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Monday, May 24, 2021 
  

INFORMATION ONLY 
 

 
A. INFORMATION ONLY -  Superintendent Approved: 

 
1. Amendment #1 to Agreement A21-0100 with Tinely, Renehan & Dost, LLP to increase funding of 

$14,000.00 by $5,872.50 to $19,872.50. 
Funding Source: 2020-2021 Operating Budget 190-477-00-56696 
 

2. Agreement with Stephen Updegrove, MD, to consult with district wellness initiatives and medical clinical 
consult and compliance oversight as Medical Director for Riverside Academy School-based Health Clinic, 
from August 20, 20221 through June 30, 2022 in an amount not to exceed $8,000.00. 
Funding Source:       School Health Center Program   Acct. # 2512-5124-56694-0000  
 

3. Agreement with Dr. Richard DelVecchio to serve as Dental Director for the NHPS School Dental Program 
and to provide on-site dental care to enrolled students at Barnard, King Robinson, Troup, Hill Central, 
Truman and Brennan Rogers schools, from July 1, 2021 to June 30, 2022 in an amount not to exceed 
$10,000.00 and half of reimbursement payments minus 8% billing service fee. 
Funding Source: Medicaid Program    Acct. # 2534-5408-56694-0000 
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10 Month Calendar 2021-2022 

OPTION 1 : Before Labor Day w/Full 
Week in February. Teachers: August 
25, 2021 

 
Holidays/Recess 

Labor Day, September 6, 2021 
Rosh Hashanah, September 7, 2021 
Yom Kippur, September 15, 2021 
Indigenous People Day, October 11, 2021 
Election Day, November 2, 2021 
Veteran’s Day, November 11, 2021 
Thanksgiving Recess, November 25-26, 2021 
Christmas Recess, December 24-30, 2021 

New Year’s Day, January 1, 2022 
Three Kings Day, January 6, 2022 

MLK Day, January 17, 2022 
February Recess, February  21-25, 2022 

Good Friday, April 15, 2022 
April Recess, April 18-22, 2022 

Eid al-Fitr, May 3, 2022 
Memorial Day, May 30, 2022 

 

182 Student Days | 186 Teacher Days 
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Glyphs 

( ) Teacher’s Day Only c Open House, Meet the Teacher Night: K-8 
* Paydays: Regular Plan d Open House, Meet the Teacher Night: High School 
# Early Dismissal – Students and Staff e End of Marking Period 
a Parent Conference, Report Cards: K-8 f  
b Parent Conference, Report Cards: High Schools g Student Only Early Dismissal 

 



 
 

 
Report	Card	Schedule	

2021	-2022	
	
	
	

 Elementary	 Middle	 High	
1st	Marking	Period	    
Marks	Open	 August	30	

September	22/Open	House	
August	30	
September	22/Open	House	
October	1/Failure	Warning	

August	30	
September	29/Meet	the	
Teachers	Night	
October	1/Failure	Warning	

Marks	Close	
Number	of	Days	
Date	Issued	
Dist.	to	Parents	

November	5	
44	
November	17	
Parent	Conferences	

November	5	
44	
November	17	
Parent	Conferences	

November	5	
44	
November	18	
Parent	Conferences	

2nd	Marking	Period	    
Marks	Open	 November	8	 November	8	

December	10/Failure	
Warning	

November	8	
December	10/Failure	
Warning	
January	18-20/Mid-Year	
Exams	

Marks	Close	
Number	of	Days	
Date	Issued	
Dist.	to	Parents	

January	21	
44	
February	2	
Parent	Conferences	

January	21	
44	
February	2	
Parent	Conferences	

January	21	
44	
February	3	
Parent	Conferences	

3rd	Marking	Period	    
Marks	Open	 January	24	 January	24	

March	4/Failure	Warning	
January	24	
March	4/Failure	Warning	

	
Marks	Close	
Number	of	Days	
Date	Issued	
Dist.	to	Parents	

	
April	1	
45	
	
Sent	Home	w/Students	

	
April	1	
45	
	
Sent	Home	w/Students	

	
April	1	
45	
	
Mailed	Home	

4th	Marking	Period	    
Marks	Open	 April	4	 April	4	

May	13/Failure	Warning	
April	4	
May	13/Failure	Warning	

	
Marks	Close	
Number	of	Days	
Date	Issued	
Dist.	to	Parents	

	
June	21	
49	
	
Sent	Home	w/Student	

	
June	21	
49	
	
Sent	Home	w/Student	

	
June	21	
49	
	
Mailed	Home	

 
 
 

OPTION 1: BEFORE Labor Day w/Full 
Week in February. Teachers: August 25th  



Gateway Community College and 
James Hillhouse High School 

Health Careers Academy 
Pathway (H-CAP) Initiative



 According to U.S Bureau of Labor Statistics, employment in healthcare occupations 
is projected to grow 15 percent from 2019 to 2029, much faster than the average 
for all occupations, adding about 2.4 million new jobs.   Healthcare occupations are 
projected to add more jobs than any of the other occupational groups. This 
projected growth is mainly due to an aging population, leading to greater demand 
for healthcare services.

