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This list is provided by Children’s Hospital Colorado as a service to community pediatric offices.  Please contact 
the practices directly regarding their openings.  For updates regarding this list please contact Physician Relations 
at (720) 777-6676 or email physicianrelations@childrenscolorado.org. This list can also be found online at: 
http://www.childrenscolorado.org/health-professionals/clinical-resources/private-practice-jobs/. 
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Metro Denver Openings: 
 
Advanced Pediatric Associates, LLP  9/08/22 
Aurora, CO 
Email:  HR@advanced-pediatrics.com  
Website:  www.AdvancedPediatricAssociates.com  
Position: Receptionists   
Description 
Advanced Pediatric Associates is seeking a full time, 4 or 5 day a week Receptionist who will be responsible for 
providing excellent customer service to patients and families, performing various administrative duties, 
accurately collecting patient information including demographics and co-payments and verifying insurance 
eligibility. 
The ideal candidate will be a friendly and positive professional who will be able to perform job duties in a timely 
and efficient manner while adhering to all procedures and protocols. Will work 4 or 5 days a week and an 
occasional half day on a Saturday. 
 
Requirements 

• High school diploma or equivalent 
• One year in a customer service setting ideally with direct face-to-face customer interaction 
• Strongly prefer 6 months in a medical setting 
• Excellent customer service skills 
• Must be able to handle a fast-paced work environment 

Benefits:  
• Weekends Off (occasionally work up to 4 hours on a Saturday) 
• Evenings Off  
• Paid Time Off (PTO) & Extended Illness Bank (EIB), begins accruing on date of hire 
• Benefits including medical, dental, vision, life insurance, accident insurance, LTD (eligible employees 

scheduled to regularly work 24-40 hours per week) 
• 401(k) 
• A professional and family-friendly environment. 

Please visit us at https://advancedpediatricassociates.com/ to learn more about our practice or apply for the 
position at: https://advancedpediatricassociates.com/Human-Resources/Current-Openings 
Advanced Pediatrics is an equal opportunity employer and prohibits discrimination and harassment of any type 
with regard to race, color, religion, age, sex, national origin, disability status, genetics, protected veteran status, 
sexual orientation, gender identity or expression, or any other characteristic protected by federal, state or local 
laws.  
 
 
Advanced Pediatric Associates, LLP  9/08/22 
Aurora, CO 
Email:  HR@advanced-pediatrics.com  
Website:  www.AdvancedPediatricAssociates.com  
Position: Telephone Triage Nurse  
Description 
Advanced Pediatric Associates is looking for a full time or part-time Telephone Triage Nurse to work 7:30-
5:00pm, part time during the week and occasional Saturday mornings. Will be responsible for assessing and 
classifying patients to determine appropriate medical needs and urgency of care. Carry out telephone triage 
responsibilities based on established APA medical guidelines, nursing process and ClearTriage Systems 
telephone protocols. Adhere to APA EMR guidelines.  
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Please note: this is not a remote work from home position. Candidates will be working from our 
Administrative office located in Aurora (Parker Rd & I-225). 
 
Duties: 

• Provide telephone triage care to patients utilizing nursing process and standard protocols. 
• Schedule appointments when needed according to scheduling guidelines. 
• Effectively use computer to accurately document all triage calls, prescription refill, and prior-

authorization requests. 
• Accurately calculate medication dosage. 
• Collaborate with providers to ensure excellent care. 
• Communicate effectively with providers, patients, parents, APA team members and representatives 

from hospitals. 
• Provide clear, concise instructions to patients and families regarding treatment plans and use and 

purpose of medication and prescriptions. 
• Completely and accurately document all triage calls and note protocol used; follow up on medically 

concerning calls. 
Requirements 

• Associates Degree in Nursing required, BSN preferred 
• Current Colorado RN license required 
• CPR certification required 
• Minimum of one-year professional nursing experience, preferably in pediatrics 
• Previous telephone triage experience preferred 
• Knowledge of professional nursing theory and practice. 
• Ability to react calmly and effectively in emergency situations. 

Benefits:  
• Weekends Off (occasionally work up to 4 hours on a Saturday) 
• Evenings Off  
• Paid Time Off (PTO) & Extended Illness Bank (EIB), begins accruing on date of hire 
• 401(k) 
• Benefits including medical, dental, vision, life insurance, accident insurance, LTD (eligible employees 

scheduled to regularly work 24-40 hours per week) 
• A professional and family-friendly environment. 
• We offer a sign on bonus for this position  

Please visit us at https://advancedpediatricassociates.com/ to learn more about our practice or apply for the 
position at: https://advancedpediatricassociates.com/Human-Resources/Current-Openings 
Advanced Pediatrics is an equal opportunity employer and prohibits discrimination and harassment of any type 
with regard to race, color, religion, age, sex, national origin, disability status, genetics, protected veteran status, 
sexual orientation, gender identity or expression, or any other characteristic protected by federal, state or local 
laws.  
  
 
Advanced Pediatric Associates, LLP  9/08/22 
Aurora, CO 
Email:  HR@advanced-pediatrics.com  
Website:  www.AdvancedPediatricAssociates.com  
Position: Clinical Nurse Manager   
Description 
Advanced Pediatric Associates is looking for an experienced Clinical Nurse Manager to join our team. With 
offices in Aurora, Centennial, and Parker, we have 50 years of experience providing quality pediatric care in the 
community. 
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The Clinical Manager is responsible for the successful day-to-day operations of the Advanced Pediatric 
Associates telephone triage and referral departments. The Clinical Manager also provides consultation and 
leadership in the development and implementation of clinical policies and procedures at APA, including the 
oversight of QI measures. The manager analyzes and recommends adequate staffing levels for triage and 
referral operations and participates in the recruitment, hiring, orientation and training process. The manager is 
responsible for the training and development of triage nurses and referral/ADHD coordinators. The manager 
oversees training of medical assistant staff, working closely with the office managers and MA-II at each office 
location for staff development.   
Requirements 
Requirements 

• Current Colorado RN license required 
• Bachelor of Science in Nursing, preferred 
• CPR certification required 
• Minimum of one-year professional nursing experience, preferably in pediatrics 
• Previous telephone triage experience preferred 
• Knowledge of professional nursing theory and practice. 
• Ability to react calmly and effectively in emergency situations. 

Please note: this is not a remote work from home position. Candidates will be working from our 
Administrative office located in Aurora (Parker Rd & I-225). 
 
Please visit us at https://advancedpediatricassociates.com/ to learn more about our practice or apply for the 
position at: https://advancedpediatricassociates.com/Human-Resources/Current-Openings 
Advanced Pediatrics is an equal opportunity employer and prohibits discrimination and harassment of any type 
with regard to race, color, religion, age, sex, national origin, disability status, genetics, protected veteran status, 
sexual orientation, gender identity or expression, or any other characteristic protected by federal, state or local 
laws.  
 
 
Advanced Pediatric Associates, LLP  9/08/22 
Clinic Location: Aurora, CO 
Phone:  (720) 974-7149  
Fax:  (720) 974-7175  
Email:  HR@advanced-pediatrics.com  
Website:  www.AdvancedPediatricAssociates.com   
Position: Scheduling Coordinator      
Description 
Advanced Pediatric Associates is seeking a full-time, 4 or 5 day a week, Scheduler to utilize phones to coordinate 
appointments and care for patients, ensure accurate clinic and insurance information is accepted for all patients, 
provide assistance to patients and potential patients and adhere to all APA EMR and HIPAA guidelines. 

 
Will work 4 or 5 days during the week and an occasional half day on a Saturday. 

 
Requirements 

• Minimum of one year of customer service experience, preferably in a call center setting.  
• High School Diploma or equivalent  

Must be able to: 
• Effectively use computer system to schedule, re-schedule, cancel and coordinate patient appointments 

and care according to scheduling guidelines 
• Accurately input patient demographics, updates and changes to ensure accurate billing 
• Efficiently and effectively utilize phone system to ensure timely response to calls, and multiple lines 
• Effectively use EMR system as required 
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• Communicate effectively with providers, patients, parents, APA team members and other business 
associates  

• Provide excellent customer service to APA patients, families and other team members 
• Promote a friendly and positive image to internal and external customers  
• Manage complaints in a positive and timely manner 
• Maintain composure in difficult situations 

Benefits:  
• Weekends Off (occasionally work up to 4 hours on a Saturday) 
• Evenings Off  
• Paid Time Off (PTO) & Extended Illness Bank (EIB), begins accruing on date of hire 
• 401(k) 
• Benefits including medical, dental, vision, life insurance, accident insurance, LTD (eligible employees 

scheduled to regularly work 24-40 hours per week) 
• A professional and family-friendly environment. 
Please visit us at https://advancedpediatricassociates.com/ to learn more about our practice or apply for the 
position at: https://advancedpediatricassociates.com/Human-Resources/Current-Openings 
Advanced Pediatrics is an equal opportunity employer and prohibits discrimination and harassment of any 
type with regard to race, color, religion, age, sex, national origin, disability status, genetics, protected 
veteran status, sexual orientation, gender identity or expression, or any other characteristic protected by 
federal, state or local laws.  
 
 

Advanced Pediatric Associates, LLP        9/08/22 
Centennial, Parker, Aurora CO 
Email:  HR@advanced-pediatrics.com  
Website:  www.AdvancedPediatricAssociates.com  
 Position: Medical Assistant  
Advanced Pediatric Associates is seeking a full time, 4 or 5 day a week, Medical Assistant responsible for all 
medical assistant duties including, but not limited to assisting health care providers with the examination and 
treatment of patients and maintaining standards of clinical policies and processes. Additional duties include, but 
are not limited to, performing administrative and clerical tasks related to the provision of patient care, 
performing quality controls and assisting with the supply and vaccine count. Also responsible for understanding 
and using EPIC effectively according to APA guidelines. Will work 4 or 5 week days and an occasional half day on 
Saturday. Advanced Pediatric Associates has openings in our Centennial, Parker, and Aurora locations. (The 
Centennial clinic is located at E Smoky Hill & S Himalaya on the far east side of Centennial/Aurora area) 
. 
The ideal candidate will be a friendly and positive professional who will be able to perform patient care in a 
timely and efficient manner while adhering to all procedures and protocols. 
 
Requirements 
 
Qualified candidates must: 

• Have High school diploma or equivalent 
• Be a graduate of an accredited school of medical assisting 
• Be CPR/BLS certified 
• Maintain confidentiality and adhere to all HIPAA privacy and security guidelines 
• Be able to prioritize duties and meet deadlines 

Experience: 
• Successful completion of externship strongly preferred 
• Minimum of six months to one-year experience preferred 
• Pediatric experience preferred 
• Familiar with OSHA and CLIA standards 
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Benefits: 
• Weekends Off (occasionally work up to 4 hours on Saturday) 
• Evenings Off 
• Benefits including PTO, medical, dental, vision, 401(k), life insurance, and LTD 
• A professional and family-friendly environment. 

