving the provisions of Paragraph 4.1 regarding
payment of overime for working in excess of eight {8)
hours in one day but not forty {40} hours in one week.

The Federal Uniform Time Act will povern the work
schedule and pay when changing to and from daylight
savings time.

ARTICLE 3
HOURS WORKED AND LUNCH PERIODS

3.1 CAMPAIGN WORK SCHEDULE:  During the
Campaign period, employees on jobs which are required
by the Cornpany 1o be jifled on a twenty-four {24} hours
per day ar seven days per week basis, shall be assigned
to ore of the four rotating shift schedules as set forth in
Exhibit A. Employees who normafly are scheduled to
work forty {40) hours per week or jess during the
Campaign will not be affected by thiz provision. They will
follow the tnter-Campaign schedude and rules, bui witt be
ulifized when necessary to do Campaign work.



32 OFFCE AND WAREHOUSE WORKERS SCHEDULE:

{a) The Office Workers will be on an Inter-Campaign
schedule and rules year round, Monday through
Friday - 40 hours per week, Mutually agreed
upon Office Worker's schedules between Linion
ant Company will he acceptable in relation to
Office needs. They normally will not be scheduled
10 work holidays. Holidays during Campaign will
be abserved as follows:

{1) Hf a holiday falls on Sunday, the following
Manday will be recognized as the holiday,

{2) 1§ the holiday falls on Saturday, the preceding
Friday will be recagnized a5 the holiday.

{t}  Employees on jobs in the Sugar Warehouse
which are required by the Company to be
filled on 3 twenty-four {24) hour per day or
seven day per week basis, shalt wark under
Campaign rules. Those emplovees not so
assigned will foltow the Inter-Campaign
Schedule and Rutes, but will be uilized when
necessary on the Sugar Warehouse Wark
Schedule ar when overtime is necessary,

3.3 END OF CAMPAIGN: Reguiar Employees
working on the third shift at the close of Campaign when
transferring to the day shift shall be offered as many days
wark as are offered to either of the other shifts. However,
they may be cafled back to work after eight {8} hours off
1 work an eight (8} howr shift, hut will be given at least
rwelbve {12) hours off before thelr next regular day shift.

34 WATCHMEN:  During Campaign and Inter-
Campaign penods, Waichmen will ke entitled o time
and one half {1-1/2) for hours worked in excess of forty
{40) hours in a work week commending on Monday at
8:00 am. and ending the following Monday morning at
8:00 am. or for work performed in excess of eight {8}
hours in any one day. it is understood that Watchmen
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will not receive double time for work on Sundays, but wil
receive double time and one-hald (2-1/2} on holidays
worked during Inter-Campaign.

15 TRAVEL TIME: Far the purpose of determining
hours worked by an emplovee who is required {0 work
at 2 point distant from his headquarters factory, it is
pravided that the t¥me requirted o travel 1o and from the
point of work shall be considered hours worked, 1t is
further provided that in the event any such amployee
fives nearer to the designated peint of work than to
tis headguarters factory, he shall report for work at the
designated point of work at the regular shift time and
shalf complete the regufar shift without allowance
for ravel time. An emplovee who lives nearer to his
headquarters factory than % the designated point of
work shall report at his factory at the beginning of his
repular shift and travel from and to the headguariers
factory, leaving the designated point in tme fo arrive &
headquarters factory at close of shift.

36 SPLIT SHIFTS: When an employee is required io
work a split shift, one of the work periods will rormally
be a minimum of eight (8) hours duration,

37 LUNCH PERIODS:

{a) INTER-CAMPAIGN: Employees performing
Inter-Campaign work shall be given thirty
{30) rainutes for lunch,

tb} CAMPAICN: Employees perfurming Campaign
work, excepl the office employeas, will eat funch
an Company time.

f<} QOVERTIME: When an employee is required to
wark {our (4) or more kows beyond his normat
work schedule without prior noBification, he will
be aliowed a reasonable time off, with pay, for
Junch-during the first four {4} hours of the overlime
penod. The Company will furnish such employees
with a hot meal, when possible, six {6) hours after

7




{d)

the employee’s Jast meal o1 approximately len
(10) haurs after the start of his regular shift.

FACTORY OFFICE LUNCH PERIODS: The Factory
Offices and Pulp Scale Houses will be closed
frorn 12:00 noon to 12:30 pm. to allow office
employees a half {1/2) hour lunch period.

ARTICLE 4
OVERTIME

4.1
@

(b}

OVERTIME PAY:

All work performed in excess of eight {8) hours in

.one {1) day, or eight {8) consecutive hours in two

{2} days, or forty (40) hours in one {1} week shall
be compensated for at the rate of one and
ane-half {1-1/2) times the straight time howry
rate. Ali Inter-Campaign work performed on
Saturday shall be compensated for at the rate

of one and one hati {1-1/2} times the straight ttme
hously rate, and all Inter-Campaign wark
performed on Sunday shall be compensated

for at the rate of two (2} times the straight time
hourly rate, except the Sunday immediately
preceding and the Sunday immediately following
the campaign, including the beet slicing, juice
run, and extrack rin periods. Excent leave granted
for Union business, this rule shall not apply if the
employee takes unpaid time off during the week,
in which event he shall be paid straight time until
a full forty (40) hours have been worked.

in the event an operation is working a twelve {12}
haur shift, overtime will be paid for work in
excess of twelve {12) hours in one [1} day, or
forty (40) hours per week and such ather rules as
agreed upon between the Company and the
focal Union.



4.2 COMPUTATION OF OVERTIME: All compensated
hours will be considered hours worked for the purpose
of computing evertime with the exception of Campaign
holidays which are not worked and which fall an a
regularly scheduwled day off,

1.

Only regulac hours in & normal employee
work day (8} or reguiar hours in a normal
employee wack week {40} will be considenad
for the purpose of computing over-ime for
all compensated hours.

CQwvertime is paid for all hours worked over
the norma) work day. These overtime hours
worked each day are not included in the
calculation of pvertime for the normal
wirk week.

On a holiday where the employee works
mare than the regular shift hours, he will be
paid the holiday work premium plus the
overtime premium, or three times his straight
time rate far over eight or ten hours worked
per day, whichever the case may be.

When the holiday falls on the 61h day of an
employee's &th day week, he will be
compensated for the holiday worked
premium plus the overtime premium or
three times his straight time rate for aff
hours worked.

The maxirnum henefit for hours not worked
is straight time.

H an employee wha is working his ath day
week is sick for one or all of the first five days,
he shall recetve overtime premium far his 6th
day if he works it. An employee who is sick
on his &th day and has been compensated
for the other five days, either thraugh
waorking or other compensated howrs,

shall be paid sick pay only for the 6th day.

9




4.3 EMERGENCY OVERTIME: The employer may
requice that an employee wark fonger than the regular
work day or regular work week in an emergency provided
applicable overtime rates are paid for the exta time,

4.4 PYRAMIDING OF OVERTIME: No provisions of
this Agreement shall be construed as requiring the payment
of owertime on ovartime, Overtime shall be computed on
the base rate accouding to the applicable provisions of this
Agreement, Overtime shall be paid only ai the highest
overime rate applicable.

ARTICLE 5
WAGES

5% CLASSIFICATIONS: Each employee subject o
this Agreament shall be given a classification under Base
Wage Rate Schedules appended hereto and shall be paid
not fess than the minimun wage specified for his or her
classification. An employee will normally be assigned to
worlk in his primary classification and will perform other
work as assigned when requited.

5.2 CVERTIME RATE: Emplovees shall be paid at the
rate of one and onehalf (1-1/2) times the applicable
basic hourly rate for all overtime worked in accordance
with Article 4, Faragraph 4.1.

53 MINIMUM RATE: The wages specified in the
appended Base Wage Rate Schedules are minimurn
wages and not o be considered as restricting Emplover
from giving or employee from receiving any additional
compensation and, so long as the minimum schedules
are maintained, no increase in wages o ane class or
group or to individuals of a class, shall necessitate a
change in the wage of other individuals or classifications.

54 REPQRTING PAY: An employee called 1o and
-eporting for wark on his regular shift {upless otherwise
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instructedd) shall be given two {2) bowrs work, or in lieu of
heing given that much work, shali be given pay equivalent
to the amount he would have received had he worked
the two (2) hours,

5.5  CALL-BACK MINIMUM: The Company will pay
travel ime for all callbacks. This will be included in the
two hour minirnum if the employee’s travel ime and work
time combined is two hours or fess. Minimum travel time
fram the location whete the employee was called to the
factory will be onehalf (1/2} hour each way, or actuat
travet fime if greater than one-half (1/2} hour,

{a} Any emplovees called from home or while away
from their jabs for speciat or emergency duty
between shifts shal! be compensated for a
minimum of {2} hours time, which compensation
shall be at the applicable overtime rate. The
Cornpany will also pay travel time for callbacks.
This wilt be included in the two hour minimum of
the emplovee’s travel ime and work time
combined i two hours or less. Minimum travel
e from the location where the employee was
calted to the factory will be one-half (3/2) hour
each way.

(hj Employecs working a normal shift and asked to
stay aver for two hours or less and employees
asked fo come in no more than twe lours early
and whe then work a normal shift are not eligible
{for travel pay. Employees staying over or coming
in earlier than 2 hours shalt be entitled 10 one-half
{1/2} howr travel ime.

56  JUACE CAMPAIGN: No employee will suffer a
reduction in rate when assigned to the Syrup or Juice
Campaign.

57

SPECIALIZED WORK: Time and onehalf {3-3/2—

shall be paid for the {olfowing work involving either ([ TE—
warking at a heipht of 20 leet or more above the grovr———

L}




or flaar withaut a working platform or {2} working in a
level B or more fulkbody suit for protection from
hazardous or toxic materials. if the period of work is less
than one haur in any one work day, a minimun period of
one hour shall be paid for at one and one-haff (1 1/2)
times the basic rate. i the period of work occurs on
holiddays or Saturdays, the rate of pay shall be at twice the
basic rate, if the period of work occurs on Sundays, the
rate of pay shall be two and one-hali (2 1/2) times the
basic rate. Jn order Yo avoid disputes, it will be necessary
for ap emplayee to secure in advance of undertaking the
Speciatized Work, an understanding from the Supervisor
that a parficular job i covered by this paragraph. The
Supervisor wifl ba govermed by this paragraph in reaching
an understanding. in case the emplovee is unwilling to
accept the decision of the Supervisor, the Safety
Committee shall be consulted ang it may submit a
writlen opinion lo the Plant Manager. The Plant Manager
will give a wiitten seply to the Safety Commiltee on his
determination of whether the work is Specialized Work
as defined herein. Any employee may refuse Specialized
Work as defined without penalty. Each local has made
arrangements for special pay for thase employees
handling ashestos, which arrangements are peymitied
under this Agreement.

58  MACHINE OPERATORS/SENIOR ACRICULTURAL
MECHANICS: The Agricultural Depastment will have one
Machine Operator/Senior Agricultural Mechanic for each
beet loading machine. The Machine Operator/Senior
Agricubtural Mechanic shall be capable of operating and
repairing  the loading machine. Other Agricultural
Department mechanics wilf be paid at one classification
step rate higher than their normal rate {but not to exceed
the Machine Operator/Seniar Agriculiural Mechanic
rale} when engaged in the operation of the unil or when
assigned to and working with the beet supply crew.

Note: Current Machine Operators 15t Class will assime
the new tide,
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59 AGRICUITURAL ELECTRICIAN, WELDER, AND
MACHINIST:  An Agricuftural Departroent emplayes,
whao is a licensed electrician, when working on electrical
work for tha Agricuftural Depariment shail receive not
less than the Hecirician 3rd Class factory rate. An
Agricultusal Department employee, who has passed the
Company welding tesi, when performing welding wark
for the Agriculiurat Department shalf recefve not dess than
the Weider 3rd Class factory rate. An Agricultural
Department emplovee, when performing machinist work
for the Agricultural Depariment, shalf receive pot Jess
than the Machinist 3rd Class factory rate.

510 MO REDUCTION OF BENEFRITS:  Employees
receiving 3 higher rate of pay, or other more favoroble
working conditions, than the provisions of this
Agreement provided on its adoption, shall not receive
any reduction in wages ar sbrogation of more favorable
conditions because of the provisions of this Agreement.

ARTICEE &
HOLIDAYS

6.1 RECOGMNIZED HOLIDAYS: The following are
declared holidays: New Year's Dlay, Washingtor's
Birthday (President’s Day), Friday before Memarial Day,
Memoriat Day, Work [Qay before  designated
tndependence Day, Independence Day, Friday befare
Labor Day, Labor Day, Thanksgiving Day, and Christmas
Day. This provision grants a tobaf of ten (10} holidays plus
ane 11} floating holiday far Regular Employees.

b2 HOLIDAYS IN INTER-CAMFPAIGN SEASON:

{a} HOUDAYS WORKED: Adl work performed by
employees on holidays occwring during the
inter-Campaign wilt be paid at two and one half
{2-1/2} times the straight tirme rate, regardless of
whether the time worked on the holiday fails
within the first forty {40) hours of the work week
or is in excess of eight (8} hours in any ane (3} day.
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{b)

(c}

d}

6.3
(a)

HOLIDAYS NOT WORKED:

{1} Eight (8} hours straight time pay will be given
Regular Employees nat warking the holiday.
Whenever 4 Regular Employee is off the
payraff in one of the following categaries:

1. Leave of Absence

2. DM No Pay

3. Disciplinary Layoff

Said employee will not be paid for a heliday
ocouting during this periad. (Mote: on a
disciplinary layoff where a holiday falls during
the time off, this will be considered one of
the days not paid).

