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My dear friends,
Welcome to the eighth edition of our alumni newsletter - Connect,it’s always a pleasure to write to you.

I am delighted to share with you that 240,000 students around the world have ranked PwC the number one professional services network of firms
globally, and the second most attractive employer for business students, after Google, in the Universum ‘World’s Most Attractive Employer’ annual
ranking for 2015. As we move forward in our journey to become preminent, one of our key priorities is to create leaders at all levels of the business,
and for our people to be able to think, learn and develop together — personally and professionally. It is indeed very rewarding to see that students
around the world are recognising this too.

Market and business dynamics are changing rapidly, making it imperative for an organisation like ours to be agile and give our clients what they are
looking for. This now translates into our vision of creating a strategy-through-execution organisation - doing both strategy and implementation. Our
acquisitions over the past few years including the most recent Strategy&, PRTM and Diamond have further strengthened our expertise in Consulting,
while Bearing Point has added to our implementation skills.

In response to the growing needs of our clients to realise the full value of their technology investments, we have put together a Digital team that is
helping clients get the right IT organisation in place to support their business goals. In fact, [ am proud to let you know that our Microsoft Practice won
the prestigious Microsoft President Club Award for third year in a row. This prestigious group represents the top five percent of Microsoft Dynamics
partners worldwide who reach key business milestones while maintaining a constant dedication to high levels of customer satisfaction and an active
pursuit of product and technological advancement.

We also want to be a partner of choice for Government and social sector agencies as they plan for the country’s future. I am very happy that our
Social Sector Advisory Services team is today doing exactly that. They are helping Governments, both at the centre and state levels, and public sector
organisations enable efficient and effective governance practices aided by technology. Our solutions in the avenue of Smart Cities have transformed
the urban landscape, thereby paving the way for safer and smarter cities.

In fact in this context, I am proud to let you know about a report titled Forgotten voices: the world of urban children in India’ created jointly by PwC
India and Save the Children India that was recently released in New Delhi by Shri Kiren Rijiju, Minister of State for Home, Government of India. In
the report, we focus on the needs of urban Indian children, especially the marginalised section living on the streets and slums and list some practical
solutions that decision makers can implement for an inclusive, child-friendly and equitable urban development. Children are the future of the nation,
and we at PwC are committed to making a difference.

We are thinking big and we’d like to make you our partners in this journey, be it your insights or recommendations, your referrals or shared
opportunities, there is a lot we look for in our association.

You know you are very special to us and we always wish you well. Thank you for staying in touch and look forward to meeting you at the PwC events.

Sincerely,
Deepak Kapoor
Chairman, PwC India
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The Firm. Aluimni
A

F .
[ e to your name. Can you share with us some highlights of this
, b b m incredible journey.
On 1 November 1944, I entered Gillander House to start my career
® \ with Price Waterhouse Peat & Co. I never realised at that time that

I would be visiting this office regularly for the next 38 years till my
retirement as a Senior Partner in December 1982.

. » ‘ b - I worked in the Calcutta main office. We were a staff of about

-PK CHOKSEY i 250- 300 odd people, including partners — during my time with
il : . = PW. In all the time I was with PW, not one Partner left the Firm to

) join competition or industry. All of them retired with PW — such

: (Senlor Partner’ o was our legacy. For all of us, PW was like family — there was such
Price Waterhouse, 1944-82) Wl I a close bond and connection. The Firm always came first. My wife
‘ would always say that ‘if anyone had to see your heart, they would
see Price Waterhouse written’.

Mr. Pesi Kushru Choksey was in Price Waterhouse (PW) from éwy Wi_fe w Oul d alW ays

1944 to 1982 and became a partner in 1956. He was the Senior

Partner of the firm starting 1971 till he retired in 1982. He is S ay N If anyo ne h a d to see

a Chartered Accountant and holds the distinction of being the

first Indian qualified person to become partner at PW India. Mr. yo ur h e art) th ey Woul d see

Choksey continues to extend his vast professional expertise to

organisations even today and is currently on the board of two Price Wa te rho use Written.
companies as a Non- Executive Director at Zensar Technologies

and Kesoram Industries.

We couldn’t think of a better person to introduce this new section,

the Connect editorial team is grateful to Mr Choksey for agreeing
to be interviewed for this edition.
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Back in the day it was all about ‘The Firm, the Firm, the Firm’.
Looking back, I remember that as a trainee one had to spend
several months in the client’s office on routine checking. What
was unique in the Firm’s practice was the strict adherence to
colour coding, those who were assigned for posting and casting
had to use a pen with purple coloured ink. When one graduated
for vouching the cash book and other records of the client, a pen
with green ink only had to be used. The possession of the green
pen became the status symbol for the trainee.

You started your career with PW and retired as the Senior
Partner. What was your biggest learning after moving into a
Partner role?

The transition from being an employee to being a Partner required
a lot of adjustments. The sharing of similar values and the ability
to communicate honestly with your staff/Partners, but above all to
recognise that the Firm’s interest took precedence over anything
else is a journey all employees learn with time.

