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Most discussion of “work readiness”
is connected to the return-to-work
paradigm where we assess a previ-
ously injured or ill worker for their
ability to perform to work tasks.
Perhaps it is time for a discussion
on assessing work readiness for all
workers, especially for those in high
risk jobs.

For years we have stressed the
need to perform hazard assess-
ments for workplace environments
including machinery, tools, equip-
ment and processes. Even when
we assess the work environment
and find all is in order, accidents can
occur due to failure to recognize and
control unsafe employees who per-
form hazardous tasks.

From a risk management stand,
assessment is most effective before
endangerment (which by definition
is that interaction between a person
and a hazard) occurs.

Employees come to work with their
own human experiences. Some may
have physical or mental conditions
that, if known, would prohibit them,
even if temporarily, from working at
a hazardous task. An unprepared
Supervisor could wrongly assume
that a worker has reported for duty
in adequate health and fitness and
proceed to issue work assignments
without determining the most crucial
component of safety—the worker’s
fitness for that hazardous duty.

How can a Supervisor assess
worker fitness for duty? What
tools are available for this type of
assessment?  Supervisors may
feel ill-equipped make this type of
assessment until they have re-
ceived specific training*, but much
of the assessment can be per-
formed during simple human inter-
action and a knowledge of the
conditions that can cause a worker
to be distracted or unprepared,
mentally or physically, to the ex-
tent that accidents result.

Its not as if we don't know the
conditions that can distract us or
make us a hazard to our own and
other’s safety: Sleep deprivation;
drug or alcohol use/abuse; other
addictions (i.e., gaming, gambling,
smoking, texting); acute and
chronic iliness; serious relationship
problems; financial concems; loss
of a family member; divorce and
custody disputes; worker/worker
clashes and  worker/supervisor
contention; mental or physical
conditions that compromise rea-
soning skills; all are widely recog-
nized risk factors that can be read-
ily identified by most employees.

With motor vehicle accidents being
the leading cause for death while
working, it would be helpful to
have a device that could measure

| ‘POISONOUS
SNAKES
AND INSECTS
INN=l =
AREA

Worker Readiness Assessment—Fit For Duty? |

the readiness of the driver, much
the same as “BrethalEyes” the
iPhone app that measures abnor-
mal eye movement to determine
if a person is too drunk to drive.
If only it were that easy!

Supervisors are essential for
assessing worker readiness.
Management can support as-
sessments by providing enough
time for a supervisor to observe
workers both before and after
they enter the work environment.
Supervisors should be aware of
signs that would indicate any
abnormal behavior - physical or
mental. Policies and enforcement
limiting or prohibiting the use of
distraction causing devices
during work hours may also | 4
need to be considered.

Employee training on topics that
address not just the hazards but
their readiness to interface with
hazardous conditions would be
beneficial for employee self-
assessment. Wellness Programs
should include lifestyle changes
that help qualify the worker for
the tasks that are to be per-
formed.

All that said, still nothing beats the
eye-to-assessment  and perfor-
mance observation of an engaged,
conscientious Supervisor. JM
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Save the Date for Safety Upcoming Safety Events and one special deal!
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Q: My employee was injured when
she tripped on uneven asphalt and
fell in the parking lot on her way into
work.  Since she had not actually
clocked in, do | have to record the
injury on my OSHA 300 Log?

A. There are a couple of issues here.

First: For purposes of OSHA record-
keeping injuries and illnesses occur-
ring in the work environment are
considered work-related. Punching in
and out with a time clock (or signing
in and out) does not affect the out-
come for determining work-
relatedness. If the employee experi-
enced a work-related injury or illness,
and it meets one or more of the gen-
eral recording criteria under section
1904.7, it must be entered

on the employer's 300 log. %

Second: Company parking lots are
part of the employer's premises and
therefore part of the establishment.
These areas are under the control of
the employer, i.e. those parking areas
where the employer can limit access
(such as parking lots limited to the
employer's employees and visitors).
On the other hand, a parking area
where the employer does not have
control (such as a parking lot outside
of a building shared by different em-
ployers, or a public parking area like
those found at a mall or beneath a
multi-employer office building) would
not be considered part of the employ-
ers establishment (except for the
owner of the building or mall), and
therefore not a company parking lot
for purposes of OSHA recordkeeping.

Employers are responsible for em-
ployee safety in company parking
lots. Maintenance of the surface i.e.,
potholes, cracks, uneven surfaces,
lighting, weather related walking
working surface hazards, signage and
clearly marked parking areas are

common sense requirements.  Addi-
tionally employees should be educat-
ed on the potential hazards in parking
areas and how to avoid hazardous
situations and be proactive for their
own safety. Have a discussion about
some simple precautions can help
employees avoid parking lot hazards:

Causes of Parking Lot Accidents

® Drivers entering a parking lot
keep an eye on a vacant spot and
often neglect to watch for other drivers
and pedestrians who are on the move.