{2} Non-Regular Employees not working an inter-
LCampaign boliday who have been employed
thirty {30) calendar days will be entitied to
eipht (8) houts straipht time pay for such
holiday, Holiday pay will be extended to
parttime workers {e.g. Engineering Clerks,
et} on a pro-rata bagis, after Lthey have been
employed thisty (30) calendar days.

HOLIDAYS DURING VACATTON: i the holiday
falls during an employee’s vacation, the
paid haliday shall not be counted as a vacation
day. A Regular Employes, taid off just prior to a
holiday and his vacation benefit {pro-rata}
extends past the holiday, is entitled to holiday pay
for that holiday.

WHEN RECOGNIZED: When any of the above
holidays falt on Saturday, the preceding Friday
shall be recognized as the holiday. When any of
the above holidays {31l on Sunday, the following
Manday shalf be recognized as the holiday.

—

BOLIDAYS IN CAMPAIGN SEASON;

HOLIDAYS WORKED: Regular and Mon-Regular
Empfoyees who have been employed thirty (30)
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catendar days will be paid at two and ane half
{2-1/2} times the straight time rate for all work
performed on holidays occurring during the
Campaign season. When an employee is
required to work longer than the regutarly
assigned forty (40} hours in any one work week,
and such overtime howrs are worked on a
Saturday or Sunday holiday, the emplovee shall
be paid at three {3} times the straight time rate for
all work performed on that holiday.

(b} HOLIDAYS NOT WORKED: Regutar Employees
ard Non-Regular Emplovees who have been an
employee thirty (30} calendar days who are
actively at work during 2 week in which a holiday
occurs, but who are not at work on the holiday
hecause they were not so assigned shall receive
gight {8) hours pay at the straight time rate.

{c} Employees qualifying and eligible for payments
under 6,3{a} and 6.3{b) will be compensated
at the rata they held al the time of the
particutar holiday.

{c WHEN RECOCMIZED: During Campaign, the
holiday will be recognized on the day it occurs.

6.4  HOUDAY OPTION: Regular Employees who are
scheduled to work a holiday, may elect, at their
option, to work the holiday for straight time pay
and also receive vacation huurs equal to the number of
hous wurked. Employees must notify the local Company
olfice belare the holiday occurs if they desires to exercise
this aption. I such notice is nol provided, the emplovee
will be paid as provided in Sectons 6.2 or 6.3 of this
Article. When an employee is required to work a holiday
during which he is paid overtime and exercises the hoti-
day option, said employee will be paid at one and one-
half {1-31/2} times his straight time pay for the overtime
worked and also receive vacation hours equal to the
number of overtime hours worked.
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65  HOLIDAY RATE: An eligible employee wili ha
compensated {or the holiday at the employee’s rate at
the time of the holiday.

ARTICLE 7
VACATIONS

7.1 QUALIFYING FOR VACATIONS:  Employees
shalt be eligible for their first vacaion when they have
qualified as a Regular Employee as defined in Paragraph
2.4 of this Agreement. The first vacation amount and all
subisequent vacation will be calculated from the employee’s
hire of fatest rehire date and will be acenied on a profata
basts during each pay period in accordance with the
applicable vacation schedule in Paragraph 7.2,

7.2 VACATION ACCRUAL RATE: A Regular Employee
who has gualified for vacation, shalf receive vacation
pratated for the compensated hours (compensated hours
include paid holidays, overtime, vacation, sick feave, and
ather compensated hours) in each pay period of the
year, based upon a year consisiing of 2080 hours.
Compensated hours in excess of 2080 hourts in a year
will not accrue vacation.

YEARS OF SERVICE  MAKIMUM VACATION
LGRS PER YEAR

First year 40 hours

Second year 80 hours

fighth year 120 hours

Fifteenth year 160 hours

Twentieth year 200 howss

A year of secrvice for determining the accrue rate on the
above schedule shall consist of a year of employment
beginning with the employee’s [atest hire or rehire date in
which at Jeast 1688 hours are compensated. A year of
service need not consist of consecutive employment if



the interruption in employment is due 1o Company layoff
or an appraved leave of abseace.

73 VACATION  PERIOD  AMD  LIMITATION:
Employees entitled to vacation may take same at their
convenitence, provided ample nobice is given to the
empioyer, and providing further no interference with
employer's operations will resul B shall be in the
employer's sole discretian o determine whether
interference with the employer’s operation would result
from an employee taking & vacation at any specified time.
Company will administer fiexibility for periods of taking
vacation. The Company may grant vacaiions at any
time during the year when warranted in the oginian
of the Plant Manager, District Agricultural Manager,
Factory Accounting Manager, Chief Chemist or
Storeroom Supervisor.

7.4 CARRY-OVER VACATION:  Subject to the
limitations of this Article, up to one full vacation may
be carried over into the next vacation period,
Notwithstanding this lirnitation, alt vacation vests as it is
accrued and is not subject for forfeiture.

7.5 CONFLICTING VACATIONS: When reguested
vacations conflicy, preference shall be given to the
employee with the rost seniarity.

76  VACATION PAY: Vacation pay will be at
the employea’s siraight time pay rate at the time of the
vacation. Agreement must be obtained from an employee
before lost time s charged as vacation.

7.7 TERMINATIONM VACATION PAY: Upaon
fermination of employment, a Regular Employee wil
be paid his full accrued and uvnused vacation pay
termination i due o retirement and the employes
finishes the beer campaign, the employee will be
credited with additional vacatian as if the amployee had
worked and accrued vacation from the date of retirement
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through September 30 of that year. Upon layoff, 2
Regular Emiplovee subject to recall may elect to carryover
any vnused vacalion or receive all vacation pay, subject
to the carryover limitations in Paragraph 7.4.

7.8 VACATION COUNTS TOWARD SBENEFITS:
Time taken on vacation will be counted as time worked
for purposes of computing ol benefits and seniority
under this Agreement.

ARTICYE 8
SICK LEAVE

8.1 DAYS ACCUMULATED: Employees shall be
eligible for sick leave bepefits when they have
qualified as a Regulyr Employee as defined in Paragraph
2.4 of this Agreement. The first sick leave amourd and
alf subhsequent sick Jeave will be calculated from the
emplayee's hire or latest rehire date and will be accrued
on a proala basis during each pay period based upon
108D compensated hours the same as vacation is
accruedat the rate of 120 hours per vear, untl the
employee has an accumulation of one thousand forty
{1040} hours. After an employee has accumutated 1040
hours of unused sick feave, said employee will be entitled
o accrue fony (40} hours additional sick Jeave per vear.
Mon-regular emiployees who have completed five (5)
Campaigns shall, begioning with the sixth [6th)
Campaign, accrue sick leave on a prorata basis at the
rate of forty (40) hours peryear, subject ta the same rules
for he accrual and use of sick leave by
Regular Employees.

4.2 EFFECTIVE DATE:  Sick pay benefits will
commence on the first work day that an employee is
absent due to illness or injury from an aCCldE‘nl [herein
referred ta as ilness),

8.3 BENEFT RATE: Benefit payments will be made at
the rate of seventy-five {75%] percent of the emplovee’s
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regutar straight time pay. Benefit payments will be made
at 1009% pravided the employee has 500 or more unused
sick leave hours on the first day of illness.

84  VERIFICATION OF LANESS: In secognition of the
potential 10 abuse the sick leave benefit, the following
cotrective steps will be laken:

}. a written warning on the {irst offense
2. disciplinary fayoff on the second offense
3. discharge on the third offense.

Flagrant abuse of sick leave will not be tolerated
and s cause for discharge. Exarmples of flagrant abuse are
as follows:

1. the Company, in checking, is able to
produce evidence the employes was
not sick,

2. the employee is seen engaged in activities
inconsistent with the claimed illness or injury,

3. false or misteading information concerning
the itiness is provided fo substantizte
the illness,

The Company may require a doctar’s release upon
retursing from sick leave and, depending on the findings,
it witl decide who pays for the refease, lliness may be
subject to verification at any time by parsons wha are
authorized by the Company and such vesification may
consist of reasomable proof to the Company and the
Union that the Ermployee was it and unable to work and
may include a statement from a health care provider
providing a diagnosis of the employee’s illness, the
treatrment, and an explanation why the employee is
unable to work. A cestification from 2 health care
pravider may also be required for serious heaith
conditions as provided by FMLA,

19



85 WORKMEN'S COMPENSATION CASES:
Employees who have sick leave benefits shall be entitled to
supplemental cormpensation in addition to state required
worker compensation temporary disability benefits. The
supplement compensation will be in an amount
necessary to provide the employee 75% of straight time
net after tax take home pay if the employee has less than
500 hours of unused sick leave at the time of the illness or
injury or an amount necessary 1o provide the employee
100% of straight fime net after tax take home pay if the
employee has 500 or more unused sick leave hours at
the time of the illness or injury. A disabled employee
remaining on the Company's payrofl and receiving
state required temporary disability benefits will accrue
vacation and sick leave during the worker compensation
disability as if the employee were absent from work and
on sick teave.

8.6 LIMITATYONS: Sick pay benefits shall not be paid
for the following reasons: Employee does not notify
immediaie supervisor or factory office before his normal
reporting time {in case of emergency, the employee must
report as soon as possible), illness due to seifinflicted
injuries, or illness from use of drugs or alcoho), unless in
accordance with the Drug and Alcohol Policy. Sick leave
shall be paid only for the hours an employee would have
been at wark had be not been ill.

8.7 TERMINATION OF BENEFITS: All benefits herein
shall automatically terminate when the employee's
employment with the Company ceases. A Regular
Employee who has a break in service due to layoff and
is called hack to work within 2 $2-month period will be
eligible for the sick leave benefits he had accrued.

8.8 SICK LEAVE COUNTS TOWARD BENEFITS:
Days taken on paid sick leave will be counted as days
wosked for purposes of computing all benefits and
seniority covered under this Agreement.
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a9 PERFECT ATTENDANCE BONUS:  Regular
employees not using any sick leave and having no
unexcused absences or- absences without pay in their
anniversary year will be given an additional eight (8)
hours of vacation the following year.

ARTICLE 9
RETIREMENT PLAN

9.1 CONTINUATION OQOF PLAN: The Company
agrees to continue for the term of this Agreement the
Hourly Employees’ Retirement Plan.

9.2 RELEASE OF INFORMATION: The Retirement
Plan actuaries will be autharized by the Company to
release any facts on the Union Retirement Plan to
the Union that the Union requests as fong as no
non-union employees’ benefits, salaries, or other data
are revealed thereby.

9.3 ELIGIBILITY: The eligibility requirements will
conform with the regquirements of the Employee
Retirement Income Security Act of 1974, and as amended
and specifically include requirements of one (1) year
of service and at least age twenty-one (2V). The Plan
is voluntary.

94 APPLICATION FOR: An employee becomes a
participant by making application to the Campany on the
appropriate form which includes an authorization to
make the required payroll deductions,

9.5 WITHDRAWAL OF CONTRIBUTIONS:  An
employee who has been laid off will have the oplion to
withdraw his Retirement Plan contributions or leave them
in the Plan until he has been off the payroll for at least
twelve |12} months and lost his seniarity.

96  UNION REPRESENTATIVES: The appropriate
elected ofiicials of the bargaining unit will appoint five [5)
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representatives who will receive detailled guarterly
reports on the investrment fund of the bargaining unit
retirement plan. They will be members of the pension
committee consisting of the four {4} facal unian presidents
and the Amatgamated inter-factory council president, and
be authorized to consult on any questions adsing
regarding the admivistration of the fund,

.7 CONTINUATION OF  CONTRIBUTIONS:
Employeas will be permitted to pay the Retirement fund
contributions on wages while on Union business. The
Ratirement benefits wilt not be reduced or affected as a
result of employees being on temporary leave for Union
business when the proper contdbution is pasd by him.

9.8 INCLUDED N AGREEMENT: This Plan shall
be contained in a separate document, but shall be
considered a part of this Agreement.

ARTICLE 10
GROUP INSURANCE PLAN

103 CONTINUATION OF PLAN: The Company will
maintain, for the life of this Agreement, the present
group health and life insurance plans for active employees
which includes life and accidental death, surgical,
hospitalization and major medical benefits, and dental
benefits, unless changes are required by state or
federal law.

10.2  ELIGIBILITY:

{a} Emplovees will become eligible for group health
and life insurance benefils upon qualification as a
Regular Employee under Article 2.4, Employees
covered by group health benefits and life
insurance who are laid ofi due w0 lack of work
and suhseguently cehised within twelve {12}
months wifl immediately be eligible for group
insurance benefits an their first day of work, with
the employee and dependents enrolled at the
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time of layoft not being subject o a new
pre-existing waiting period,

{b) In the event of fayaff, the Company will continue
the medical benefits for the employee and
hisfher eligible dependents and the life insurance
for the employee through the last day of the
moenth in which the layoff occurs, However, such
medical insucance coverage will end if the
emplayee finds other employment before the
end of the month in which histher layoff occurred.

