President’s Report

EXCESSING UPDATE

| went to Tampa s Suncoast Didtrict
OfficeonMay 13, 2009 for the
latest updateon excessing. Thiswas
the 3rd meeting of theyear that |
haveattendedin Tampa. Hereisthe

updete:

L akeland - Finished on4/11/09. Al
10 excessed employeesweresenior
volunteersinlieuof animpacted
employee. A newimpact letter
wassent out on 5/7/09 approving
an additional 40 employeestobe
excessed.

Tampa- Finished on5/9/09. 54
clerkswereexcessed. 11 of the54
werevoluntearsinlieuof.

. Peter sburg- Finishedwith 10
clerksexcessed. A new impact
letter wassent out on 4/1/09
approvingan additional 40
employees to be excessed.

Clearwater - Origind impact of 12
clerks They havelogt 7 through
atrition. Thisleaves5clerkstobe
excessed. They arecurrently going
throughbid redlignmentwhichmay
reducetheir OT andwork hoursand
possibly theirimpact. Have 2 clerks
interestedinvoluntary reessgnment
to PTF city carrierswithinthe
ingdlation.

Naples- Origind impact of 9
clerks. Havelost 5 employees
throughttrition, leaving4tobe
excessed. They arecurrently going
throughbid redlignmentwhichmay
reducetheir OT andwork hoursand
possibly theirimpact. Management
now looking a excessng 2 clerks. |
spokewith management about
thecurrent grievancesat steps?2
and 3 concer ning management
and carriersdoingclerk work in
Naples. They agreed tolook into
thisfurther. Wemay besafein
Naples, but I’'m still workingon
it.

Venice- Origina impact of 6clerks.
They havelog 3throughaitrition,
leaving 3left tobeexcessed. They
arelooking to reduce PTFwork
hoursand OT. Thismay diminate
the need to excessany employees.
Tarpon Springs- Origina impact
of 1employee. Theofficeneedsto
reducethework hoursof PTFsin

order to excessthe 1 employee.

New Port Richey - Origind
impact of 5employees They have
lost 1 employeethroughattrition,
leaving4tobeexcessed. They are
currently goingthroughbid
redlignment whichmay reducether
OT andwork hoursand possibly
theirimpact. PTFshoursneedto
bereduced sgnificantly for
management to beableto excess
any employee.

Sarasota- Origind impact of 7
clerks They havelogt 3through
attrition, leaving 4 to beexcessed.
Thehaveacoupleof resduds
withintheingdlation. If any
excessingoccurs, itwill bewithin
theingdlaion.

Bartow - Origina impact of 3
clerks. They havelost 1employee
throughettrition. They have2
employesswhowill beretiring
whichwill dosethisexcessing
evat.

Port Richey - Origind impact of 4
clerks They havelogt 1 through
atrition, leaving 3to beexcessed.
They arecurrently goingthrough
bidredignment whichmay reduce
their OT andwork hoursand
possibly their impact. They needto
sgnificantly reducetheamount of
PTFwork hourstobeableto
excess

PuntaGorda/Pt. Charlotte-
Origind impact of 4derks They
havelog 3throughttrition, leaving
1tobeexcessed. They needto
sgnificantly reduce PTFwork
hoursand overtimetobeableto
excess. Management believes
that noexcessingwill be
needed.

Manasota - Theorigind letter has
been completed. A new impact
letter was sent out on 5/11/09
approvingan additional 41
employees to be excessed.

Brooksville, Ft. MyersP& DC,
L argo, Plant City, Ruskin and
TampaExpressMail Clerks-
All theselettershavebeenofficidly
completed andwithholding lifted.
NOTE: Thisdoesnot mean a
new letter will not beissued just
asLakdand, Manasotaand S.
Peter sburg hasseen. Asyou
read this, wemay beback
under withholding. Check our
webgte.

Thecurrent order that
management want to excessis:
1)Sarasota

2)Naples& Clearwater

3)S. Petersburg
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Our APWU membersin Southwest
Horidahavebeenfortunatesofar
whenit comesto excessing. Not one
person has been excessed and we
intendtofight to kegp thingsthat
way. Wemay end uphaving
excessed employessinthenear
future, but | intendtokeepittoa
minimum.Atthelast mestingin
Tampa, theFt. MyersP& DC was
not discussed, meaning that our
employessaresafefor at least
another 90 days.

NATIONAL REASSESSMENT
PROCESS

Managementiscurrently workingto
forcethoseemployeeswho have
reached MaximumMedical
Improvement (MMI) out of theU.S.
Pogtd Serviceby clamingthereisno
work available(NWA). If youare
oneof theseemployees, pleasemake
surethat you updateyour medicd
recordsimmediadly. If youreceive
notificationof amegtingwith
management, contact theunion office
immediady sothat | cansendan
NRPSeward. JoyceKdly, Felicia
Gluhareff, LynneCramandAnna
Johnsonaretheonly unionstewards
whoaretranedinthisarea

NOTE: Thereisalot of new
information concerning NRP on
our webste: http:/
www.sifloridaapwu.org

RI-399UPDATE

Asaf thetimeof writingthisarticle,
thereisnothing new ontheRI-399
front. Our last meeting scheduled on
May 5, 2009 was canceled by
management duetoafamily
emergency. Themedtingwas
rescheduled for May 20, 2009. Our
local isprepared and reedy toface
themail handler’sunion. Onceagain,
| would liketothank DawnHofer
and Paul McAvoy for dl of their hard
work. If you get achance, pleasetdll
themthank you.

Sam Wood
Presdent

Looking for a way to track
how well you’'re doing in
meeting your retirement
savings goal?

The Office of Personnel
Management developed the
Federa Ballpark Estimate- a

savings goal worksheet - just for
that purpose. It's available at:
http://www.opm.gov/benefits/
ball park/menu.asp
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Southwest Florida
Area Local, APWU
11000 Metro Pkwy, Unit 8
Fort Myers, FL 33966
239-275-1007
800-793-2798
Open 9-3, Mon-Fri.

PRES DENT

Sam Wood 823-APWU
SWoodFla@aol.com
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JoyceKelly
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239-281-4223
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FeliciaGluhareff
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MAINTENANCE CRAFT
DIRECTOR

KeithMcGee
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EDITOR

LynneCram
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COMMITTEE

David Grant
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Mark Hamilton
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1300L Street NW
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For theFL Postal Worker:
The Florida Postal Worker
PO.Box 8363

Fort Lauderdale FL 33310

Secretary-Treasurer’s Report

by
Felicia Gluhar eff

9/1/72009 towork mail coming downtheno Updateof Grievances.
readline. If thisiswitnessed, a
Call ToOrder: Statement a so needsto bewritten. None
Jm Sommersspokeonissuesinthe
Time 9:30am. motor vehiclecraft. Old Business.
Therewere23 membersin Discussed wasanew computer for
attendance. Karen, our wonderful office Sam sayshecan'tthank Dawn

Pledgeof Allegiance:

Thepledgeof dlegiancewasled by
DdeHller.