®  Many drivers pull ‘head in’ to a
parking spot after which they must
back out. While backing out, blind
zones created by vehicles parked
alongside the spot obstruct the driver's
vision.

e  Traffic laws aren’t enforceable in
parking lots, which can create reckless
driving and confusion. Parking lots are
congested, accommodating a high
amount of vehicular traffic and pedes-
trians. Use marked crosswalks.

®  Places with low or dim lighting in
parking lots are likelier sites for criminal
activity, and the low visibility can also
result in slips, trips and falls.

Tips For Staying Safe in a Parking
Lot

® 25 percent of all parking lot acci-
dents are caused by vehicles backing
up. It is advisable that you watch out
for other drivers and pedestrians while
doing so.

®  Comply with the signs posted like
stop signs or speed limit signs.

® Tumn on headlights (during day-
time too) to reduce the risk of crashing.

®  Try to park farther away from the
entrance, where fraffic is less congest-
ed.

®  Buckle up. Accidents can happen
anytime.

®  Parkin areas that are well-lit.
Parking lot rules also apply to pedestri-

ans. Refrain from walking in the middle
of the lane, do not text while walking.

A
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Pssst...hey, ya need a Safety Poster? by Paul Meier cesco, ADOSH Consultant

You answer the office phone and hear something like this: “I'm from a (vaguely named) compliance compa-
ny. | see here that you do not have your updated required employment posters and to avoid fines and pen-
alties, we can take care of that right away.”

Or in your company mail is an officious looking “FINAL NOTICE” that states you have been found to be
out of compliance and so must buy this poster right away to avoid further action. Some of these “notices”
imply that somehow you were audited and found to be lacking. | saw one such letter accompanied by a bill
of $178.00; granted this was an extreme case and many companies sell the posters for less.

As a Safety Consultant who assists companies with safety-related questions daily, | hear about these sales
Wanna buy a watch? Look, ] gots . o . .
2en-O0-ine Rolex's for cheap. . NO»  {€cniques at least monthly. This is a scam and has unfortunately been fairly successful, given that the
How boue 3 poster? ] goe them cheap  Perpetrators haven't stopped. Some companies I've spoken to have admitted they have been paying these

too! Hey! You can TROST me! fees for years and only just recently began questioning it, so they called ADOSH to get an answer.
Some of the best sites we have found for posters are the following: Having employee notices posted is NOT the scam —
http://mesaaz.gov/jobs/PDF/AZMANDATORYSIGNS.pdf (see chart next page ) every place of business must have certain notices.
http:/lwww.hr.az.gov/PolicyLegislativeAffairs/PLS_Required_Posters.asp. The scam is the implication that you must spend
The Arizona Minimum Wage Poster is available at the ICA website upwards of a hundred dollars or more to stay in com-
http://www.ica.state.az.us/HomePage/HOME_Poster_Rules.aspx. pliance and that the posters must be laminated. An-
You will also see notes there about the size of the poster, and posting requirements other part to the scam is that OSHA/ADOSH must
Additional federal posters that may be required by your business can be found at: issue a fine and citation to a business failing to post
http://lwww.dol.gov/oasam/boc/osdbu/sbrefa/poster/matrix.htm them. In fact, if you were inspected by a Compliance
officer, it is likely that he/she would offer you a copy

of the "Employee Safety and Health Protection" no-
tice. We carry these with us and hand them out
whenever someone requests one. Please keep in
mind that if we haven't been to your location, it is
highly unlikely that you would receive a letter from us
saying you're being cited for something! The Re-
quired Posting rule is only occasionally cited primari-
ly because we have so many ways to help you quick-
ly comply. The idea here is that ADOSH is more
concerned that you have access to what you need
for your employees.

Let me attempt to set the record straight, and maybe
save you some aggravation and money. All required
posters are available from the government agency
enforcing the posting, but there are websites that
have many of the required posters, free for the down-
load.

If you like the laminated “All-in-One” posters or other
types or topics, then buy one, certainly, but do your
shopping homework. | found them for less than
~ $20.00 from many vendors with a simple Google
search. | have used them in places where | managed
the safety program - | think they look nice and have
a professional touch to them. But | got them at a
discount as part of other services, and with a free
- update service — and | called them, they didn’t call
— me, and it was usually just one for the main office; |
Speaking of Postings...Don’t forget that your 2013 OSHA 300A Summary of | downloaded the freebies for other offices and build-
ings. Just be smart about it. Like any bill you get; if
you didn't solicit their business it is unlikely you owe
them. (Artwork on this page by Paul Meier 2014)

Injury and Lilnesses must be posted in employee access areas through the end of April.
Then retain the 300 and 3004 and 101s (Report of Injury) for five years -until 2079.

L



http://www.hr.az.gov/PolicyLegislativeAffairs/PLS_Required_Posters.asp
http://www.ica.state.az.us/HomePage/HOME_Poster_Rules.aspx

Volume 2

ADOSH ADVOCATE 2014

TRAINER’S CORNER
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by Jenny Mandeville

On the first page | introduced the idea of as-
sessing employees for work readiness and bold-
ly stated that the Supervisors of such employees
should facilitate that assessment. Ideally, we
would want the employee to self-assess readi-
ness but until they are trained to do so, we rely
on the judgment of the Supervisor who is trained.