Please visit us at https://advancedpediatricassociates.com/ to learn more about our practice or apply for the 
position at: https://advancedpediatricassociates.com/Human-Resources/Current-Openings 
Advanced Pediatrics is an equal opportunity employer and prohibits discrimination and harassment of any type 
with regard to race, color, religion, age, sex, national origin, disability status, genetics, protected veteran status, 
sexual orientation, gender identity or expression, or any other characteristic protected by federal, state or local 
laws.  
 
 
 
Advanced Pediatric Associates, LLP  9/08/22 
Centennial, Parker, Aurora 
Email:  HR@advanced-pediatrics.com  
Website:  www.AdvancedPediatricAssociates.com  
Position: Physician Assistant or Nurse Practitioner  
Advanced Pediatric Associates is seeking an experienced, energetic, and enthusiastic Physician Assistant or 
Nurse Practitioner. The Provider will be directly responsible for the evaluation, diagnosis and treatment of all 
conditions and illnesses related to the pediatric population. Advanced Pediatric Associates is a private pediatric 
office with three locations.  This position may work at our Aurora, Centennial or Parker office.  
 
With over 45 years of experience, APA has taken special care to develop the services parents need in caring for 
their children as they grow. Our provider staff consists of physicians, nurse practitioners and physician assistants 
who specialize in providing pediatric care for children from infancy through adolescence. We strive to foster a 
caring partnership with families. Our goal is to provide a "medical home" to our patients, where families can 
expect compassionate and comprehensive pediatric care, convenient access to quality after-hours advice, and 
professional coordination of care between our providers and community specialists and services. 
 
Our Nurse Line has set the gold standard for providing pediatric triage to families and has been recognized as a 
model for others in the local pediatric community. Advanced Pediatrics has been a leader in implementing an 
electronic medical records system (EMR). We value our patients' time and do our very best to minimize wait 
times. Our care coordinators utilize a sophisticated scheduling system that gives our providers the necessary 
time to see patients based on the patient's medical needs. We highly value and support CME for our providers 
and staff. Our providers have a close relationship with specialists and staff at Children's Hospital Colorado and 
participate in the University of Colorado Health Sciences Center pediatric teaching program. 
 
Requirements 
 
Qualified candidates must: 

• Graduate of an accredited PA or NP Program 
• Current Colorado PA or NP License 
• Minimum of 1 year experience in pediatrics strongly preferred (3-5 years preferred) 
• Current National Certification 
• Experience preferred with pediatric patients 
• Current CPR or PALS certification 

Benefits: 
• Salary Range: $45 - $60 per hour 
• Paid time off 
• 401(k) 
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• Dental insurance 
• Health insurance 
• Vision Insurance 
• Accident Insurance 
• Life insurance, Long Term Disability 

Advanced Pediatrics is an equal opportunity employer and prohibits discrimination and harassment of any type 
with regard to race, color, religion, age, sex, national origin, disability status, genetics, protected veteran status, 
sexual orientation, gender identity or expression, or any other characteristic protected by federal, state or local 
laws.    
 
Advanced Pediatric Associates, LLP  9/08/22 
Centennial, Parker, Aurora 
Email:  HR@advanced-pediatrics.com  
Website:  www.AdvancedPediatricAssociates.com  
Position: Physician  
Advanced Pediatric Associates is seeking a Physician who is directly responsible for treating all types of 
infectious childhood diseases, conditions and chronic illnesses and is expected to be able to provide diagnosis 
based on visual and auditory indicators due to the different developmental growth stages of our patient 
population. The ideal candidate must be a positive, experienced, responsible individual who is committed to 
providing expertise to our busy practice.   
 
This position may work at our Aurora, Centennial or Parker office. 
  
With over 45 years of experience, APA has taken special care to develop the services parents need in caring for 
their children as they grow. Our provider staff consists of physicians, nurse practitioners and physician assistants 
who specialize in providing pediatric care for children from infancy through adolescence. We strive to foster a 
caring partnership with families. Our goal is to provide a "medical home" to our patients, where families can 
expect compassionate and comprehensive pediatric care, convenient access to quality after-hours advice, and 
professional coordination of care between our providers and community specialists and services. 
  
Our Nurse Line has set the gold standard for providing pediatric triage to families and has been recognized as a 
model for others in the local pediatric community. Advanced Pediatrics has been a leader in implementing an 
electronic medical records system (EMR). We value our patients' time and do our very best to minimize wait 
times. Our care coordinators utilize a sophisticated scheduling system that gives our providers the necessary 
time to see patients based on the patient's medical needs. To consistently provide the most advanced care to 
our patients, our clinical committee meets regularly to review the latest advancements in pediatric care. We 
highly value and support CME for our providers and staff. Our providers have a close relationship with specialists 
and staff at Children's Hospital Colorado and participate in the University of Colorado Health Sciences Center 
pediatric teaching program. 
 
Requirements 
Qualified candidates must: 
 

• Current Colorado Medical License 
• Federal Drug Enforcement Administration number 
• Current certification from the American Board of Pediatrics 
• Current National Certification 
• Experience preferred with pediatric patients 
• Current CPR or PALS certification 
• Spanish speaking a plus  

 
Benefits: 
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• Paid time off 
• CME 
• Extended Illness Bank 
• 401(k) with match 
• Dental insurance 
• Health insurance 
• Vision Insurance 
• Accident Insurance 
• Life insurance, Long Term Disability 

Please visit us at https://advancedpediatricassociates.com/ to learn more about our practice or apply for the 
position at: https://advancedpediatricassociates.com/Human-Resources/Current-Openings 
Advanced Pediatrics is an equal opportunity employer and prohibits discrimination and harassment of any type 
with regard to race, color, religion, age, sex, national origin, disability status, genetics, protected veteran status, 
sexual orientation, gender identity or expression, or any other characteristic protected by federal, state or local 
laws. 
 
Castle Rock Pediatrics   8/30/21 
1001 S. Perry Street  
Castle Rock, CO 80104 
Contact:    Michael Stowell, PA-C 
Phone:      (303)688-2228 
Email:       mstowell@castlerockpediatrics.com  
Position: Medical Assistant 
Provide direct patient care for all pediatric patients (age 0 – 25 years old) who present for wellness exams, 
illness exams, or the assessment and evaluation of injuries. The Medical Assistant works with and under the 
general supervision of the health care team within Castle Rock Pediatrics. They provide assistance to our 
physicians and physician assistants to ensure a smooth work flow within the clinic setting. The Medical Assistant 
will assist with clinic preparations and patient documentation to support the patient centered care setting as 
part of a collaborative team. He/she will assist with procedures and provide skilled clinical tasks and laboratory 
procedures as delegated and supervised by the physician, physician assistant, or registered nurse.  Excellent 
customer service skills are required for this position. Scanning documentation into the EMR system is a large 
role in this position. It is essential for the Medical Assistant to be willing to routinely jump in and help co-
workers when necessary, especially when doing so will assist with maintaining proper patient flow. 
 
Required Education: 

• Medical Assistant Certification. 
• CPR certification required.  

Preferred Experience: 
• One to three years of clinical experience preferred.  

Skills That Will Be Performed: 
• Vital Signs, finger sticks and venipunctures.  Prepare and administer medications and vaccinations as 

instructed by the physician or physician assistant. 
Physical Requirements: 

• Lifting 0-50 lbs (51-100 lbs with lifting device or two-person assistance) 
• Sitting or standing for long periods of time 
• Bending, Squatting , Reaching, Kneeling, Twisting 

 
Hiring a part time postion, 2-3 days per week plus one Saturday morning each month.  Availability to work PRN 
when other teammates are out sick or on vacation. 
 
Send resume to:  Michael Stowell, PA-C.  mstowell@castlerockpediatrics.com 
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Cherry Creek Pediatrics     9/8/22 
4900 East Kentucky Avenue 
Denver, CO 80246 
Phone:      303-756-0101 
Fax:     303-756-1408 
Email:       melanie.mack@cherrycreekpeds.com; dorighi@icloud.com 
Website: www.cherrycreekpeds.com 
Position: a full or part time BE/BC pediatrician 
 
Located in the heart of Denver, Cherry Creek Pediatrics has been providing quality compassionate care to 
infants, children and adolescents for nearly 40 years.  We are looking to add a full or part time BE/BC 
pediatrician to our current team of 9 physicians and 6 advanced practitioners.  In addition to providing great 
care for our patients, we are active with the Pediatric Care Network, the Colorado Chapter of the AAP and the 
Colorado Department of Public Health.  We aim to elevate the standard of care in Denver and give a personal 
touch to our relationships with patients and their families as their medical home.  We are proud of our office 
culture and have an excellent support staff of RN’s, MA’s and administrators.  Please send CV’s to the above 
contact information or call for additional details. 
 
Complete Care Pediatrics    1/20/22 
2801 Youngfield St   
Golden, CO 80401 
Contact:    Molly Gilpin 
Phone:      (303)929-6492 
Email:       molly@completecarepediatricsco.com  
Position: Pediatrician  
New practice seeking pediatrician, preferably with osteopathic training. Must possess a strong drive to build and 
contribute to innovative pediatric practice. Approach to care is thoughtful and focused on complete care of the 
patient and family.  Interest in integrative and complementary medical approaches is a plus. Well care is 
conducted in a group model from ages 2 months to 3 years. No hospital rounding, shared on call duties, no 
weekend visits. 
 
Competitive salary, commensurate with experience, along with 401K plan after one year of employment.  
 
Open to part ownership of practice or straightforward employee/employer relationship.  
 
Part-time or full-time option available 
 
Denver Pediatrics           1/6/22 
9141 Grant Street, Suite 115 
Thornton, CO 80229 
Contact:    Gita Sikand MD 
Phone:      (303) 920-9000 
Fax:          (303) 920-4000 
Website: www.Denverpeds.com  
Position: Pediatric Nurse Practitioner or Pediatric Physician Assistant  
Denver Pediatrics is currently looking for an enthusiastic and energetic Pediatric Nurse Practitioner or  Pediatric 
Physician Assistant to join our dedicated team for a part time opening for 1 to 2 days a week.  We are a small 
and busy Pediatric practice with over 38 years of experience in providing advanced personalized pediatric care in 
Thornton. Our patients and families do expect compassionate and comprehensive medical services within our 
office Monday through Friday and in-hospital newborn care at North Suburban Hospital.  
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 Our staff loves taking care of patients and families. Our goal is to provide a warm and inviting environment and 
maintain the highest possible standard of care through ongoing education, quality improvement programs and 
positive change in workflow systems and evidence-based practice. Denver Pediatrics is devoted to preventive 
care. Well visits need to be a memorable, special and educational event.    We welcome complex medical, social, 
developmental and psychological cases. We foster and exhibit a healthy, active lifestyle. 
 
The practice utilizes the Epic EMR system through PedsConnect supported by Children’s Hospital. Our providers 
are dedicated to delivering cost-effective, quality of care that is accessible to all our patients by applying AAP 
best practices as well as forming collaborative partnerships with Children’s Hospital. 
 
Denver Pediatrics also participates in the clinical training of the Medical Students within our office. 
 
CVs can be emailed to Denverpediatrics@aol.com or faxed to 303-920-4000.   
 