103 INCLUDED IN AGREEMENT: The complete
Group Health Plan shall be contained in a separate
document which shall take precedence over the summary
of the provisions contained in Articde 10. The Plan
dacument shall he considered a part of this Agreement.
The Plan will comain the following provisions. (Note: The
Plan Year is January 15t through Decernber 315t}

{a) There are no premiums for employees or
dependents during the term of the labor Agreement.

o)  The individual annual deductible for covered
medical expenses is $200 for the Plan Year
beginning January 2005 and will increase by $25
per year for each following Plan Year during the
term of this agrecment, There is a maximurn
of three {3} individual deductitiles per family.
Family deduciibles will be calculated using the
*sugar bowd” methad,

{c) The individuat annuat out-of pocket maximum
payment for covered medical expenses is $3,900
{the anmual deductible and emplovee
co-paymerd of covered medical expense),
with a2 maximumn of three {3} per famify.
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(d) £

ffective fanuary 1, 2007 all covered preventative
dental services and all other cavered dental
servicas will be paid in accordance with a
percentage of the BlueCross allowable charges
at the rates of 70% for preventative services and
50% for alt other allowed services.

{e) Pre-existing condition is defined as any condition,
illress or injury for which diagnosis, consultation
of treatment has been received during the six (6]
manths peior to the eftective date of caverage, or
any condition, iliness or injury which would
cause an ordinarily prudent person fo seek
diagnosis, care or treatnent diring the six (6}
months prior 1o the effective date of coverage, or
a pregnancy that had its inception prior to the
effective date af coverage except for invatuntary
complications of pregnancy that originate after
the effective date of coverage. If an empioyee or
dependent {other than a newhorn} has a
pre-existing condition, related expenses will nat
be considered if they are incurred before twetve
{12) months of participation in the Plan.

L4 MEDICARE SUPPLEMENT: During the term of
this Agreement, qualified retirees who are eligible for
Medicare and no longer eligible to participate in the Plan
will receive $50 a month ($75 per month if they retired
with 20 ar more years of service with the Company) to
aid in the purchase of other medical Insurance.

ARTICLE 11
FILLING OF VACANCIES, TRANSFERS, PROMOTIONS,
LAYOFFS AND REHIRES

11} TEMPORARY TRANSFERS:

{a) Any employee subject o this Agreemant
may be temporarily transferred to another
classification or may be used for relief of
employees under ather classifications. If so
transferred 10 a lower paid dassification, he
shall receive the higher rate, if so tansferred
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to a higher paid classification, he shalf receive
the rate applicable 1o the said higher
classification during the wransfer,

ibj In the event an employee is displaced from his
bid job classification as a result of the Company
discontinuing the job classification or his position
within the classification, the employee will he
transferred to another position with his rate of
pay red<ircled frozen} until such time as the
emplovee bids to a higher paving job, or is
transierted to another job which exceeds his
rate of pay.

11.2 PROMOTIONS, LAYOFFS AND REHIRES: This
statement is to ensure thal the Company's procedures
provide fair and equitable treatment of all employees
considered for job changes. Qur agreement wilh Locals
of the BCTGM states that all employees applying for or
being considered for promotions, transiers, rehire, or layoff
shall be given equal consideration for senjority {plart or
Company, depending on job level} and the employee’s
capacity and fiiness i serve by reason of natwral
aptitude, acquired skill, and overall experience
(see Article 17 of the Conwact). Potential for further
advancement beyond the job under consideration s
nat a requisite,

Frior to meetig with the Eecommending Commitiee,
the Company should make certain the following steps
are taken; )
(1) a thorough review of the candidaie’s record
with emphasis on recent performance;
{2) a determination of seniority status;
{3) a summary of skitls and aptitude;
{4) a review of his job averall experience;
{5) relate the performance skills and overall
experience to the job being considered; and
{6} hold discussions with candidate’s most
recent supervisors te obtain their input.
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The applicant’s record is available io the Recommending
Committee.

No pre-conceived decision or personal bias will be taken
inio the meeling with the Recommending Committee.
The Committee should come 1o the meeting with the
same prior preparation. in the event differences arise a1
the megting, they should be discussed point by point as
they are pertinent 10 the job under consideration.

The Company will continve fo utilize temporary and
training positions to allow employees to gain experlence
and increase their skills.

(a) The Cormpany agrees that in reemplaying,
promoting and laying off employeas in the
classifications of Utility Men and Sugar Boilers
and all classifications lower rated, the following
factors should be considerad:

{1} Plant Seniorty. Plant seniority shafl mean the
employee’s length of service with the
Company at a given plant. Company
semority shall mean the employee’s total
length of service with the Comgpany,

{2

—

Abifity to perform the work. Ability shafl
mean employee’s capacity and fitness to
serve by reason of natural aptitude, acgquired
skiff and overall experlence.

(3) Physical fitness, Physical fitness shall mean
the employee’s physical abitity 10 periorm

the work.

—

I promoting employees in classifications which rate
higher than Uiility Men and Sugar Boilers, the above
listed factors will apply except Company seniority will be
used in place of Plant seniority, The Company and the
Union Recommending Committes, after the posting
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period, will select from the applications the person or
persons to fi) the job orf jobs. 1t is further understood
and agreed that where factors {2) and (3) are relatively
equal, seniority shalf govern,

(b)

c)

{d)

Individual recards of each employee shall be
maintained. These records will maintain an
averall history of the individual's service and

a periodical rating of efficiency will be given each
emplayee. Each employee shall at all times hava
access o his personnel record, and in case of
those emplovees whose records indicate an
unsatisfactory rating, the Plant Manager or his
assistant will call tha employee in and acquaint
hirm with the rating and the reasons for same.

The Company agrees that the Plant Manager,
Districy Agricultural Manager, Factory Accounting
Manager or Stareroom Supervisor will discuss
with a Recommending Cammitlee, consisting of
three {3) employees selected by the Union,
malters of promotion, permanent and temporary
vacancies, training, hirng and rehiring, and
layoffs at the time they accur, provided, however,
that this shall not apply to the release of new
employees during their first sixty (60} day
probationary peried, or the normal hiring of
Campaign employees a1 the beginning

of Campaign. The Company will meet with Ihe
Recommending Committee at each factory
tocation immediately alter the decision has been
made to fayolf seasunal employees at the end of
the Campaign and will meet with the
Recommending Committee at least two (2)
weeks priar to the layoff at the end of Campaign.

Dring past contract negotiations, discussions
were held conceming the value of expenenced
Amalgamated employees who had been subject
to layoff. 8 is felt that the experience these
employees have gained while working for
Amalgamated could be valuable in jobs oiher
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(e}

than those jobs held prior to the layoff. We
agreed, therefore, that the hiring for union jobs at
the factory locations would be coordinated
through the District Personnel Manager, to the
extent that the layoff Jist would be reviewed, prior
1 filling these openings. In reviewing the layoff
list, if employees are found who could readily fitl
the apenings, they would he eligible for
consideration for rehire to fitt the opening

that exists.

The filling of aft unjon openings should begin
with a review of the layoff list. Amalgamated
employees, both past and present, are our great
st asset and we should attempt to utilize their
talents when possible.

During the 1984 contract negotiations, the
Union and the Company came 10 an agreement
on promotional language that was designed to
bring more dialogue into the process of
promotion, layoff and rehire.

The “points” system of rating was 10 be
discontinued and the emphasis was 1o be placed
on the full participation of the Lnion
Recommending Commitiee and Management.

The intent of this language was to outline the
parameters that will be considered in selecting
the person for the position.

The parameters are: seniority, ability to perform
the work, and physical filness, which are
dascribed in the language, are to be considered
as determining the qualities which would decide
who is the best candidate for the job, or recall.
Only candidates who have the physical ability to
petform the work wilt be considered.

Al this time the remaining aspects of seniority
and ability to perform the work will be

28




113

considered. A ranking evalustion of the
applicant’s  seniority will be completed.
The ability to perform the work wili be
determined by using the personnel records,
performance  evaluations, and opinions of
supervisors about the emplayee’s performance
in both past and present positions. The
qualifications required for the new job will be
evaluated and the performance potential for
success in the new position is a valid
consideration and a part of the evaluation,

Ability to perforrn the work includes
consideration of the applicant’s ability to
perform work on a year-rountd hasis
commensurate to the wage of the classification
being bid on.

The discussions between the Union and
Management must include the exchange and
evaluation of all of this information. (t is the
responsibility of both the Union and
Management Committees 1o evaluate all
available information in selecting the best person
for the job.

It is understood and agreed that where one
emplovee’s ability 10 perform the work is
relatively equal to ancther emplayee's, sentority
will be the deciding factor,

The Company and the Union are obligated to
select and promote the best qualified applicant
for the job.

QUALIFYING FOR RATE:  Whenever an

employee is promoted or assigned for training to a
Technician “A” job, he may be paid a1 a rate lower than
the rate established for such job until such time as in the
Company's judgment he is gualified for the established
minimum rate for such job; but the qualifying period shall
be na longer than four {4} months.
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114 INTERCAMPAIGN 108 POSTING: During Inter-
Campaign, vacancies in ali jobs will be posted thisty {30}
days prior to starting of Campaign.

L5 CAMPAIGN |OB POSTING: During Campaign,
all vacancies except C Station Classifications will be
posted an the bulletin beasd for a period of five (5) days,
or seven (7} days if working twelve {32} hour shifts,
before being permanently fitled, to give employees on alt
shifts an epportunity to be considerad for the vacancy.
Vacancies temporanly filled in these jobs at the siart of
Campaign will be posted within five {3} days after the
Campaigrs starts {or five {5) days before being permanently
Hhed. The Company does not post Office Siaff
positions of Temporary and Campaign Help, but wilf put
a notice on the bulletin boards stating applications ate
heing accepted for these.

116 POSTING AND FILLING PERIOD: In the even
it is reasonably determined that a job will be open for
more than thirty (30) days, whether it be temparary,
emergency, training, o7 permanens, the Company wilf az
soon as administraively possible within no mare than
three {3) days, notify the Union and post the job. After
the posting period, the Union and the Company will
meet and filf the job within five {5} days, uniess an
extension {5 mutually agreed upon.

117  INTERPLANT TRANSFERS: No amployee shalt
be permanemly transferred from one plant 1o another
unless a vacancy exists in the plant to which he &
transferred which cannot be filled by a qualified employee
at that plant. in the case of a permanent closing of a
factory, however, this provision does nol apply. An
employee has the right fo refuse a permanent transfer
from one plant to another. In the case a position at a
plant cannat be fifled with an applicant from that plant,
the Company will give considesation to qualified appk-
cants from ather piants prior ta hiring a new employee
for such position.
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11.8  NOTHCE OF LAYOFF, Regular Employees will be
given two {2) weeks notice or twa {2} weeks pay before
being laid off and such pay being in addition to any
eamed vacation.

119 CREWING LISTS: The Company wifl post
Campaign, Juice Run, Separator and Maintenance and
Repair crewing Jists with at least two (2} weeks prior
natice, with the understanding that such lists are subject
to change.

11310 CAMPAICN JOB SECURITY:  Any employee
completing 2 Beet Campaign and is faid off shall be
offered his same job the next Beet Campaign if such job
is continued, if the job has been abolished, he shall be
offered another job i a vatancy exists.

11.31 COMPANY REPLY TO PROMOTION
APPLICATIONS: Yhe Company will give a written reply
to written promotion and merit applications withis ten
(10} days of receipt of the written request addressing the
individual reasons why the nonhid promotion or merit
application is denied.

1112 TRAINING POSITIONS: Any training job will be
posted and filled in accordance with Paragraphs 11.4 and
11.5. The wage rate for the trainee will be established by
Management and the Recommending Commitiee. The
Trainee wilt receive this rate during the training period.
Wages will be adjusted to the rate applicable only after
the Trainee is assigned to and classified in the position.

The Trainee will return to his former position after the
training period is declared over if ne openings exist in the
position in which he had received taining. The posting of
jobs for waining will in no way alter or change the
present method of posting job openings; however, it is
agreed that employees that have been selected for and
received training will he given preference over other
emplovees for a twelve (12) month period in the filling of
vacancies in posiions for which they have been trained.
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If at any time during the training period, the Company
and the Local Union Committee meet and agree that an
employee in training is not capable of filling the position,
either by lack of ability or through lack of interest shown,
or 21 employee’s opiion, be shalt be retumed to his former
crew and job classification and steps to obtain another
wainee will be 1aken up with the Union Committee.

11.13 THE AMERICANS WITH DISABILITIES ACT: The
Company, not the Union or its officers or agents, has
responsibility 1o provide employmem under the terms of
The Americans With Disabilities Act.

ARTICLE 12
UNION SECURITY

12,1 HIRING: During the Campaign or Inter-Campaign
period, the Employer reserves compiete freedom in hiring
employees except as provided in this Agreement.

12.2  UNION SHOP: In the event that the Company
hires employees who are not already members of
the Union, such employees must make application for
membership in the Union within thirty {30) days from
the date upon which they were hired. In the event said
employees refuse 1o join the Union or his membership in
the Union is terminated, he will not be retained by the
Company (subject to Article 12.8).