ADOSH is launching two classes for Supervisor
Readiness Recognition Training that will help
Supervisors recognize substance abuse and
sleep deprivation in employees they supervise.

Supervisor's Substance Abuse Recognition:
This is an opportunity to equip your workplace
with a the knowledge and resources needed to
implement and uphold your drug free workplace
policy. There are many benefits to supervisor
training; it will not only serve as a deterrent to
possible drug use in the workplace, but also
enhances safety and ensures regulatory compli-
ance.

This training will give supervisors the knowledge to
recognize signs and symptoms of substance abuse
and make reasonable suspicion determinations;
saving the company time and money. Supervisor
positions allow the individuals the opportunity to work
closest to the workforce, naturally lending itself to keen
observation of the workplace. Therefore, supervisors are
a company's best chance of catching and rectifying
problems quickly and effectively.

Companies’ with drivers mandated to be in a federal
drug and alcohol testing program are required to take
this training:

§ 382.603 Training for supervisors.

Each employer shall ensure that all persons designated
to supervise drivers receive at least 60 minutes of train-
ing on alcohol misuse and receive at least an additional
60 minutes of training on controlled substances use. The
training will be used by the supervisors to determine
whether reasonable suspicion exists to require a driver
to undergo testing under §382.307. The training shall

include the physical, behavioral, speech, and perfor-
mance indicators of probable alcohol misuse and use
of controlled substances.

This class will be given by D&A
Expert's Gina Kelser, who is
qualified to certify the training.

|

Supervisor's Sleep Deprivation

Recognition: Signs and symptoms of sleep depriva-
tion, risk assessment and lifestyle choices are dis-
cussed and a quick survey for employees will be
introduced as a tool to determine underlying sleep
concerns.  Fatigue is a factor in many workplace
accidents, especially the number one killer, motor
vehicle accidents.

A CD with training resources will be included so
Supervisors can train their own workers. We will
develop more classes for work readiness assess-
ment in the future.

See You in Class! jenny

Name of Poster

Poster Code

Posting Requirements

Agency Responsible

Unemployment LAZ01 All employers AZ Dept of Economic Security
Compensation
Workers' Compensation LAZ02 All employers Industrial Commission of Arizona
Insurance (bi-lingual)
Employee Safety & Health LAZO3 All employers Industrial Commission of Arizona
Protection *
Prohibition of Discrimination | LAZO4 All employers AZ Attorney General, Civil Rights
& | (bi-lingual) Division
~ | Work Exposure to Bodily LAZ0S All employers Industrial Commission of Arizona

Fluids
Constructive Discharge LAZ08 All employers AZ Revised Statutes, 23-1502
Minimum Wage LAZ10 All employers Industrial Commission of Arizona
No Smoking** LA712 All employers except those exempted by | AZ Dept of Health Services

law (To be posted at all building

entrances)
E-Verify LA715 All employers Dept of Homeland Security
E-Verify (Spanish) LAZ17 All employers Dept of Homeland Security
Right to Work LAZ16 All employers US Dept of Justice
Right to Work (Spanish) LAZ18 All employers US Dept of Justice
Work Exposure to MRSA, LAZ19 Required for all employers whose Industrial Commission of Arizona
Spinal Meningitis, or TB** employees may receive significant

exposure to MRSA, spinal meningitis or

TB, in their regular course of

employment. Examples of possible

employees who would meet this

qualification are, but not limited to:

firefighters, law enforcement officers,

corrections officers
Fair Housing LA220 Recommended for employers engaged in | Attorney General’s Office

the sale or rental of real property

L
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ADOSH Education and Training Calendar Apr-Jun 2014

Registration for each class begins 30 days prior to the date of the class. Most classes are free of charge but are subject to change or cancellation with out notice.
Some classes or seminars listed are not exclusively sponsored by ADOSH and may carry a nominal fee to cover the costs of course materials, space or equipment
rental, etc. NOTE: The phone number or web address listed for each class is the number that participants need to call for class questions and are not
direct numbers to the ADOSH trainer. Please register on-line at www.ezregister.com/promoters/1607 Registration Problems? Call 602-542-1769

April 2014 On-line Registration Required (New classes in red)

9:00 - 12:00 |Introduction to OSHA 2675 E Broadway Tucson Coleman 520-628-5478 |ADOSH

9:00 - 10:30 (OSHA Requirements for Temporary Workers WEBINAR ONLY Tucson Ornelas 520-628-5478 |ADOSH

9:00 - 12:00 |Heat Stress and Haboob Safety 800 W Washington St Phoenix Mandeville 602-542-1769 |R Montanez

9:00 - 10:30 |Electrical Safety Awareness WEBINAR ONLY Tucson Ornelas 520-628-5478 |ADOSH