Please visit us on the web at www.Denverpeds.com 
 
 
 
 
Denver West Pediatrics          8/16/22 
13772 Denver W Pkwy, Bldg 55, #250 
Golden, CO 80401 
Contact:    dwphiring@gmail.com  
Phone:      303-216-0333 
Fax:           303-216-1511 
Website:   www.denverwestpediatrics.com 
 
Rare opening for a pediatric Physician Assistant hoping to find a long term part-time position at a respected, well 
established, general pediatric private practice with great work/life balance in the west Denver Metro region.  
Qualified candidates must be a graduate of an accredited Physician Assistant training program with a current 
Colorado PA License and current national certification.  CPR and PALS certification is preferred. 

Part time position = 3 days/wk starting in October 2022. 

Clinical duties are weekdays only (no weekend hours or late night urgent care hours) and outpatient only (no 
hospital rounds). 

The position comes with a great benefit package including competitive base salary, health insurance, disability 
insurance, life insurance, malpractice insurance, paid vacation, 401k match, CME funds, and an annual bonus 
based on productivity.  We have chocolate too.  

We are a 6 provider office (3 MD’s, 3 PA’s) caring for a broad range of general pediatric patients from newborns 
to 19 yo’s.  We also have a collaborating in-house behavioral health therapist serving out patients. Our office 
deliberately sees lower patient volumes to enable a focus on delivery of thoughtful, high quality, evidence-based 
pediatric care with a goal of long term continuity.  We believe in facts and vaccines.  The practice is situated in a 
great location at the foot of the Rocky Mountains just west of Denver, CO in a medical region with great support 
from pediatric specialists when needed.  
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Our office has a fantastic reputation with frequent requests from families asking to join the practice based on 
word-of-mouth referrals. Our patient population draws from a range of demographic backgrounds with 
significant sub-populations of medically complex patients as well as children of highly educated international 
graduate students at local universities. (Candidates fluent in Spanish, Mandarin, Arabic, or Hindi would get to 
use their language skills on occasion.) Main job qualifications include a strong background in clinical pediatrics, 
high emotional intelligence, and a solid work ethic. A skilled collaborative approach to teamwork is a must. 

Focus on Kids          8/25/21 
9200 W. Cross Drive, Suite 100 
Littleton, CO 80123 
Contact:    Ashlee Floyd, Practice Manager 
Phone:      (303)972-7337 
Fax:           (303)972-0026 
Email:  Afloyd@focusonkidspeds.com 
Website:  www.focusonkidspeds.com 
Position:  Physician Assistant 
Start Date:  Immediate 
Focus on Kids currently has an opening for a Board-Certified Physician Assistant.  This is an established practice 
in the Littleton area (Wadsworth and Bowles).  We are looking for a motivated and hard-working person to join 
our team.  This is a fun and energetic Pediatric office.  We provide a caring and enthusiastic atmosphere for our 
pediatric patients and staff.  This office currently has 3 Board Certified Pediatricians and 2 Board Certified 
Physician Assistant.  This position is a salaried position working 4 days per week.  We offer a competitive salary 
and benefits.   
 
If interested in this opportunity, please send your CV to the Practice Manager via email or fax.   
 
 
Greenwood Pediatrics               12/6/21 
9094 E Mineral Avenue #100 
Centennial, CO 80112 
Contact:    Lisa Holder 
Phone:      (303) 694- 3200 
Email:      lholder@greenwoodpediatrics.com    
Website:   https://greenwoodpediatrics.com  
Position:  Pediatrician  
Greenwood Pediatrics, a successful and respected pediatric practice in the Denver, CO area is seeking a 
pediatrician who is passionate about advanced primary care. We are interested in highly qualified, motivated 
and compassionate individuals seeking to provide the best primary and preventive care to a medically diverse 
outpatient pediatric population. 
 
The practice is comprised of 10 board certified pediatricians and 14 advanced practice providers (NPs and PAs). 
Every patient family belongs to a team comprised of a pediatrician and advanced practice provider, and we 
make every attempt to achieve continuity by providing care within the team. This provides patients with a well-
defined medical home and offers providers an opportunity to build deep relationships with families. Greenwood 
prides itself on being a family-focused environment providing high quality care founded on evidence-based 
practice. 

ESSENTIAL DUTIES and RESPONSIBILITIES 
Include, but are not limited, to the following: 
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• Performs comprehensive and interval history and physical exams of patients with acute and chronic 
problems. Identifies differential diagnoses, assesses the severity of the patien’ts illness and establishes 
priorities of care for the presenting problem/chief complaint 

• Develops treatment plans and appropriate follow up care 
• Communicates pertinent patient information to the covering physician/supervising physician 
• Educates the patient and parents about their diagnosis and treatment plan 
• Orders, interprets and evaluates diagnostic tests 
• Obtains informed consents for any proposed procedures. 
• Writes prescriptions per medical protocol; exercises prescriptive authority as outlined by Colorado 

statutes 
• Documents patient encounters in the electronic health record (EHR) and/or according to the guidelines 

established by each individual location in which the care is provided 
• Maintains patient confidentiality per HIPAA requirements 
• Analyzes new knowledge gained from conferences, workshops, professional literature, or other training 

and assimilates this knowledge into clinical practice 

Other Functions 
• Maintains appropriate professional affiliations 
• Ability to travel to multiple clinic locations 
• Attends required meetings and participates on committees as requested 
• Acts as a role model to other staff members 
•  Assists in the education of staff and precepted students 
• Other duties as assigned 

MINIMUM QUALIFICATIONS 
Education 

• Graduate of an accredited MD or DO program 
Licensure/Certifications 

• DEA number 
• CPR certification 

Other qualifications 
• Strong verbal and written communication skills 
• Excellent interpersonal skills 
• Ability to work as a cooperative member of a team 
• Ability to adapt to change 
•  Working knowledge of anatomy, physiology and disease processes 
•  Understanding of current recognized standards of care within the scope of licensure 
• Thorough knowledge of applicable state and federal laws and regulations 

Job Types: Full-time, Part-time 

Benefits: 

• 401(k) 
• Dental insurance 
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• Disability insurance 
• Health insurance 
• Malpractice insurance 
• Paid time off 

 
 
 
 
Highlands Integrative Pediatrics                  7/15/2022 
2650 18th St, Suite 100 
Denver, CO 80211  
Contact:   Oumou Diacko 
Phone:   720-583-4470 (no phone calls) 
Fax:   888-463-4470, opt.1  
Email:   Oumou.diacko@hipediatrics.com 
Website: https://www.hipediatrics.com/ 
Position: RN, LPN, or MA Full Time Triage Positional 
 
We are a general pediatric practice with an intentional office culture. Our mission is to provide excellent, 
holistic, compassionate and accessible pediatric care that integrates the best of conventional and natural 
medicine in the treatment of illness and the promotion of wellness. We are looking for qualified individuals to fill 
the positions below. 
 

• Must have prior outpatient experience, preferably in general pediatrics. Behavioral Health 
experience is a plus. 

• Skill set that includes phlebotomy, medication and vaccine administration, phone triage 
• Experience with electronic health record, preferably EPIC 
• MA and LPN applicants must have outpatient pediatric experience, (triage experience preferred) 
• Interest in integrative/holistic approaches 

Benefits include: 

• Competitive pay based on prior relevant experience and level of training 
• Health (Anthem)/vision/dental insurance 

Highlands Integrative Pediatrics              7/15/2022 
2650 18th St, Suite 100 
Denver, CO 80211  
Contact:   Oumou Diacko 
Phone:   720-583-4470 (no phone calls) 
Fax:   888-463-4470, opt.1  
Email:   Oumou.diacko@hipediatrics.com 
Website: https://www.hipediatrics.com/ 
Position: Medical Assistant  
 
Assists the physician, Physician Assistant or Nurse in the examination and treatment of patients, and assists 
nurses as needed by performing the following duties. 
  
ESSENTIAL FUNCTION #1: PATIENT SUPPORT 
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• Triages patients and administers appropriate treatment under the direction of a physician or other 
medical provider staff. May operate equipment for diagnostic tests or give injections. 

• Prepares the examination room for each patient's visit; ensures adequate supplies and appropriate 
instruments are available. 

• Greets and rooms patients, takes temperature, pulse, blood pressure and other vital signs to detect 
deviations from normal and assess condition of patient. Documents patient history and medication and 
records this and any other pertinent information in the chart. 

• Phones pharmacies with new prescriptions and prescription refills. Documents this information in the 
patient's chart. 

• Instructs patients on pertinent information essential to their care and treatment. Reviews handout 
material, videos and medical instructions. 

• Complies with OSHA policies and CLIA compliance while performing all duties. 
• Assists with the scheduling of appointments, tests and procedures as needed. Recalls patients for 

appointments and sends out reminder cards. 
• Other duties as assigned. 

  
 
Kids First Health Care 9/27/21 
4675 E. 69th Ave. 
Commerce City, CO  80022 
Contact:   Catherine Schurger 
Phone:   303.853.3281 (no phone calls) 
Fax:   303.289.7378 
Email:   cschurger@kidsfirstco.org 
Website: www.kidsfirsthealthcare.org 
Position: Medical Director 
The Medical Director is responsible for leading Kids First Health Care’s clinic program to ensure delivery of 
high-quality pediatric services. The position is a combined clinical and administrative position with a primary 
focus on clinical care and oversight of staff responsible for clinic operations. The position provides leadership 
and guidance of all dimensions of clinical activities to ensure accomplishment of clinical objectives. The 
Medical Director is responsible for driving continuous quality improvement, integrated services and 
application of evidence-based clinical practices. The Medical Director also plays a key role on Kids First’s 
Executive Team to support excellence and efficiency throughout the agency. 
Duties and responsibilities  
1. Leadership and Administration  

• Emulate and promote the values of Kids First and the associated behaviors.  
• Ability to lead people in a clinical setting through coaching, mentorship, and ongoing support.  
• Work collaboratively with agency leadership to achieve strategic goals.  
• Participate in agency strategic planning and develop aligned annual work plan.  
• Participate in Leadership Team meetings.  
• Collaborate with supervisor to demonstrate progress and success in meeting work plan metrics in the    
expected timeframe.  

• Work collaboratively with direct reports to maintain clinic operations, develop and implement models of 
care, evaluate patient outcomes and achieve metrics of success.  

• Participate in review of annual program budget with Director of Administration and Finance and Clinic 
Management Team.  

2. Clinic Operations 
• Promote and advance integrated and culturally responsive services throughout Kids First Health Care to 

best support patients.  
• Maintain knowledge of current research and evidence-based practice.  
• Oversee and schedule clinically related training with support from clinic management team.  
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• Oversee development and implementation of policies and procedures for evidence based clinical 
practices. Ensure clinical staff knowledge of policies and procedures and placement in an easy-to-
reference format.  

• Promote consistency and best practices that enhance clinical quality and efficiency and minimizes 
variation across clinical sites.  