As the first Partner of Indian qualification to be inducted into
the Firm, it must have been quite a heady feeling. Can you
share with us your experience?

I qualified in 1952 as a member of the ICAI and was offered a
contract as a Senior Assistant. As the Firm only admitted a person
who was a member of the Institute of Chartered Accountants in
England and Wales as a Partner, there was very little prospect

of any further advancement in my career. In 1955, however, the
resident Partners sought the permission of the two UK firms for
the admission of members of the Indian Institute as Partners. I
was then sent to UK and spent several months working in the two
firms. On my return to India, with the agreement of the UK firms I
was admitted as a Partner on 1 July 1956. To say that I was elated
at the promotion would be an understatement. Subsequently
many senior assistants of the Indian firm who were members of
the Indian Institute were admitted as Partners. But even today it
feels great to be the first among equals.

Any particularly challenging situations during your career
that proved to be a milestone?
In 1972 the staff unions in Calcutta, who owed their allegiance to

the ruling political party, became dominant in most of the business

houses in Calcutta including our Firm. For months on end we had

10 PwC

to deal with non cooperative and belligerent staff union, creating
major problems for meeting our commitments to our clients. At
one stage the situation had deteriorated to such an extent that the
Network was concerned about the practice in India. The resident
Partners were all determined that despite all the inconvenience,
harassment and personal hardship, we would see that all client
commitments were met and the practice was not affected and
above all, that the name and legacy of the firm is upheld.

This period was a turning point for the Firm, a really tough time
for everyone, its employees and their families as well. Price
Waterhouse wouldn’t have existed if everyone present back then
hadn’t taken a stand and gone through those tough times together.
I served as the Senior Partner for 11 years, beginning in 1971.
Surprisingly, I still don’t know why I got that additional one year
as Senior Partner.

Is there anyone in particular you want to mention from your
time with PW?

Mr. R N Sen, he was the first Indian Senior Partner in the Firm and
I revered him the most. He has been the most influential person in
my career and has guided me throughout.

What differences do you see between the way the Firm
functioned then and the way it does now?

The style of working back then was evidently different, people
were a lot more patient and weren’t looking at short term goals,
leaving their job in case they didn’t get what they wanted or felt
pressured. Understandably, even the options available for people
were fewer than now. Whereas today, I sense that people find it
much easier to move to competition or industry — the loyalty card
is difficult to play. It used to be less intense and competitive back in
our days. I appreciate the fact that back then times were different
and today’s environment is much more cut throat, the Firm is
huge, bigger employee base which sometimes makes one on one
connect to be a challenge between a junior employee and

a partner.

Back then, many people started and ended their career with one
organisation, sometimes spending more than three decades there.
This is no mean feat.

What major change do you see in the professional services
landscape in India?

For nearly 125 years, the major Accounting firms established

by expatriates had confined their services to Accounting and
Taxation and subsequently started offering Consultancy services.
The scenario is totally different today and the four major firms
are offering a much wider range of services through their limited
liability partnership and private limited liability companies.

After such a long and insightful career at PW, what was the
biggest change you came across when you left the firm?

When I worked with PW, everything was done by hand, including
massive calculations since there were no calculators. I remember
that when I retired from PW and joined the board of a company,
they told me that they would be sending me some information via
email. It left me confused and I asked them “what’s an email?” So
that company then got me a laptop and I made the effort to learn
its functionalities. I actually learnt how to use the laptop first and
then moved to a desktop. Today I am nifty with both and lo and
behold, also own an iPad. I love being connected except that I
barely do any writing because everything is just typed out.
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Tell us more about yourself and your family?

I come from a family of engineers. So, understandably when I said
I wanted to be an accountant, the family didn’t understand what it
was that I wanted to do and weren’t exactly very supportive. There
wasn’t anyone to guide me back then about what career I should
follow and I applied at PW on my own and got in. After retiring
from PW, I have spent a better part of my life in Kolkata and am
now in Mumbai. I have two daughters. I lost my wife four years
ago and today I live with my daughter who teaches at Cathedral

& John Connon School. My second daughter works for TCS as

a VP in Mumbai. I love to work and over time, I have learnt to
integrate even more discipline in my daily life. Even today, I get in
to work at 9am at Zensar Technologies located at Ballard Estate,
Mumbai and leave sharp at 3pm to go home. I make it a point to
go for a stroll in the evenings around my garden. I relish reading
about Accountancy and staying up to date on everything that is
happening in the field. I love travelling to London, UK once a year.
I also make it a point to go to Kolkata at least twice a year where
my former colleagues (about five of us) meet up for lunch and
spend time together. That feeling of belongingness is very difficult
to achieve in Mumbai.

‘ ‘ It might sound

strange but I haven’t watched
a movie in 15 years. I can’t
even recollect which the last
Hollywood or Bollywood film

I watched was. , ’

‘ ‘ I simply don’t

give an advice because I
don’t think I am qualified

enough to give one. ) ’

Which has been your favourite movie till date?