9:00-12:00  [OSHA 300 Recordkeeping 2675 E Broadway Tucson Coleman 520-628-5478 [ADOSH

9:00-12:00 |Office Safety 2675 E Broadway Tucson Ornelas 520-628-5478 |ADOSH
8:00 - 12:00 |Forklift Train-the-Trainer 2675 E Broadway Tucson Coleman 520-628-5478 [ADOSH

9:00 - 12:00 [Scaffold / Aerial Lift Safety Awareness 2675 E Broadway Tucson Coleman 520-628-5478 [ADOSH

9:00 - 12:00 |All About OSHA: Inspection Process 2675 E Broadway Tucson Coleman 520-628-5478 [ADOSH

8:00 - 12:00 |Forklift Train-the-Trainer 3030 N. 3rd St. Phoenix Mandeville 602-542-1769 |R Montanez

9:00 - 12:00 |Safe Driving Techniques 800 W Washington St Phoenix Meier 602-542-1769 |R Montanez

9:00 - 12:00 |Noise and Hearing Conservation 2675 E Broadway Tucson Ornelas 520-628-5478 [ADOSH

9:00 - 12:00 |Preventing Violence in the Workplace 800 W Washington St. Phoenix Mandeville 602-542-1769 [R Montanez

May 2014 On-line Registration Required (New classes in red)

9:00 - 12:00 |Respiratory Protection Programs 2675 E Broadway Tucson Coleman 520-628-5478 |ADOSH
9:00-10:30  |Fall Protection WEBINAR ONLY Tucson Coleman 520-628-5478 |ADOSH
9:00-12:00 [Supervisor Track: Substance Abuse Recognition (800 W Washington St Phoenix Kesler 602-542-1769 |R Montanez
9:00 - 12:00 |Bloodborne Pathogens / OPIM 3030 N 3rd St Phoenix Mandeville 602-542-1769 |R Montanez
9:00 - 12:00 |Heat Stress and Haboob Safety 800 W Washington St Phoenix Mandeville 602-542-1769 |R Montanez
9:00-12:00 [Bloodborne Pathogens 2675 E Broadway Tucson Coleman 520-628-5478 |ADOSH
9:00 - 12:00 |Scaffold / Aerial Lift Safety Awareness 800 W Washington St Phoenix Meier 602-542-1769 |R Montanez
9:00-12:00 |Lockout/Tagout Nogales WW Treatment Plant Nogales  |Ornelas 520--866-7923 |D Arizmendi
9:00- 12:00 ([Scaffold / Aerial Lift Safety Awareness 2675 E Broadway Tucson Coleman 520-628-5478 |ADOSH
10:00-12:00 |Partnering with ADOSH (SHARP, VPP, RRAP) WEBINAR ONLY Phoenix Emami 602-542-1769 R Montanez
9:00- 12:00 |Excavation Safety Awareness 800 West Washington St Phoenix  [Meier 602-542-1769 |R Montanez
9:00-12:00 |General Industry Hazard Awareness 500 S Central Bldg D Florence  |Ornelas 520-628-5478 |ADOSH
9:00- 12:00 |Electrical Safety Awareness 2675 E Broadway Tucson Coleman 520-628-5478 |ADOSH
9:00-10:30 |Hand and Power Tool Safety WEBINAR ONLY Tucson Ornelas/Coleman |520-628-5478 [ADOSH
9:00-12:00  |Residential Fall Protection 2675 E Broadway Tucson Coleman 520-628-5478 |ADOSH
9:00-12:00  |General Industry Hazard Awareness 2675 E Broadway Tucson Ornelas 520-628-5478 |ADOSH
9:00-10:30  |Bloodborne Pathogens WEBINAR ONLY Tucson Ornelas/Coleman |520-628-5478 [ADOSH
9:00-12:00 |Excavation Safety Awareness 2675 E Broadway Tucson Coleman 520-628-5478 |ADOSH
9:00 - 12:00 |Forklift Train-the-Trainer 2675 E Broadway Tucson Ornelas 520-628-5478 |ADOSH
9:00- 10:30 |Personal Protective Equipment WEBINAR ONLY Tucson Orenlas/Coleman |520-628-5478 [ADOSH
9:00- 12:00 |Welding and Compressed Gas Safety 2675 E Broadway Tucson Coleman 520-628-5478 |ADOSH
9:00-12:00 |Heat Stress Prevention 2675 E Broadway Tucson Ornelas 520-628-5478 |ADOSH
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June 2014 On-line Registration Required
6/2/2014 (9:00 - 10:30 (Ladder Safety Awareness WEBINAR ONLY Tucson Ornelas/Coleman |520-628-5478 ADOSH
6/3/2014  (9:00 - 12:00 |All About OSHA 2675 E Broadway Tucson Coleman 520-628-5478 ADOSH
6/3/2014  (9:00 - 12:00 (Heat Stress Prevention Call for location Sierra Vista |Ornelas 520-628-5478 ADOSH
6/6/2014  (9:00 - 12:00 ([Heat Stress and Haboob Safety 800 W Washington St Phoenix Mandeville 602-542-1769 R Montanez
6/6/2014  (9:00 - 12:00 (OSHA 300 Recordkeeping 2675 E Broadway Tucson Coleman 520-628-5478 ADOSH
6/10/2014 (9:00 - 10:30 (Fire Prevention Planning WEBINAR ONLY Phoenix Meier 602-542-1769 R Montanez
6/10/2014 (9:00 - 12:00 (Forklift Safety Awareness 2675 E Broadway Tucson Coleman 520-628-5478 ADOSH
6/11/2014 [9:00 - 12:00 |Heat Stress Prevention 2675 E Broadway Tucson Ornelas 520-628-5478 ADOSH
6/12/2014 (9:00 - 12:00 [Machine Guarding 2675 E Broadway Tucson Coleman 520-628-5478 ADOSH
6/13/2014 [9:00 - 12:00 |Emergency Action Planning 800 W Washington St Phoenix Meier 602-542-1769 R Montanez
6/13/2014 (9:00-10:30  |Concrete and Masonry Construction Safety WEBINAR ONLY Tucson Coleman 520-628-5478 ADOSH
6/18/2014 (9:00- 12:00 ([Heat Stress Prevention 2951 S 21st Dr (Main Library) |Yuma Ornelas 928-373-1138 D.Robinson
6/19/2014 [9:00 - 12:00 |Safety 24/7: Bringing Safety Home 800 W Washington St Phoenix Meier 602-542-1769 R Montanez
6/19/2014 (9:00-10:30 |Scaffold / Aerial Lift Safety Awareness WEBINAR ONLY Tucson Ornelas/Coleman |520-628-5478 ADOSH
6/19/2014 (10:00 - 11:30 |OSHA in the Medical Office WEBINAR ONLY Phoenix Mandeville 602-542-1769 R Montanez
6/24/2014 (9:00 - 12:00 [Accident Investigation 2675 E Broadway Tucson Coleman 520-628-5478 ADOSH
6/24/2014 (9:00 - 12:00 ([Scaffold / Aerial Lift Safety Awareness 2675 E Broadway Tucson Ornelas 520-628-5478 ADOSH
6/25/2014 [9:00 - 12:00 |Confined Spaces - Safety Awareness 2675 E Broadway Tucson Ornelas 520-628-5478 ADOSH
6/26/2014 (9:00- 12:00 |Lockout/Tagout 2675 E Broadway Tucson Coleman 520-628-5478 ADOSH
6/26/2014 (9:00-12:00 ([Supervisor Track: Sleep Deprivation Recognition {800 W Washington St Phoenix Mandeville 602-542-1769 R Montanez
'WEBINAR TRAINING FOR TEMPORARY WORKERS DER OR TRA
10 webinars have been included this quarter to help provide 5 5 OR RVISOR >
training for the temporary workforce. ORWOR AD