Roall Call of Officers;

Therall cal of officerswas
performedby FdiciaGluhareff.
Present were Sam\Wood, Joyce
Kdly, FdidaGluhareff, Lynne,
Cram, Dawn Hofer and James
Sommers. A motionwasmadeto
excuseKethMcGeeduetohis
beingonannud leave. Themotion

passed.
MAP Report:

Samled amoment of Slenceto
honor CharlesGlennon.

New Members.
None
ExecutiveBoard Report:

FelicdaGluhareff reed theexecutive
board minutes. Sam Wood went to
Tampalast week to attend amesting
onexcessng. Tampaexcessed 54
peopleand diditwrong. . Pete
excessed 10thengot another
excessing letter for 40. Manasota
got another letter for 41 clerks.
Lakeland excessed 10 or 11 clerks
andjust got aletter for another 40.
PuntaGordagot aletter for 5 clerks
to be excessed but there probably
won't beany dueto PTF overtime.
Naplesstarted off with 9 clerksto
be excessed; now itisdownto 2.
Thereareover 2 grievancesfiled out
of Naplesdueto supervisorsand
injured | etter carriersdoingderk
work sowehopeto get the
excessing number downtoO.
Therearethreeofficesthat havebids
thet nedfilling, Labelle, Lehighand
Estero, possbly by excessing.
Attheprior meetingin Tampa, the
P& DCwasthe3“onthelist for
excessing. Thistimeweweren't
evenmentionedinthetopfive.

To preserveour jobs, weneedtofile
grievancesevery timemailhanders
spread mail by zonesbecausethat is
congdered digributionwork.
Mailhandlersaread sonot supposed

sEcrday.

Dan Gray submitted anarticlelast
monthfor the Eagle sEyethat was
logtin cyber space. SnceLynne
Cramdamsitwasher fault she
madeamotionthat Dan get credit
for hisarticle. Themotion passed.

Secretary-Treasurer’sReport:

JoyceKdly madeamotionto
accept the secretary-treasurer’s
report asprintedinlast month’'s
EaglesEye FdiciaGluhareff reed
thetreasurer’sreport. | wasaso
very impressed withtheamount of
VOE surveyswereceived. Contrary
to Dorinda sspeech, theunion|S
NOT onboardwithfilling out the
VOE survey. Management has
ALWAY Sturnedthosearound and
usedthemagaing us. Eventhough
management triesintimidationtactics,
youARE NOT requiredtofill them
out. Givethemtoyour union
sewardandwewill sendyoua
check for $5 or better yet, donate
your $5to COPA.

Report / Selection of
Committees:

None

Report of Convention
Delegates:

None

Report of Trustees:
None
Communications

SamWood read throughthis
month’scorrespondence. All are
invitedtodosoaswell.
Wereceived acard fromLindy

saying thank you. Shewill beback
aroundtheend of May.
Wereceived athank you card from
Kathy Hartman.

L etter from Bill Nelsonregardingthe
EmployeeFreeChoiceAct.

L etter from Sue Carney about
organizing basketsfor our troops.
Repogtsat Naples. More
abolishmentsat plant. Excessngand
redoing bidsal over Horida

Hofer and Paul M cAvoy enoughfor
dl their RI-399work. They are
helping ussaveour jobs. If wecan't
get our work back that was
previoudy signed off on, weneedto
lineupandfilegrievances.

New Business;

TomHervey fromAFLACcamein
and spokeabout acancer and an
accidentinsurancepolicy thetis
offeredtothemembers.
Theresafrom Costco cameinand
talked about agpecid ded for union
members. You canget 2
membership cards, onefor yoursd
and onefor someoneinyour
householdfor $50 ayear. Thededl
they aremakingfor usisthat weget
a$10gift card back whenwesign
up. Thereisasoanoffer tha if you
sgnupafriend, youandyour friend
both get a$10gift card. She
requeststhat you cal thestoreand
ask for her beforeyou comeinto
sgnup. Sam hasthe phonenumber
toreach her.
Grievancesarebeingfiledonleve 7
jolsbeing abolished.
Theunionfedsthat theuseof
clickersat the station to count
packagesisagood ideaand may
helptosaveour jobs.

If youareawindow clerk and
forcedtorateafdlow clerk, give
them 100%, why not?

DawnHofer wouldliketosubmita
resolutionto nationa inthenameof
our locd for theupcoming contract
negotiations. Her ideaisthat if you
work overtimeyouaregiventhe
choiceof overtimepay or annud.
Just likewedowhenwework
holidays. Samaskedif anyonehas
idess, let himknow and hewill help
writearesolution to be presentedto
the membershipto bevoted on.

L abor / Management:

Management wantsto meet withthe
union about bid abolishments
RI-399 meseting on Wednesday.

Good and Wdfare:

Thewinner of the COPA 50/50
drawing was Joe Fracek whowon
$56. Thetota netted was$112. The
winner of theof theatendance
(continued on page 3)
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Secretary-Treasurer’s
Report

(continued from page 2)
award of $20wasVivianneFinley.
Thenamedrawn for the
member’sincentive award was
Sam Wood. He donated his $70
winningsto COPA. Thepot at
the next GMM will start over
again at $50. We al so raffled off
leftover food that Theresafrom
Costco brought to us. Dale Eller
won the pastry platter and Joe
Fracek won the muffin platter.

Election of Officers/ Delegates:
None

Leftovers.

None

Roll Call of Officers:
FeicdaGluhareff performedtherall
cdl of officers. Theresultswere
recorded.

Next Meeting:

JoyceKelly moved to havethe
next meeting on 6/21/09 at the
union hall at 9:30 am. Shethen
rescinded the motion to change
the date only to 6/28/09. The
motion passed.

Adjournment:

JoyceKdly movedtoadjournat
11:12am.

In House Or
Contractor (Who Is
Really Cheaper?)

Employee Surveys

In arecent comparison of
the cost for theVMF mechanicsto
dotransmissionor engine
replacements, the contractor
proved cheaper for engine
replacement and the VMF barely
proved cheaper for transmission
replacement for boththe LLV and
the FFV. Why, you ask? How
could thishappen when our labor
rateislower than the contractor?
Thesearethefacts. Some
techniciansareclaming moretime
onthejobsthanwhat is
authorized.

Management dlowsthis
practiceto continue becauseit
goeswiththeir agenda. Provethat
thetechniciansaremore expensive
and contract asmuch work asthey
want with the blessing of an honest
evauation. Sometechniciansfed
they have asecure paycheck for
therest of their life. | do not.