• Oversee Lead Behavioral Health Professional and promotes an integrated care model.  
• Oversee behavioral health and dental health integration.  
• Support the clinic management team in clinical quality improvement efforts and demonstrates 

improvement.  
• Support clinical teams, facilitate clinical discussions and decision making and participate in medical home 

model management of medically complex patients.  
• Approximately 20-30 hours or 25% (monthly) of direct patient care to include accurate physical 

examinations, evaluations, diagnosis, treatment, follow up, consultation and coordination of patient 
care.  

• Assess the roles and responsibilities of clinical team members, including opportunities for personal, 
clinical, or site improvement.  

• Oversee and support Clinic Manager for clinic incidents.  
• Support Clinical Operations Manager and Assistant Medical Director compliance with clinical standards 

(i.e.: CLIA waived testing, Medicaid requirements, etc.) and reporting (statistics, state requirements, 
etc.).  

• Other projects as identified with Executive Director.  
3. Management 

• Attend weekly clinic management meetings and weekly clinic all staff meetings.  
• Manage Clinicians and Clinical Leadership Team including reviews, support, training opportunities, hiring 
and termination.  
• Consult and support medical policies and procedures for Westminster Public Schools and Adams 14 school 
nurses.  
• Inform clinical grant proposals and grant performance measures.  
• Work with team members to set data metrics, compliance expectations and ensure accomplishment of 
clinic performance objectives.  
• Inform Revenue Cycle policies and procedures to promote efficient, cost effective medical care.  
• Collaborate with Clinic Quality Manager, Clinic Management Team and Director of Community Outreach 
on Care Coordination and Patient Engagement.  
• Support other projects as identified with Executive Director.  

4. Communication 
• Provide ongoing feedback on operational performance to Executive Director and other senior leadership.  
• Encourage good communication and teamwork across clinical and administrative teams.  
• Represent Kids First knowledgeably and professionally to internal and external audiences.  

 
Qualifications  

Minimum Qualifications o Active Colorado License and Board Certification  
• Valid license/DEA registration in Kids First’s jurisdiction  
• Current CPR/BLS certification  
• NPI number, CO Medicaid provider numbers by hire  
One or more years of healthcare leadership experience including:  
• Working with and/or managing Nurse Practitioners.  
• Managing through challenging times and significant systems change.  
• Balancing priorities of revenue generation, expanding access to care, and high-quality clinical practices.  
• Matching capacity and demand to ensure efficient use of resources.  
• Setting expectations among direct reports and ensuring they are met.  
Preferred Qualifications  



Revised 9/13/2022 Physician Relations 2:00:23 PM (720) 777-6676 Page 16 of 38 
 

• Bilingual  
• Experience working with medically underserved populations, community settings, school-based health 

care, population-based outcomes and integrated and team-based models of care.  
• American Academy of Pediatrics Fellow (FAAP designation) -for physician applicants.  

 
Physical requirements  

• While performing the duties of this job, the employee is regularly required to, stand, sit; talk, hear, and 
use hands and fingers to operate a computer and telephone keyboard reach, stoop kneel to install 
computer equipment  

• Specific vision abilities required by this job include close vision requirements due to computer work  
• Light to moderate lifting is required  

 
Standard Requirements  

• Support the mission and values Kids First Health Care.  
• Pass fingerprinting and background check.  
• Ability to be a team player. Support and assist team members. Be available to help, and learn from the 

team and community partners.  
• Ability to interact effectively and professionally with persons from diverse cultural, socioeconomic, 

education, racial, ethnic and professional backgrounds  
• Ability to adapt to change; including but not limited to scheduling, clinic procedures and policies.  
• Ability to demonstrate the highest level of performance and behavior standards on a consistent basis.  
• Demonstrated ability as a self-starter with the ability to prioritize and manage multiple tasks  
• Ability to develop and maintain effective relationships with parents, child/adolescent patients, medical 

providers, Community Clinic Partners and all staff members  
• Ability to complete tasks timely and work effectively with managers, co-workers, members of the public 

and professional groups  
• Superior communication and interpersonal skills  
• Knowledge of computers and data entry procedures, including Electronic Medical Records (EMR), 

Microsoft Excel and Word  
• Accountable, punctual, and reliable  

 
Direct reports  
• Assistant Medical Director, Clinic Manager, team of Nurse Practitioners, Health Education Manager  

 
 
Kids First Health Care 10/21/20 
4675 E. 69th Ave. 
Commerce City, CO  80022 
Contact:   Nancy Ortega 
Phone: 303.853.3281 (no phone calls) 
Fax:   303.289.7378 
Email:   norgeta@kidsfirstco.org 
Website: www.kidsfirsthealthcare.org 
Position: SBHC Medical Assistant THS 
Works with Kids First providers and external resources to ensure patient care objectives are met. The Medical 
Assistant is responsible for supporting the clinic care team in delivering health care services to pediatric and 
adolescent patients in a professional manner. The Medical Assistant functions according to the clinical policies 
and procedures established by Kids First Health Care. Additional: This positions is inside a school the position is 
paid for 1500 of the school year. Working school year schedule only!  
Duties and responsibilities  
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• Welcome patients, families and visitors to the clinic; answer and return phone calls in a professional 
manner, schedule appointments, assist patient with completion of paperwork and enter into electronic 
Medical Record (EMR).  

• Verify health insurance, screen for sliding fees, and collect copays Perform Spanish verbal and written 
translation to patients and families as needed.  

• Enter information into electronic medical record.  
• Check in patients for their appointments.  
• Performing health care procedures as requested/ordered by the provider.  
• Review immunization records; administer and document immunizations; manage vaccine inventory and 

complete monthly statistic.  
• Perform laboratory procedures; obtain lab specimens including venipuncture; complete documentation 

and lab requisitions, arrange for delivery of laboratory specimens to external laboratories, communicate 
lab results to provider.  

• Manages compliant with Clinical Laboratory Improvement Amendments (CLIA) waived quality control 
logs.  

• Provide health education and medical results to individual patients/families as requested by providers.  
• Communicate and collaborate with clinic care team and school staff as indicated.  
• Submit, Track, and Follow-up referrals.  
• Review and submit superbills on a weekly basis.  
• Prepare and clean exam rooms before and after each visit; perform thorough cleaning on a weekly basis.  
• Maintain clinic inventory; order and stock medical, lab and immunization supplies.  
• Properly dispose of biohazard materials.  

 
Qualifications  
Education:  
• Completion of Accredited Medical Assistant program (required)  
• Certified Medical Assistant Licensing current (preferred)  
• Basic Life Support certified (required)  
 

    Experience:  
• Minimum of one year of Medical Assistant experience (Required)  
• Prior experience with pediatric patients (preferred)  
• Experience with Electronic Medical Records (EMR)  

 
Skills:  
• Fluent in Spanish and English  
• Ability to be a team player. Support and assist team members.  
• Be available to help, and learn from the team.  
• Ability to adapt to change; including but not limited to scheduling, clinic procedures and policies.  
• Ability to demonstrate the highest level of performance and behavior standards on a consistent basis.  
• Demonstrated ability as a self-starter with the ability to prioritize and manage multiple tasks.  
• Ability to develop and maintain effective relationships with parents, child/adolescent patients, medical 

providers, and all staff.  
• Superior communication and interpersonal skills.  
• Knowledge of computers and data entry procedures, including Electronic Medical Records (EMR), 

Microsoft Excel and Word.  
• Excellent customer relations skills  
• Accountable  
• Punctual  
• Reliable  
• Ability to obtain and maintain Certified Medical Assistant Licensing  
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Physical requirements  
• While performing the duties of this job, the employee is required to sit, stand, walk, talk, hear, and 

demonstrate manual dexterity. Light lifting may be required up to 50 lbs.  
 
Standard Requirements  
• Experience with EMR  
• Basic Life Support certified  

 
 
 
 
Lakeside Youth ‘N Kids Pediatrics        11/30/21 
6055 W 46th Ave, Ste A 
Wheat Ridge, CO 80033 
Contact:   Cyndi Kremer  
Email:   cyndi@lynkpediatrics.com 
Website: Lynk Pediatrics 
Position: Full- Time Medical Assistant CMA/RMA 
Job Type: Full time 
Salary: $16.00 - $18.00 per hour 
Full-time Medical Assistant CMA/RMA is needed for our fun, busy pediatric doctor's office. At least 1 year 
experience preferred, or new grad welcomed as well. 

• Attention to detail is a must. Must have good communication skills, adept in using the computer and 
EHR.  

• Room Patients, including vitals, history, medication reconciliation, vaccinations, tests, lab draws, neb 
treatments, minor procedures as well as some front desk responsibilities. 

• Communicate with patients regarding lab results, complete referrals, med authorizations, scheduling, 
answering phone. This is a position with lots of variety! 

• Must be able to multitask. 
• HS Diploma or GED 
• CMA or RMA preferred 
• Current BLS 
• Covid-19 considerations: PPE provided, and protocols set in place to keep all staff safe  
• Please send resume, looking to hire now:  cyndi@lynkpediatrics.com 

Benefits:  
• 401(k 
• 401(k) matching 
• Dental insurance 
• Free parking 
• Health insurance 
• Life insurance 
• Paid time off 
• Vision insurance 

Medical Specialty:  
• Pediatrics 
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 Schedule: 
• 8 hour shift Monday – Friday 

Education: 
• High school or equivalent (Preferred)  

License/ Certification: 
• BLS Certification (Preferred) 
• Certified Medical Assistant or Registered Medical Assistant (Preferred) 

 
 
 
 
 
 
 
 
Littleton Pediatric Medical Center        3/24/22 
206 W County Line Rd.  
Suite 110 
Highlands Ranch, CO 80129 
Contact:    Jennifer Manis 
Email:   Jennifer-littleped@qwestoffice.net.  
Website: www.littletonpeds.com 
Position: full time or part time MA/LPN/RN 
 
We are searching for a full time or part time MA/LPN/RN to join our team at Littleton Pediatrics! 
 
We have 2 office locations (Highlands Ranch and Ken Caryl) with 7 Board Certified Pediatricians, a full time in-
house lab/phlebotomist, and the flexibility to travel between the two clinics if desired. 
 
Responsibilities include, but are not limited to: rooming patients, obtaining vitals, collecting cultures, 
administering immunizations, breathing treatments, and phone triage. 
 
Office hours are Monday-Friday 8 AM- 5 PM and rotating Saturdays 8AM-noon. 
 
Full time benefits include: 
-flexible schedule 
-health/vision/dental/disability/life insurance 
-paid time off 
-401K 
-no holiday or night shifts 
Requirements: current BLS certification, active CO license, well organized team player who works well with 
others in a fast paced environment. Must possess a love for working with children and adolescents. Pediatric 
experience preferred but will train the right candidate. New grads welcome! 
 