4/3/2014  9:00-10:30 OSHA Requirements for Temporary Workers 6th 9:00 00 P

4/7/2014  9:00-12:00 Electrical Safety Awareness A A ® ®

5/2/2014  9:00 -10:30 Fall Protection . dive sun - - knowledae to recoq . ' .

5/19/2014 9:00 -10:30 Hand and Power Tool Safety oms of sub ab easonab picion d 0 aving

5/22/2014 9:00 -10:30 Bloodborne Pathogens OmF : SRS DO PRI

5/28/2014 9:00 -10:30 Personal Protective Equipment AND

6/2/2014  9:00 -10:30 Ladder Safety Awareness SHREEL Lol

6/10/2014 9:00 - 12:00Fire Prevention Planning P DEF ATIC ® ®

6/13/2014 9:00-10:30 Concrete and Masonry Construction Safety aining will give sup ors the knowledge to recog g d p

6/19/2014  9:00 -10:30 Scaffold / Aerial Lift Safety Awareness S S e e ;

Register online at www.ezregister.com/promoters/1 607" I

NOTES:

EZRegister Instructions: Just type in www.ezregister.com/promoters/1607 in your URL address bar and enter. All of

ADOSH's classes will be listed and you can click on the class you want to attend. Fill in the form and save it to your calendar! Simple

and time-saving. If there are any changes we will let you know. Webinars are scheduled and when you sign up for the class, a return email will
include materials for the class and log-on information. Please register early for training classes and leave contact information. Some classrooms
may be limited in size and will require us to limit enrollment. If there are not enough enrolled for the class (10 or more) or if there is an unex-
pected emergency or iliness, the class may be cancelled. While ADOSH fries to contact each student in the event of a cancellation, we encour-

age you to call the day before the class to confirm that the class will still be held as scheduled. Call the number listed on the roster.

Finally, please be courteous during cold and flu seasons and do not attend the class if you are suffering symptoms of iliness. Viruses are highly

contagious and we want to keep all students and instructors healthy during all times of the year. See Yyou in class!