What | havelearned
through 22 yearsinthemilitary is
that congressmakesthelawsand
they come back and change them.
Sowhat you think you havetoday,
you may not havetomorrow. |
suggest that all workerslook inside
themselvesand ask if they are
doing everythingthey couldto
secure everyone'sjobs, not just
their own.

JamesM. Sommers
MV S Shop Steward and
Craft Director
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Several employees have
asked if the union has changed
their position on the use of the
employee surveys. Apparently,
management had told them that
the union wasturning around on
theissue.

Let me makeit perfectly
clear that the union’s position has
not changed. We voted at the
national and local level to
boycott the employee surveys.
Don't let management tell you
differently.

If management tellsyou that
the union has changed their
position, ask them to show you
thisinwriting. Of coursethey will
not haveanythinginwriting
because we have not changed
our position.

Thelocal still paysa$5.00
bounty for the surveys. You have
the option of donating the $5.00
to COPA inyour name, or
having it sent directly toyou. If
you decideto donate to COPA,
your name will be added to the
web page under memberswho
have donated to COPA.

We are approaching the
slow season. With that,
management seemsto take more
disciplinary actions. Watch your
attendance closely as
management will be. | cannot
stressenough how important itis
to check your 3971s prior to
signing them. If you requested
FMLA, makesurethatitis
annotated on the 3971.

If you find an error on your
3971, you have 2 options. The
first optionistoinsist that
management correct it. The
second optionisthat you create
your own 3971. You are not
requiredto signthedlip they
generated. You have every right
to create your own.

If you call insick for more
than one day, make sure your
3971 reflectsthis. Theonly day
that would be unscheduled
would bethefirst day. The
remaining daysshould be
marked scheduled. If
management refusesto correct
them, don’'t signthe 3971. Ask
to seeyour steward.

| hope all of you have had
the opportunity to check out our
web site. If you haven't, you
really should. Sam hasdonea
fantastic job on theweb siteand
it continuesto improve. Sam has
added so many new things. This
pagereally makesit easy for the
employee. Everything you need
isright thereat your fingertips.

You no longer need to have

all theweb addresses saved. You
just go totheweb siteand click
where you want to go. Postal
ease - click - thereyou are. The
National APWU web site- click
-thereyou are. Itisjust
fantastic! Sam, great job as
usua.

Sam has been busy getting
employeediscountsaswell. He
isworking hard for the members
to give added incentivesfor
being aunion member. Besides
having the best representation,
there are added bonusesfor you,
the members. Now isthetime
for every non-member tojoin.
United we stand. Divided we
fal!

Hats off to Dawn Hofer,
Dan Gray, Sam Wood and Paul
McAvoy for their active attack to
preserve clerk craft work. |
can’t tell you how important this
istothecraft. They all are doing
afantastic job. We need to
consistently and actively
preserve our work. If you seea
mail handler or asupervisor
performing craft work, ask to
seeyour steward. Writea
Statement.

For those of you who work
inthestations, thisisan
important issuefor you aswell.
Don't let other craft employees
perform our duties. Don't let
management perform our duties.
Write astatement and the union
will take care of therest.

We need to know what
work they were performing and
theamount of timethey
performed thetask. Thisisnot
limited to the clerk craft.
Maintenance aswell as motor
vehicleareaffected.

Management should not be
performing craft work. Protect
our work. Itisupto every one
of usto protect our work and
our jobs. Please do your part.
Document theincident and
report it to the union so we can
filethe necessary grievances.
Thejob you save may be your
own.

During these uncertain
times, it ismoreimportant than
ever that we stand together. We
areinfor some changesthat are
goingto affect all of us. Don’'t
believe everything management
tellsyou. Ask to seeit inwriting.

Asusual, if you have any
guestions or concerns ask to see
your steward or you can call on
me.

JoyceKely
VicePresident
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APWU Website

I mportant Legidative Information

Last month, Sam created
awebsiteto keep our members
informed and give easy accessto
websitesour memberswouldfind
useful. Samdid an excellent job
withthewebsite. He spent days
learning how to createit and was
very successful intheend.

Thewebsitewasup and
running April 25, 2009. Thefirst
monthit had 17,069 hits. Weare
halfway through themonth of
May, and May hashad 27,882
hits. Thewebsite hashad atotal
of 44,951 hitsasof May 17™.
Not too bad for anew site.

If you haven't visited this
website, | encourageyouto do
s0. Theweb addressis
www.swfloridaapwu.org. Onthis
website, you can seewho your
stewardsareinyour station or
branch, find out your benefitsasa
union member, print out FMLA
forms, learn how tofilean EEO,
get information ontheAPWU
health plan, read up on thelatest
postal newsand much, much
more.

It you have any questions
about your job, thisisthefirst
placeyou should look. | can’t
think of aquestion that can’t be
answered withtheinformationon
thisgte. Itisuser friendly and has
linksto everything you need. You
canfindlinkstothe CBA,
handbooks and manualsand the
JCIM.

Most clerksdo not have
accesstothisinformation. With
thiswebsite, itisat thetip of your
fingers. If youclick onthelink for
the CBA, it sendsyoutothe
national APWU website. Click on
the CBA and you canfind

answersto any contractual 1ssues
youmight have.

Itisso easy to use. For
instance, if you haveaquestionon
overtime, hold the control key and
the“f” key. It bringsup asearch
box. Inthebox typein
“overtime.” Itwill stopat the
word*“overtime’ every timeit
appearsinthedocument. This
webstealowseveryoneto
becomeknowledgeable onissues
inour contract.

Many of our union
membersare being threatened
withtheNational Reassessment
Process (NRP) and excessing.
Onthefront page of thewebsite,
both of theseissueshavelinksto
giveyou moreinformation. There
are 3 separatelinksfor theNRP
program.

Theinformation provided
ontheselinksisvery useful for
anyonewhoisaffected by NRP.

Excessingisthetopic of
conversationinall post offices
nationwide. Everyonewondersif
excessngwill effect their facility
and how it will affectthemas
individuasif it does. The
excessing link onthefront page
will offer answerstothetop 29
questionsinvolving excessng.

| usethiswebsiteona
daily basis. Itisniceto havethe
contractsavailableat anytime. If |
get anemail or aphonecal with
contract questions, | caneasily
find theanswersat home. Vist
thiswebste. Youwill besurprised
and impressed at how
professiond itis.

Dawn Hofer
Clerk Craft Director

How Bailouts Work...

Pass HR 676.
MakeHealth CareaHuman
Right!