It might sound strange but I haven’t watched a movie in 15 years.
I can’t even recollect which the last Hollywood or Bollywood

film I watched was. Neither am I into listening to music. But [ am
extremely fond of reading.

With such extensive experience, if there is one advice you
would share with the PwC family, what will it be?

If you ask me, I would not give any advice to anyone. I simply don’t
give an advice because I don’t think I am qualified enough to give
one. But I wish everyone at the Firm the very best always!

- Aditya Sharma



Aditya Sharma worked with
PwC India from 1991 to 2009
in our Advisory practice
based out of the Kolkata
office and later moved to
PwC Luxembourg where he
stayed till 2013. Currently he
is the Senior Vice President
at Boston Energy, living in
Luxembourg with his family.

While working abroad, what keeps you rooted to your friends,
family and India?

It may sound strange but I have come to feel that I understood
India’s heritage and culture much better once I settled abroad and
appreciate it a lot more now. We saw India from a whole new and
different perspective which grew our respect for India, its cultures,
value and people many folds. India according to me has a perfect
blend of the traditional culture and the modern approach to life.

Foreign culture to us was everything at a certain age, we wanted
to dress that way, eat that way and live that way but after having
experienced this up close and personal for many years now, the
Indian traditional way of life seems more captivating. We relate to
it a lot more.

‘ ‘ I have come to feel

that I understood India’s
heritage and culture

much better once I
settled abroad ,’

14 PwC

What do you think are the key differences between working in
India and internationally?

The key difference in the work culture in India as compared to
abroad is the risk taking appetite. Indians are generally a lot

more assertive and confident, which also translates into people
working here having lesser self doubt. There is a distinctive ‘let’s
do this’ attitude which is promoted in the working culture in India.
Whereas internationally, people are much more individualistic
with their approach and are a lot more conscious whilst taking
decisions. Every decision made and every step taken is thought of
several times before implementing and so, people’s appetite for
taking risks is much lesser.

You’ve been staying abroad for some time now. How has this
stint been for you?

PwC gave me my first global step up when I got the chance to

work in the London and Luxembourg offices of the firm. My stint
staying abroad has had many highlights and I do feel that this
experience has made my professional journey even more enriching
for me. Like I said, staying away from India made me appreciate
the culture of our country even more while placing me in a unique
position to experience a whole new cultural setup. Professionally
also, being in a setup so different from India has helped me
enhance my global perspective.

So, based on your experience, would you say that
international market exposure is essential for one’s
professional growth?

It’s enriching but not essential. Till some years back, I could say
that going abroad and getting the international market exposure
was essential. But today, India is a major international market
itself and we have the presence of most global companies here. So,
I feel that getting a virtual experience of the international market
setup has become much easier. What I find most remarkable

is that globally people are seeing so much potential in India

that companies are making that extra investment for our talent

to be able to experience that global interface right here, in an
environment we know and appreciate most.

= -

on a cruise in 201
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Are there any countries you and your family are specially
looking forward to staying in?

My family and I would like to explore Singapore and USA as
well. The cultures in those countries are extremely diverse which
will help us learn a lot. USA is the world’s cultural melting pot
and Singapore is the hottest destination for business right now.

I am sure that staying in these countries will open new horizons
for me and my family. An exposure to this global milieu will

be a huge plus for my kids who are still very young and at an
impressionable age.

Tell us about your time in PwC. What is your favourite
memory?

When I joined the Management Consultancy practice in
Gillander House on 1 July 1991, in Kolkata, it was a small
practice with 12 or so employees. The Audit and Tax teams were
located nearby, both much bigger practices.

»

=
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We were three of us who joined at the same time and were
supposed to report to one of the two partners of the team.

I was chosen by A N Sadhu, who was known to be an extremely
dynamic personality, to report to him. While everyone dreaded
being in his team, till date I think it was the best thing which
happened to me in shaping my career.

‘ Having Mr. A.N Sadhu

pick me for his team has been
the best thing in my career

“'99
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My first engagement with Mr. Sadhu is still fresh in my mind. [ was
called in by him and he handed me a file and told me to ‘deliver it
to the Ganges’. His words left me dumbstruck and after wondering
for a long time why these files had to be submerged into the
Ganges and not reaching any suitable answer, I decided to consult
my dotted senior. Thanks to the wise decision I made, I realised
that Mr. Sadhu wanted me to deliver those files to the company
called The Ganges! Understanding Mr. Sadhu’s instructions in

the first go was a challenge for most of us. I was glad that I had
mastered the art fairly soon and therefore became one of his
favourite lieutenants or so better still, his “blue-eyed boy”, as Mr.
Sunirmal Basu used to call me.

-5
k

Tell us more about the one leader from your days at PwC
whom you really admire.