 While the demand for these careers will increase, the cost of higher education is 
often a barrier for students. According to the Federal Reserve, the average student 
loan debt is $32,731.

 Gateway and Hillhouse collaborated on a common goal to create a no-cost 
program for students to complete dual enrollment courses and enter the 
healthcare workforce at an accelerated pace. 

Health Careers Academy Pathway (H-CAP) Initiative
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 Pathway for high school students interested in a healthcare career. 
 Selected students enter the pathway in grade 9. 
 Pathway: Health Careers Pathway Certificate (28 credits) with option to enter 

one of four health profession tracks beginning grade 11.
 Four tracks:  

 Exercise Science and Wellness (AS)

 Nutrition and Dietetics (AS)

 Surgical Technology (AS)

 Radiography (AS)

 Students can attain up to 47 college credits by graduation.

Health Careers Academy Pathway (H-CAP) Initiative

3



 BIO* 105 - Introduction to Biology 4 credits or BIO* 121 - General Biology I (4 credits)

 ENG* 101 - Composition (3 credits)

 HLT* 103 - Investigations in Health Careers (3 credits)

 MAT* 137 - Intermediate Algebra (3 credits)

 BIO* 211 - Anatomy and Physiology I (4 credits)

 CHE* 111 - Concepts of Chemistry (4 credits)

 BIO* 212 - Anatomy and Physiology II (4 credits)

 PSY* 111 - General Psychology I (3 credits)

Total Program Credits: 28

Health Careers Pathway Certificate (28 credits)

4



*Draft Plan of Study
Not for Publication

Health Careers Academy Pathways (H-CAP) Certificate Grades 9-10

5

Term Courses HS Credits GCC Credits
Grade 9 Hillhouse High School

English 1 1
Algebra 1

World History 1
Phy Chem 1

World Language 1
Capstone 1

Electives (1) 1
H-CAP

HLT 103: Investigations in Health Careers 1 3
Total Cumulative Credits 8 3

Grade 10 Hillhouse High School
English 2 1
Geometry 1

US History 1 1
Biology 1

World Language 2 1
Electives (1) 1

H-CAP
HIM 101: Medical Terminology 1 3

ENG 101: Composition 1 3
Total Cumulative Credits 8 (16) 6 (9)

Summer Accuplacer Intensive Placement Prep
Accuplacer Test

Health Care Boot Camp



*Draft Plan of Study
Not for Publication

Health Career Academy Pathways (H-CAP) Certificate: Grades 11-12
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Grade 11 Hillhouse High School HS Credits GCC Credits
English 3 1

Civics/Am Gov 1
Algebra 2 1
Chemistry 1

Electives (1) 1
Grade 11 H-CAP
S1 (Fall) BIO 105: Introduction to Biology 1 4
S1 (Fall) PSY 111: Introduction to Psychology 1 3

S2 (Spring) MAT 137: Intermediate Algebra (* Dependent on Accuplacer Score) 1 3
Total Cumulative Credits 8 (24) 10 (19)

Grade 12 Hillhouse High School
English 4 1
Pre Calc 1

Grade 12 H-CAP
S1 (Fall) CHEM 111: Concepts of Chemistry 1 4
S1 (Fall) BIO 211: Anatomy & Physiology I 1 4

S2 (Spring) BIO 212: Anatomy & Physiology II 1 4
*Program Courses*

Total Cumulative Credits 5+ (29)+ 12 (31)



Surgical Technology Track



*Draft Plan of Study 
Not for publication

Surgical Technology  Associate of Science (A.S.) Track Grades 11-12
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Grade 11 Hillhouse High School HS Credits GCC Credits
English 3 1

Civics/Am Gov 1

Algebra 2 1

Chemistry 1

Grade 11 H-CAP

S1 (Fall) BIO 105: Introduction to Biology OR BIO 115: Human Biology 1.33 4
S1 (Fall) PSY 111: General Psychology 1 3