Workers, our familiesand our
unionsarewaging adifficult
struggletowin or to keep good
health care coverage.
Thereisabetter way.
Congressman John Conyers, Jr.
(D-M1I) hasintroduced HR 676,
nationa singlepayer legidation.
Thesingle-payer financinginHR
676 savesthe money toimprove
coveragefor al of usaswe
expand careto thosewho have
beenleft out. Thebill restoresfree
choiceof physiciansto patients.
HR 676 would cover every person
intheU. S.for al necessary
medica careincluding prescription
drugsand dental.

HR 676 ends deductiblesand co-
paymentsand saves hundreds of
billionsby diminating theprivate
hedthinsuranceindustry withits
high overhead and profits.

FMLA

Weall know about HR 2161, the
FMLA RestorationAct which
seeksto restore prior regulations.
How many have heard of the
FMLA InclusionAct that seeksto
include carefor adult children,
sblings, domestic partner, parent
in-law and grandparentswho have
serious hedlth conditions? Weneed
to encourage our own unionto
support thisimportant legidation.
Thanksto John Clark for bringing
thistomy attention.

InclusonAct
http://mww.govtrack.us/congress/
bill xpd?bill=h111-2132
RestorationAct
http://mww.govtrack.us/congress/
bill xpd?bill=h111-2161

Thank you,

LindaJ. Turney,

Nationd BusinessAgent

(312) 663-0975

“ All that harms labor
istreasonto America” A.Lincoln

Bill Would Extend Federal
Benefitsto Domestic Partners

A bipartisan measureintroduced
May 20 would—if Sgnedinto
law—givesame-sex domestic
partnersof federal employeesthe
same benefits asthe spouses of
federal employees. Sens. Joe
Lieberman, I-Conn., Susan Collins,
R-Maine, and Reps. Tammy
Badwin, D-Wis,, and lleanaRos-
Lehtinen, R-Fa, sponsored the
Domestic Partners Benefitsand
ObligationsAct of 2009, identica
tolegidationintroducedinthelast
Congressby Lieberman. Under the
legidation, same-sex domestic
partnersof federa employeesliving
together inacommitted relationship
wouldbedigiblefor hedth
benefits, long-term care, federd
retirement benefits, family and
medicd leave, and other benefits.
Thedomestic partnersof federal
employeesalso would be subject
tothe sameresponsibilitiesthat
apply to the spouses of federa
employees, such asanti-nepotism
rulesandfinancid disclosure
requirements, the sponsorssaid.
AccordingtotheWilliamsIngtitute
a theUniversity of Cdifornia-Los
Angeles, morethan 30,000 federa
workerslivein committed
relationshipswith same-sex
domestic partnerswho are not
federd employees. “Extending
benefitsto the domestic partners of
federa employeesismorethana
matter of fairness,” said Baldwin,
co-chair of the congressional
Leshian, Gay, Bisexud &
Trangendered Equality Caucus.
“Asamgority of Fortune 500
companieshaveaready
demonstrated, equality and
diversity intheworkplace boost
productivity and help attract and
keep themost qualified
employees.” To seemore, goto:
http://hsgac.senate.gov/public/
index.cfm?

FOR THE CRIME OF DESTROYING
THE ECONOMY, WE ARE
SENTENCING YOUR VICTIM
T0 UNION-BUSTING, PAY CUTS
AND MASSIVE UNEMPLOYMENT!

@ g'rAC KI
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Maintaining the Equipment

Lehigh Acres News

For those of you who do
not work at the plant and haven't
heard, we had asmall flood
around SPBS. It amazesmethat
management doesnot haveaclue
astowhy avavewill not close
properly. Maybeas| stated inlast
month’sletter, we need to perform
all of themaintenance correctly
and completely.

Taking about al of the
maintenance, | havebeenreceiving
informationfrommy colleagues
andfinding out that maintenance
isn't being performed at all on
someequipment. Aswefind the
information, | anasking
management wherethe
maintenanceisat and getting a
deer inthe headlightslook. Then
management tellsmethat wewill
start toimplement the checks.
Someof the equipment has't
been donesinceweinga ledit.

| have been hel ping some
of theBEM s perform maintenance
onthenumber four andfive
towers. Management had a
company comeand givean
estimate prior to uscleaning the
towersand were amazed at the
costit would taketo bring all four
systemsuptoastandardthat is
acceptable.

Themineral content of
tower fiveisway too higheven
after we cleaned themedia
Hopefully, wewill receivethe
motorsthat are needed to get
tower four operationa beforeit
really getshot outside. Thenwe
will beableto move onto towers
1A/1B and tower three.

| heard that some people
camedown from Tampato
perform aninspectiononthe
groundsin Naples. They found out
that their recordswerealittle short
of what theactual measurements
were. Hopefully, wewill beableto
receivethe proper manpower to
perform the maintenance correctly.
With someluck, wemay even
havethem ca culatethedimensions
of thefacilitiesin Fort Myersand
Cape Coral.

Well, ontothereally good
news. It appearsthat Steve
Krankowski’sand Denise Chase's
jobsaregoing to be combined.
Thebad newsiswewill either
have one of them asthe new
MPAA (supervisor of theMOS
clerksand Technical Advisor) or
wewill get someoneelsewhois
just asbad.

Inany case, wewill losea
vaued manager from thenumber 3
plantinthenation (ohwaita
second - wearenow at the

bottom). Doug Ismoving back into
hisold officein the maintenance
wing. | guessheistryingto
distancehimsdf fromthe
operationsside of the housedueto
therumor being hisjobisonthe
chopping block aso.

Congratul ationsgoesout
to the people (ReneBellogaand
Mark Hamilton) who haverecently
been advanced and to those who
were ableto moveto positionsthat
they desired. It istoo bad that they
won't post the positionsthat are
still vacant or move someof the
clerksor mail handlersover as
custodians so that we can havea
full augment of personnd.

Management'sreasoningis
that weareinArticle 12. Thebad
newsisthat weare short handed
andif Washingtonfigureswecan
domorewithless, thenwhy put
peoplein positionsthat are not
needed? Back to the statement |
madelast month, “ put down the
amount of hoursthat you
performed thetask, not the hours
management thinksit takesto
accomplishit.”

W, my ramblingisdone
for another month. If youseemein
theloungeor inthe cafeteriaand
want to chat, stopme. | can
awaysuse somegood information
for next month.

Keith McGee
M aintenance Craft Director

Thingsaregoing smoothly
inLehighAcres, despitethefact
that we are so short-handed, don’'t
have enough schemeclerks, and
amost half of thecrew hassome
typeof limitation.

It helpsthat wetry to stick
together at dl times. Wehavea
great team of clerks.

| work parcelsintheA.M.
Today aletter was on thetop of
the parcelsthat werein ahamper
(1046 hamper). Theletter was
addressedtoaclerk wholivesin
Lehigh. Theletter wasfroma
supervisor fromthe plant.