 
Lone Tree Pediatrics          5/21/22 
10099 RidgeGate Pkwy, Suite 290, Conifer Building  
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Lone Tree, CO  80124 
Contact:   Jodie Peterson 
Phone: 720.828.7912  
Fax:   888.373.0679 
Email:   Jodie.peterson@opmedgroup.com 
Website: https://opmedgroup.com/  
Position: Nurse Practitioner  
Salary Range: $80,000- $105,000 
Primary Job Functions 

• Practice using sound medical judgment and adhere to all ethical considerations of the practice of 
medicine; know limitations and seek consult when advisable; keep abreast of current technologies and 
industry standards, regularly perform: 

• Obtain medical histories 
• Perform physical examinations and record normal and abnormal findings 
• Order appropriate laboratory and diagnostic procedures 
• Interpret and integrate findings to determine appropriate diagnostic and therapeutic plans exercising a 

degree of independent judgment 
• Manage medical and surgical emergencies 
• Triage patients within the office and per phone calls 
• Perform technical medical procedures 
• Prescribe or recommend medications 
• Administer injections and other treatments 
• Suture minor lacerations 
• Start IVs 
• Provide preventative health care treatment 
• Participate in out-reach and research activities, as assigned and/or of interest (if approved by 

administration), that enhance the reputation of the Health Center and are associated with the 
department’s mission 

• Monitor and mentor the other staff technicians to ensure continual performance improvement. 
• Meet all clinical obligations of the Health Center’s medical practice: CLIA medical supervision, drug 

outlet, co-signing, HIPAA, State and Federal regulations, etc. 
• Follow all internal policies and procedures; be accountable for completion of all operational tasks 

according to departmental guidelines to ensure appropriate clinical processing/documentation 
• Continually advise administration of any issues that may impact the practice 
• Assist Health Center administration on an as requested basis regarding a multitude of dept. needs 

BENEFITS OFFERED 

• Health insurance plan options for you and your dependents 
• Dental, and Vision, for you and your qualified dependents 
• Company Paid life insurance 
• Voluntary options for short-term disability, and long-term disability coverage 
• AFLAC Plans 
• FSA options 
• Eligible for 401(k) after 6 months of employment with a 4% match that vests immediately 
• Paid Time-Off earned 

The estimate displayed represents the typical salary range of candidates hired. Factors that may be used to 
determine your actual salary may include your specific skills, how many years of experience you have and 
comparison to other employees already in this role. 
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OnPoint Medical Group is and EEO Employer. 
 
 
 
Lone Tree Pediatrics          2/21/22 
10099 RidgeGate Pkwy, Suite 290, Conifer Building  
Lone Tree, CO  80124 
Contact:   Jodie Peterson 
Phone: 720.828.7912  
Fax:   888.373.0679 
Email:   Jodie.peterson@opmedgroup.com 
Website: https://opmedgroup.com/  
Position: Physician 
Salary Range: $145,000- $160,000  
 Primary Job Functions  

• Practice using sound medical judgment and adhere to all ethical considerations of the practice of  
medicine; know limitations and seek consult when advisable; keep abreast of current technologies and 
industry standards;  

• Precept and teach mid-level medical providers enhancing their professional experience; advise clinical 
supervisor of any associated issues and provide ongoing performance assessments;  

• Participate in out-reach and research activities, as assigned and/or of interest (if approved by 
administration), that enhance the reputation of the Health Center and are associated with the 
department’s mission;  

• Monitor and mentor the other staff physician to ensure continual performance improvements (Medical 
Director only);  

• Meet all clinical obligations of the Health Center’s medical practice: CLIA medical supervision, drug outlet, 
co-signing, HIPAA, State and Federal regulations, etc.;  

• Follow all internal policies and procedures; be accountable for completion of all operational tasks 
according to departmental guidelines to ensure appropriate clinical processing/documentation;  

• Continually advise administration of any issues that may impact the practice;  
• Assist Health Center administration on an as requested basis regarding a multitude of dept. needs;  
• Effectively collaborate with Counseling Center personnel and other associated departments on campus,     
         providing essential interactive synergy. 

Benefits Offered:  
• Health insurance plan options for you and your dependents  
• Dental, and Vision, for you and your qualified dependents  
• Company Paid life insurance  
• Voluntary options for short-term disability, and long-term disability coverage  
• AFLAC Plans  
• FSA options  
• Eligible for 401(k) after 6 months of employment with a 4% match that vests immediately  
• Performance Bonus eligible  
• PTO accrued  

 
The estimate displayed represents the typical salary range of candidates hired. Factors that may be used to 
determine your actual salary may include your specific skills, how many years of experience you have and 
comparison to other employees already in this role.  
 
OnPoint Medical Group is an EEO Employer.  
 
Lowry Pediatrics                8/02/22 
Denver, CO 
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Phone: 720-859-8222 
Email:    Jolene.lowrypeds@outlook.com 
Website: https://lowrypediatrics.com/ 
Position: Pediatrician 
Lowry Pediatrics is seeking an experienced Pediatrician to join our team of 3 full time nurse practitioners and 
one pediatrician. The ideal candidate would be experienced in managing a variety of pediatric conditions as well 
as providing thorough anticipatory guidance in routine well visits. We are looking for a caring, energetic, reliable 
and positive candidate to join our team. Will work 4 days a week (Monday-Friday) and one-half day Saturday a 
month with rotating call hours. Lowry Pediatrics has been providing excellent primary care to a diverse patient 
population for almost 20 years. We see a variety of demographics including patients with Medicaid, Colorado 
Access, Private insurance and self-pay. We strive to provide a medical home to our patients with additional 
support from our behavioral health specialist, lactation consultant, and care coordinator.   
  Benefits (upon eligibility):  
• Paid time off  
• CME  
• 401k with match  
• Health, vision, dental insurance  
• Professional and family-friendly environment    
 
 
OnPoint Medical Group - Pediatric Division   11/8/21 
1805 Shea Center Drive #301 
Highlands Ranch, CO  80129 
Contact:   Jodie Peterson 
Phone: 720.828.7912 (no phone calls, please)  
Fax:   888.373.0679 
Email:   Jodie.peterson@opmedgroup.com 
Website: https://opmedgroup.com/  
Position: Pediatric Triage Nurse (RN) 
Salary Range: $28-$32 / Hours 
 
Primary Job Functions 

• Answer incoming calls by welcoming patients with a professional, compassionate, and friendly approach 
• Document advice given and parental response accurately and efficiently within all systems 
• Collect all necessary and pertinent clinical information over the phone to facilitate the timely and 

accurate physician follow up 
• Properly obtain and confirm patients/caller information abiding to HIPPA law 
• Complete prescription refills for authorization by provider 
• Provide advanced screening triage for higher acuity patients 
• Meet established standards with all performance criteria 
• Attend ongoing educational opportunities and meetings for enhanced competency 
• Be responsible to stay current with EPA protocol changes and Barton Schmitt protocol changes 
• Manage high call volumes that vary in levels of acuity 

 

BENEFITS OFFERED 

• Health insurance plan options for you and your dependents 
• Dental, and Vision, for you and your qualified dependents 
• Company Paid life insurance 
• Voluntary options for short-term disability, and long-term disability coverage 
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• AFLAC Plans 
• FSA options 
• Eligible for 401(k) after 6 months of employment with a 4% match that vests immediately 
• Paid Time-Off earned 

The estimate displayed represents the typical salary range of candidates hired. Factors that may be used to 
determine your actual salary may include your specific skills, how many years of experience you have and 
comparison to other employees already in this role. 

OnPoint Medical Group is and EEO Employer. 
 
 
Parker Pediatrics and Adolescents  9/8/22 
10371 S Parkglenn Way #100 
Parker, CO 80138 
Contact: Brian Stanga, MD 
Phone:  303-903-2093 
Fax:   303-841-3052 
Email:  bstanga@hotmail.com 
Website: www.parkerpediatrics.com 
Position: Physician – Pediatrician  
Parker Pediatrics and Adolescents is recruiting a full-time physician(MD/DO) to join Douglas County's original 
and most comprehensive pediatric practice in Parker, Colorado.  The group consists of 6 board certified 
Pediatricians, 2 Physician Assistants and 1 Nurse Practitioner.  We also feature 2 PhD/PsyD Child/Adolescent 
Psychologists and a Registered Dietician/Lactation Consultant. We have been in practice for over 40 years and 
need an additional physician to meet the demands of our growing practice.     

We see our newborns at two regional hospitals- Parker Adventist and Skyridge Medical Center.  We offer 
competitive salary, vacation, health insurance, SIMPLE IRA retirement savings matching funds, flexible spending 
account, and CME reimbursement.  Malpractice is paid by the practice.  Parker is located just southeast of the 
Denver metro area.  Visit our website:  www.parkerpediatrics.com to learn more about us. 

 
Park View Pediatrics  9/13/22 
6179 S. Balsam Way                                                                                                                                                        
Littleton, CO 80123 
Contact: Julie Becker- Cordova 
Phone:  (303) 972-2000  
Email:  julie@pvpedsco.com                                                                                                                                      
Website: parkviewpediatricsco.com 
Position: Full-time Physician  
Park View Pediatrics is a small practice located in Littleton, CO. We are looking for a full-time physician to join 
our group. We emphasize developing a medical home for our patients and value the relationships we build with 
families.   
Job essentials: position is 4 days a week, current CO medical license, BE/BC with the American Board of 
Pediatrics, current DEA number, pediatric experience.   
Benefits include:  paid time off, paid CME time, health/dental/vision benefits, options for 401(k), life insurance, 
and AFLAC policies.    
Anyone interested in the position should send their CV to Julie Becker-Cordova, MD   
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Partners in Pediatrics 7/15/22 
919 Jasmine St  
Denver, CO 80220  
Contact: Dr. Elspeth “Lisa” Miller  
Phone:  303-338-4256 
Fax: 303-388-7802 
Email:   elspethmiller4@yahoo.com  
Website: www.partnersinpediatrics.com 
Position: Pediatrician and an Advanced Practitioner   
Partners in Pediatrics is a large and well established general pediatric practice that has been serving the Denver 
metro area for over 40 years. We have two office locations where we provide care to a wide demographic of 
wonderful families, some of which are in their third generation! Our providers include physicians, both M.D. and 
D.O., physician assistants and nurse practitioners. Our practitioners share patients which allows quick access to 
acute care, and we also encourage continuity so families can choose to see their practitioner of choice for 
routine visits. 

We offer the typical mix of well care, acute sick and injury care and management of chronic medical problems 
including offering mental health care to our patients. As a physician owned practice, we are driven by the 
relationship with our patients and families and not by seeing high volumes of patients. 

Practicing in Denver, we have access to two separate and full service pediatric hospital systems that both offer 
outstanding specialty care to our patients.  Partners in Pediatrics participates in pediatric specific health care 
initiatives with the goal of enhancing the delivery of quality medical care, while at the same time controlling the 
cost of health care within our own community. 

Since the 1980s, Partners in Pediatrics has uniquely incorporated integrated medicine into the care of our 
patients. Prior experience in integrative medicine is not a prerequisite, but an openness to learning about it is.  

If you are interested in joining a cornerstone pediatric practice in Denver, Colorado that provides superb and 
compassionate medical care to our patients and offers a true sense of community to our providers and staff, 
then please reply with your CV and cover letter. 

