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Notre Dame’s Mendoza College of Business is uniquely positioned to develop leaders dedicated 
to growing the good in today’s business world. This employment report represents the hard work 
our students — these future leaders — put into their career development, creating opportunities 
that leverage their strengths, experiences and values to maximize positive impact.

“The Career Development team is pleased to report these 
excellent career outcomes.  Our students continue to 
demonstrate why many of the world’s top companies 
come to Notre Dame to access our unique blend of talent, 
experience, and values-based leadership.  During these 
challenging times, Notre Dame MBA students have 
demonstrated  to industry the unique value of hiring 
leaders who will Grow the Good in Business.  I also want 
to thank our many corporate partners and dedicated 
alumni that were instrumental in helping our students 
obtain careers that will have a positive impact on the 
world.  Finally, my special thanks to the dedicated Career 
Development team for the support they give our students 
and employers everyday.”

JOHN ROONEY

director, graduate business  
career development
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Compensation By Function

FUNCTION PERCENT ACCEPTS MEDIAN BASE SALARY

OPERATIONS/LOGISTICS 7.7% $130,000
Ops/General Management 4.4%  $130,000
Ops/Logistics 2.2%  $130,000
Ops/Production 1.1% I/D

CONSULTING 19.8% $127,000
Advisory 5.5%  $150,000
Technology 2.2%  $140,000
Strategy/Management 8.8%  $125,000
Internal 3.3% $109,500 

FINANCE/ACCOUNTING 33.0% $121,000
Investment Banking 6.6%  $150,000
Private Wealth Management 2.2%  $137,500
Corporate Finance 23.1%  $123,000
Finance/Other 1.1% I/D

MARKETING/SALES 25.3% $116,500
Product Management 8.8%  $120,000
Sales Management 5.5%  $116,500
Marketing/Other  5.5%  $111,333
Brand Management 5.5%  $108,000

GENERAL MANAGEMENT 4.4% $112,500

INFORMATION TECHNOLOGY 2.2% I/D

HUMAN RESOURCES 1.1% I/D

OTHER 6.6% $102,000

Compensation By Industry

CONSULTING FINANCIAL 
SERVICES 

TECH-
NOLOGY 

MANU-
FACTURING 

OTHER CONSUMER 
PRODUCTS 

HEALTHCARE 
(Including  
Products  
and Services)

 

INDUSTRY

PE
RC

EN
T 

AC
CE

PT
S

M
ED

IA
N 

BA
SE

 S
AL

AR
Y

36%

24%

12%

0

$150,000

$100,000

$50,000

0

15.4

$150,000

6.6

$110,000

14.3

$125,000

9.9

$110,000

5.5
I/D

5.5

$119,000

6.6

$113,000

36.3

$121,950

Median Base Salary: $120,950

Median Bonus: $25,000

I/D refers to instances with insufficient data.

I/D refers to instances with insufficient data.

NON-PROFIT, ENERGY,  
GOV’T, ENTERTAINMENT
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REGION PERCENT ACCEPTS

MIDWEST 32.6%
Chicago Metro 16.5%

WEST 27.9%
Seattle Metro 11.8%
Bay Area Metro 10.6%

NORTHEAST 15.1% 
New York Metro 11.8%

MID-ATLANTIC 8.1% 
Washington DC Metro 4.7%

SOUTHWEST 8.1%
Dallas Metro 7.1%

SOUTH 6.5%

F U L L - T I M E  M B A 
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Top Hiring Companies

Amazon
American Airlines
AT&T
BTS 
Ecolab
EY
Goldman Sachs
IBM

Johnson&Johnson
JP Morgan Chase
Kemper Corporation 
Microsoft
PwC
Tata Consultancy Services
UBS

All Hiring Companies

10Pearls
Accenture
AGC Automotive Americas
AlixPartners
Amazon
Amazon Web Services (AWS)
American Airlines
Ardent Advisory Group
AT&T
Aunalytics
Bain & Company
Barclays
Blue Origin
Bristol-Myers Squibb
Brunswick Corporation
BTS 
Cisco
Danaher
Dell Technologies
Deloitte
DSM
EAB
Ecolab
Elanco
Enterey Consulting
EY
Fiat Chrysler Automobiles
FTI Consulting
Goldman Sachs
Google
Guidehouse
Hewlett Packard Enterprise
IBM
JEGI CLARITY
Johnson&Johnson
JP Morgan Chase