123 APPLICATION FOR MEMBERSHIP: It is agreed
that all employees, including present emplaoyees,
coming within the classification and wage schedule
appended hereto, if not already Union members, hall
make application to the Union for membership within
thirty (30) days from the date they, as new emplayees,
were hited, and it further is agreed that in case said
employee’s membership in the Union is terminated, be
shall be discharged {subject io Article 12.8).
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124 UNION DUES . CHECK-OFF:  Upon wriften
notification by the Union and on written authorization by
the employee, the Company wili make payroll deductions
in the amount of Union dues and initiation fees payable
by each employee to the Union, and twrn over such.
amounts deducted to the proper Union officer. Such
deductions are 1o be made on any employee who
receives gay during any month after applying for
Union membership.

125 MEMBERSHIP DENIAL: The Union agrees that
employees raking application for membership in the
Union shall not be refused membesship except for good
cause, nor shall employees now members of the Union
be deprived of rnembership except for good cause.

126 UNION TO NOTIFY:  The Union - further
agrees that in case it is necessary for the Employer to
discharge any employee by reason of his failure to apply for
membership or to continue his membership in the Union,
the Union will give the Plant Manager of the factory
involved written notice requesting the discharge of such
employee and stating the reasan therefore.

12.7  COMPANY TO NOTIFY; The Factory Accaunting
Managers will furnish to the Union Financial Secretary the
names of employees hired, laid off, or discharged the day
jollowing such event.

128 RIGHT TO WORK: The Union security provisions
of this Agreement shall not be applicable in states where
such provisions are in violation of the State Right to Wark
faws. rlowever, provisions of this Agreement shall
become effective when such laws are repealed, altered,
or amended permitiing the application of those provisions
of this Agreement.

129 UNION RIGHT TO DISCLSS: Duly authorized
officers or representalives of the Union shall have the
right to visit the Company's local office during working
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hours for the purpose of discussing any matter that may
require the attention of the Linian representative’s proper
and reasonably prompt attention.

12.10 NON{HSCRIMINATION: Employees shall not
be penalized or discriminated against in any manner by
their faremen or any other official of the Company for
serving in the capacity of Steward, or acting on the
Employee’s Committee as provided for in this Agreement
or while performing any Union duty assigned by the
Union.

ARTICLE 13
SENIORITY

13,1  SENIQRITY - HOW LOST:  “Seniotity” when
used herein, shall he measured by the number of hours
an employee has continuously been a Regular Employee
with the Company and. in addition, shall include any sen-
iority accrued as a Nonregular Employee which he has
accurmnulated at the time he became a Regular Employee
Seniority shall ierminaie if the employee:

{a} quits, retires, or
{b} is discharged for just cause, or

{c) has been laid off for a period af 12 months
due to lack of work, or

{d) has been laid off and recalled, but fails to
report within a reasonable time after notice has
been sent to the last address he has furnished 10
the Company, provided that the Local Unfon has
been notified and given forty-eight {48) hours in
which to locate such employee to arrange for his
reporting to work.

13.2 CAMPAIGN SENIORITY - HOW LOST:
“Seniority” when used herein, and when applied 1o
employees without vacation rating shall mean the number
of hours during which an eniployee shall have been paid,
provided that such seniority shall terminate whenever
the employee:
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(a} quits, retires, or
(b) is discharged for just cause, or

{c) fails to report within the reasonable time
specified in the notice for Campaign
employment, which notice will be sent to the
last address he has furnished to
the Company.

133 SENIORITY LISTS: The Company will provide
two seniarity ists at each factory on January 1, March 1,
june 1, and September 1 of any year. In addition, the
Company will provide senijority lists al other reasonable
periods providing notification is given the Factory
Accounting Manager on a timely basis before the end of
a payrall period. One seniority list would be for Regular
Emplovees and one would be for Non-Regular
Employees. The Regular Employee list will be based
on the number of hours of continuous service. The
Non-Regular seniority list will be based on the number of
hours worked. These lists will be pasted for thirty (30}
days for corrections and, if no objections are made, will
be accepted as authentic lists, The appropriate Union
officer shall be furnished a copy of both lists.

ARTICLE 14
DISCIPLINE AND DISCHARGE

141  The Company has the right to discipline or
discharge employees for just cause, Discharge shall be
evidenced in writing which shall state the reason for the
discharge and shall be given to the employee at the time
of his discharge. An employee who believes his discipline
or discharge is not justified shall have recourse w the
grievance procedure under the Agreement.

142 Written warnings or documented verbal warnings

are not required nor forbidden by this Article. A copy
of all written warnings (Incident Report Form), all
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doctumented verbal warnings, and alt discharge notices
will be given ta the Union. The Union will acknowledge
receipt of such copy by initialing the Company copy
of the notices. Employee’s signature does not constitute
persenal admission of guilt, but acknoewledges receipt
of document.

143 UNION REPRESENTATION: Employees have the
right to have a Union representative present at an
investigatory interview when the employee reasonably
helieves that disciplinary action may result from
statements made during the interview. The disciplinary
action includes written and verbal warnings, suspension
and discharge. The employee may request a specific
Union representative be present, but if {hat representative
is not reasonably available, another Union representative
can attend. The employee is not entitled 10 a
noiremployee representative.

ARTICLE 15
EMPLOYEE REPRESENTATION

157  STEWARDS: The Local Untons may designaie at
least three {3) of their members to act as Stewards, Such
Stewards shall not assume any of the duties ar powers of
a supervisor, They shall be empowered by the Usion to
aid in adjusting grievances between employees and ihe
Company. All grievances involving employees shall be
adjusted whenever possible between the immediate
supervisor or the foreman vnder them, apd the Employee
Steward, In case they are unsuccessful in their efforts to
adjust grievances with these officials, the grievance shail
be submitted to the Employee’s Committee hereinafter
provided for.

15.2 EMPLOYEES" COMMITTEE: The Local Unions
agree o designate from their membership a workmen's
commitiee of three {3) employees whose names shall be
posted on the Bulletin Boarg.
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15.3  GRIEVANCE PROCEDURE:

Step 1. An employee clalming a grievance shall put
his grievance in writing to his Steward within five {5)
scheduled work days of the Employee’s knowledge of 1he l
accurrence o be grieved. The Steward shall attemp! 1o
settle the grievance through discussions with the
Grievant and his immediate supervisor. Within five (5)
scheduled work days after receipt of the grievance,
the Steward shall notify the Emplovee’s Cormmittee that
he has or has not succeeded in & settlement of
the grievance.

Step 2. If the Steward has falled to setlle the grievance
with the immediate supervisor in Step 1, the Employee’s
Commiitee within three (3) scheduled work days after
receiving the grievance from the Steward, shall pass upon
the grievance. in the event the Employee’s Committee
decides the grievance is entitled to further consideration,
they shall within two (2) scheduled work days submit the
written grievance lo the Local Managemeni.The grievance
shall briefly state the nature of the grievance, violation
alleged and settlerment request. The Second Step hearing
witl be held within five {5} scheduled work days of the
receipt of the written grievance from the Employee's
Commiiiee, The Company shall give the Union a wrilten
decision within five {5} scheduled work days of the Step 2
hearing, Discharge grievances will start in Step 2 and must
be submitted directly to the Employee’s Committee within
five {5) scheduled work days from the time the employee
receives the written notice of discharge.

Step 3. 1o the event the grievance is not settled in Step 2,
either party, if they so desire, may within five (5} schaduled
waik days after receipt of the secand step answer, refer the
grievance to the International Representative and/or the
appropriate Company Official for further handling. f a_
satisfactory agreement cannot be reached between thee
International Representative and appropriate Company—
Offticial within thirty {30 days, it will then be referred to thes
focal Union before proceeding inte the arbitration procedure=
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Time is of the essence and al} grievances must be handled
within  the prescribed time limits set forth
herein. Failure to do so shall constitute forfeitures
of the written grievance by either party failing 10
do so. Time Umits may be extended by mutual
agreemen! benwveen the parties.

154  ARBITRATION PROCEDURE: i a grievance is to
be carried to arbitration, either the Company or the
Union shall notify the other party of its intention by
Certified Mail within two {2) weeks after the parties have
defermined thal a satisfactory settlement cannot
be reached.

If the Company and the Uinion are unable promptly to
agree upon an impartal arbitrator, the parties will request
a list of arbirators from the Federal Medialion and
Conciltation Service. The impariial arbitrator shall be
desighated in accordance with the procedures of the
Federal Mediation and Conciliation Service.

Vhe Arbitrator shall have authority 1o act only with
respect to grievances relating 1o the inlerpretation ar
application of the provisions of this Agreement and his
decision shall be final and binding on all parsies involved.

Each party shall pay its own expenses incurred in
arbitration. The fees and expenses of the Arbitrator shali
be bame equally by the Company and the Union.

155 EMPLOYEE REPRESENTATION: A Union
represertative may be present al meetings involving
disciplinary action by the Company i requested by
the Employee.

ARTICLE 16
STRIKES & LOCKOUTS

te.t it is mutually agreed that during the {ife of this
Agreemen if both parties ta same abide by the terms of
this Agreement there shall be no cessation of work of the

is




ARTICRE 17
SEVERANCE PAY

17,8 SEVERAMNCE PAY GRANTED: in the event the
aperation of the sugar producing facilities of any of the
plants covered by this Agreement is to be permanently
discontinued by the Company, all Regular Employees,
at the affacted factory, with three or more years of
cantinuous service shall be granted severance pay, unless
the Company or its successors affers the Employee
employment either at the same or other Jocation af a
sirilar or reasonable rate of pay. The Employee will have
the option af accepting the transfer o ancther factory or
accepting severance pay.

17,2 BENEFITS ALLOWED: An eligible employee who
has completed three (3} fulf years of continuous service
shall receive severance pay of one {1) week's pay (40
houss) based upon the regular straight time base wage
rate received by the Emplovee at the close of the last
Campaign prior to the discontinuance of that factory
apecation, For each additional year of continuous service,
an eligible employee will receive one (1) week’s pay, on
the same basis as indicated above, up to 2 maximum
of thirteen (13) weeks severance pay. [t is undersiood
that upan receipt of severance pay, an employee
refinquishes all recall, seniasity, and employment rights
with the Company.

ARTICLE t8
MISCELLANEOUS

181 BULLETIN BOARDS: The Company shall furnis™=
emplayees suitable places for the posting of Molices ane
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hulletins pertaining to employee and Company afiairs.
Motices pasted on the Union Bulletin Boards by the
Union must bear the signature of the President ar
Secretary of the Local Union.

182  UNION AFFAIRS: ir is agreed that no Unton
aclivities or Union business of any kind be carried on by
Stewards or other Linion members during the time they
are gainfully employed on shift by the Company, It is
further agreed that Stewards or other Union officers may.
if they wish, solicit Union members, collect membership
dues, contact new erppioyees, or otherwise carry on
Union business in the Company lockar room prior to
and after the close of each shift, providing all parties
concerned are off shift. ln case of emergency, which is
recognized by mutual agreement between the Flant
Manager and any Ueion official, said official may, with
the consent of the Plant Manager, carey on such Union
business during the warking hours as in the opinion of
the Plant Manager is wairanted by the occasion,

183 SAFETY COMMITIEE: In order fo promote
cogperation between the Employer and the Employees
on matters of safety. the emgloyees shall be representad
on the Safety Committee by at least two (2) of their
members designated by the Union. The purpose of
this Cammittee 5 to prevent accidents and injury
by: {a) promoting employee attirude toward safe
working practices; {b) ideniify and eliminate unsale
warking conditions.

The duttes of the Factory Safety Committee are:

L. Meet at ieast monthly and maove often, if
necessary, to review factory safety. Written
minutes of the meetings will be sant to the
respective Plant Manager, Vice President of
Operations, Corporate Safety Qirecior and
posted on the Factory bulletin board, Emergency
meetings of the Committee may be requested
by the Urion or the Company.
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2 Make periodic {weekly) inspections and advise
© factory supervision of unsafe or potentially
unsafe conditions.

3. Analyze factory safety problems and make
suggestions and recommendations to carrect
these problems,

4. wWhenever a safety suggestion or recommendation
is made, the committee will mainlain a close
follow-up to insure that the safety problem is
corrected. The District Safety Manager will mest
regularly with the factory Salety Committee 1o
insure compliance to the safety program,

5. Counsel fellow workers regarding proper safety
habits, Whenever amployees are engaged it an
unsafe act of working under unsafe conditions,
committee members must take steps to comect
the situation with the employee or by notifying
the supervisor il appropriate.

The Company agrees that it has the sole legal responsibifity
to provide a safe work place and to correct safety
hazards, and that nothing in this Agreement shall imply
that egither the Local Unjon or the tntemational Union
ar the Union members of the Safety Commitiee
have undertaken or assumed any portion of that
legal responsibifity.

18,4  LEGISLATION: in the event laws are passed by
the State or Natioh which conflict with the provisions of
this Agreement including the normal Campaign work
week, such pravisions shall become null and void without
affecting the remaining portions of this Agreement. Then
the Agreement may be opened by either parly giving the
other party thirty {30) days writlen notice. That portion of
the Agreement affecied by the change of law may be
opened for the purpose of negoliating a provision fair to
both parties which will be in compliance with the
statutes, such Agreement 10 become effective on the
effective date of the law.
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18.5 LABOR SAVING DEVICES: The Employer shalt
be free at his discretion, and without intarference from
the Unpion, 1o introduce labor saving devices and o
institute methods of handling any work coming under the
jurisdiction of the Agreement provided that they are not
inintical to the safety and health of employess.