Theletter wascertified and
had delivery confirmation onit!
Unbelievable. Management
doesn’'t even know how our postal
formswork. You can not use
delivery confirmationonaletter
unlessyou usepriority.

How areyou supposed to
have respect for your bosswhen
they show their ignorance?

By not knowing thebasics
of the postal service products, |
think the supervisor thought they
could just make up their own rules,
cause”l’mtheboss’ istheonly
thing they can say.

Onahappier note summer
iIshere, and so arevacations. It's
nicetotakeabreak and enjoy life
outsidethe Post Office every once
andawhile.

Till nexttime,

MarciaBennett
LehighAcres Steward

Not Just A Window
Cler kK$$$$55%

SalesSarviceAssociates
arenow being described assaes
people, not just window clerks.
Our missonistosdl thehighend
postal brand of delivery services
(Expressand Priority mail) and to
sl reoccurring revenue generating
payments (Post Office Box rentals)
despitetheeconomy.

Another task isto always
bevigilant with revenueprotection
because of short paid postage on
customers mailing(s).

Our SWFAL-APWU
clerkswho havebidinto these
positionsareimplementing these
strategiesand are getting results
that increasethe bottom linefor
our perspectivejob locations.

We are educating our
customerswhileacting asLobby
Directors. Supervisorsareaware
thisareaisworked by theclerk
craft. Wedo aprofessional job at
interacting with our window
customers.

Our winter resdentsare
leaving until thefal, but our locals
arehere. Solet’scontinueto be
thankful for themandall our
customers.

HAPPY AND A JOY FILLED
SPRING SEASON

Your UnionSister
VivianneFnley

Free ChoiceAct.

Democratic Workplace

Employee Free Choice Act

Business special interest groups have launched amassive PR campaign to derail reform of the nation’s broken labor law
system by cranking out mideading propaganda. Here are the facts to refute the opposition’s fiction about the Employee

Fiction: The*legidation would end the rights of employeesto secret ballot elections.” — Center for Union Facts

FACT: The Employee Free Choice Act does not abolish eections. Under the proposed legidation, workers get to choose
the union formation process—el ections or mgjority sign-up. What the Employee Free Choice Act does
prevent is an employer manipulating the flawed system to influence the el ection outcome. When faced with
organizing campaigns. 25 percent of employersillegaly fire pro-union workers; 51 percent of employers
illegally threaten to close down worksitesif the union prevails; and 34 percent of employers coerce workers
into opposing the union with bribes and favoritism.

Fiction: “Legal recognition of aunion hastraditionally been achieved through secret ballot elections...just like how a
person votes for a senator or congressman.” — Center for Union Facts

FACT: Current union eectionsinvolving secret ballots bear no resemblanceto political eections. Workers' free speech
rights are squel ched, employers practice various forms of economic coercion, and labor law allowsemployers
to indefinitely delay recognition through drawn-out appeals. Says University of Oregon political scientist
Gordon Lafer, “The presence of secret ballots can’t overcomethe corrupt nature of NLRB el ections.”

Fiction: NLRB el ectionsare”the only way to guaranteeworker protection from coercion and intimidation.” —Coalitionfor a

FACT: Workersare more susceptibleto coercionin NLRB electionsthan majority sign-up. Workersin NLRB electionsare
twice aslikely (46 percent vs. 23 percent) asthosein majority sign-up campaignsto report that management
coerced them to oppose the union. Further, lessthan onein 20 workers (4.6 percent) who signed acard with a

union organizer reported that the presence of the organizer made them feel pressured to sign the card.

For additional resources and facts about the Employee Free ChoiceAct, visit: www.ameri canrightsatwork.org.
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Hi from Mid Cape! Six Mile News Information Requests Dear Miss
M anagement

I am on the safety
committeein our office. We
were having a meeting every
month until therural carrier
count came in February. Now
no one wants to be on the
committee. Two of the
members have had accidents
and did not feel that
management cared about their
safety.

Many of the agenda
items have not been fixed
because of the economy. It all
seems so usel ess. Remember,
safety first, aslong asit
doesn’t involve money. Some
thingsarejust plain stupid!

On adifferent note, |
have seen the February issue
of the Postal Supervisor, the
monthly membership
publication of the National
Association of Postal
Supervisors (NAPS). Itis
interesting to see that managers
don’t like their bosses any
better then we do. A constant
theme was that management
isn’'t listening to itsown
managers.

The Secretary/
Treasurer writes, “When things
aren’t working, are you going
to keep telling your employees
todoit the same, failing way?
Areyou going to do just what
you aretold, even when you
know thereis abetter way to
get the task accomplished? Or
are you going to suggest an
aternative?’

The Capitol-Atlantic
AreaVice President writes,
“Professionally state your
concerns to your boss about
whatever issuesyou’ re having.
Be persistent! Forcethe
dialogueif he or shetriesto
ignore you or won't respond to
your callsor e-mails.”

Thisjust shows how
divided management iswithin
its own house. | can see that
my manager is sometimes as
frustrated with hisbossas| am
with him.

The decrease in mail
volume has everyone uneasy.
Thisiswhy all APWU
members must be united and
strong. We have to do all that
we can to protect our jobs.
Until next month,

Kathy Hartman
Mid Cape Steward

Six Mile Cypress
Carrier Annex hasfinally
gotten alifter. Thiswas new to
usall. Of course we had to be
trained to useit. Thelifteris
supposed to help with cages
and hampers, developed in
mind to reduce stress on the
back. Since Six Mileis
separated into 2 sections,
33908 and 33912/67, the
machine can only beutilizedin
one section at atime. | asked
the clerks how they felt about
thelifter and thisiswhat they
told me.

The clerks who work
the 33908 section don’t really
careto useit right now. The
size of theareathey work inis
limited and they feel that it
would hinder more than help
them. The 33912/67 clerks
usethelifter all thetime. They
likethefact that it isless
stressful on their backs. I’ll be
looking forward to getting the
33908 clerks’ opinion when
the station is re-arranged and
thelifter will also be at their
disposal. Kudosto the union
for pushing ergonomics.

An NRP update. It
looks like management has had
achange of heart and are
seriously trying to find work
for the clerks affected by this
program. | don’t know if it has
been the grievancesfiled or
EEOs, but hopefully they’ ve
realized that the clerkswho
have been performing modified
dutieswithin their restrictions
for years need to continue
those duties until they are
ready to retire of their own
freewill asall employees do.
They need to remember that
these people did not go out
and get hurt to be put in the
position they arein today. I’'m
surewe all know of someone
who has had a seriousinjury
or medical problem.