Kemper Corporation 
King Arthur Baking Company
Latham & Watkins LLP
Life Fitness
Lockheed Martin
Mariner Wealth Advisors
Mattel
McKinsey & Company
Microsoft
Mintel
miR Scientific
Mondelēz International
Pendo
Podium
Procter & Gamble
Providence Capital Advisors
PwC
Qualcomm
ServiceNow
South Bend Community School 

Corporation
Shields Health Solutions
Strategy&
Tata Consultancy Services
TriNet
TuSimple
UBS 
U.S. Cellular
UnitedHealth Group
United Airlines
United States Court of Federal 

Claims
Walmart
Western & Southern Financial
Western Digital
Whirlpool Corporation Group

“The alumni network is wide, 
responsive, and supportive. 
Everyone I connected 
with shared a sense of 
responsibility to coach 
and assist me with my job 
search.”

“The ND alumni network was 
an integral part of my MBA 
experience. As a career 
switcher who knew little 
about consulting I needed 
to get up to speed quickly 
to meet the standards 
expected at some of my 
top choice firms. There’s no 
doubt that the generosity 
of the alumni network in 
sharing their time and 
experiences was a major 
component of my success in 
that area.”

RICHMOND AYIREBIDE

MBA/MSBA, CLASS OF 2021

FINANCE MANAGER, MICROSOFT  |  REDMOND, WA

CONOR WHITE

TWO-YEAR MBA, CLASS OF 2021

CONSULTANT, BAIN & CO.  |  WASHINGTON DC
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Compensation By Function
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Compensation By Industry
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Median Base Monthly Salary for The Class of 2022: $7,100 
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3M
Abbott Nutrition
ALDI
Amazon
American Airlines
Apex Clean Energy
AppFolio
Apple
Baird
Bank of America
Booz Allen Hamilton
BrightInsight
Brooks Automation
Brunswick Corporation
Buckingham Companies
Chapman & Cutler
Chemonics International
CIBC
CIGNA
Citi
Cognizant
Deloitte
Dexcom

Dyson
Ecolab
Elanco
Ford Motor Company
Fox Corporation
FTI Consulting
Goldman Sachs
Great Lakes Coca-Cola Bottling
Guggenheim Partners
Hershey Company
Honeywell
HP HSBC
IBM
IDEA Center at the  
   University of Notre Dame 
Infosys
Jefferies
JPMorgan Chase & Co.
Land O’Lakes
Livingstone Partners
McDonald’s Corp.
McKinsey & Company
Mettler-Toledo

Micron Technology
MISO Energy 
MOGL
Morgan Stanley
New York Post
NextGen Growth Partners
Northwestern Mutual
Pfizer
Philips
Procter & Gamble
PwC
Republic Services
Samsung Electronics
Sazerac Company
Shure
Simmons & Company International
Tesla
The Walt Disney Company
UBS
Verizon
Walmart
Walsh Group
Whirlpool Corporation

All Hiring Companies

“To me, ‘Grow the Good in Business’ means using your 
platform as a people-focused, ethical business leader 
to inspire good in your community through the skills 
and expertise you have. It is not only about joining your 
company’s CSR program to volunteer with a nonprofit or 
donating to your company’s annual Christmas fundraiser, 
but rather it’s how you as a business leader show up 
for those around you at your job to inspire good, serve 
others humbly, and lead by example.”

CHRISTINE CHUN

TWO-YEAR MBA, CLASS OF 2022

HR STRATEGY INTERN, WALMART  |  BENTONVILLE, AR



C O N T A C T  U S

Email: mba.business@nd.edu
(574) 631-8488

Ready to apply? Want to 
learn even more?  
Visit us online:
mendoza.nd.edu

AACSB
International
Accredited