 

Partners in Pediatrics 5/11/22 
9785 Maroon Circle, Suite G-104  
Englewood, CO 80112 
Contact: Dr. Elspeth “Lisa” Miller  
Phone:  303-779-1172 
Fax: 303-779-8553 
Email:   elspethmiller4@yahoo.com  
Website: www.partnersinpediatrics.com 
Position: Physician  
Partners in Pediatrics is a large and well established general pediatric practice that has been serving the Denver 
metro area for over 40 years. We have two office locations where we provide care to a wide demographic of 
wonderful families, some of which are in their third generation! Our providers include physicians, both M.D. and 
D.O., physician assistants and nurse practitioners. Our practitioners share patients which allows quick access to 
acute care, and we also encourage continuity so families can choose to see their practitioner of choice for 
routine visits. 
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We offer the typical mix of well care, acute sick and injury care and management of chronic medical problems 
including offering mental health care to our patients. As a physician owned practice, we are driven by the 
relationship with our patients and families and not by seeing high volumes of patients. 

Practicing in Denver, we have access to two separate and full service pediatric hospital systems that both offer 
outstanding specialty care to our patients.  Partners in Pediatrics participates in pediatric specific health care 
initiatives with the goal of enhancing the delivery of quality medical care, while at the same time controlling the 
cost of health care within our own community. 

Since the 1980s, Partners in Pediatrics has uniquely incorporated integrated medicine into the care of our 
patients. Prior experience in integrative medicine is not a prerequisite, but an openness to learning about it is.  

If you are interested in joining a cornerstone pediatric practice in Denver, Colorado that provides superb and 
compassionate medical care to our patients and offers a true sense of community to our providers and staff, 
then please reply with your CV and cover letter. 

Peak Pediatrics 6/8/22 
2900 E 136th Ave, Suite #210, Thorton, CO 
3555 Lutheran Parkway #340 & 370 Wheat Ridge, CO  
Email:  jwoods@peakpediatrics.com 
Website: https://peakpediatrics.com/ 
Position: Pediatrician  

Rapidly growing pediatric practice is seeking a full-time Pediatrician to join our amazing team. Peak Pediatrics is 
committed to providing excellent patient care to the diverse population that we serve. In addition to routine 
well and acute care, we provide integrated mental health, social work and nursing care coordination.. 

Pediatrician Job Overview: 

Promotes and maintains health by providing direct and indirect patient care to children, adolescents and young 
adults mainly in the outpatient setting but including inpatient care of term and preterm newborns and basic 
pediatric hospital care. Covers phone call for clinic on nights and weekends and provides nursery hospital care 
on weekends per a rotating schedule with other pediatricians. Provides supervision and consultation for mid-
level providers as they provide patient care. 

• Assesses patient health by interviewing patient and patient family, performing physical examinations, 
obtaining, updating and reviewing medical histories. 

• Determines abnormal conditions by administering screening questionnaires, ordering diagnostic tests, 
laboratory studies and interpreting results. 

• Documents patient care in electronic medical record in a timely manner and at a standard that 
promotes continuity of care for the patient 

• Performs therapeutic procedures in clinic including minor surgical procedures. 
• Instructs and counsels patients by describing therapeutic regimens, discussing growth and 

developmental information; provides counseling on physical, emotional and mental health conditions, 
promoting wellness and health maintenance. 

• Manages medication regimens and educates care givers and/or patients on appropriate medication use 
as well as possible side effects. 

• Provides continuity of care by developing and implementing patient management plans including 
collaboration of care with multidisciplinary teams. 

• Maintains safe, secure, and healthy work environment by following, and enforcing standards and 
procedures; complying with legal regulations. 
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• Maintains strict patient confidentiality in compliance with the Health Insurance Portability and 
Accountability Act (HIPAA) 

• Protects patients and employees by adhering to infection control policies and procedures. 
• Complies with federal, state and local legal and professional requirements by studying existing and new 

legislation; anticipating future legislation; enforcing adherence to requirements; advising management 
on needed actions. 

• Maintains professional and technical knowledge by attending educational workshops; reviewing 
professional publications; establishing personal networks; participating in professional societies. 

• Preferred: Maintains pediatric board certification through completion of maintenance of certification 
activities and board examination 

• Develops and supports health care team staff by providing information, educational opportunities, and 
experiential growth opportunities. 

Pediatrician Qualifications:  

• Education 

Required: Graduate of an accredited allopathic (Association of American Medical Colleges (AAMC)) or 
osteopathic medical school (American Osteopathic Association's Commission on Osteopathic College 
Accreditation (COCA)) completion of pediatric residency accredited by the Accreditation Council of Graduate 
Medical Education (ACGME). Completion of all steps of the United States Medical Licensing Exam (USMLE), 
completion of internship and residency program accredited by ACGME. 

• Licensure/Certifications 

Required: Current BLS and PALS certifications through American Heart Association, Pediatric Board Certification 
through American Board of Pediatrics (ABP)Preferred: Membership in the American Academy of Pediatrics 
(FAAP) 

Additional Qualifications: 

• Experience with pediatric mental health and willingness to provide care is highly desirable 
• Bilingual in English and Spanish is an added bonus 

Hours: 

• 40 hours per week. 4 days a week. Position will be located at our Wheat Ridge and Thornton offices. 
• Full time 

Benefits: 

• 401(k) 
• 401(k) matching 
• Dental insurance 
• Employee assistance program 
• Employee discount 
• Flexible schedule 
• Flexible spending account 
• Health insurance 
• Health savings account 
• Life insurance 
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• Paid time off 
• Professional development assistance 
• Retirement plan 
• Tuition reimbursement 
• Vision insurance 

 
 
PediaClinic Convenient Care/Urgent Care 7/9/21 
9555 S University Blvd, #102 
Highlands Ranch, CO 80126  
Contact: Nicole Primero 
Phone:  303 302 3879 
Email:  info@pediaclinic.net 
Website: https://PediaClinic.Net  
Position: Pediatric Nurse Practitioner 
Salary: $45 - $60 per hour 
About PediaClinic  
Here is an opportunity to be part of something special in pediatric healthcare! We are a collaborative 
community of pediatric health experts who provide pediatric after-hours clinics for our patients and their 
neighbors. You will have the opportunity to work evenings or weekends in our Pediatric after-hours clinic....or 
work during the day in our COVID-19 vaccination clinic. Once you hear our story, you will want to be part of our 
team! 
 
 Created by 25 pediatricians and APP’s from 7 pediatric practices in south metro Denver, we see common 
pediatric illnesses and injuries when the pediatric office is closed. This is an ideal opportunity for you if you want 
flexible hours to help you focus on your family and your lifestyle…or you need some extra SSS to help pay off 
those student loans!  
 
Job Description  

• Evaluation, examination, assessment and treatment of a myriad of pediatric conditions. You should 
know your limitations and seek consultation with the child’s PCP or with a PediaClinic supervisor. 
• Have knowledge and expertise for common injuries. Splinting skills are required as well as the repair of 
small lacerations (< 2 cm)  
• Be organized in your charting duties and complete all medical records before you finish your shift so 
that the medical record can be faxed to the patient’s PCP on the same day 
• Supervise, educate and collaborate with staff. 
• Maintain your professional demeanor and respect the privacy of patients and families. 
• Work 5 or more shifts per month, including at least one weekend day per month 
  • M – F 5:30 pm to 8:30 pm 
  • Sat 1 pm to 5 pm 
  • Sun 10 am to 5 pm  

All interested applicants should email a cover letter, current curriculum vitae, and 2 professional references to 
info@pediaclinic.net.  
 
 
PediaClinic Convenient Care/Urgent Care 7/9/21 
9555 S University Blvd, #102 
Highlands Ranch, CO 80126  
Contact: Nicole Primero 
Phone:  303 302 3879 
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Email:  info@pediaclinic.net 
Website: https://PediaClinic.Net  
Position: Pediatrician 
Salary: $60 - $80 per hour 
About PediaClinic  
Here is an opportunity to be part of something special in pediatric healthcare! We are a collaborative 
community of pediatric health experts who provide pediatric after-hours clinics for our patients and their 
neighbors. You will have the opportunity to work evenings or weekends in our Pediatric after-hours clinic....  
 
Created by 25 pediatricians and APP’s from 7 pediatric practices in south metro Denver, we see common 
pediatric illnesses and injuries when the pediatric office is closed. This is an ideal opportunity for you if you want 
flexible hours to help you focus on your family and your lifestyle…or you need some extra SSS to help pay off 
those student loans!  
 
Job Description  

• Evaluation, examination, assessment and treatment of a myriad of pediatric conditions. You should 
know your limitations and seek consultation with the child’s PCP or with a PediaClinic supervisor if 
necessary. 

 • Have knowledge and expertise for common injuries. Splinting skills are required as well as the repair of 
small lacerations (< 2 cm) 
• Be organized in your charting duties and complete all medical records before you finish your shift so that 
the medical record can be faxed to the patient’s PCP on the same day.  
• Supervise, educate and collaborate with staff.  
• Maintain your professional demeanor and respect the privacy of patients and families. 
• Work 5 or more shifts per month, including at least one weekend day per month  
 • M – F 5:30 pm to 8:30 pm  

 • Sat 1 pm to 5 pm  
 • Sun 10 am to 5 pm 
  
All interested applicants should email a cover letter, current curriculum vitae, and 2 professional references to 
info@pediaclinic.net.  
 
 
Pediatrics 5280 10/22/21 
9094 E. Mineral Ave Suite 120 
Centennial CO, 80112  
Contact: Stephanie Roehm 
Phone:  303-779-5437 
Email:  s.roehm@pediatrics5280.com 
Website: Pediatrics5280.com 

Pediatric medical office in Centennial, CO is looking for a Medical Receptionist. The Medical Receptionist is 
responsible for ensuring the efficient and effective flow of the front desk activities. Applicant must be energetic, 
outgoing, compassionate team player who possesses good judgment, a great attitude and stellar work ethic. 
Must be able to multitask and take initiative to work without supervision. We value positive attitude and ability 
to learn over experience. Experience as a receptionist is not required, previous work in a customer-service 
industry is preferred.  

Full-Time and Part-Time positions Open 
Full-Time: 5 full days per week and an occasional weekends (weekends we are open 8am- noon).  
Part-Time: 3 full days per week and an occasional weekends (weekends we are open 8am- noon). 



Revised 9/13/2022 Physician Relations 2:00:23 PM (720) 777-6676 Page 29 of 38 
 

Two Locations: Centennial is the primary location, requesting ability to work in Castle Rock approximately once 
weekly.  
 
Medical Receptionist Primary Responsibilities 
· Answers multi-line phone, screens and routes calls, takes messages for clinic staff and physicians. 
· Schedules and edits patient physician appointments for new and returning patients. 
· Greets patients and request that patients and visitors be seated in the waiting room and communicate 
unexpected delays as needed. 
· Collects patient demographic and insurance data. 
· Collects and posts co-pays. 
· Obtains required signatures. 
· Maintains records in accordance with guidelines.. 
· Answer and transfer phone calls -Greet and assist patients in a timely manner 
· Maintain excellent customer service skills 
 
Knowledge, Skills, and Abilities 
· Knowledge of computer systems and software used in functional area. 
· Ability to solve problems and identify solutions. 
· Ability to interact with diverse patient/family interactions and demonstrate customer service 
· skills in interactions with all patients, families and staff, including high volume and stressful situations. 
 