Dealing with thesimple
thingswe all take for granted
like taking a shower, washing
your hair, cooking, cleaning,
etc., can be some of the most
difficult tasksto perform when
in pain. Thisforceful attempt
by management to get rid of
employees needsto stop and
with the union on your side, |
trust we will win thefight.
Until next month,

AnnaJohnson
Six Mile Steward

Management Isrequired
to furnish information upon
request to the union. Articles
17 and 31 of the National
Agreement state that
management will make
availableto the APWU
information relevant to
collective bargaining agreement
or for the enforcement,
administration or interpretation
of such agreement.

Last month, aTour 1
steward (Lynne Cram) putina
request for information she
needed for a meeting she was
having regarding the NRP
(National Reassessment
Process). She asked for form
50s of employeesinvolved.
Not an unusual or difficult
request. The meetingswereto
take placein 5to 6 daysfrom
time request was sent to the
plant manager. She did not
receive the information back
until 12 days after it was
submitted. That isaweek after
the NRP meetings.

Management, according
to amemo sent out to district
managers, should return
requests normally in 3 days. If
they cannot, they are supposed
to notify the union and tell them
when the request will be
returned.

Not only wasthe
information returned untimely,
it was also incomplete. The
plant manager’s secretary sent
anote saying she could not
access the form 50s and
employees could access that
info themselvesviatheinternet
and lite blue.

Lynneand | filed a
grievance. | stated not
everyone hastheinternet and
human resources could access
them. | have received form 50s
from them before. The
grievance was eventually
settled and management agreed
to returninformation timely and
providetheform 50s ASAP.
Lynnereceived them 2 days
later.

Management can’t tell
you that you have to get your
own info off theinternet.
Things were so much simpler
when we had a personnel
office at the plant.

Paul M cavoy
Tour 1 Steward

Summer is here. School’s
out. Are you thinking beaches?
That's great, but make sure you use
your sunblock. | see al the tanned
(and burned) faces at work and |
just want to tell them to WAKE
UP!

Last November, my
daughter was diagnosed with skin
cancer. They said they got it all.
Then | went for a skin check too.
They found a cancerous spot on me
too. Luckily, both my daughter and
| only had to go through surgery to
get rid of it. It's only because the
cancers were discovered early.

Most of my readerslivein
Florida. That automatically putsyou
at risk. Luckily, as postal workers,
we have health insurance. Please,
get a check up. My daughter is only
24 yearsold. Get your children
checked too.

The spot | had was not
painful. It wasjust pink. | never
thought anything of it, becauseit
didn’t hurt, change size, nothing.
For moreinformation and what to
look for, go to cancer.org.

I’ve found a few fun
websitesin Bottom Line Personal
magazine. One is www.census-
online.us. It tellsyou how many
people in the United States share
your name. You can click and see
what city they livein and their
ages. If you want anything more,
you'll haveto pay.

You can find free wifi hot
spots at www.wififreespot.com
Thereisinformation about all kinds
of holidays on www.holidays.net.
You can get free public domain
audio books on the internet at
librivox.org. Most are over 75 years
oldin order to be public domain.
You can get most of the classics.
When | checked, there were over
1900 books to choose from. You
can even volunteer to read them
and have your name and voice
available for anyone who wants to
hear the book you read!

Priority Used to be a Priority!

Three days during the
week of May 23rd, lots of mail was
missing. The small AOs and the
FGCU mail never came on the 4:00
trucks. You can't tell me there was
absolutely no Priority mail for
FloridaGulf Coast University, Alva,
Bokeelia, Boca Grande, and
numerous other small offices.

| asked the Tampa truck
driver and he said the machine was
not even pulled down. Right after
Tampa excessed many clerks.

We had mail 3 daysold from
Tampathat week. Just on tour one,
we get aminimum of 6 trucksdaily.
I understand the need to cut back
on costs, but intentionally delaying
the mail is NOT an acceptable way
to cut costs.

Lynne Cram

Editor
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You Can’'t Make This Suff Up

Thegreat ballouts
continue. Moremoney needed
here, more help there. Theauto
industry has one CEO forced out,
another facing bankruptcy hasa
uniquerestructuring, whereinthe
UAW employees own part of the
company, asituation which has
got tolead to somewild
negotiationscome contract time,
withtheunion sitting on both
sdesof thetable.

Demandsare madeon
theautoindustrieswhilethe Wall
Street ditego blissfully ontheir
way inabusinessasusual mode.
Their stresstest waslittlemore
than aroutineexamto determine
how much of our money they
weregoing to need to correct the
stupid mistakesthat they
themsalveshad made.

On credit cards, severa
major banks, to show their
contempt for both the government
and to the people of thiscountry
whosemoney wasgiventhem,
without their being consulted; late
feeswere changed from set fees
to percentagesthat will endave
debtorsfor yearsto come.

They want to get what
they can beforeimplementation of
federd rulesscheduled totake
placein July 2110 that would
forbid such practices.

They arevigoroudy applying new
rulesto garnishasmuchloot as
possible beforethe government
makesthem play nice. A pox on
both houses. The government for
alowing, and the banking houses
for their greed.

Let your elected
LEADERS(?) know that you are
unhappy withtheway Y OUR
money isbeing used. Paliticians
all too soon forget that they
represent thewill, theneedsand
theaspirationsof their
congtituents. They bendto any
forceof themoment that will
ensuretheir keeping their sedt.

Wearefacinganew
contract in 2110. If theeconomy
doesn’t makeaquick turnaround,
weareinfor onehell of afight
just to keep what we aready
have. As| have said before,
management hastheedge. It's
their court and their ball, and
everythingispaidfor by the
USPS.

For us, it'san away
game. We haveto pay our own
expenses. Themoney needed to
fight for our rightsandincome
comesfrom our dues. To be
more precise, the benefitsfor all
comesfromthosewho arewilling
to pay for it withtheir dues. A

guestion comesto mind. Hasany
non-member ever thanked any
oneof youfor your gettingthema
pay raiseor afinancial settlement?

Inthe contract
negotiations, the USPSisgoingto
go after al they can get back. The
UAW at Chrydler gaveback a
number of thingsinan effort to
savetheir company. Oneof the
itemswasno overtimeuntil after
40 hours. | am surethat withthis
precedent set, the USPS already
hasthisonther wishlist.

They aregoing to go after
leavetime, regular and sick leave,
with | am suretighter restrictions
ontheuseof sick leave, citing
falingrevenues. Plusa
readlignment of FTR, PTF, PTR
and eventrangitionad employment,
if forced to keep the entirework
force. Sunday premiumwill behit,
aswill night deferential.