186 JURY DUTY: A Regular or Non-Regular
Employee who has been employed thirty (30) calendar
days and who is required to be absent from work for jury
duty, ar for interviews to be selected ta serve as a juror
in 2 court, or subpoenaed 1o serve as a witness in a
criminal proceeding, shall veceive regular straight time
pay for such time. Juror and witness pay shall not exceed
torty {40j hours in any ane week, pravided that withass
pay related to volunteer activities shall nat exceed sixteen
{16} howrs in any year. Upon receipt of pay for jury or
witness duty, the Employee shall pay to the Campany the
amount received as paymenl for the days absent from
work while serving. To be eligible for Company payment,
the Employee must natify the immediate supetvisar at
the time the call for service is received.

18.7 FUNERAL LEAVE: A Regular Employee will be
allowed paid feave and a Non-Regular Employee will be
allowed unpaid leave, to attend the funeral of a member
of his immediale famity which will indude brother, sister,
child, geandchild, parent, grandparent, spouse, spouse’s
parents, spouse’s grandparents, step children residing with
the employee, sons-indaw, daughtersindaw, brothers-indaw,
or sisters-inlaw, Wages paid shalt be at his regular steaight
time rate for such reasonable rumber of days as may be
necessary 10 attend the funeral. No time shall be paid for
days on which he would not have worked if 1he funeral
had not occurred. The unpaid teave for the Non-Regular
Employee will not affect the perfect attendance banus
under Article 18,20,
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18.8 UNREPORTED ABSENCES: If an emplayee will
be absent for any reason, he must advise his immediate
supervisor of the factory office before the absence
{in case of emergency, the employee must report as soon
as possible.) An employee who fails 1o do 5o shall not be
entited 1o consideration for pay for the day as vacation,
fury, sick leave, or other pay.

189  SUMMER MEETINGS: The Company and the
Union agree to meet at some tme and place of mutual
canvenience each surmmer during the lite of this contract
for the purpose of discussing their relationship under the
present contract. Discussions may include classification
problems that either the Company or the Unioh may
wish to raise. 1t is agreed, however, that the purpose of
such a meeting would nat be to negotiate any changes in
the terms of the contract, but to discuss the application
of the terms to assure a salislactory performance.

18.30 TOOLS, GLASSES AND GLOVES: The employee
must purchase his own wols. [n the event a tool is
broken, the Company will replace the ool with one of
like value providing:

{1) the tool was being praperly used,

{2) The tool was being used in the performance
of the assigned job, and

{3) The Facility Manager approved the
replacement ar Comnpany expense,

The Company will furnish welding fackets far welders
when needed. An employee must purchase the ariginal
jacket. The jacket will be replaced by the Company when
it is turned in to the storeroom and is unusable.

The Company will purchase prescription safety glasses at
a maximum cost of $150. If the glasses cost less than this
amount, the extra money can be used to offset the cost
of prescription exams. Replacement glasses or lenses wilf
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be made because of damage or because of a new
prescription.

The Cormpany will fumish gloves for all eraployees when
needed. Employees must twen in the wom out gloves
prior 1o obtaining a new pair.

18.11 MILITARY SERVICE: Military leaves of absence
will be granted in accordance with existing Federal
Regulations.

18.12 LEAVES OF ABSENCE:

{a) Federal and State Jaws require the Company to
grant leaves of absence in certain circumstances.
The medical leaves of ahsence required by this
Paragraph will run concurrently with any such
leaves which also qualify for teave under this
Paragraph. To the extent permissible by such
laws, sick leave will also run concurrenily with
leaves of absence which qualify for sick leave.

[{33] The Company may grant leaves of absence for
thirty {30} days or more to Resular Employees
upan written application when circumstances so
warrant. The determination of whether the
request shall be granted rests solely in the
discretion of the Company, Such tirme off shall
be without pay and shall have no effect on an
employee’s regular status. An employee’s
continuous service shall not be deemed broken
during such leaves of absence. The local Union
shall be notified in writing when such leaves are
applied for or granted.

{c) Medical leaves of absence will be granted based
upon years of service. The following rules
will apply:
fa) Employees must exhaust their eamed

accumulated sick leave befare applying for
medical leave of absence.
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(b)
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{8)
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i)

After exhausting these benefits, ail
employees will be eligible far a minimum of
thirly [30) days medical leave with no pay.
The employee must pay the group health
insurance premium and life insurance
premium dunng this thirty {30) day pericd
and any additional medical feave of absence
if the employee wants coverage.

The Company wilt continue the Medical
Insurance coverage for the Employee and
eligibla dependents through the last day of
the month in which the medica) leave of
absence begins.

Qualification for additional leave of absence
will be based on the following formula:
Years” service times 14 days  *

lobs will be held open for length of leave
employee is eligible for.

If, at expiration of Yeave of absence,
empioyee sl cannot return to work,
employee must take early retirement - if
ehgible, disability retirement - if eligible,
or terminate employment.

Employee must return to work when
doctar determines he is physically and/or
mentally capable.

Materaity leaves of absence will be covered
under this policy,

If an employee returns to work after a
medical leave provided under this Paragraph,
and thereaiter requests apather leave within
one year of returning to work, he wilf not be
eligible for the minimum thirty (30} days
leave under subparagraph (b) above, The
total amount of teave which will be granted
unider this Paragraph will not exceed the
employee’s years of service al the lime of
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request fimes 14 days, less any leave heyond
the thirty (30} day minimurn leave periods
previously granted.

18.13 TIME OFF WITHOUT PAY: The Employer may
grant time off without pay to employees when
circumstances so warrant, The determination of whether
the time oif shall be granted rests solely in the discretion|
of the Company. Employees whoe are designated by
the Unian as delegates 1o conventions, to serve on the
Inter-Factory Council, or ta perform other commiltee
- wark will be granted the necessary time off without
pay for petfarming such Union duties, but shall not be
penalized any benefits provided in this Agreement by
taking time off on Union business.

18.14 EQUAL EMPLOYMENT OPPORTUNITY: Baoth
parlies agree to provide equal employment opportunity
and employment practices to all employees and
applicants for employment without regard to race,
color, religion, national origin, disability, marital status,
eligibility for military service, sex or age, as required

by law.

. 18.15 TEMPORARY CLOSING OF PLANTS: In the
.event the operation of the sugar producing facilities
of any of the plants covered by this Agreement is
temporarily discontinued for one or more operating
seasons, the following will apply to Regular Emplovees
with three or more years of continuous service who are
laid off:

{a) If rehired at reopening of plant, seniority will be
reinstated at the point of layoff.
{b) i rehired at reopening of plant, the provision for

reinstatement of pension benefits as provided for
in the pension plan and conforming to ERISA will
be effective.

{c} If rehired at reopening of plant, Employee
will immediarly be eligible for group
insurance benefits.
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{d) If rehired at reopening of plant, Employee will be
eligible for vacation, holiday and sick leave
benefits at point of layoff.

{e) Temporary plant closure does not amend or
terminate the terms of this Agreement.

18.16 GRANDFATHER CLAUSE AND RED-CIRCLED
RATES: Emplovees who have been covered under the
grandfather clause during union negoliations receive a
rate which in effect gives them a benefit of a higher
rate than was negotiated during the present union
agreement, plus increases commensurate for the time
they remain on that job or in that classification until
promoted or terminated, or until they receive another job
classification. A redcircled rate shall be a rate which is
frozen and which is not changed until the employee is
promoted or until they receive another job classification
which has a higher rate.

18.17 MASCULINE GENDER: Whenever “man”,
“men* or their related pronoun appear in this contract,
either as words or as parts of words [other than as
obvious references to named male individuals), they are
used for literary purposes and are meant in their generic
sense (that is, include aff humankind - both male and
fernale sexes).

18.18 UNION LABEL: The Company agrees to place
an appropriate Union label on all cartons and bags with
the White Satin label.

18.1% VOLUNTEERS: Employees who are volunieers
within the community or townsite of emergency service
responsibility such as ambulance attendants, fire service
personnel, etc., the volunteer will be granted necessary
time off with pay to fulfill those emergency calls without
penalty to benefits provided by the Agreement. The lime
away from work would be at the discretion of management.
Any income from such volunteer emergency sefvice will be
returned to the Company.

47




18.20 PERFECT ATTEMDANCE: All campaign employees
who complete the beet campaign having worked at least
80% of the campaign days and who have not used any
sick leave and have had no unexcused absence and no
absence without pay will receive eight (8) hours pay for
perfect attendance.

1821 EMPLOYEE RETIREMENT SAVINGS PLAN {401k)

Ja) CONTINUATION OF PLAN: The Company will
continue for the term of this Agreement the
Houtly Employees’ Retirement Savings Plan.

(b} RELEASE OF INFORMATION: Information will be
released and provided 23 required by the
Emplovee Retitement lncome Secutity Act of
1974, (ERISA}

{c ELCIBILITY: The eligibility requirements wilh
conform with the requirements of the Emplayee
Retirement income Security Act of 1874, (ERISA),
and as amended inciuding a requirement the
employee have 1,000 hours of service within a
12-month period, starting on your date of
employment or the first day of any subseguent
plan year, and be age twenty-one [21). The plan
is voluntary.

{d) APPLICATION FOR: An employee becomes a
participant by making application to the
Company on the appropriate form which
includes an authorization to make the required
payroll deductions, The allowable employee
contributions 1o the Hourly Retirement Savings
Plan (401k) effective the Plan year beginning |
October 1, 2000, will be the maximunm allowable
by law.

(e} INCLUDED IN AGREFMENT: This plan shall be
contained in a separate document, but shall be
considered a part of this Agreement,
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15.22 TESTING: The following guidelines will be
used in testing employees:

{a)

c}

(d)

(el

The Company will continue 10 1est as agreed with
the Union and in the areas of safety and
personal protection based an the needs of the
Company, A Union representative may verify test
results, Those persons who fail to pass the test
will be given an additional oppertunity to
improve their skills and an additional opportunity
o iake the test. Dvplovees wilt be on paid time
during testing,

The factory welding test will conform to ASME
testing criteria for groove welds using multipte
position 6G--a 6* pipe with its axis indlined at 45
degrees to horizontal, Welding will be done
without rotating the pipe. Any employee hired to
perform welding will be required to pass the
welding test the same a5 axisting employees,

When there is a need for temporary welders, the
workload will be distributed sa that the individual
will be welding the major part of the day and will
be paid for the full day.

Ii the welder fails the test, he will not be retested
in less than six months, except at the sole
discretion of the Facility Manager (Master
Mechanic). Once the individua) passes the

test and is given the welder’s rate, it will be
necessary that he/she satisfies the quality

and productivity standards necessary lo

do a good eflicient job. Neatness and
appearance of the individuat’s work are a

part of the criteria for satisfaciory work.

Physical fitness requirements as determined
by third parties, with local union input, and
physical fitness evaluations upon hire are
permissible ways to determine an employee’s
physical ability to do the work and, if the
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eraplovee subsequently applies for another
position requiring greater physical fitness
without previously demanstrating the physical
fitness for that positian, it is permissibie to
require the emploves to demanstrate theit
physicat fitness for such position, provided
that such requirernent is communicated

to employees and consistently applied.

18.22.1 DEMONSTRATING MECHANICAL HELPER 3RO

3

(23

3

CLASS SKILS:

Every emplayee has the epportunity to take bath
the "Basic Skilis” [English and kath) and
“Mechanical Knowledpe® tests, typically during
the beet slicing campaign. Campaign employees,
as well a5 employees from the labosatory,
wacehouse, stareroom, and office, and current
Regular Employees roay take the tests. Tests are
administered outside the Company, which make
the results of the tests available 1o the Campany
and the Employee,

# the emplovee does not achieve a passing
grade on both tests (tests will be graded as pass
ot fail}, hefshe wifl remains in their then cusrent
status. The test can be retaken if the employee
wishas to do so. typically within a month intervat
the lirst 8me and thereafter approximately every
six (6} months,

Thase employees passing the tests will be
imerviewed by a $hift Mechanical Supervisar
Panel to determine their mechanical aptitude,
knowledge, skills, and overall experience. The
Panel will consist of one or more supervisory
emplovees and a First Class Mechanic
{mechanical, electrical, o¢ instrumentation}
selected by the Union. The intent of the panel
interview is 1o conduct a thorough imerview and
obiain sufficient information to make an
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(4}

(5}

{6}

£7)

8}

objective assessment of whether the individual's
aptitude, knawledpe, skills and overall expesience
are sufficient to succeed in the mechanical
helper position. [ the panel determines these is
an inadequate Jevel of skitt and aptitude, the
employee will remain in their thes cumrent
status. Any ernployee who has not passed the
Shift Mechanical Supervisor Panel will have the
opportunity o rednierview.