S2 (Spring) MAT 137: Intermediate Algebra (* Dependent on Accuplacer Score) 1 3
S2 (Spring CSA 105: Introduction to Software Applications 1 3

Total Cumulative Credits 8.33 (24.33) 13 (22)

Grade 12 Hillhouse High School

English 4 1

Pre Calc 1

Grade 12 H-CAP 

S1 (Fall) CHEM 111: Concepts of Chemistry 1.33 4
S1 (Fall) BIO 211: Anatomy & Physiology I 1.33 4
S1 (Fall ENG 102: Lit & Composition OR ENG 200: Advanced Composition 1 3

S2 (Spring) BIO 212: Anatomy & Physiology II 1.33 4
S2 (Spring) SUR 109: Microbiology for Surgical Technologists 0.67 2
S2 (Spring) SUR 110: Operating Room Technique 1.33 4
S2 (Spring) SUR 111: Operating Room Skills Seminar 1.33 4

Total Cumulative Credits 9+ (34)+ 25 (47)



*Draft Plan of Study
Not for Publication

Surgical Technology Associate of Science (A.S.) Track 
Post High School Graduation (Summer, Fall & Spring)

9

Term Course GCC Credits

Summer Elective: Social Phenomena 3

Fall SUR 211: Clinical Surgical Experience 6

SUR 213: Surgical Procedures I 3

SUR 215: Surgical Technology Pharmacology 3

Spring SUR 212: Clinical Surgical Experience II 6

SUR 214: Surgical Procedures II 3

SUR 250: Advanced Seminar for Surgical Technologists 3

Elective: Aesthetic Dimensions 3



 Rising 9th Grade Students-

May 20th- Parent/Student Meeting and Application

May 27th- Application Due

May 27th-June 7th- Interviews

June 11th- Notifications Provided 

Fall 2021- HLT 103

Health Careers Academy Pathways (H-CAP) Initiative: 
Timeline/Next Steps
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Projected Cost for the first year is approximately $30,000
 Gateway Coordinator/Liaison

 Wraparound Services

 Textbooks

 Approximate cost for the first cohort to complete the program is 
$340,000

Health Careers Academy Pathways (H-CAP) Initiative: Budget
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 Credentials of high school teachers

 Selection criteria of students

 Demands of course load 

 High school requirements and electives/college courses

 Course scheduling at the college

 Selective admission programs

 Support services at high school and college level

Health Career Academy Pathways (H-CAP) Initiative: Challenges
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13

Gateway
Julie Austin

Mary Beth Banks
Celia Carvalho-Rubino

Marcia Doran
Mark Kosinski

Elaine Lickteig
Caitlin Moonesar

Angel Pickett
Sheila Solernou 

James Hillhouse High School
Keisha Redd-Hannans

Glen Worthy
Dominique Argo

Health Career Academy Pathways (H-CAP) Team Members



 
 

June 2, 2020 

CITY OF NEW HAVEN 
    COMMUNITY SERVICES ADMINISTRATION 

DEPARTMENT OF HEALTH 
54 Meadow Street, 9th Floor • New Haven, Connecticut 06519                         

Phone 203-946-6999 • Fax 203-946-7234 
         JUSTIN ELICKER                                                          MARITZA BOND, MPH                                 
                 MAYOR                                                                            DIRECTOR OF HEALTH 
 

 
 
To: New Haven Board of Education 
From: New Haven Health Department 
Date: May 21, 2021 
Subject: COVID 19 Vaccine Student Survey 
 
A primary aim for the New Haven Health Department is to increase COVID-19 vaccination rates among 
school aged children 12 years of age and older. Modeling after a successful event in West Haven, New 
Haven would like to administer a short, three question survey to sixth through twelfth grade students. 
The survey is optional for students and used only to gather information for the purpose of the video. It 
will not be used for data or research.  
 
The exact questions to be included are: 
 

1. Do you plan to get the covid-19 vaccine? (yes/n) If yes, who or what encouraged you to get it? 
2. If you do not plan to get the vaccine, what is holding you back? 
3. If you could ask a trusted doctor anything about the COVID - 19 vaccine, what would you ask? 

 
The survey results will be evaluated to identify the largest vaccine support factors and barriers for 
students. The top several questions (3-7) posed by students will be answered via a video message Dr. 
Jackson.  The video message will be shared with each 6 to 12 grade school principals to play / distribute 
to their student body. We anticipate student’s questions will be centered around: the vaccines’ 
development, administration, potential side effects, advantages of receiving the vaccination and more, 
depending on the results of the student survey.  
 