Night differentiad, by the
way, isinnoway agift, unlessyou
areabat or alemur. Beingup all
night wreaks havoc with the body.
They’ll want to add some
measuresto alow management to
enforcetheir ideaof discipline,
andto makeArticle3thelaw of
theland.

Therearecurrently 460
printed pagesin the contract.
They canargueevery lineon
every page. Remember, they have
no money worries. Our sideisthe
onethat hasto make dowiththe
MEMBERS dues.

Oneentering the plant
might just be struck with theidea
that they wereentering ahuge
circustent. Billowing gently
overheadisaslvery white
expanseof plagtic, acresof
plastic. Weweretold that we
would be having workmen onthe
premises, with the purpose of
repairingtheroof.

Theacresof plagtic,
taped, shaped, and at aleast one
place cut away, to bereplaced
with clear plasticfor alight fixture.
All thismaterid, together withits
ingtdlation, isnot without cost, big
cost. Comesnow aquestion,
what wasall thisfor?

Management hasaways
had aproblem letting employees
know what thingsarefor, for what
reason an action has been taken,
what isbeing planned, and what
theBig Pictureis. | haveeven
beentold by apast supervisor of
great power and standing that we
(theemployee) had no business
knowing what wasbeing planned
until it wasinfact implemented.

Thistraditionliveson. Itis
no linger much of asurpriseto

comethrough thedoorstofind
another ridiculouspolicy
implemented, amachinegone, or a
work areamoved, al without
rhyme, reason, or real forethought.

So againthetent. Theroof
isbeing repaired, big time. Our
sideof theroof, theceiling, isa
corrugated type of metal. Isthe
tent to catch anything that works
itsway through fromthe outer
roof?

Thetentin effect lowers
thecelling, cuttingdown onthe
overall work areavolumeof the
building, whichwould decreasethe
amount of heating and cooling
required.

Thelower closer celling, a
slver-white, would reflect thenew
lighting making thework area
brighter. All good reasonsto hang
theseacresof plastic. Thereis
however, afly intheointment. The
firesprinklersare abovethe
plastic, and are heat activated.

Thepladticinlargeletters
say FIRE RETARDANT. How
muchwould it retard both thefire
anditsheat? Scenario: firebreaks
through at onepoint activating
sprinklers, what happensto water
coming down on the unbreached
areas?

Another scenario: Fire
overcomestheretardant ability of
thematerid. Arewethengoingto
have globsof molten, perhaps
flaming, plastic dropping on us?All
guestionsthat acaring
management would find answers
to, andwould | et their employees
havethefacts, pro and con.

| missall thegood stuff. |
wasoff thenight of ‘ The Red
Water,” soeverything | writeis
hearsay. Thisiswhat | heard from
several sources. From theroof
area, through theplastic tenting
comes Red Water. It keeps
coming and coming.

Maintenanceiscaled,
custodianswiththeir mopsand
bucketsarecalled. Thewater
keepscoming. It keeps spreading.
They bring up weirsto containthe
flow. Maintenance saysthat the
water isfromthe cooling system
and that thered isfrom dye added
to detect leaks.

Finaly, aprofessond
clean-up servicewascalled and
they took care of thespill. The
Plant Manager hersdf wason the
scene handing out face masks.
Whilethiswas hgppening, manua
lettersand flatsweremoved to the
far sdeof thebuilding, after some
delay. Part of thedelay it seems
wasto determineif thespill was
hazardous.

Now | get to take ashot at
them. When liquid of any color or
hue beginsto pour from the sky,
you get theemployeesout. There
comesatimewhen clearing mall
comes second. You might just need
those employeestomorrow.

Why wasthere atracer dye
inthesystem?Did wealready have
aproblem?If wedid, why werethe
employeesnot informed?Ah, we
mushroom people. Thereare so
many nut casesrunning loosein
society who do things, no matter
how stupid, or damaging, just to
show that they candoit. From
planting viruseson theinternet to
disrupt thelivesof peoplethey
don’t even know, to sending anthrax
through our mail to protest some
injustice, real or perceived.

Youturnoff theair
conditioningimmediately. Youdo
not wait to seeif itisahazard. The
manufacturer of thetracedyesays
that thedyeisnot harmful unless
youdrink it or batheinit. Okay, but
think of the peanut, aharmless
staple. Tomost of usitisknown
that, ‘Man can not live by bread
aone, you need alittle Peanut
Butter,” but thereareafew to whom
apeanut butter sandwich would be
adesath sentence.

So aword to anyonewho
wastherethat night whofdtill, had
asorethroat, or some other
reaction. Document it, the date and
time (remember, it's* on or about, at
approximately,”) what happened,
who elsewasthere, evena
satement if you can. Remember
that mesotheliomatakesyearsto
show up.

Another great moveby the
Penny Wiseand the Pound Foolish,
aflyer appeared, telling the
employeesthat henceforth, to save
paper, announcementswould
appear at only FIVE placesinthe
plant. Comeon people. If youwant
to save paper, do away withthe
phony Employee Recognition Day
flyers

It hasbecome ajoke of the
first water, deemed asan insult by
most employees, and by thistimeit
isaninsult toour intelligence. Does
management haveany clueasto
how much paper istornfrommail
handling equipment - just torn away
andthrownintothetrash every
day?Hasanyonein management
ever thought about permanent
placards on equipment to be
returned to point of origin?

Ever tried to get something
changed by management?You talk
tothem, put inaformal suggestion,
only to betotally ignored, or even
chastised. Don't feel put upon, it's



June 2009 The Eagle'sEye Page 8
Your Elected You Can’'t Makt This Stuff Up (from page 7) Time To Sep Up
Officials To The Plate

President Barack Obama aninbreedthinginbureaucracies,  truthful. Thatain'twhat's

whether it'sthe USPS, themilitary, happening. If only FCM wasrun PTEdakhousathe
Web Site: theschool system, or any big onFirst Classruns, that mail BokediaPog Officearebeingreduced
www.whitehouse.gov i i . .
S e igve e eae T SO it oty
president@whitehouse gov e e 19 &, “NENUMbero’ Jamscausst derkwork andinoreesingly performing
Phone: (202) 456-1414 them.theW| i &s, Plus ifyoucome by standard mail istwenty fold derkwork. ThePosmagerisnot
Fax: (202) 456-2461 up withanew idea, they havea that of First Class. Let’sgivethe shedulingthePTFderk forwork and
Capital Address: fear that onceanewideagoesup  publicwhat it paysfor. thenactually parforming APWU derk
hGV?/O PennsylvaniaAve., the chain-of-command, they may ThePostal Service, orat  gtwork hersaifintheabsencedf the
Washington, DC 20500 be asked vvhy they had never IeagttheSuncoast DISt.rICt., il unscheculed PTFderk. Timedly