  
 
Rocky Mountain Health Center Pediatrics  8/30/21 
14001 E Iliff Ave #210 
Aurora, CO 80014 
Contact: Karolynn St-Pierre 
Phone:  720-458-8033 
Email:  karolynn@symmetryconsult.com 
Website:   https://rmhcpeds.com/  
Position: Pediatric Physician   
Our small vibrant office is looking to hire a third Pediatrician to join our close-knit team of 2 pediatricians and 2 
physician assistants in Aurora. The office is centrally located with easy parking and serves a diverse population of 
patients. We pride ourselves in being a medical home for our patients who love being able to schedule with 
their primary care provider in our smaller office setting. The practice is growing and we need another energetic 
and compassionate pediatrician to join the group. We have a triage nurse, behavioral health clinician, lactation 
consultant, and skilled support staff who help the office run smoothly. Light newborn rounding only at one 
nearby hospital. We have a nurse-triage phone service and share phone-call with other practices. Position is for 
3-4 days per week (and an average of one Saturday morning in clinic per month) and can be flexible. We do have 
several Spanish-speaking patients so being able to speak Spanish is preferred. 
 
Southeast Denver Pediatrics   3/24/22 
2121 South Oneida 
Denver, CO 80224  
and  
11960 Lioness Way  
Parker, CO 80128 
Contact: Lisa Maxwell, Practice Manager or Sharon Sagel MD 
Phone:  303-757-6481 
Fax: 303-757-2209 
Email:  lmaxwell@southeastdenverpediatrics.com 
 smsagel@yahoo.com 
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Website:   www.southeastdenverpediatrics.com 
Position: Physician Assistant   
 
Southeast Denver is looking for a PHYSICIAN ASSISTANT to join our practice.  We are a pediatric primary care 
practice with six physicians and three physician assistants.  We have two office locations.  Full time providers in 
our office work four days per week with one Saturday morning per month.  We offer generous PTO, CME, Health 
Insurance, and other benefits.   
 
Please feel free to contact us with any questions 

Please email CV to Dr. Sharon Sagel at smsagel@yahoo.com or Lisa Maxwell, practice manager, 
at lmaxwell@southeastdenverpediatrics.com, or call Lisa Maxwell at 303-757-6418.  

Village Pediatrics, PC 9/13/22 
Greenwood Village, CO 
Contact: Ashley Wright  
Email: ashleywrightmd@sbcglobal.net 
Website: Villagepediatricscolorado.com 
Position:  Front office Specialist  
Village Pediatrics is hiring a full-time front office specialist to work Monday through Friday 8:30am to 5:00pm. 
Applicant should value customer service and be highly efficient and motivated to contribute to a positive 
experience for our patients. Medical office experience and electronic medical record familiarity is preferred. 
Front office skills include multitasking, answering phones, scheduling patients, routing calls, managing provider’s 
schedules, verifying insurance, collecting payment at the time of service and managing email correspondence. 
Pay range $17-$19/hour. Additional benefits include PTO and health insurance. No nights, weekends or mask 
requirements. 
 
 
Village Pediatrics, PC 9/13/22 
Greenwood Village, CO 
Contact: Ashley Wright  
Email: ashleywrightmd@sbcglobal.net 
Website: Villagepediatricscolorado.com 
Position:  Pediatrician 
Village Pediatrics is interested in hiring a pediatrician to join our office working 3-4 days a week. Village 
Pediatrics is a well-established private practice in Greenwood Village, CO in the Denver Tech Center. We 
currently have a full-time pediatrician and a full-time physician associate and recently had a pediatrician retire. 
We have a diverse patient population and take most commercial insurance plans, no Medicaid. No weekend 
clinic hours and no hospital/newborn rounding. Shared after-hours phone calls. EPIC EMR. Current Colorado 
medical license preferred, Federal DEA number required, board certification with the American Board of 
Pediatrics required.  Benefits include 401(k), health/dental/vision insurance, paid time off. Pay dependent upon 
number of days worked and experience.   
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Regional Openings: 
 
Castle Valley Children’s Clinic 4/14/22 
820 Castle Valley Blvd Ste 204, New Castle, CO 81647 
2615 Dolores Way, Unit 103, Carbondale, CO 81623 
Contact: Debbie Anne Moeller 
Phone:  970-984-3333 
Fax:  970-984-0293 
Email: DAMoellerCPNP@cvcclinic.com 
Website: www.cvcclinic.com 
Position: CPNP or Pediatric PA-C 
Looking for a CPNP or Pediatric PA-C to join our team for an opportunity to be part of a dynamic, innovative 
healthcare team in a patient centered home environment to provide primary care to infants and children from 
birth to 21 years of age in a diverse rural setting. Our clinics consist of a group of experienced CPNP’s and 
Pediatricians working in both the outpatient and inpatient setting.  We practice in small town settings where you 
get to watch your patients grow up in the community.  Applicants must be willing to work between 2 outpatient 
facilities approximately 20 miles apart. This is a great place to enjoy outdoor living at its finest!  Our clinics are 
located in the heart of the Roaring Fork Valley and there are opportunities for skiing, hiking, biking, river sports 
and cultural events in Aspen such as the Aspen Santa Fe Ballet and Aspen Music Festival.   
Job Types: Full-time, Part-time 
 
Salary: $85,000.00 - $100,000.00 per year 
 
Benefits: 

• 401(k) 
• 401(k) matching 
• Continuing education credits 
• Dental insurance 
• Flexible schedule 
• Flexible spending account 
• Health insurance 
• Malpractice insurance 
• Paid time off 
• Vision insurance 
• Fantastic team environment 

 
Experience: 

• Nurse Practitioners and Physician Assistants: 1 year (Preferred) 
Language: 

• Spanish (Preferred) 
License/Certification: 

• NP certification and Colorado Nursing license (Preferred), PA-C (in Colorado) 
 
 
 
Dino Pediatrics 4/20/21 
1190 Bookcliff Ave #104 
Grand Junction, CO 81501 
Contact: Crystal Cameron 
Phone:  (970) 242-7060 
Fax:  (970) 242-6198 
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Email: dinopeds@yahoo.com 
Excellent opportunity for Full Time / Part Time career-oriented pediatrician in Western Colorado.  Pediatric 
practice located in Grand Junction, CO is currently looking to add additional qualified physicians to our practice.  
No C-Section or deliveries to attend, light on-call 1 out of every 3 (nurse takes 1st call), various employment options 
available. 
 
Grand Junction is located 30 miles from the Utah border and in the heart of the Grand Valley.  With the 
surrounding mountains and rivers, the outdoor life can’t be beat.  The low cost of living and reasonably priced real 
estate makes Grand Junction a desirable place to live. 
 
All qualified applicants are encouraged to apply.  Please email your CV to dinopeds@yahoo.com or fax to (970) 
242-6198.   Feel free to contact Crystal at (970) 242-7060 with inquiries. 
 
Pediatric Associates of Durango Inc   3/24/22 
29423 Hwy 160 
Durango, CO 81301 
Contact: Stacy Bower 
Phone:  970-259-7337    
Fax:           970-259-7366    
Email:  stacy@paofdurango.com 
Website: www.paofdurango.com 
Position: PT of FT Integrative Pediatrician/ Out-patient only 
 
Enthusiastic, innovative, seasoned BC Pediatrician wanted for a pediatric practice passionate about integrating 
complementary medicine and behavioral health in a general out-patient, pediatric practice rooted in western 
medicine. 

Pediatric Associates of Durango is a “Medical Home” for infants, children and adolescents. Our goal is to ensure 
that our patients thrive physically, mentally and emotionally. To accomplish this, we call on our solid background 
in conventional medicine as well as exploring a multitude of alternative options that have proven to enhance the 
overall health of our patients. Our families appreciate that we address the underlying causes of an illness and 
disease while simultaneously relieving symptoms. 

We, at Pediatric Associates of Durango, are passionate about setting a new standard for health that empowers 
children to reach their full potential! 

The clinic is in beautiful Durango, Colorado. The southwest, four corners area provides unparalleled 
opportunities to enjoy the outdoors whether it is skiing, camping, hiking, rock climbing, or mountain biking. 
Durango is also the home of Fort Lewis College ensuring a small town feel with a cosmopolitan outlook. 

Job Types: Full-time, Part-time 

Pay: Up to $160,000.00 per year 

Pediatric Partners of the Southwest   7/15/22 
810 East 3rd. St. 
Suite #301 
Durango, CO 81301 
Contact: Cecile Fraley MD, CEO (She/Her) 
Phone:  970-375-0100    
Fax:           970-375-9210    
Email:  cfraley@ppswdurango.com 
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Website: https://www.ppswdurango.com/ 
Position: Behavioral Health Counselor  
 
Pediatric Partners of the Southwest (PPSW) Bayfield and Durango, CO, is hiring a fourth license eligible/ licensed 
behavioral health specialist to join our well established PPSW (fully) Integrated Behavioral Health 
Team.  Therapist will assist families with identifying needs by implementing appropriate screening tools, 
providing support and counseling to our patients and families, as well as collaborating with health professionals 
in care coordination, triage, and referral.   
 
This is a full-time, benefitted position. NHSC and CO State Loan forgiveness programs available. Early childhood 
experience and familiarity with IEP and 504 plans desired. Experience in an integrated pediatric practice or 
children's hospital a plus!  
https://www.ppswdurango.com/integrated-behavioral-health 
  
PPSW is an innovative and happy pediatric medical home practice located in beautiful Durango, CO serving SW 
Colorado in three school based-health centers, a private practice location, and as hospitalists at our regional 
hospital. We provide care from birth to twenty-one years of age.  
https://www.ppswdurango.com/  
 
 
 Responsibilities include: 

• Compassionately, efficiently, and effectively identify problems using brief interventions "hot spotting" 
and short-term counseling sessions. 

• Conducts appropriate assessments with focus on functional outcomes. 
• Coordinates care for complex patients with co-morbid mental and physical health conditions. 
• General understanding of pharmacology with familiarity of commonly used psychotropic medications 

used in a primary care setting. 
• Can assess patients in brief time allotted and utilize solution focused brief interventions, such as CBT, 

Motivational Interviewing, ACT, DBT, and Psychoeducation. 
• Readily provides unscheduled services when needed and available for on-demand consultation. 
• Demonstrated competence with DSM diagnostic criteria and treatment planning. 
• Writes clear, concise chart notes. 
• Comfortable with collaborative discussion and team-based care with pediatrician and advanced care 

providers. 
• Works with primary care provider to refer cases to specialty mental health services when appropriate. 
• Utilizes general knowledge of the most common conditions treated in pediatric primary care (i.e., 

Asthma, AD/HD, Allergies, Ear infections, Developmental Disorders). 
• Assists with staff training as needed. 
• Crisis Intervention and risk assessments. Acts as a consultant to other staff on skillful and effective 

intervention with patients, including crisis intervention. 
• Ability to adapt to quickly changing situations that arise is a pediatric medical home practice; we value 

flexible independent "bucket carriers".  
• Comfortable using an electronic health record with IBH templates within the medical record.  
• Being part of a busy team-based practice, which values a happy and innovative work environment.  