AN Sadhu was an avid reader. He would come up with out-of-
the-box ideas which seldom made sense to us in the first instance.
I admired his capabilities and leadership hugely, so much so that
sometimes I felt like a fan boy in the company of a super star!
Once he wrote a proposal in very difficult English putting simpler
meaning in parenthesis after each difficult word. This prompted
the client to write back in a similar vein. I still have a copy of that
letter, which I'd like to share with all the readers.

He was a thorough gentleman. In my lifetime I haven’t come across
someone as warm and caring the way A N Sadhu was. In case, we
ever worked beyond 8 pm in office, he almost compulsorily would
take us to either Calcutta Club or Bengal Club for a drink and
dinner thereafter. He was exceptionally gracious to the ladies.

Aditya with his wife Madhumalti, son and daughter during a Christmas
photoshoot organised by PwC Luxembourg

M TH1 00T INDUL
H. NATARAJAN PHOMNE © H-0674) 85723

April-13, 1992

Daar Mr. Sadhu,

This afudes (refears] to the canfabulatians (discussions} I and Mr.
M.Da= had at your werkstation {office) lact weak.

Yaur affer {proposal) was tranemitted (handed over) to me alongwith
the chefc-d'ceuvre [masterplecae) reculved from othar masstroe
(experts) for phlegmatlic (oblective) dactylonomy (analysis).

Comprehending (underctanding) the contente of your avartura {offer)
was an endeavour tazing thé cersbral stamina (testing the patiancel.
Howaver, shorn of all the obfuecatles {confuslon) caused by the
labyrinth (maza) of dialectic gymnastics, your overtura (offar)
seems 1o stand the test of comparative parameters.

The Patron (cllent) will designate the confidantes (consultant) to
whom the mandate (azeignment]) will be awarded in the Board Meeting
echedulsd =n the 24th. The alde mamolra (Mamerandum) centalning the
recommendation le being preparad-{got ready).

I kape that the synthasls of our afMforte ccupled with the unlen af
interests will bring about synergy.

With galutatiens [regards),
.uﬁ
{ H MATARAJAN }

Mr. A N Sadhu

Price Waterhouss
B-3,1 Sillandar House
Weta]l Subhas Road
CALCUTTA TOO 001.
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‘ ‘ To comprehend Mr.

Sadhu’s instructions was an
art which I mastered. Due

to which Mr. Sunirmal Basu
used to refer me as the ‘blue-

eyed boy’ ’ )

What are the values from PwC India that have stayed with you
and shaped you as the professional that you are today?

Mr. P K Mallik, another great leader of the firm, once said,

“Whatever you do, always keep a small window open for yourself”.

It took us a couple of years and a lot more maturity to understand
what his golden words meant. He would constantly tell us that
no matter how busy you are serving your company, always keep
on looking out for yourself and make sure you are growing as a
person as well. He would instruct us that if we were situated at a
client site, we should keep 2-4 hours aside to visit the plant and
gain knowledge of its workings.

I have had the good fortune to work closely with some senior
partners in India, Amal Ganguli, Rathin Datta, Ramesh Rajan
and finally Deepak Kapoor till I moved out in 2009. What has
fascinated me during my journey is that it is a lot simpler and
smoother to work with the senior leaders than is often made out
to be. The attitude of these senior leaders is far more generous
and they understand the problems which might be hindering the
development of a task. Very recently, I sent New Year’s greetings
to Deepak and he graciously forwarded my mail to the whole PwC
India leadership, adding some very kind words. You don’t find this
kind of large heartedness elsewhere.

18 PwC

Tell us something about your family?

My wife, Madhumalti Sharma, was also a part of the PwC family
since 1998, before shifting to IBM in 2002. My son is aged 13

and daughter is just about 8. As of now my wife and two kids are
happy making India popular in Luxembourg. My wife and son take
classes for Vedic culture and Mathematics.

Life is simpler here in Luxembourg, not having too many
infrastructural challenges makes it easy for us to spend time
together and acquire newer skills.

Is there any special memory with PwC that you would like to
share with us?

Oh, there are many! But one that I clearly remembered goes back
to 1991 when I was sent on an outstation assignment for three
weeks with a female colleague from the Assurance practice.
Adhering to the societal norms, PwC approached team selection
for such outstation assignments rather conservatively.

We’d barely been in the field for two days when we had a rather
unexpected visitor who announced that he would be joining our
team. It left us both surprised and we thought it must be a mistake
because the assignment staffing was pre-planned and clearly there
was no need for an additional resource. Very soon, however, it
became clear why we had additional company! He was pulled out
of all his current work engagements and sent on ‘special duty’ with
us as a female colleague travelling alone with a male colleague

‘ Mr. P.K Mallik

once said “whatever you do,
always keep a small window
for yourself open”. That’s some
golden piece of advice I would

never forget ’ ’

was against the norms of the day!! It also called for a partners’
meet as soon as we left. At that time, I'd found it quite amusing.
But this did not stop Mr. Sadhu from sending me on another
outstation project to Sikkim with another female colleague from
the London firm just ten months later! On our return we got to
know that similar concerns arose yet again but this time, another
team member could not be sent to join us as getting train tickets

Aditya celebrating Holi with PwC
employees at PwC Luxembourg

in a short time was not possible. All through these incidents,
what pleased me the most was that Mr. Sadhu’s faith in me was
unshakeable and I am glad that I was able to retain that and keep
his head high.