N/
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Allows workers and supervisors to calculate the
heat index for their worksite, and, based on the
heat index, displays a risk level to outdoor work-
ers. Then, with a simple tap, you can get remind-
ers about the protective measures that should be
taken at that risk level to protect workers from
heat-related illness

OSHA

IJSHA Heat Safety Tool @

More Info

Heat Iliness: Signs and Symptoms

Or Enter Numbers:

Temperature  Humidity Heat Tliness: First Aid
89 °F I 80 I% Calculate
More Detail
Heat Index 109.7 °F Contact OSHA

About This App

Risk Level |

Precautions

Home « Back More Info

Home

More Info

ADOSH ADVOCATE 2014

Safety Apps for Androids

OSHA HEAT
SAFETY TOOL

Volume 2

ADOSH assumes no responsibility and does not verify the accuracy of these applications.
Read reviews of the apps before you download to determine if the app is safe for your device.

BMI Calculator

With this free app you can calculate your BMI
(Body Mass Index), Waist-to-Height Ratio and
Body Fat Percentage to find your ideal weight
based on age and gender. It can be used to
find your healthy weight if you want to lose
weight or are on diet.

older
supported

and
are

. For
e  Mefric
*  Optional saving of last entered values

everyone 7
and imperial

years
systems

e Body Mass Index: is defined as the body weight divided by the
square of the height. It provides a rough guide since it doesn't take
info account a persons build or the composition of the body
weight.

* Waist-to-Height Ratio: is defined as the waist circumference di-
vided by the height. It measures abdominal obesity and therefore
can be used as an better indicator of health risks than Body Mass
Index.

* Body Fat Percentage: is defined as the weight of fat divided by
the total weight. It is estimated with the 'US Navy Circumference
Method' which uses the height and circumferences of waist, neck

CALORIE COUNTER My Fitness Pal, Inc

With the largest food database of any An-
droid calorie counter (over 3,000,000 foods),
and amazingly fast food and exercise entry,
we'll help you take those extra pounds off!

L MBG

= X Nutrition

Food
1077

Goal

1210

Net
792

Exercise

285

Remaining

418

WEEKLY

« TODAY >

BREAKFAST CALORIE BREAKDOWN

318CAL &

Nonfat Greek Strained Yogurt 130
Fage, 1.0 cup (227 g), 130 cal

Strawberries - Raw

1.0 cup, halves, 49 cal

Bread - Whole-wheat, toasted
2.0slice, 138 cal

LUNCH

49

139

3M Respiratory R

€ Chemical Details 3

2-Ethoxyethanol
CAS#:110-80-5

This handy app
is infended for
use as a quick
reference
guide for iden-
tifying types of
workplace
respiratory pro-
tection that
may be appro-
priate for use
when handling
certain types of
chemicals.

Protection Resource

ﬁ

IDLH (ppm)
6000

OEL (ppm)

TWA=5
-skin-

Respiratory

Protection 0dor Threshold (ppm)

Add Chemical to Profile

Chemicals | Rt FitTest  Tech

241CAL &
Guacamole Medium

2.0 Tbsp, 50 cal

Cilantro Lime Vinaigrette Dressing
Nordstom Cafe, 2.0 TBSP, 180 cal
Jicama Sticks n
Raley's, 1.00z, 11 cal

SNACK 120CAL &

Triscuit Reduced Fat

50

Total
55 %

Goal
B Carbohydrates

B Fat
M Protein

24 % 30%

120

Residence
Ina

It'snotaroom. = .
It's a Residencel” . .
ourfnes > Y

2012 Emergency Response Guidebook provides
first responders with a go-fo resource to help deal
with hazmat accidents during the critical first 30
. minutes. The ERG contains an indexed list of dan-

gerous goods and the associated ID number, the

general hazards they pose and recommended

safety precautions.  PHMSA has partnered with the
National Library of Medicine to provide this free application as well as a
version of the ERG in its Wireless Information System for Emergency Respond-
ers (WISER) application.

View updated information on national flu
activity

- Find influenza vaccination recommenda-
tions endorsed by CDC and the Advisory
Committee on Immunization Practices
(ACIP)

- Obtain information on diagnosis and treat-
ment of influenza, including antiviral treat-
ment recommendations by CDC and the ACIP

- Obtain information on laboratory testing for influenza

- Find CDC recommendations on influenza infection control

- View videos of CDC subject matter experts discussing influenza top-
ics

- Order official CDC designed print products for posting in the work-
place or distributing to patients.

Influenza

N/
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Machine Guarding Refresher Zg)

By Steve Weberman

Crushed hands and arms, severed
fingers, blindness -- the list of possible
machinery-related injuries is as long as
it is horrifying. There seem to be as
many hazards created by moving
machine parts as there are types of
machines. Safeguards are essential for
protecting workers from needless and
preventable injuries.

A good rule to remember is: Any ma-
chine part, function, or process which
many cause injury must be safeguard-
ed. When the operation of a machine
or accidental contact with it can injure
the operator or others in the vicinity,
the hazards must be either controlled
or eliminated.