Education/Experience:  

• License-eligible or Licensed Clinical Social Worker (LCSW), Licensed Professional Counselor (LPC), LMFT, 
PhD, or PsyD 

• Degree/Level: Master’s Degree 
• Two years’ experience in integrated health setting preferred, but not required. 
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 Please send your resume to aharrison@ppswdurango.com     
 
 
Pediatric Partners of the Southwest   5/09/22 
810 East 3rd. St. 
Suite #301 
Durango, CO 81301 
Contact: Cecile Fraley MD, CEO (She/Her) 
Phone:  970-375-0100    
Fax:           970-375-9210    
Email:  cfraley@ppswdurango.com 
Website: https://www.ppswdurango.com/ 
Position: Pediatric Nurse Practitioner Bayfield SBHC Lead 

Job Type: Permanent/Direct Hire 
Setting: School Based Clinic/Outpatient 
Location: Bayfield, CO 
Ages: 0-21yr old patients 
Schedule: Full Time12mo/year, no weekends, no call. 
Salaried & Benefited Position 

Loan repayment: NHSC and CO State Loan forgiveness programs available. 

Pediatric Partners of the Southwest is an innovative and dynamic physician owned pediatric practice serving the 
Four Corners Region. We are looking for a full time PNP SBHC Lead for our Bayfield CDPHE funded SBHC. In 
addition to clinical medical home services the Bayfield SBHC Lead also collaborates with community partners, 
school counselors, health team, and athletic trainers to guide SBHC services.  

Our practice serves southwest Colorado and northern New Mexico. Our practice is privately owned and 
financially flourishing. We are a mission driven private practice that operationally looks like a rural health center 
or FQHC. Our PPSW total 9500-patient payer mix is reflective of our community with 40% Medicaid, 8% CHP+, 
8% self-pay, and 44% private insurance. PPSW functions as the main pediatric and young adult safety-net clinic 
for Bayfield and surrounding areas. We have a decade year old experience in delivering Integrated Behavioral 
Health and have a full-time BHP at the Bayfield SBHC. PPSW is the largest sub-specialty telemedicine and 
outreach partner for Children’s Hospital CO allowing for significant pediatric sub-specialty support.  

 

We are a close group of providers who love pediatrics and our time off with our families and outdoor adventures 
in the four corners region. We have a generous benefits package that includes: three weeks of annual vacation 
and paid malpractice coverage, HSA health & dental insurance, 401k with match, and profit sharing.  
 
Requirements: 

• Graduate of an accredited Nurse Practitioner Program - PNP 
• Colorado Advanced Practice Nursing License with Prescriptive Authority 
• The ideal candidate is a compassionate and joyful individual who loves working with children, young 

adults, and families from a variety of backgrounds and likes to professionally partner with community 
organizations 

• Language skills in Spanish welcomed 
• Seasoned practice experience is highly preferred 
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• LARC experience helpful 

Please contact Cecile Fraley MD, CEO PPSW, cfraley@ppswdurango.com for additional information 

Primary Care Partners                     7/21/21 
3150 N 12th Street 
Grand Junction, CO 81506 
Contact: Olympia Sisneros  
Phone:  970-254-2622 
Email:  osisneros@pcpgj.com 
Position: Full-time Pediatrician 
 
Western Colorado Pediatrics has an opening for a Full-Time Pediatrician.  The responsibility of this position is 
to provide medical care that is personal, continuous, cost-effective, and of high quality. 
 
Duties and Responsibilities: 

• Provides direct patient care to newborns, children and teens under 19 years of age in the outpatient 
setting and in the hospital, both the newborn nursery and pediatric floor, but not ICU care, at the local 
medical center. 

• Assesses patient health by interviewing patients; performing physical examinations; obtaining, updating, 
and studying medical histories in the outpatient setting. 

• Determines abnormal conditions by administering or ordering appropriate and resource efficient 
diagnostic tests. This includes interpreting some results and subsequent patient follow up and 
notification.  

• Documents necessary medical information into the EMR in accordance with coding, billing, COPIC, and 
Primary Care Partners expectations. 

• Performs pediatric procedures based on skill set, such as: sutures, fracture care, circumcisions, 
subdermal contraceptive devices   

• Instructs and counsels patients by describing therapeutic regimens: 
o Providing normal growth and development information. 
o Home and environmental safety  
o Social determinants of health  
o Providing counseling for emotional and/or mental health problems. 
o Promotes overall wellness and health maintenance. 

• Provides continuity of care by developing and implementing patient management plans. 
• Provides education to students and residents both in the office and in the hospital 
• Works with and directs clinical staff on triage, care management, and refill requests. 
• Maintains safe and clean working environment by complying with procedures, rules, and regulations. 
• Abides by and promotes CDC vaccine schedule for both pediatric and adult populations.  

 
 
Work Experience: 
New resident graduates and experienced physicians welcome. 
 
Education Requirements: 
Licensed physician in good standing, pediatric board-certified or board-eligible. 
 
We offer excellent benefits including Dental, Vision, Paid Time Off, 401K, Employee Assistance Program, 
competitive wages, friendly work environment and more.   
Applications available at www.pcpgj.com.  Please send completed applications to Human Resources, P.O. Box 
10700, Grand Junction, CO 81502.     
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Stepping Stone Pediatrics   9/8/21 
1619 N Greenwood ste 400 
Pueblo CO 81003 
Contact: Michelle Munoz 
Phone:  (719) 583-2330    
Fax:           (719) 583-2670    
Email:  office@steppingstonespediatricsco.com 
Position: BC/BE pediatrician or pediatric NP 
We would like to hire a Full Time (4 days) or Part Time (3 days) BC/BE pediatrician or pediatric NP in beautiful, 
warm sunny Southern Colorado. 
 
Long-established pediatric practice with two partner physicians.  No C-Sections or deliveries to attend, light on-
call 1 out of every 10 (nurse triage takes 1st call).  
Pueblo is a beautiful town on the Arkansas river that is located less than an hour from skiing, boating, rafting, 
hiking, and the beautiful Pueblo Reservoir is in our backyard!  We also have a lovely local zoo, art and history 
museums, a local baseball team, and a beautiful downtown Riverwalk and arts district.  The Colorado state fair 
and rodeo is held in Pueblo every year as well!  We are less than an hour south of Colorado Springs which boasts 
all the "big city" amenities including an airport and are two hours south of Denver.  Pueblo is an up-and-coming 
town that is family-oriented, safe, and friendly, and still has a lower cost of living than many other Colorado cities.  
All qualified applicants are encouraged to apply.  
 
 
The Children’s Health Place   12/17/21 
1610 29th Ave Place 
Greeley, CO 80634 
Contact: Abe Herrera, President  
Phone:  (970)-356-2600    
Fax:           (970)- 356- 2633  
Email:  aherrera@mytchp.com 
Position: Pediatrician  
Pediatrician vacancy 
The Children’s Health Place is seeking a Fulltime Board-Certified Pediatrician to become the 
newest member of our team. 
 
The Children’s Health Place in Greeley Colorado is a veteran owned, independent Medical Home 
that services the Greeley and the Northern Colorado region. Centrally located in the Woodbriar 
Building in Greeley, Colorado, the practice attends to children, birth to 18 years of age and accepts 
most insurance plans including Health First Colorado (Medicaid) and CHP+ (Child Health Plan 
Plus). The practice consists of two pediatric providers, a Speech Therapist and five support staff. 
In operation for 28 years, the practice prides itself on a robust care management program, medical 
and behavioral outcomes, collaboration with Children’s Hospital of Colorado and places a high 
value on serving our bi-lingual patient base with quality, caring and compassion. For the past 28 
years, The Children’s Health Place has developed a connection with the community and intends 
to expand its services into the future. 
 
As the premier independent pediatric office in Greeley, Colorado, The Children's Health Place is 
searching for the perfect candidates to fill a full-time Pediatrician vacancy. The right candidate 
must be a highly motivated, love kids, be proficient in English (reading and writing) and value the 
team approach to care. The new member of the team must have a suitable grasp of integrated care; 
working alongside therapists, a care coordinator and healthcare staff. The candidate must have 5 
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years of experience in an outpatient clinical setting and be able to work in a smoke and drug free 
environment. In addition, the new hire must have a basic understanding of electronic medical 
records (Epic preferred), HIPAA compliance (Hospital Insurance Portability and Accountability 
Act) and the workings of a medical office. 
 
Preferred: 
Bilingual in both English and Spanish and have a love for children and healthcare 
Please forward your CV, resume, salary requirements and any questions to aherrera@mytchp.com 
 
 
 
The Children’s Health Place   12/17/21 
1610 29th Ave Place 
Greeley, CO 80634 
Contact: Abe Herrera, President  
Phone:  (970)-356-2600    
Fax:           (970)- 356- 2633  
Email:  aherrera@mytchp.com 
Position: Licensed Clinical Social Worker Vacancy  
Licensed Clinical Social Worker vacancy  
The Children’s Health Place is seeking a Licensed Clinical Social Worker to become the newest member of our 
team.  
 
The Children’s Health Place in Greeley Colorado is a veteran owned, independent Medical Home that services 
the Greeley and the Northern Colorado region. Centrally located in the Woodbriar Building in Greeley, Colorado, 
The Children’s Health Place is a certified Medical Home that serves children, birth to 18 years of age. The 
practice consists of two pediatric providers, a Speech Therapist and five support staff. In operation for 28 years, 
the practice prides itself on a robust care management program, medical and behavioral outcomes, 
collaboration with Children’s Hospital of Colorado and its expanded services and Spanish speaking translation 
services. For the past 24 years, The Children’s Health Place has developed a connection with the community and 
intends to expand its services into the future.  
 
As the premier independent pediatric office in Greeley, Colorado, The Children's Health Place is searching for the 
perfect candidates to fill a part-time to full-time Licensed Clinical Social Worker position. The right candidate 
must be a highly motivated, love kids, be proficient in English (reading and writing) and value the team approach 
to care. The new member of the team must have a suitable grasp of integrated care; working alongside medical 
providers, a care coordinator and healthcare staff. The LCSW’s role will function as the behavioral health expert 
while delivering a team approach to patient and family centered care model. The LCSW must have 3 years of 
experience in a clinical setting and be able to work in a smoke and drug free environment. In addition, the new 
hire must have a basic understanding of electronic medical records (Epic preferred), HIPAA compliance (Hospital 
Insurance Portability and Accountability Act) and the workings of a medical office.  
 
Requirements  
Master’s Degree in Social Work  
Must be a Licensed Clinical Social Worker  
3 years’ experience (integrated care a plus)  
Licensed in the state of Colorado (or able to obtain a license in three months)  
Work in a smoke and drug free environment  
Preferred:  
Bilingual in both English and Spanish and have a love for children and healthcare  
Please forward your CV, resume, salary requirements and any questions to aherrera@mytchp.com 
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