Those employees who have mechanical
aptitude and skill ase eligible for a "screened
manpower poal” from which mechanical help
for the Infer-Campaign maintenance effort
wifl be chosen,

The worklpad for Inter-Campaign is determined
and compared to the available workforce. if these
is 3 crew balance discrepancy in either direction,
Article 11,2 is applied to effect a balance.

if the crew balance indicates a shostage of
adequate skilled maintenance personnel,
Management and the Union Recommaending
Commitiee will review alt individuals from the
“screened manpower pool” and choose those
individuals bast qualified for the available
openings following the language in Acticle 11.2
of the Contract.

Those employees not chasen for Inter-Campaign
work ramain in their then current statos and a
member of the "screened manpower paol”

for future consideration.

Employess assigned to nter-Campaign
maintenance crews will be evaluated for

their performance; i.e., satisfactory versus
unsatisfaciory, during the sixty {(60) day pefiod.
 an employee is evaluated as unsatisfactory
at the end of the period, he/she will remain

in their then current status. if these emplayees

5t
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(9

(10)

(11)

work 1806 hours within a year, they can
become a Regular Employee.

Employees successfully completing the sixty (60)
day practical evaluation period will receive the
minimum rate of “Mechanic Helper 3rd
Class"when assigned to Inter-campaign work.
The employees will continue to camry their bid
fob classifications until they bid into another joh
classification or if thoy are a new employee will
carry a Class *C” classification and be assigned to
Class “C* duties during Campaign until they bid
into another job cdlassification,

The employee becomes *Year Round”
with benefits.

If employees hired prior to August 14, 1996, do
not take the tests or are unsuccessful in passing
the assessment tests or are unsirccessful jn
completing the sixty (60) day trial period, they
will continue to remain in their existing job
classification, provided their performance
remains satisfactory and that a job need
continues to exist. After retention of Mechanic
Helper 3rd Class candidates, all future layoff
decisions involving employees hired prior to
August 14, 1996, will be made in accordance
with Article 11.2 without regard to testing and all
future promotions will be made in accordance
with Article 11,2,

18.22.2 WAREHOUSE EMPLOYEES:

m

Every employee working in the Warehouse has
the opportunity to tzke the Basic Skills (English
and Math) tests, if an employee does not
achieve a passing grade on both tests, hefshe will
retain their thep current job status. The test can
be re-taken if the employee wishes to do so,
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(2)

(3}

“

(5)

typically within a month interval the first time and
thereafier approximately every six (6) months.

Every employee working in the Warehouse has
the apportunity to take the AIB (American
Institute of Baking) Sanitation and GMP [Good
Manufacturing Practices) Test. The test can be
re-taken, typically within three (3) months the
first ime, and therealter approximately every
six {6) months,

All tests will be graded pass or fail. Employees
will be an paid time during testing. Employees
will be expected to study written material on
their own time. Passing the AIB/GMP test may be
used in an evaluation of an employee’s acguired
skills jar Warehouse work.

Employees in Class C and Class B positions who
successfully pass all tests will receive a pay
increase of one doflar (31) per hour when
working in the warehouse. The increase will be
immediately effective for employees hired on or
after August 1, 2000, and will be effective for
employees hired prior to August 1, 2000, unless
they apply to take the test prior to November 1,
2000, and take and complete the tests as scon
thereaiter as they are made availabie. If an
ernployee hired prior to August 1, 2000, so
applies and then passes all tests he will be given
not less than a Class A pay rate, even if he holds
a Class C or Class B job dlassification.

If employees hired prior to August 14, 1996, do
not 1ake the lests or are unsuccessful in passing
all tests, they will cantinue to remain in the
existing job classification, provided their
performance remains satisfactory and that job
need exists. All juture layoff decisions involving
employees hired prior to August 14, 1996, will be
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made in accordance with Article 11.2 without
regard to testing and alf future promotions will be
made in accordance with Arficle 11.2,

18.23  LICENSING: Emplovees who are required 10
possess a government issued license te perform their hid
job, such as Electsicians and Commercial Drivers, will be
reimbursed for their out of pocket expenses incurred in
maintaining such license, including the costs of taking
tests, license fees, mileage, and costs for meals during any
required testing. The time spent during requited testing
away from the work site will not be time worked, b wil)
be reimbursed at the employee’s straight ime pay rate.
Any time spent studying will not be reimbursed,

18.24 NEPOTISM: The Company has a long standing
policy prohibiting nepatism in emplayment relations. The
policy applies 1o ab employees, salaried and hourly,
union and nopunion, and covers marnage, indaw, and
blood relationships. Specifically, the policy prohibits ane
relative from supenising another, Relative as used in the
policy, means spouse, patents, chifdren and grandehildren,
by either blood or marniage; brothers and sisters; and
indaws, either parents, children, brothers or sisters; but
the policy does nat extend to aunts, uncles or cousins, or
relations mare distant.

The purpose of the policy should be obvious to all. it
is to msure that all employment decisions are impartial
and made for the best interests of the Company and
the employee, without regard to any family relationship.
Not only is the policy designed to prevent actual
abuses, it is also designed to avoid any appearance
of impropriety and, thereby, prevent accusations that
one employee s either favoring or disfavoring another
because of a family relationship.

The purpose of this reminder and re-emphasis of the
Company policy arises because duting a recent
Company review of the palicy, a few violations were
discovered. Consistent with the Company policy, those
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violations should be corrected as soon as possible.
Unless the policy is consistently and uniforoly applied
to all hiring. promotion, and re-assignment decisions, it
becomes meaningless. 1t is, thersfore, to be closely
followed. Deviations fram the policy are permissible only
in those rare cases when business necessity so dictates
and the exceptions have been approved by ihe
Company’s Executive Vice President.

18.25 CRISIS MANAGEMENT: The Company is
commilted to provide counsaling to employees in
the event of serious injuries and accidents at the
work location.

1826 ACQUISITION: In the event the Company is
acquired, the Company will require as a condition of the
contract of sale that any purchaser recognize the Union
as the bargatning agent for the Company employees and
deal with the Union in good faith. In the event the Snake
River Sugar Coop acquires the Company it is agreed that
they will accept the Labor Agreement as negotiated.

18,27 EVALUATIONS; Satarted supervisors are respon-
sible for preparing and giving performance evaluations.
They may obtain input from athers (including Unian
employees) who are familiar with the employee’s work.

ARTICLE 19
WAGE CLASSIFICATIONS

Wages shown for the respective job classificatians in the

attached schedule are effective August 11, 2004 and
remain in effece until luly 11, 2008,
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ARTHCLE 20
TERM OF AGREEMENT

TERM OF AGREEMENT: This Agreement shall remain in
fuli force and effect and he binding upon the parties
beginning August 11, 2004, to and including july 31,
2008, and shall continue in full force and sffect after july
31, 2008, from year o year unless either party, at Jeast
sixty (G0} days prior fo July 31, 2008, gives writien notice
ta the other party of its desires or intentioh 10 alter,
modify, or terminate the same upon the July 3ist
immediately following such netice, in which event this
Agreement shall terminate. The notice from either parly
shall state in substance the additions, i any, and
designate the Paragraphs as well as the Articles to bhe
considered. It is agreed that negotiations for reopening or
amending this Agreement shall begin as soon as
practicable aftes written notice is given by either in
accordance with the {oregoing provisions in order o
pravide a reasonable time to complete and approve any
new Agreement so thal any changes in conditions of
empioyment may be made known to prospeclive
Campaign Ermployees when interviewing them or magling
employment cards at the usuval time prior o the
beginning of Campaign.

IN WITINESS WHEREQF, the parties heseto have caused
this Agreement to be executed by their respeclive
representatives thereto duly authorized this 11th day of
August, 2004,
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BASE WAGE RATES

JOR DESCRIFTION 1004 005 2006 2DO7
TECHNICIAN YA™
Boiley House Foreman uag gl s 2292
End Foreman LI 2SS 0 Rl L X 7]
Pulp Chryer Foreman 1338 L7 2235 1292
Chief flesiricizn 2081 213) 2186 2352
AsNL. Ag. Maint. Repair Foreman a0 W0H0 2132 N9
Lidity 1 (MG, TR, NAY ¥or4 2029 2074 2134
Whilicy Man (M) 1974 2024 2074 213
white Sugar Boiles 1901 w020 W7 2123
[Grandizthered MC,TE WA}
White Sugar Boiler iNY} 197y 200 2077 1131
Litliry 2 (M, TR MA} 87 1934 1383 2042
inverory Contred Clerk 1841 1890 1937 1995
White Sugar Boiler (fHC,TFMA} 1342 1888 1935 9%
Yerd Foreman 1786 1830 1876 1932
TECHNICIAM “&”
Crene Operator ]
(Crandiatker Eain)
Carpenier }
Bectrician 3
Hacbonicy Man 3
flecironcs Man b Lead 076 .27 247% 2242
Instrament Man b8 Class W2 207 N2 M
Machimist b Ind Class 1052 04 2050 1.2
Mechanic b 3 Classy 1243 940 2009 2070
Pipe Fiter }
Weldes '
Painer j
Builer Hse. Orpt. 1]
Machine Operator/Sr. Ag Mechanic M3 1968 200% 2070
Crane Operaitt 18590 1937 1984 2045
Controf Room Cperatar [TF, NA)
151 Class 1860 1907 1955 20t
Hacgiving Clerk 1844 1090 1937 1995
{Crandfaibered}
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O3 DESCRIFRON L M0F % 0
TECHNICIAN “B” [continued]
L. Sugar Warehouss Foreman 1837 1863 190% 1947
#aw Sugar Bailer

{Grandlzhered MC TENA} 1755 1948 BBE 1942
Ase't, Pulp Oryer Foroman {MA, WY}

tst Class 1734 1839 1845 1941
Raw Sugar Botier (NY} I769 1843 1859 19014
Conivol Room Cperator (M, MY} 1768 1812 3238 1913
Ass't Pulp Oryer Fareman (M0, TH

13t Class 1768 152 1658 143X
Asx’t, Puly Diver Foveman {NA, NY)

2nd Class 17.63 1807 1857 1408
Zugar Warehouse Foreman 1754 1798 343 tA%3
fopd Safely Leadrman {TF) 1754 1798 1841 1453
Agricaliurad Mechankc “A” 3751 1744 182%  1B4S

1457 Op. from this Groug)
Ass't. Putp Dryer Foreman (ML, TF}

nd Chass 735 4797 18I R
AssL. Pulp Cryer Foreman {MA, NY)

3rd Class 1728 1771 a4 1670
Sugar Room Mechanics {NAj 1724 1767 1811 1466

{Granidlatherad)
Centrifugal Eoreoan (MC TENA 1735 1767 1631 1HED
Ass's, Pulp Dryer Forman (MC, TF}

3nd Class 1786 1748 1732 tAde
Mechanlc Helpee & Asst, Soilor

House Operalar - It Class 1682 3735 17EB 1821
Sugar Dock Farcman (RA} 16/ 71 3754 1687
Raw Sugar Boder MG, TF, HAJ 1668 1709 1752 16845
Centrifugat Foveman

{Grandfatherod MCTENA} 1624 1hba 1706 1757
Canrfugal Foreman {NY) 1h34  1Rp4 IT06 1757
Contral Raom Operatr [TEHNAME

2au Class 1624 16464 $706 125V
Ass't, Raw Sugar Boiler [NV} 111 I652 893 1744
Evira Station

{Grandfaiberod MC TF, NA} W1y 652 16593 1R
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J08 DESCRIPEION 004 2005 2086 2007
TECHNICIAN “B~ [contimued)
Extra Station (NY) 1611 1652 16Y3 R4
Agriculiural Mechanic 5 1403 1645 I6BE 17237
(imye Kitn Foreman 1597 637 6B 1728
Pulp Do Fremin {NANY} 15593 1633 1673 1734
Fulp Drver Firernan {MCTF} 1565 1604 1644 1694
Scoop Operator 1554 1583 1633 1682
Mechanic Helper & Asst. Boiler

House Dperator - 2nd Class 15.5¢ {589 1828 1877
Ass't Chemigt 1548 1586 1626 1675
Lab Anafyst 1545 1586 1676 3673
Beet Supply Foremar (WA} 1545 1586 1626 1675
Recepdng Clerk 1548 1586 1635 1675
Pup Crew teadmar (MA} 15483 1548 1579 B35
Sugar Roor: Leadmar MA} 158 1548 279 b6
3, Storernam lssue Clerk A4 1532 150G 1637
Knife Station Foreman {MAY

(Grandiathared) 1466 I5D2 1540 1586
Agricuttaral Mechanic “C” 1464 1500 1533 1584
S Forkdift Opearatar fNANY} 14,45 1490 539 15455
Tout Roem Atieadars 1445 1483 1519 1565
Stamroom lssee Clerk “4° t44t 1477 1514 1560
Packagor INA} 15t Class 144G 786 1513 15353
Beat Supply Fareman (M, NY) 1437 3473 1510 1553
Sugat Anatyst (T} 1416 1453 1489 15H
Warchauseman | {MT T NY) 1417 1443 1484 154
Redief Puip Scoop Oprtr {NA} M09 1445 1481 1825
Storerocen ssue Clerk "B~ 1394 1829 14065 50
Carhonation Op, (HANY) 13.8% 1424 1459 150
Teaigs Crevaman (MCH 1383 3424 1458 1500
Bulk Loader 3383 337 3453 149
Packager [MA) 2nd Class 1143 M7 N33 148
Aarchouseman Il {MCTENY] 1381 1417 #4531 14%
A, ¥nife Fier Opetr {NA) 1376 3410 1445 1409
1ocamotive Operator {TF) 1375 140% 1444 1487
Yard Forklit Openstor 1375 1409 1444 1487
#echani Helper & Asst. Boiler