Any parting words for our alums?

I send my best wishes to the PwC team and the alumni family.
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Reliving the
days of yore at
Price Waterhouse

- Bhaskar Kumar Basu

Bhaskar Kumar Basu started
his career with Price Waterhouse
(PW) in 1969 as an article trainee
and then after qualifying as
Chartered Accountant in 1972
continued as a Qualified Officer
till 1973 in the Kolkata office.
Since then he has worked in
various multinational and Indian
companies across India, Hong
Kong and Singapore in different

management positions. In his last assignment, Bhaskar was
the Regional Internal Audit Director for Asia Pacific at DIC Asia
Pacific Pte. Ltd, Singapore.

You have occupied several senior leadership positions in
your career. According to you, what are the key values every
successful leader should possess?

Certain universal positive attributes that we find in inspirational
leaders include leadership quality, integrity, dynamic and
approachable personality, commitment to set a goal and achieve
it taking the team along and last but not the least, share the
credit for success with the team members. In my opinion, the
most important attribute to be a good leader is that one must
respect everyone in their team and be a good listener. Good
leaders make their success the success of the team and the team’s
failures their own.

You started your career at Price Waterhouse (PW). Please
share with us some of your memorable moments from
working at PW?

When I walk down memory lane, I cherish the many memories
at Price Waterhouse (PW), my articleship from 1969 to 1972
and then as a Qualified Officer till the end of 1973. PW was my
learning ground and I owe my journey thereafter to my days of
learning at the Firm. I have continued my association with our
Firm for the past 46 years, while working in different companies
in India/ abroad and am still in touch with some of my former
colleagues as well as current Partners in PwC. [ agree when they
say that ‘you may leave PwC but PwC never leaves you'. Till date,
my sense of pride and nostalgia for the Firm is very high.

< A >

Tell us about your early days at the Firm.

It was then a very informal and yet a professional environment
which helped me become a successful and result oriented
professional in the years to follow. I fondly remember the days we
used to spend together during the outstation projects with our
team members. Though we had to work long hours to complete
the audit assignment within target dates, the comradeship among
the team members taught me the strength of team work.

My leaders guided me to strengthen my fundamental knowledge
in my core work areas, teaching me the basics and the techniques
to look into the details while reviewing any financial statements of
companies. Since Price Waterhouse was the auditor of most of the
leading multinational and Indian companies, I got the opportunity
of visiting a few large clients as a member of the audit teams and
learn the actual business process followed in different types of
manufacturing / trading companies. This practical experience
helped me a lot when I joined Industry after leaving the Firm.

What has been the biggest driver in your career?

From the beginning of my academic and professional career, I
always believed in continuous improvement and am always in
search of excellence. I believe I need to keep myself abreast of the
developments taking place in my profession. This means I need to
spend some time every week, if not more frequently, to read and
understand the changes taking place. Ibelieve in the concept—
learn, unlearn and relearn.

‘ ‘ In my opinion, the most

important attribute to be a good
leader is that one must respect
everyone in their team and be a
good listener. Good leaders make
their success the success of the
team and the team’s failures

their own’ ,
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In your professional journey, who are the people who have
influenced or inspired you the most?

I do not think I can name just one individual as my mentor. But I
feel that Mr.P.K.Mallik has been one of the biggest influences for
me. In addition, my uncle, Mr.P.C.Basu, former Deputy Managing
Director, Indian Oxygen Ltd (BOC Group) inspired me to join this
profession in the first place. Impressed with the enviable success
that he had achieved in his professional life, this profession
seemed to be a natural recourse for me back then. Both of them
instilled values, ethics and shepherded me from the start of my
career so that I could become a good human being and a more
effective professional, who has been able to contribute to the
corporate world and to the society at large in my own humble way.

22 PwC
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What is the most valuable professional value you gained while
working at PW?

During the third and final year of my articleship and after I
qualified in November 1972, when I started leading a team as a
Qualified Officer to handle a few audit assignments independently,
my then group-in-charge, Mr. Tapas Ray, who became Partner
later, taught me that there are four major steps to handle any
project successfully:

Plan > Organise > Manage > Control.

He said that if I could make a concrete off site audit plan, I would
be able to focus on the major issues on site, manage and control
the audit assignment effectively and finally complete it as per
target. This lesson helped me to do my job better in the following
years in different companies.

Another important learning - respect begets respect and I have tried
to practise it always.

‘ ‘ I always believed in

continuous improvement
and am always in search of

excellence. ’ ’

Tell us something about your family?