 
 
 

  



COMPENSATION/
WAGE EQUITY 

SUBCOMMITTEE 
Presentation by Hyclis Williams 

and Cheryl Alexander
March 24th, 2021



BALANCING THE SCALE
Reducing the wage inequities affecting 

paraprofessionals in New Haven



Membership of AFSCME Local 3429
– Who are we?
◦ A diverse group of Assistant Teachers, Head 

Start/Readiness Head Teacher, Parent Liaison, 
Retention Specialist and other education workers, 
mostly women and people of color

◦ Required to have postsecondary education, or to 
have received a qualifying score on the ParaPro
test. Many of us have bachelor’s degrees

◦ Former volunteers who were mostly stay at home 
mothers - Now single parents and the household 
breadwinners

◦ The lowest paid among the City of New Haven 
employees and other comparable cities in CT

◦ Work relentlessly alongside teachers, social 
workers and other support staff to educate NHPS 
students, fill in when teachers and other staff are 
absent



Why take action now?

SOCIAL MOVEMENTS ARE 
ENCOURAGING US TO 

EXAMINE LONGSTANDING 
INEQUALITIES

PARAPROFESSIONALS IN 
NEW HAVEN EARN FAR 

LESS THAN A LIVING WAGE

HIGHER WAGES WILL ENCOURAGE 
RETENTION OF GOOD STAFF WHO 

WILL PUT MORE FOCUS ON ONE JOB 
& BUILD MORALE

https://www.epi.org/resources/budget/ Economic Policy Institute family budget calculator:
Supporting 1 adult & 2 children in the New Haven area requires annual salary of $82,467

https://www.epi.org/resources/budget/


How can steps better reward 
experience and service to NHPS?

◦ Many paras with 20 or more years of 
service are currently on the lowest 
step due to past attempts at 
restructuring 

◦ July 2021 step movement will help 
correct stagnation, but more change 
is needed

◦ Next contract: phase out lowest step, 
add higher steps 



Extra Duty Rate
- Currently $14.50/hr.
- Lowest regular duty hourly 

wage for regular pay is 
$18.40/hr.

- Higher rate would attract best 
qualified para participation

- Grant funding can budget for 
higher rate of pay.



leveling the 
playing field?

A stipend of $1500 would 
help level the playing 
field.



Health Insurance

◦ Lower overall salary means workers 
are paying a larger percentage of 
their pay in order to have health 
insurance and stay healthy

◦ Costs continue to rise

◦ Healthier paras will allow for better 
service

◦ Keeping health insurance premium 
cost at its current level for the next few 
years would provide immediate relief 
for workers near poverty



Current insurance cost share for paras

07/01/19-06/30/20 (one pay cycle, 09/04/20) 07/01/20-06/30/21

SINGLE
2 

PERSON FAMILY SINGLE
2 

PERSON FAMILY SINGLE
2 

PERSON FAMILY

Century Preferred PPO 151.58 307.24 397.06 152.74 309.68 400.16 159.69 323.76 418.35

Bluecare POE 133.36 270.43 349.42 134.40 272.62 352.20 141.12 286.26 369.81

Century Preferred Comp Mix (CPCM) 103.61 210.18 271.52 104.43 211.92 273.73 110.96 225.16 290.83

Lumenos High Deductible H.S.A. 37.03 74.00 96.25 37.14 74.22 96.54 42.44 84.83 110.33

Dental, ABCD 1.89 4.92 6.85 1.89 4.91 6.83 1.89 4.91 6.83

These rates will begin on next

paycheck of 09/18/20



Regrouping

◦ Informal duties review suggests these 
positions are more comparable to 
some in the AFSCME Local 884 
bargaining unit: 
https://www.newhavenct.gov/civicax
/filebank/blobdload.aspx?blobid=303
11

◦ Higher level of pay already exists 
(Group 3) – higher responsibility should 
lead to a higher rate of pay

◦ Community Relations Worker

◦ Retention Specialist

◦ Parent Liaison Worker

◦ Attendance Worker

◦ Outreach Worker

https://www.newhavenct.gov/civicax/filebank/blobdload.aspx?blobid=30311


MAINTAINING A SUCCESSFUL 
WORKPLACE

Support diversity, equity, and inclusion efforts with real changes.
Organizations that implement and uphold meaningful unbiased objectives 
are less likely to intensify preexisting challenges women already face in the 

workplace. 
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