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Today’s agenda

 Challenges most women face in planning for retirement

 Retirement visioning

 Exercise: Retirement readiness—are you on track?

 Foundations for saving & investing

 Game: Advisor Think Tank
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Three challenges most women face in planning 
for retirement

1. May need to save more money due to longevity

2. May have fewer years to save the necessary amount

3. May not be able to save as much from year to year
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Envisioning your retirement

What are you saving for?
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Envisioning your retirement
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Get organized and stay organized

Are you planning smart?

 Organize your financial records

 Check your credit rating

 Review your cash flow

 Review your net worth

 Keep your living will updated, including your Healthcare Directive

 Keep your final will updated
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Calculate your retirement readiness

Are you on track?

Assumes 4% salary growth, 6% preretirement interest rate, 10% annual contributions (including any employer match), and Social Security payment equivalent to 20% of 
preretirement income. At retirement (age 65), the income stream is based on a single life annuity with a postretirement interest rate of 4% annually and current TIAA mortality rates.
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Your employer’s core retirement plan

Defined Benefit plan

 Understand the benefit formula and vesting

 Understand distribution options

Defined Contribution plan

 Take advantage of employer’s plan

 Plan contributions consist of:
– Employer: 8.9% of the first $59,750 of salary and 13.2% of annual salary in 

excess of $59,750 
– Employee: Up to 80% (up to IRS limits)
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Your employer’s supplemental retirement plan(s)

Tax-deferred accounts 403(b), 401(k), 457, etc.

 Pretax contributions

 Tax-deferred growth opportunity

 Current year limit: $18,000 

 Current year limit, if over age 50: $24,000

Roth 403(b) 

 Income limits not applicable

 After-tax contributions

 Tax-free growth opportunity 
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Social Security retirement benefits

 Visit www.ssa.gov

 Understand your choices 
for income



Postcards From the Future: A woman’s guide to financially ever after

Which IRA is right for you?

Traditional IRA
 Tax-deductible contributions, if under income limits
 Tax-deferred growth opportunity
 Withdrawals are taxable as ordinary income
 Balance is subject to IRS minimum required distribution
 10% income tax penalty if withdrawals are made prior to age 59½ 

Roth IRA
 After-tax contributions
 Eligible if within income limits 
 Tax-free growth opportunity
 Withdrawals are tax free under certain conditions
 Balance is not subject to IRS minimum
 If you are over income limits, consider conversion to Roth
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Which IRA is right for you?

Important items to consider:

 Your tax bracket now

 Your projected tax bracket in retirement

 Deferred income option beyond age 70½

 Access to funds in the event of an emergency 
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Risk and reward
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Financial well-being for you and your family

 Life insurance

 Healthcare

 Disability income insurance 

 Long-term care insurance
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Income strategies at retirement 

 Customize an income stream

 When a lifetime annuity makes sense

 The flexibility of cash withdrawals

 70½ IRS required minimum distribution rules

 Meet with a TIAA representative at least 
one year prior to retirement to review options
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Advisor Think Tank



Postcards From the Future: A woman’s guide to financially ever after

Early career: Starting out

Sarah Braverman

 Age: 38

 Divorced

 Two children

 Occupation: Bartender

 Retirement age goal: 70 (A girl can dream.)

 Annual salary: $24,000

 Retirement savings to date: $3,000
– 100% cash

 Healthy
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Early career: Starting out

Sarah Braverman

 Asset/salary ratio 
– 2.8 x $24,000 = $67,200

 Make saving a priority

 If you have debt, begin paying it down. It’s 
the most important thing you can do to help 
achieve financial freedom. 

 You moved back home, but where else can 
you save? Start with a budget. 

 Do you have a will? Have you thought 
about what will happen to your kids if 
something happens to you? 
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Mid career: In gear!

Liz Lemon

 Age: 43

 Single

 No children

 Occupation: Writer on TGS

 Retirement age goal: 68

 Annual salary: $125,000

 Retirement savings to date: $60,000
– 90% equities
– 10% fixed income

 Healthy
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Mid career: In gear!

Liz Lemon

 Asset/salary ratio 
– 3.6 x $125,000 = $450,000

 Consider individual options to 
supplement savings
– Use cash flow analysis to “find money”

 Review asset allocation

 Consider future life events
– Is there enough in the emergency fund?

 Keep beneficiaries up-to-date

 Plan how to address long-term care needs
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Mid/late career: On your way!

Elaine Benes

 Age: 50

 Single

 No children

 Occupation: Editor at J. Peterman Catalog

 Retirement age goal: 70

 Annual salary: $65,000

 Retirement savings to date: $175,000
– 90% equities
– 10% fixed income

 Healthy
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Mid/late career: On your way!

Elaine Benes

 Asset/salary ratio 
– 4.5 x $65,000 = $292,500

 Consider individual options to 
supplement savings
– Use cash flow analysis to “find money”

 Review asset allocation

 Consider future life events
– Is there enough in the emergency fund?

 Keep beneficiaries up-to-date

 Plan how to address long-term care needs
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Questions?
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Action steps

 Know your asset/salary ratio

 Maximize employer-based benefits

 Utilize strategies for individuals 
(e.g., IRAs)

 Use online services

 Don’t be afraid to “ask for directions” 
…schedule an appointment

Help make your vision a reality!
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Additional Women’s Resource: 
The women’s community

Woman2Woman: Financial Living at tiaa.org/woman2woman
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TIAA is here for you:

Call 800-732-8353
Weekdays, 8 a.m. to 8 p.m. (ET)

OR

Visit

tiaa.org/schedulenow
to schedule an individual appointment with a 
TIAA Financial Consultant.
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You should consider the investment objectives, risks, charges and 
expenses carefully before investing. Please call 877-518-9161 or log on to 
tiaa.org for underlying product and fund prospectuses that contain this and 
other information. Please read the prospectuses carefully before investing.

Investment, insurance and annuity products are not FDIC insured, are not 
bank guaranteed, are not deposits, are not insured by any federal 
government agency, are not a condition to any banking service or activity, 
and may lose value.

Exclusions, restrictions, limitations, and reductions in benefits will, in 
certain situations, apply to your life insurance policy. Annuity contracts 
contain terms for keeping them in force. We’ll be happy to provide you with 
costs and full details. 

Investment products may be subject to market and other risk factors. See the applicable product literature, or visit 
tiaa.org for details. 
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