My wife, Srabani (Mithu), is a social service volunteer through
Inner Wheel Club in Kolkata and is a successful home maker. My
son, Swakshar worked with PwC Singapore from 2007 till 2011
when he left to join Qatar Petroleum International Marketing

Ltd (Tasweeq), Doha and my daughter-in-law Sohini is now
working in Singapore. Last year, my family was blessed with

my granddaughter, Pihuna. We are a close knit family and keep
in touch regularly, especially on weekends through Skype /
WhatsApp. While the pressures of our jobs make it difficult to live
in the same place, we try to go on a family vacation once a year.

How have you balanced the demands of your personal and
professional life?

Though there is no definite formula to balance your professional
and personal life, a lot depends on the person and his family.

I must admit that my family, specially my wife, has always been
very understanding when I had to spend long hours in office or
travel frequently. One rule I have always followed is that inspite
of our individual engagements, we all always try to find some
space to spend quality time together.

How do you like to unwind in your free time?

Meeting friends, spend time in my favourite clubs in Kolkata, the
Royal Calcutta Golf Club / Tollygunge (Golf) Club / Calcutta Club,
listening to music, reading and watching good movies with my
family / friends.

< A >

On a lighter note, tell us about your all time favourite movie?

My all-time favourite movie is Guide, starring Dev Anand and
Waheeda Rehman. I specially love the music of the film.

Are you fond of travelling? What are your favourite
destinations?

As part of my job, I travel frequently to South East Asia, South
Asia, China, Hong Kong, Taiwan, Japan and Europe. These
experiences have been very enriching. In addition, I have travelled
with my family to different countries in Asia and Europe including
Japan, Australia, New Zealand and my favourite destination is
Switzerland.

What message would you like to give to budding
professionals?

I always preach what I practise. While I still don’t feel equipped to
give advice to people, I'd like to share some of my learnings.

In a corporate setup:
* Always try to climb step by step and never look for short cuts
* Always try to work smart and not just work hard

* Leaders are not a different class, they do the same work
differently in a more structured and efficient manner

* Be sincere and committed to your job, give it your best

* While keeping the broad picture in mind, look into the
details too

* Maintain your integrity and honesty

* Never compromise on values and ethics

* Beloyal to your employer

* Know your strengths and weaknesses and try to improve

* It takes a long time to build your reputation and gain confidence
of others around you, so be always careful to maintain it

‘ ‘ I believe in the concept —
learn, unlearn and relearn’ ’
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Take 20

Favourite dessert

Creme Brulee

Favourite street food

Papdi Chaat

A film you have seen more than 5 times
Anastasia

Best childhood memory?

Watching Kenan and Kel while eating chips
A hobby you wish to pursue

Karthik Hariharan worked with PwC from 2014 to 2015 in the Perfume distillation

Forensic Services practice in Gurgaon. He is currently working
with Teach for India and following his passion of contributing to
the society.

If you could live anywhere in the world, where would it
be?

Zurich!
Your childhood idol
Oprah

Your personal anthem or theme song

fu

If not in your current profession, what would you be doing?
I'd be a dancer

If you could go back in time, what would you do

differently?
ifferently Raise your glass by Pink

I'd take humanities as a subject A fashion mantra you live by

Your high
our highs Comfort is fashion

Stage performances In your free time we can find you ...
Your lows

My GPA :D

Your closest one

My faith

A gadget you can’t do without

Reading or watching TV shows
A super power you wish you had
Flying

If you were heading out on a road trip right this minute,
what would you pack

Food. Loads of food.

N
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My phone!!!

Favourite Bollywood Celebrity The last time you did something for the first time

Chitrangada Singh Parasailing in Goa

Hollywood favourite A habit you wish to get rid of

Natalie Portman Over explaining and impatience

One thing you never leave home without The impact of PwC on your life

Good music .
Mindful awesomeness

Favourite holiday destination

Zurich

Alumni Vol - 8




Varun Saigal worked in the Assurance LoS from June 2009 to

January 2015. He is married to Priya Saigal and they are blessed

with a three year old son, Kayan Saigal.

If not in your current profession, what would
you be doing?
Something related to travel and tourism or sports

If you could go back in time, what would you do
differently?

I would have taken sports more seriously as I am very
passionate about it.

Your highs
Completing my first ever half marathon in Mumbai in
2012. That high is still there!

Your lows

[
~
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Best childhood memory?
Eating those 50 paise kala khatta sweets / orange
Pepsi Colas...;)

A hobby you wish to pursue
Photography

If you could live anywhere in the world, where
would it be?
Sydney

Your childhood idol
Pete Sampras

Your personal anthem or theme song

>

My preliminary examinations in final year of graduation. Numb by Linkin Park
I almost failed before I decided to get serious and scored . .
75% 19 A fashion mantra you live by
White shirt and blue denims
Your closest one
My wife In your free time we can find you ...