Hemise Opeiator - 3af Class 1364 1395 433 1476
Storeraom fssue Clerk *C° 1337 1370 1404 1446
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JOR DESCRIPTHON WH 25 W

007

CLASS YA™ STATTON $334 Wde? 1401
Beet Detvery Man {MC)
Hromm Sugar Leadman (MY}
Bulk Storage

Canirifugat Oparator
Crystalizers (TF, NA, Y1

Diry Lisre Opacator [TE MY1
Fifter Station Foreman

Forklif Qperator

Knife Filer

Knife Seiter

Lzh Benchman

{imef Soda Ciperavar {MY)
Liguid Sugar Operator (NA)
Lecomealve Engineer [NANY]
No. 1 Package Machine Operator [NA]
Oier

Paciager Jeed Class (NA)
Packing 100 Ib. Powdered (NA}
Pelles sl Oparator

Pumpman

Sugar Checker [NA}

Sugar Irventory Contol Chedk
Sugar Track Driver

Weibull Sta Gperator {MC)
Warehouseman W (MC,TENY}

TLASS *B” STATION Wed 1189 21%
Beet Flumer

Beet Washer Operator

Goier House Helper

Brakeman

Cole Kits Operator

Cranulator {MY)

&b

$443
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JOB DESCRIETION 004 2005 206 27

CLASS 8" STATION (continced) WD 11Ee 1119 (256
Lime Kiln Panelman

Mechamical Labarer

tdatier Station Operator

Pulp Drver Heljper fOnler

Pulp Ciryer Helper/Scavp Opeoraor

Starersom Helper 1
Sugar Stacker (MO, TF NA

Supply Scoopd Crane Hulper [TEMNANY)

Tailing Recovery Operator

Vacuum Filtet Operator IME}

Woaste Water Man {MC, TR}

CLASS =C" STATION YLARY 1270 s 1wy

994  10.1% 1045 M0.7h
NEW  NEW  NEW  NEW

Mote; *C7 Stalion Workers can be assigned 10 any of the folfowing dulies:
Beet flume Helper
Beel Washer Helpar
Filter Station Helgrar
Knife Stalinn Helper
Lire Kiin Helper
Locker Room Auendont )
Malasses Pump Ofretator
Packing 100 Paper
Picking Tabie
Yulp Dryer Helper
Revck & Trash Catcher
Sample Carrer
Sugar Tux-ker
Sweepir
Warehouse Helper
‘Watchman
Yard Helper
Yard Truck Orjver

oy byt i,
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BASE WAGE RATES

ALPHABETICAL
JOB DESCRIPION 004 2005 M6 0T
TECHNICIAN “A”
A1, Ag. Mainl. Repair Foreman 203G 2080 2132 219
Baoiler House Foreman 08 1 2225 X2
Chiaf Eberctrician 208 2133 2186 2257
End Foreinan 2118 2071 2225 1292
Inventary Contral Clerk 1844 1B90 1937 1993
Pulp Dryer Foreman e A 225 229
Uility 1 {WC. TF, NA] 1974 2024 2074 2136
Utility Man {NY) 1974 2024 2074 2136
Uiility 2 {MIC, TE, NA) 18.87 1434 1783 2¢42
While Sugar Boiter {NY) 1971 2020 2071 2133
White Sugar Boiler 1971 1020 2071 2133
[Grandiatherad MCTF,MA)
‘White Sugar Boiller (MCTENA) 1342 1505 1935 1993
Yard Forgman 1786 1830 1876 1932
TECHNICIAN “B"
Boiler Hse, Opr. )
Carpenter ]
Crang Operator ]
{Grandiather Rata) )
Electrician )
Elaciranics Mar } Lead 276 2127 21.7% 2243
Instrument Man ¥ 1st Class 2026 2077 21329 2193
Machinist ) 2nd Class 1952 000 2050 2192
Mechanic F3dChs 1903 1960 2009 2070
Painler H
Pipe Fitter }
Welder ¥
Agriculiural bMechanic *A" 1781 1794 1839 595
$Ass" Op. from this Group)
Agricublural Mecharic “8* 1605 645 1666 3737
Agricuftural Mechanic *C” 1464 1500 1538 1584
Asg'l. Chemist 1548 1586 1626 1675
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108 DESCRIPTION W W05 H0s 2007
ALPHABETHC AL LIST

TECHNICTAN ~87 (continued)

Ass’L. Pulp Dryer Foreman (MC, TF)

15t Class 1768 1812 1858 1913

2nd Class 1735 1779 18231 1478

3rd Class 1706 1748 1792 1046
Ass't. Pulp Dryer Foreman (NA, NY)

15t Class 17.94 1839 14.85 1941

2nd Class 1763 18067 1852 1908

3rd Class 1728 (771 1816 1870
Ass't. Raw Sugar Bailer (MY) 1611 1652 1693 1744
Aule. Knide Fler Oprir (NA) FLF6 1470 1445 1489
Beet Supply Foreman (MG, NY) 1437 1473 1510 1555
Beel Supply Foreman {NA) 1548 1586 1626 1675
Badk Loader 1363 1417 1453 1496
Carbonation Ogp. (NANY} 13.89 1424 1459 1503
Centrifugal Foraman

{Granfathered MC,TENA| 1624 16aé&d4 (7.06 |75
Centrifugal Fareman {MCTF,MA} 17.24 17267 1811 1864
Centrifugdl Farersan {NY) (624 1&é4 1706 1757
Control Reom Operator (MCNY) 1768 1812 1858 19.13
Contml Roam Qperator

151 Class (TF.NA) 1860 1907 1955 2013

nd Class{TENAMCY 1624 1664 1706 1757
Crang Operatar 1890 1937 1986 2045
Ewira Saation (MY} 1631 1652 1693 1744
Extra Siation

(Crandinthered MC, TF, tk) B3 1652 1693 1744
Food Safoty Leadman {TF) 17.54 1798 1843 1598
Knite Station Foreman {NA)

{Grandfathered) 1466 1502 1540 1586
Lab Analyst 1548 15BG 1626 1675
Lime Kan Foreman 1597 1637 678 1728
Locormotive Operator (TF) 1375 1409 1M 1487
Machine Operator/Sr. Ag Mechanic 1912 1%en 2009 2070
Mechanic Helper & Assl. Boiler

Heouse Dperatet - Ist Class 1683 T17.25 1748 18.21

2w Class 1550 1589 1628 16.77

3rd Class 1364 1398 1433 1476



198 DESCRIFTION 004 W05 2006 kY
ALPHABETICAL LIST
TRCHNICIAN *B” {cantinuyes)
Packager {MA}

T Class 146 1476 1513 (558

Ing Class 1383 1417 1451 406
Pt Dryer Firamab (MC,TF} $565 1604 1644 16894
up Dryer Firersan (MANY) 1593 163}  16r3 fr2a
Pup Creew Leadman (MA} 15.03 31540 15RO 1626
Raw Sugar Boiker {NY) 1769 1833 185G 1934
Raw Sogar foiler

[Crandiathered MCTRNA} 1745 1840 1886 1942
Raw Sugar Boiler IMCTENA} egd 1709 1751 1805
Receiving Clerk

{Grandfathcred) 1844 TRS0 1937 1385
Receiving Cleck 1548 1585 16326 1675
Ralief Pulp Scoop Oprtt INA} 1409 1445 148] 1525
Scoop Operator 1554 1593 1633 3682
Sr. Fonkhids Cpesaror (HANY) 1446 1482 15319 1565
St. Supar Warehouse Foreman 1B17 1863 190% 1967
Storeryom Issue Clerk

Senior M 2532 150 1427

iy S4.45 SATT 1514 3540

b 1394 1439 1455 1509

“«C 1337 1370 tdba 1446
Sugar Anahysz (TFI 1418 1453 1489 1534
Sugar Tk Foreman {MA) 1670 P 1754 a0
Sugar Koom Leadman (MA] t5.03 1540 1573 6,20
Sugar Raom Meckanics {MA) 1724 1767 AT AES

{Crandtathered}
Sugar Warehause Foreman t7.54 1798 (B43 1898
Tool Room Atrerdant 1446 1482 1519 1545
Tsain Crewman (MC} 1389 (4.24 1459 {503
Warchouseman (MO TRNY)

i 14.12 1448 1484 1524

i 1383 1417 1453 1496
ard Focklift Operatar 1175 1409 444 1487
CLASS “A* STATION 13.34 1367 1401 1443
Hewt Delivery Matr IMC}
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JO8 DESCRIPHON 064 005 2006 AT
ALPHABETICAL LIST

Brown Sugar Leadman (NY]
Bulk Sorage

Cenpifugal Operaio:
Crystatlizars {TF, NA, NY!

Oy Lime Operatar {15, MY]
filter Swation Foreman

Foddift Oporatar

Knife Fiter

¥rife Sener

Labs Berchwnan

fime { Soda Cperatar (N}
Ligquid Sugar Operator [NA}
tocomative Engineer [NANY}
e, § Package Machine Opedator (ha)
Chier

Packager rd Class {NA}
Packing KX . Powdered (A}
Peliel Miff Dperator

Puraptan

Sugar Checkes

Sugar ivenivsy Conred Cherk
Sugar Trick Driver
Warehauseman Ul {ME, TENY)
weibul $ilo Operator (MC}

CLASS “B7 STATION 1160 1189 1209 1256
Begt Flumer

Biet Washey Opemainy

Boifer Howse Hefper

Brakornan

Coke Kite Operator

Cieamdatar {NY}

Lirrnz Win Panedmary

Mechanical Labarer

Milter Station Opesator

Pulp Drvtr Helper/Onler

Pulp Divet Helper/Scoop Oeeatac
Storernom Holper

Sugar Sacker {MC, TF, NA)
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JOB DESCRIFTION 004 005 2006 7007

ALPHABETICAL LIST

Supply Scoop/ Crane Helpee (TENANY)

Tailing Recovery Operatar

Vacuum Filter Operator (MC)

Wasle Water Man (MC, TF)

CLASS ~C" STATHON 1.00f 11272/ 1156/ 11.90/

954 1019 1045 1076
NEW  NEW  MEW  NEW

Mote: *C7 Station Warkers can be assigned 1 any of the fallowing duties.
Berel Flume Helpar
Beet Washer Helper
Fiter Station Helpar
Knife Stalion Helper
Lime Kiln Helper
Lacker Room Attendant
Molasses Pump Operator
Parking 100°s Paper
Picking Tahle
Pulp Dryer Helper
Rack & Trash Calcher
Samphke Carrier
Sugar Truckar
Sweepar
Warehouse Helper
‘Watchman
Yard Hefpar
“ard Truck Driver
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FACTORY OFFICE WORKERS

OFFICE 5TAFF -
Level 4 (MCTENA)
Campaign &
Temparary Help } 1.0Q 2004
Probatfonary ] 11.27 2005
i 11.56 2006
] 11,90 007
QFFICE STAFF -
devel 3 (MCTENA)
Accounts Rec eivahie )
Engineenng 1] 13.37 2004
Whily 3 1370 it
Reveptionist 3} 14.04 2006
Scake House ) 14,46 2007
QFFICE STAFF -
leved 2
Sugar (MC, TR }
Computer Operaior i
(MCTENA} 1 1322 2004
Accts. Payable ) 1407 2005
IMCTENANY} ) 14.42 2006
Purchasing Clerk H 14.85 2007
[MC,TFNANY] }
OFFICE STAFF -
Leved 1 (NA} ] 1340 2004
Sugar Clerk ) 14.46 2005
) 14,82 2006
) 15.26 2007
SENIOR OFFICE STAFF -
(M TENA)
Ag Clork ) 14.46 2004
Payroll Clerk ] 1482 2005
| 1519 006
i 1565 2007

&7




NOITES:
Office $taff Level 1 is not a posted position (except Sugar
Clerk at Nampa} - advancement is the decision of
management. Experience in working in an “Office Stafi”
position is 2 requirement Jor the “Senior Office Staf™
pasition.

Any employee in “8* or “C7 Classification and hired
before August 14, 1996, who becomes a Year Round
Emplovee, wilt be paid the Class *A” Station rate.
Employees hired on and after August 14, 1996, will not
avtomatically receive the Class “A” Station rate upon
becoming a Year Round Emploves,

The silo Cleaning leadman at Twin Falls, while so
assigned, wilt receive twenty {20} cents above the Class
A Station Rate,

Al Non-Regular Employees who have accumulated at
feast 1,688 haurs of seniority servica, but less than 3,480
hours will receive ten {10} cents per hour in addition to
their regutar wages. All Non-Regular Employees who have
accumitlated at feast 3,480 hours of senfority service
will receive thirty (30] cents per hour in addition to
their regular wages. Both to be paid on their final check
when they are fxid off. No payment will be made w
employees who are discharged or guit.