Where Mechanical Hazards Occur
Dangerous moving parts in three basic
areas require safeguarding:

KEEP
GUARDS
IN PLACE

&

The point of operation: that point
where work is performed on the mate-
rial, such as cutting, shaping, boring,
or forming of stock.

Power transmission apparatus: all
components of the mechanical system
which transmit energy to the part of the
machine performing the work. These

e
Workplace Fatalities Investigated by ADOSH

components include flywheels, pulleys,
belts, connecting rods, couplings,
cams, spindles, chains, cranks, and
gears.

Other moving parts: all parts of the
machine which move while the ma-
chine is working. These can include

The basic types of hazardous me-
chanical motions and actions are:

Motions rotating (including in-
running nip points,) reciprocating,
and transversing.

Actions: cutting, punching, shear-
ing, and bending.

reciprocating, rotating, and transverse
moving parts, as well as feed mecha-
nisms and auxiliary parts of the ma-
chine.

Requirements for Safeguards
Prevent contact: The safeguard must
prevent hands, arms, and any other
part of a worker's body from making
contact with dangerous moving parts.
A good safeguarding system elimi-
nates the possibility of the operator or
another worker placing parts of their
bodies near hazardous moving parts.

Secure: Workers should not be able to
easily remove or tamper with the safe-
guard, because a safeguard that can
easily be made ineffective is no safe-
guard at all. Guards and safety devices

October - December 2013
October 9, 2013: An HVAC Repairman was crushed between the ceil-

ing and the top rail of a scissors lift.

November 26, 2013: An agricultural worker was run over by a produce

trailer.

December 19, 2013: A Construction worker was crushed by a backhoe

bucket.

December 23, 2013: An employee was crushed when a forklift over-

turned.

ADOSH IH Consultant
should be made of durable material tended;
that will withstand the conditions of 3. how to use the safeguards and
normal use. They must be firmly se- why;

cured to the machine.

Protect from falling objects: The safe-
guard should ensure that no objects
can fall into moving parts. A small tool
which is dropped into a cycling ma-
chine could easily become a projectile
that could strike and injure someone.

Create no new hazards: A safeguard
defeats its own purpose if it creates a
hazard of its own such as a shear
point, a jagged edge, or an unfinished
surface which can cause a laceration.
The edges of guards, for instance,
should be rolled or bolted in such a
way that they eliminate sharp edges.

Create no interference: Any safeguard
which impedes a worker from perform-
ing the job quickly and comfortably
might soon be overridden or disregard-
ed. Proper safeguarding can actually
enhance efficiency since it can relieve
the worker's apprehensions about

injury.

Allow safe lubrication: If possible, one
should be able to lubricate the ma-
chine without removing the safe-
guards. Locating oil reservoirs outside
the guard, with a line leading to the
lubrication point, will reduce the need
for the operator or maintenance worker
to enter the hazardous area.

Training

Even the most elaborate safeguarding
system cannot offer effective protec-
tion unless the worker knows how to
use it and why. Specific and detailed
training is therefore a crucial part of
any effort to provide safeguarding
against machine-related hazards.
Thorough operator training should
involve instruction or hands-on training
in the following:

1. a description and identification of
the hazards associated with
particular machines;

2. the safeguards themselves, how
they provide protection, and the
hazards for which they are in-

how and under what circumstanc-
es safeguards can be removed,
and by whom (in most cases,
repair or maintenance personnel
only); and

5. what to do (e.g., contact the
supervisor) if a safeguard is
damaged, missing, or unable to
provide adequate protection.

This kind of safety training is neces-
sary for new operators and mainte-
nance or setup personnel, when any
new or altered safeguards are put in
service, or when workers are assigned
to a new machine or operation. SW

So many grinders...so little time.
Every compliance officer knows that if
a grinder is present in the workplace,
there is probably a violation however;
one grinder can generate many viola-
tions. Take the grinder above, for
instance.
1. pedestal mounted grinder not
secured to prevent movement
during operation.
Missing tongue guards
Tool rests worn, could not be
adjusted to within 1/8” of the
stones
4. Stones used past replacement
size
5. No ring test was performed be-
fore installing grinding stones
Toggle switch —no device used
to prevent automatic start-up if
power is shut off and restored.
Electrical info plate illegible
Grinder not inspected for mainte-
nance and deficiencies.
9. Face shield used for protection
was not kept in working condi-
tion.
We haven't even started on the
electrical cords yet!

w

o

10.

The really sad part is that a new bench
grinder with all required guards is less
than $200.00. JM

L
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VPP and SHARP News

HILL BROTHERS CHEMICALS IN
. TUCSON EARNS ADOSH SHARP
STATUS

Congratulations to Hill Brothers for their recently
achieved SHARP status!