Eating! Ilike to joke that I'm a compulsive hogger and

A gadget you can’t do without .
gacser y jogger...;)

My headphones for music

A super power you wish you had
To read people’s mind

Favourite Bollywood Celebrity
Yami Gautam ... ;)

N
=

Hollywood favourite
Sylvester Stallone (Rocky)

If you were heading out on a road trip right this
minute, what would you pack
Beer

N
\V]

One thing you never leave home without
My wallet

The last time you did something for the first time
Visited a snow clad place (Manali in December 2014)

N
w

Favourite holiday destination
Australia

[y

Favourite dessert
Death by Chocolate...(Most sinful chocolate pastry)

=

A habit you wish to get rid of?
Nothing as such

N
N

Favourite street food
Kebabs and chaats in New Delhi

Y

The impact of PwC on your life
Transformed me into a thorough professional ready to

A film you have seen more than 5 times .
take on any challenge coming my way

IBMN Andaz Apna Apna (I have seen this more than 30
times I guess) and Zindagi Na Milegi Dobara
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CONTEST
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PwC

‘The Woman I Admire’

On the occasion of International Women’s Day, we asked our
alumni to name the woman they admire the most and why?

Some of the entries we recieved were very heartwarming.
We thank all our alumni for participating. It gave us
immense pleasure to announce the winners of this contest:

Muna Ali

Anand Krishna
Yatin Mehra
Reshmaa Mabhilani
Ujjal Choudhury

Some other notable entries belonged to :

Sameer Jhadav, Vijaya V Hegde, Vipul Kapoor, Nimish Goel,
Prasad Dhall, Himali Sangani and Debanjali Dutta.

#1 I Admire’

Dr. Muna Ali- She worked in PwC Mumbai
as a Manager from the year 2002 to 2006.

“Too bad Ma, I got her genes”, I said, and watched my
mother’s exasperated look replaced grudgingly with a
half smile. ‘Her’ was my maternal grandmother, a colossal
influence that continues to remain significant across three
generations following her. She entered my consciousness
when, as a five year old, I spent my summer holidays at
her sprawling house. The tall, dignified lady towered over
the entire gaggle of cousins and much to my delight could
scold my mother too! All cousins tugged hard at our best
manners in her presence, toeing the line. She was the

fountainhead of all goodies and no one wanted to take a risk. While I was to formally grasp
the 3 Rs later, I sampled the informal seeds of Respect, Responsibility and Resolution at her
knee. My grandmother had rabbits, hens, and ducks ambling around abundant greenery.
Playing with them we learnt to respect nature’s bounty and to care for it -even as we raced

to collect the maximum eggs from the hens’ coops. She was the first woman in India to

start professional sewing/embroidery classes at home, much before Martha Stewart turned
domestic drudgery into a billion dollar enterprise. Tailoring remained the top preferred
profession for us cousins before we stumbled upon engineering, medicine and other “viable”
choice of careers. Alas! There were downsides to her value system or what we would later
call “reverse responsibility”. It was the case of the forbidden fruit, not an apple, but luscious
guavas beckoning us from laden branches of the neighbor’s tree caressing our compound
wall. She would assiduously pick them up send them back to the neighbors, paying little heed
to our muted protests of finders being keepers. Above all, the memory that clearly stands out
was her resolution to be financially independent and ensure the same for her children. My
grandmother remained fiercely independent well into her late eighties, living life on her own
terms while still making a difference to her family and society.

Too bad Ma, I didn’t get all her genes. She set the bar so high.”

‘The Woman

p
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# 2 ‘The Woman
I Admire’

Yatin Mehra was working with the Transfer
Pricing department from 2009 to 2012 in the
Gurgaon office.

How can I thank you for your support,
For the guidance, prayers and help of all sort.

So much you have done that I could never repay,
All T can do is to honour you in this noble way.

Kind, caring and loving is who you are
May the blessing of the Lord propel you far.

You took in as a son, friend and showed me love.
And for that I think of you as an angel from high above.

Knowing that you are in my life makes me proud,
Your advice for me leaves me sound.

You have supported me to this end
You've been my best friend.

I am who I am today,
Because you showed me the way.

For being a support and guide to me above all odds,
I say you are the best person with all best wishes and
blessings in the world.

God Bless you in every way,
And wishing you a very Happy Women’s Day.

‘The Woman
I Admire’

Anand Krishna worked with PwC between 1991
and 2000. He started in Mumbai and then moved to
Bangalore and was with the Financial Advisory
Services team to begin with, eventually moving to
the Transaction Advisory Services team.

Dedicated to - Wife

AsIlook back at the past 20 years (5 of which were with
PwC/C&L), I vividly recall several 12+ hour workdays, many
Saturdays (and some Sundays too)spent in the office, discussing
with colleagues and building/refining Lotus 1-2-3 based financial
analysis models. Imagine life when email technology was nascent
and mobile phone calls cost Rs16/minute, and you’ll see why some
of this was perhaps unavoidable. 20 years ago, I was also newly

married. Vidya (my wife) and I had just moved to Bangalore. An MBA from a well-known B-School,
she had accepted a position with an MNC that was setting up its operations in India.