The relief rate for Shift Supervisors, Shift Mechanical
Supervisors, Sugar Warehouse Supervisors and Agricultural
Maintenance Repair Supervisors will be fifty {50} cents per
hour above the classification of the person redieving or the
End Foreman rate pey hour, whichever is greater,

Office Staff positions will have probationary pedod of
ninety (90} days.

Employees working a twelve {12} howr shift schedufe will
be paid at 97.7271% of their base wage rate.
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WAGES AND TERM OF CONTRACT

A four (4} year contract expiring fuly 31, 2008 with wage
increases effective August 11, 2004 of;

st year - 21 2%
nd year . 21/2%
3rd year - 21/2%
4th vear - 3%
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EXHIBIT A

4-Shift Schedule
8Hour Day
Mon. Tues, Wed, Thins, Fri.  Sat.  Sun
C C o u] o [v] o
1si Week B B ;] 8 [ O C
A A A A A A ]
o A A A A A 8
2nd Week < < < D o o o
8 B 8 8 B c <
] B B B [ [
Ird Week a] A A A A A B
C C C D 2] [»] D
C C D o o ol o
2 Week 8 a4 8 B & € ¢
D A A A A A B
A A A A A A B
Sth Week [ < D D 4] 1] 03
4 B B B C < C
g B 4 B [:] C C
Gth Week D A A A A A B
C C T D D D D
= < C jal Q a] 2l
7ih Week 8 & B 4 C C C
[+] A A A A A ]
i+ A A A A A B
81h Wrek < C o o 4] jr] 2]
B & B B < C <
B g ) B C [ c
b Week A A A A A A B
C C [#] al D r a
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EXHIBIT A
4-5hift Schedule
8-Hour Day
feonsinuad)

Mon. Tues, Wed, Thos. Fri. Sk Sun.

C C C o o o o
1oth Week & B 4 1] a [ =

o

1)

C

B

A A A A A B

* A A A A 8

11th Werk c o p D
E B B € C C

8 & B8 B € ¢ C

12th Waek D A A A A A B
c ¢ » o D D D

c 0o oCc o D

13th Weaek E 8 B B € € C
A AN A A A B

The above schedule changes shifts from day shilt to
swing shif! o graveyard shift - in thai order. The cycle
of shifis is completed with the twelfth week and
commences to repeat itsetf on the thirteenth week. The
changes in shift from day to swing 10 graveyard can be
reversed with agreement of the Local Union.
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4-Shift Schedule

12-Hour Day
{an enampie which can be modified by locaf decidon}

Mon, Tues, Wed Thure Fi  Sab

Tk Week
Shift Moy
Bam-Ggim

OFf dury shify
Gff dhaty shift

@ > D

O > &N

9> m N

Lo I ]

R T =]

® o> 5

L T

nd Week
Shif: Hours
G
bprn-bam
Of duty shift
Off deary shift

L= o T

> Do

» M@ om

> MO e

L 2R T ]

O = 5 »

O W

3rd Week
Shitt Howrs
bambpm
bprabar

Off dhaty shift
Off duty shift

NG

ow r

Mmoo

n @ > O

O anm

> T m M

> DTN

ath Wrek
Shilt Howrs
Bam-bpm
fpmrbam
OHf duly shift
Off duy shife

Tom e

™~

w o m o>

m Dn»

W oM o>

n» 0@

™ > O =

n» Qo

Sth Week
Shift Hours
Batnipm
Gpmeam
3 chary shift
O dury shift

= » M

Qo> &

L » =0

Qoo

@ 0o 0

@m o e O

L I T i w]
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4.8hift Schedule
12-Hour Day

{an example whith can be medified by Joral decision)

{continued}

Moo, Tues. Wed. Thie, Fi,  Sat S

hih Week
Shilt Hours
famEpm
Gprrréam
O duty shili
O cury shifs

90> @

P B= )

E e B =]

*OU =

TR O »

L2 I

2o &>

7th Week
Shift Hours
Bam-bpm
Hpmcham
OIF duity shift
O duty shift

> ® N T

En =T v

NHow > i3

mow >

> O @@ M

> O ®m oM

o= s |

$th Week
Shift Hours
Gaimraps
spm-Bam
Ofi duty shift
OIF dury shilt

(= - - 3

WD oH >

00 >

LI e I I

T >» o om

N O m

oo

th Week
Shifi Hours
Bam-Gpm
GpmeGam
Oi duty shifl
Ol duty shifi

LI~ Y

D ox m o

Q> m My

2 > = M

® 0> o

= » O

- o - o]

ek Week
Shift Hours
bam&pm
Hpm-Gam
O duty shift
Q4 duly shilt

=M o =

> O ow

U om

D ow

D owono

2w no»

QWA
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.

4-Shift Schedule
12-Hour Day
{an example which can be modified by local decision}
{continued]

Mon, Tues. Wed. Thurs, Fri, Sai.  Sum.

17th Week

Shifit hours

fam-Bpm P P D D C € €
Spm-bam C A A A B ;] B
12 dugy shify .3 B 8 -3 D 3]
O duty shift A C C C A A A
12th Week

Shifl Haurs

GamHbpm A A A A B B B
Gam-Bam B C c c n ] D
Olf duty shift o] o D [»} A A LY
O dluty shift C 8 B B C C C

After 12th week, returmn to 15t week schedule.

The above schedule changes from day shift to night
shift - in that arder. The cycles of shifts is completed with
end of the fourth week and commences to repeat itself
on the fifth week.
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45hift Schedule

12-Hour Day
[an example which can be modified by tocal decisiarn)

Mon. Tues. Wed. Thws.  Frii  Sal  Sun.

Ts1 Wieek

Shift Howrs

Jamr?pm C [ c C o o D
7pm-Fam n] B B B A A A
Off duty shit A A A A [ - [
Ofi duty shift B D [v] ] B B B
Dpud Week

Shift Hours

FameFpm [} B B B A A A
Tpm-7am A 1] [+] u] C < C
Ooff duty shift C C C C E H B
AN duty shill B A A A [} D ]
Ird Week

Shift Hours

Fam-Zpm D [+] b] o] C < C
7pmlam c A A A [ & [
Off duty shift L] 8 B B D D u]
Off duty shift A C C C A A A
ath Week

Shift Hours

7am 7pm A A A A 8 8 B
Fprrzam B C C C D D D
OFf thuty shiti o D [n} D A A A
Off duty shift C B A ] C C C
5ih Week

Sheft Hours

Fam-Fprt [ c C [ o o o
Fpm.Fam n] B g B A A A
Off chuty shift A A A A c cC C
Oil duty shift B u] D o4 B B -]
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4-Shift Schedule

12-Hour Day
{2 example which can ba modifled by Jocal deciion)

Mos. Toes, Wed Thus, Fi Sat

{continued]

S

6ih Week
Shift Hours
Farm-Tpam
7om-7am
O duty shit
OHf duty shift

[w IS T -

>0 e

>N P e

>N 0w

= I o T

Do o>

= B - 3

7th Week
Shift Hours
Zam-7pm
Foen-Tam
Off dury chift
Off dury shife

>»ao N o

~ @ g

= » D

N e » Q0

>3 o0

R ]

>3 =N

Sth Week
Shift Hours
Tam-7pm
Fpm-Tam
Off duty shift
OFf duty shift

O e >

® a0

LR -

LI = T

"> 0=

N >» O

™ o> Qe

Ith Wesk
Shift Howrs
Fam-Tpm
Tpm-7am
Qi duty shift
O duty shift

® > DM

o> N

2> @ 0N

2> @ N

LI

- T T T =

m N> o

10th Week
Shift Howars
7am-7pm
7pm-7am
Odf duy shifi
OHf duty shift

9 n »m=

>N Ow

>N oo

> Q@

o ®n >

Owon »

L= T
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4-shift Schedule

12-Hour Day
{an example which can e modified by bocal decistan)

(contimsed]

Mon, Tues. Wed. Thurs. Fri.  Sal. Sun

111h Week
Shift howrs
Fam-?pm D D C D C C c
7em-7am C A A A B B B
COHf duty shift B B B 5] D D D
OAT durty shift A c C C A A A
121h Week
Shift Haurs
FameFpm A A A A B B B
7ame7am B C . C ) o D
Off duty shift b O b D A A A
Ofi duty shift C B -] B c C C
130k Week
Shift Hours
Farn-Fpm C < < C o D D
FpmFam o 8 & B A A A
Off duty shift A A A A cC C Cc
OAf duty shift B ol D D B B e

The above schedule changes from day shift to night
shift - in that order. The cycles of shifts is completed with
the end of the fourth week and commences to repeat
itself on the fifth week,
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ALPHABETICAL
INDEX

Acguisition

Agricultural Elecisician, Welder, & Machinist
Americans with Disabilities Act (The)
Applicatian for Merbership - Union
Ambiteation Procedure

Asbestos

Broken Tools
Bulletin Board

Calt Back Minimum

Campaign job Posting

Campaign Job Security

Campaign Work

Campaign Work Schedute
Classifications

Collective Bargaining

Company to Notify - Employee Status
Campany Reply to Promotion Application
Coptracting Qut Wari:

Crisis Management

Crewing Lisls

Oisciptine and Discharge

Employees Committes
Employees Excluded
Employee Represeniation
Employee Retirement Savings Plan (401k)
- Continuation of Plan
- Release of information
- Eligibility
- Application for
- Included in Agreement

78

PAGE
NO.

55
13
32
33

12

43

1t
0
33

10

3
31

55
EY|

36
37

19
48
48
48
48
49
49




ALPHABETICAL
INDEX

End of Campaign {Hours Worked)
Equaf Employment Opportunity
Evaluations

Funeral Leave

Classes and Gloves
Grandiather Clause and Red Circled Rates
Grievance Procedure
Group Insurance
- Eligibility
- Indluded in Agreement
- Maedicare Supplement

Hiring
Holidays in Carpaign Season
- Halidays Not Worked
- Holiday Option
- Holidays Worked
~ Qualifying for 6.3(a) and 63{b}
- When Recognized
Holidays in Inter-Campaign Séason
~ Holidays During Vacation
- Holidays Mot Worked
~ Holidays Worked
~ When Recognized
Holiday Rate
Recognized Holidays

immediaie Supervisar

In Witness Whereof {Signing of Agreemaent)
Incident Report Form

Inter-Carmpaign Waork

tnter-Campaign lob Pasting

Inter-Plant Transiers

79

PAGE

46
56

43

43
47
37
2z
22
23
24

32
14
15
15
14
15
1%
13
14
14
13
14
1%
13

56
36

30
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ALPHABETICAL
INDEX

{uice Campaign
Jury Duty

Labor Saving Devices
Leaves of Absence
Legislation

Licensing

Lunch Periods
~ Campaign
- Factory Office
- Inter-Campaigh
- Owvertime

Machine Operators/Sr. Ag Mechanics
Masculine Gender

Mechanicat Helpes 3rd Class Testing
Membaership Denial {Union)

Military Service

Minimorm Rate (Wapes)
Misceltaneous

Nepotism

No Reduction of Benefits
Notice of Layoff
Nondiscrimination

Oifice and Warehouse Workers Schedule
Qvertime

- Cornputation of

~ Emergency Overtime

- Owvertime Pay

+ Pyramiding of Overtime
Overtire Rate

a6

PAGE
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ALPHABETICAL
INDEX

Perfect Attendance
Posting and Fifling Period
Probationary Period
Promotions, Layoffs, and Rehires
Qualifying for Rate
Regylar Employee
Reporting Pay
Retirement Plan
- Applcation For
- Continuation of Contribytions
- Contingation of Plan
Eligibitity
~ Inciuded in Agreement
- Release of lnfarrmation
~ Union Representatives
- Withdrawal of Coniributions
Right 10 Discharge
Right to Wark

Safety Commines
Safety Glasses (Prescription)
Seniority
- Campaign Seniority ~ How Lost
- Seniority - How Lost
- Seniority Lisis
Severance Pay
~ Benefits Altowed
- Sewverance Pay Granted

83

PAGE



ALPHABETICAL
iNDEX

Sick teave
- Benefit Rate
~ Effective Date
- Limitations
~ Termination of Benefits
- Verification of lllness
~ Warkmen's Cormpensation Cases
Specialized Waork
Split Shifts
Stewards
Swikes and Lockouts
summer Meelings
Temporary Closing of Plant
Temporary Transfers
Term of Agreement
Testing
~ Demonstrating Mechanical
Hetper 3rd Class Skills
- Warehouse Employees
- Welding
The Americans With Disability Act
Time Off Without Pay
Traiming Positions
Travel Time

Usion Affairs

Urion Dues Check-O4f
Union Label

Lnion Recognition
Union Representation
Union Right to Discuss
Uinion Security

Linion Shog

Lintan to Notify
Unions as Bargaining Agents
Unreporied Absences
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18
19
16
20
20
19
24
11

&

41
47
24
56
49

53
49
32
46
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33
48

36
34
32
32
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ALPHABETICAL
INDEX

Vacations

~ Carry Over Vacation

- Conflicting Vacations

- Qualifying for Vacation

- Terminatian Vacation Pay
Vacation Pay
Vacation Periad & Limitation
Valunteers

Wage Classtfications
Warehouse Employees, Testing
Watchman

Welding Test

Work Covered

Work Day and Work Week
Writien Warnings

Year Round Employee {Regular Employes)
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