(back row, left to right)
Ron Hill, CEO (black shirt), Nate Waters (white shirt)

Francisco (Adrian) Villegas (blue shirt), Shane T.
Burkhart (brown shirt), Shannon James (black shirt)

(Front row, left to right)
Irving Pablo Jr. (blue shirt), Alvin Laster (brown shirt)

Maricela Valenzuela (black shirt), Terry Milligan (tan
shirt)

FOREST CANYON ENDOSCOPY
AND SURGERY CENTER IN
FLAGSTAFF QUALIFY FOR
SHARP STATUS

This outpatient endoscopy and surgi-
cal center was presented with a
SHARRP Certification and is looking
forward to qualifying for VPP Status in
the near future! Congratulations!

1

FOREST CANYON \ ‘

CET Supervisor Babak Emami pre-
sents the staff with the framed certifi-
cate.

ENDOSCOPY g SURGERY CENTER

From left to right - Dr. Stephanie Haw-
thorne, President; Jenn Skersick, RN,
Director of Nursing; April Zazueta,
OHSA Officer; ADOSH’s Babak Ema-
miand and Erik Flexman, Executive
Director in front.

Forest Canyon demonstrate high re-
gards to safety and health and em-
ploys a staff of twenty-seven.

Wondering if your company has what it takes to qualify for SHARP and

. then VPP Status? On March 14, 2014 Consultation, Education and Train-
Bz ing (CET) Supervisor Babak Emami will conduct a Webinar for all compa-
' E nies who want to know what they need to do to get ready for SHARP or

VPP. So sign in and participate, as the lone Safety Officer or with your

entire safety committee, and ask all the questions you have about the
process. ADOSH is seeking to honor companies with exemplary safety
programs. You don’t have to be perfect, just working toward providing

your employees with a safe workplace with management commitment and
employee involvement, hazard recognition and control, and safety training.

%
IADOSH)|

Safety & Health Achievement
Recognition Program
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ADOSH Out and About: ADOSH Flexibility and Yuma Ammonia Day

Consultation Supervisor Babak Emami shows his professional flexibility when delivering employee training while in very different conditions. Left: Slip, Trip and Fall/NEP Training at
Southwest Behavioral Health Services Right: GHS training at the DVP Professional Builders LLC. Every employee, in every profession has a right to be trained about safety!

10th Annual Yuma Area Ammonia Safety Day

The 10t annual Yuma Area Ammonia Safety Day took place in late February where ADOSH representatives attended the event. The event saw
over 240 attendees as well as many vendors in the HVAC business. This year was especially special as the Ammonia Safety & Training Institute
released a collaborative safety DVD for employers and employees who work with in the industry where ammonia is present in the systems. The
“Jose Mata Story” was featured on the DVD as he provided his story in a lessons learned from being engulfed in a dense gas cloud of ammo-
nia. Mr. Mata was in the attendance and provided additional information on an event that transpired several years ago. The event was produced
by many wonderful partners that included the local fire departments in the Yuma County area as well as businesses that feel the industry needed
their own local training day for their employees. ADOSH's role was to help provide the employers and employees who attended the event with
applicable standards in their industry including ammonia.

From left to right: Kent Thompson, City of Yuma Fire Captain and
Don Tragethon, Executive Director at Refrigerating Engineers &
Technicians Association and Chief Engineer at Western Precooling,
ADOSH Assistant Director Jessie Atencio
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ADOSH Training: Kingman Safety Summit (February 19-20, 2014)

7

The Kingman Summit was great!
We had a wonderful group of at-
tendees and loyal vendors who

| enjoyed getting to know each other.

1. Rosemary Montanez mans
the ADOSH Booth welcomes
all attendees.

2. Meeting and Vendor Room.
MCC’s Lisa Card is distrib-
uting handouts for the Key-
note Address by Dr. Martin
Fekete Our Special thanks to
MCC'’s Mark Retersdorf and
Lisa Card.

Thank You
Mohave
Community
College
for your
continued
community
service and
for hosting
amemora-
ble event!

3. Richard Riedy, MD, Industrial
Sleep Solutions 4. Happy at-
tendee with Labelmaker from
Fastenal. 5. Jessie Atencio
launching the Summit. 6. A group
of students with Jerry Warren for
3M Fit Tester Training. 7. Carson
Sales Mike Maloney trains stu-

* dents about fall protection. 8.
B e s Jerry Warren demonstrating fit

| test procedures. 9. Instructor

I Angie Rolnik from Berry Plastics
with her General Industry 10
Hour Class. Thank You all for a
wonderful summit!

We're on the WEB!

http://www.ica.state.az.us

izona Division of
cupational Safety & Health A&Esis

ADOSH ADVOCATE
800 W Washington St, Ste 200 2675 East Broadway Road
Phoenix, AZ 85007 Tucson, AZ 85716 Published quarterly by the Arizona Division of Occu-

pational Safety and Health for employers and em-
ployees of Arizona. The information in this newslet-

Bill Warren, Director ter is provided as a service and should not be consid-

ered as the exclusive source of the requirements of

Phone: 602-542-5795 520-628-5478 the OSHA Standards. This document is in the public

Fax: 602-542-1614 520-322-8008 domain and we encourage re-printing. Comments
Toll Free: 855-268-5251 and suggestions are welcome.
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