Our work and travel schedules cramped our lifestyle even as we valiantly worked hard at coping
with the demands of an extended family. But it was she who had to work harder, balancing
responsibilities at home with the demands of her job. Over the next couple of years, the arrival of
our child, a 15-month secondment to the UK, ill-health in the family and finally, my decision to
accept a US-based role all conspired to bring Vidya’s promising career to a premature end. Yet, she
put aside her personal aspirations and worked tirelessly to ensure that I could focus on my work
without worrying too much about family matters. Armed with an amazing positive attitude and the
remarkable ability to bring order to where I only see chaos, Vidya remains a huge source of strength
and unstinting support.

Thanks a ton Vidya! Much appreciate all that you’ve done and continue to do.

N
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‘The Woman

#4 I Admire’

Reshmaa Mahilani worked with PwC from 2007
to 2012. She worked with the Systems & Process
Assurance Team as an assistant manager

I thank Good Lord for giving me the best gems in the form of
my grandmother and my mother.

My grandmother touched lives of almost everyone in simple
ways. She ensured she helps, heals and makes people happy.
She is source of Inspiration not just for me but for many.

My mother is simply an amazing woman. One thing I respect
immensely about my mother is her faith and love. She is in
my prayers and a blessing from god....

As Ilook back on my life

I find myself wondering...

Did I remember to thank My Moms

for all that she has done for me?

For all of the times she was by my side

for teaching me the value of hard work,

good judgement, courage, and honesty?

I wonder if I've ever thanked her

for the simple things...

If I have forgotten to express my gratitude

For any of these things, and for everything

I am Thanking now...

Whoever I am today and whatever values I live by, it is
because of my grandmother and my mother.

I salute them.

32 PwC

‘The Woman
I Admire’

Ujjal Choudhury- Ujjal worked in PwC from 2004 to
2007 with the Performance Improvement department.
He was working out of the Kolkata office.

Dedicated to - Daughter

It’s tough, more so in 100 words but in the end my vote
goes to my daughter who changed my life from the day
she was born. She inspired me in a way different from
others by teaching me that there is more to parenting
than putting the bread on the table and giving me a
whole new perspective on life. She continues to provide
me with a renewed enthusiasm for new learning

and leads by example through her achievements;
encouraging me forever to ride a wild horse in to the sky.

And of course, she too, is a PwC alum.

SN
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responsibility than 10, 000 hours since 2009.
At PwC we believe in being part of it: the global conversation and
movement towards responsible business practices that create
positive change in the world. We’re focussing on areas where we
can make relevant and significant contributions. Through the
aegis of the PwC India Foundation, formed in 2008, our efforts at
engaging with the larger community have mostly been in the areas
of education and environment sustainability, especially for the
marginalised sections.

Partnering with agents of | 20 NGOs
social change since 2009

Impacting lives More than 5000 underprivileged
children have benefitted till now

through our education initiatives.

Our impact:

As Deepak Kapoor, Chairman, PwC India and PwC India Nepal:
Foundation says, “Corporate responsibility for us, at PwC, is

not simply a business imperative. It is about contributing to the
community which makes our existence as a business, relevant.
We can make a difference in two ways. Either through arthdaan-
-contributing monetary resources--or through shramdaan, * Weraised INR 96 Lakhs through our employees and matched the
contributing time and skills, for the good of the community.” employee contribution for supporting the Nepal aid efforts

* We are supporting the largest private foundation in Nepal
to successfully implement and monitor their 10,000 shelter
programme.

2014 Kashmir floods:

* One of the first private entities to respond to the ground level
needs by sending relevant materials into the heart of Srinagar
where the need was most

Our mandate through all our corporate responsibility initiatives
is to integrate both—financial and employee engagement
components. In 2012, we extended our support to more
organisations working in these areas and have now partnered

with 12 NGOs across seven cities, including Bengaluru, Gurgaon,
Hyderabad, Kolkata and Mumbai. * INR 74 lakhs has been contributed to the PM Relief fund and

currently, are in the process of rebuilding a school in the region

34 PwC

2013 Uttarakhand Relief Programme:

* INR 42 lakhs has already been contributed for the Uttarakhand
Relief Programme

— Rebuilding of social infrastructure as well as livelihood
programmes

* Offered advisory services to organisations in developing a due
diligence framework for their partner NGOs, reporting and ERP
accounting system implementation

* Fortis and PwC have collaborated with Global Dignity to launch
a nationwide initiative to promote the message of dignity among
the younger generation. To date, we have conducted several
interactive dignity sessions with more than 2000 school
children between 10 and 18 years of age.

Urban Child report:

* This recent report by PwC India in collaboration with Save the
Children, India brings to the fore key challenges being faced by
India’s urban children. The report titled Forgotten voices: The
world of urban children in India’ provides a holistic analysis on
key issues affecting their growth and development and aspires
to enable decision makers to integrate their requirements and
entitlements in urban planning and implementation process.

< A >
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Forgotten voices
The world of urban
children in India

LOOKING AHEAD:

The Foundation hopes to expand its reach and areas of
interventions. One of our focus areas is to promote social
entrepreneurship at the grassroots and for that we are engagi