thought of it. For years, to get believesthat the great indicator of grievanceshavebemnfiledandare
Senator Bill Ndson thingsdoneinstead of saying, ‘| postal hedlthistheVOE survey, ongoing,

haveanidea, | said, ‘| readthat..” somuchsothat last monththey Tomest anddefest
Web Site: andit worked. announced that two placeswere menegement seffortsof redud
\eNm-lbl |Inelson.senate.gov UPS advertises, Fedex thebest placein the Postal APWU derkwork, giving ARr/?/U

| . . 7 . . l i
senator@bilindson senate.gov adverti Ses. What do we do?Zip, Servicetowork, Safety Harbor dekwork avay andutimaty
Phone: (202) 224-5274 nada, zilch. Wearelosingtheletter  and PuntaGorda. excessingof dark araft positions tis
Fax: (202) 228-2183 tradeto theinternet. Do wefight TheMilindaTwotrees aritical that every member niteto
Capital Address: back?NO, wejust shake our Award goestotheindividua (said protectour derk work.
él%" art Senate Office headsand wring our hands. to be our Plant Manager) who Therearesomebasicstens
ulang : - . : ;
Washington, D.C. 20510- We.don ttalk of the benefit of decided that the group Qf pipe eachof uscandoinsupport of our
0905 having astatement that you can framebag holders, destinedtobe A pwuU derk araftwork positionsand
Digtrict Office: Tallahassee study, the security toon€e's used later onthe SPBS, were hous '
District Phone: (850) 942- personal financesby sendingjusta  being moved too often and might 1) Bechsarvarttomanagament, or
8415 ;heck e\;\é’ithout the rti sk of sobr:nesne just get lost l(tr;eybwe;te sen;:d (;ff ANY non APWU employes :
. Segetting accessto your ing oneday, only to bereturned) so orminaAPWU derkwork.

Senator Mel Martinez account numbers, of thecomfort  they would bechained upinthe g)e':zequestrgQWBaVWth aunion
Phone: (202) 224-3041 End ;vaqmth of hol dclj ngr]] inone's ) Priority area,.redua ngthatarea  gavardand bewillingtofileatimey
Fax: (202) 224-2237 and aletter or card that aanother by about athird. grievanoe(mustbewithin 14daysof the
Capital Address: person or loved onetook thetime Incaseitisnot known, incidkr).
524 Hart Senate Office to purchase or writejust for you. thePriority areaisaworking 3) Writeastatement todocument: (3)
\?\yalghrﬁgton D.C. 20510 Inthepackagebusiness,  area, thevolumeof which whodidthederkwork, (b) whatéhey
0903 therehave bgen teststhat proved  changesd mos_t daily. Commor_l did, () what datethey didit - andfor
District Office: Tallahassee that our servicewas better, sensewoulddictatethat thesaid 14 period of timeand (d) hasthis
District Phone: (850) 907- cheaper, and that the contents racks, sincethey arenot being

1100

Our membersliveinsevera
different districts. For your
representative’ sinfo, goto
www.congress.org. Enter
your zip code and theweb
sitedoestherest. You cane-
mail most of your
representativesat oncewith
aclick of your mouseat this
webdte. Their voting
recordsareaso available
here. Check it out! Let them
know how youfed, it'syour
DUTY!

EDITORIAL POLICY

TheEagle'sEyeistheofficial
publication of the Southwest
FloridaAreal ocd, APWU,
AFL-CIO. Theeditor hasthe
right to determine whether the
material submitted shall be
printed, and has the right to edit
as needed. It isthe policy of this
newsl etter to disallow any
attacks on individuals. Opinions
expressed are those of the
writers, and not necessarily
those of the Executive Board.
Thedeadlinefor al articlesis
the day of the monthly
membership meeting. You must
be an APWU member to submit
an article. Namemay be
withheld upon request. All
articlesmay bereprinted with
proper credit given.

arrivedin better shapeviathe
Postal Servicethan by theother
delivery services. Dowelet the
publicknow it?No! Theonebig
onethat we have, that the others
can’t quitetouch, wehavea
network that connectsanyplaceto
everywhere. Comeon Postal
upper echelons, let’ swake up!

TheFSM 100 runsflats. If
you set the program for FCM it
thinksthat itisrunning FCM, no
matter what kind of garbageitis
beingfed. It'sgoingtogiveyoua
printout saying that you ran so
much FCM.

Now isthisalie. We have
theold policy. If FCM touches
STD, the STD then becomes
FCM, and that delayed STD
becomes FCM, but let’sbe

used and arethereforeinert,
would betakento an unused area
and chained down there. But alas
common senseseemstobea
deterrent to advancement inthe
Postal Service.

| saac Yost
Tour 1 Steward

(Editor’ snote: On Friday, May
22, muchtothedeight and relief
of thepriority clerk, thethirty-
plus bag racks had been stored
on and under theshelvesinthe
priority room, thisat atimewhen
volumewas starting to pick up
apparently dueto staffing changes
inTampa...

Now if we could just get some
HAMPERS))

beendekworkintheped.

4) If youseeit happenagain, besureto
writeanother Satementandgiveitto
your deward.

Ifyouareinasmdl officg you
may betheonly member, or onecf very
few, willingtostand upand becounted
intheprotectionof APWU derk craft
work. If youareinalargeoffice, donot
asumethat* someoned 8’ will gepup
totheplateandtakecareof protecting
ouwrAPWU dek araft.

Every member countsand
unitedwedandstrongin protecting our
work. Itistimefor eechmembertostep
uptotheplatein protectionand support
of our APWU derkwork!

Kahy Moyer
BokediaSewad

FloridaSenator Md Martinez sent out an email about the EmployeeFree ChoiceAct that States:
“Itisimportant to understand whet thislegidation actudly does. It effectively diminatesthesecret balot from
workplaced ections. Today, whenworkerscast avoteto unionizetheir shop, they can do so privately - by secret
balot. EFCA would put in placea* card check” mechanism that would forceworkersto declarepublicly
whether they support aunion - creating ascenariorifewith opportunitiesfor coercion andintimidation.
What'sworse, the EFCA d so dlowsthegovernment to forcean employer (evenasmall business) to provide
certainwages, benefits, workplace conditions, retirement and pension plans, even vacationtimefor itsworkers.
The EFCA would put into placeasystem of mandatory, binding arbitration between workersandtheir
employers. If, after 120 daysof negatiation, abus nessand union cannot cometo terms, thegovernment would
select arbitratorsto decide on acontract of two years, whether or not the businessand itsemployeesagreewith

It,"

Hesaysthisasif it saBAD thing! Please, contact him andlet him know your fedings. It seasy if yougo
togpwu.org. Seepage5for moreinfo regarding erroneousclamsabout thishill diminating the secret balot.




