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Edward Hess and Kim S. Cameron (2006) Leading with Values: Positivity, Virtues, and High 
Performance. New York: Cambridge University Press. 
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Tucson, Arizona:  University of Arizona,  47-64. 
 
Robert E. Quinn and Kim S. Cameron (1983) "Organizational life cycles and shifting criteria of 
effectiveness: Some preliminary evidence" Management Science, 29: 33-51. 
 

Reprinted in Robert T. Golembiewski, Rick Daly, and R. Wayne Boss (Ed.), (1985) 
Consultation Skills. 
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private sector." Journal of Higher Education,  54: 359-380. 
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enrollment decline and institutional response: Speculations on retrenchment in colleges and 
universities." Peabody Journal of Education, 60: 93-107. 
 
Kim S. Cameron and David A. Whetten (1983) "Organizational life cycle approaches:  Overview 
and applications to higher education." Review of Higher Education, 6: 60-102. 
 

Reprinted in James L. Bess (Ed.) (1984) College and University Organization: Insights 
from the Behavioral Sciences.  New York: New York University Press. 
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Reprinted in Marvin Peterson (Ed.) (1987) Organization anal Governance in Higher 
Education.  3rd Edition.  Lexington, MA: Ginn. 
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Organizational Behavior Teaching Journal, 8: 21-27. 
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Kim S. Cameron and David A. Whetten (1983) "Models of the organizational life cycles:  
Applications to higher education." Review of Higher Education, 6: 269-299. 
 

Reprinted in James R. Bess (Ed.) (1984) College and University Organization.  New 
York: New York University Press. 
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Reprinted in Robert Birnbaum (Ed.) (1984) Organization and Governance in Higher 
Education.  Lexington, MA: Ginn. 

 
Reprinted in Marvin Peterson (Ed.) (1987) Organization anal Governance in Higher 
Education, 3rd Edition.  Lexington, MA: Ginn. 
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Kim S. Cameron (1985) "Investigating the causal association between unionism and 
organizational effectiveness." Academy of Management Proceedings,  250-254. 
 
Kim S. Cameron (1985) "Investigating the causal association between unionism and 
organizational effectiveness." Research in Higher Education, 23: 387-411. 
 
Kim S. Cameron (1985) "The paradox in institutional renewal." New Directions in Higher 
Education, R. M. Davis (Ed.), Jossey-Bass, 39-48. 
 
David A. Whetten and Kim S. Cameron (1985) "Administrative effectiveness in higher 
education." Review of Higher Education, 9: 101-118. 
 
Kim S. Cameron and Diana Bilimoria (1985) "Assessing effectiveness in higher education." 
Review of Higher Education, 9: 35-49. 
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New York: Agathon, 1-42. 
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Management Science, 32: 87-112. 
 
Kim S. Cameron (1986) "Effectiveness as paradox:  Conflict and consensus in conceptions of 
organizational effectiveness." Management Science, 32: 539-553. 
 
Kim S. Cameron, David A. Whetten, and Myung U. Kim (1987) "Organizational dysfunctions of 
decline." Academy of Management Journal, 30: 126-138. 
 
Kim S. Cameron and Chet Borucki (1987) "A behavioral approach to assessing effectiveness at 
the business unit level." In Kenneth Ferris (Ed.) Management Planning anal Control: The 
Behavioral Foundations.  Dallas:  Publishing Horizons. 
 
Kim S. Cameron, Myung U. Kim, and David A. Whetten (1987) "Organizational effects of decline 
and turbulence." Administrative Science Quarterly, 32:  222-240. 
 
Kim S. Cameron, David A. Whetten, Myung U. Kim, and Ellen E. Chaffee (1987) "The aftermath 
of decline." Review of Higher Education, 10:  215-234. 
 



 
 

Kim S. Cameron (1987) "Improving academic quality and effectiveness."  In Marvin Peterson 
and Lisa Mets (Eds.) Key Resources on Higher Education Governance, Management, and 
Leadership.  San Francisco: Jossey-Bass. 
 
Kim S.  Cameron and Deborah Ettington (1988) "The conceptual foundations of organizational 
culture." In John Smart (Ed.) Higher Education: Handbook of Theory and Research.  New York: 
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Denise Young, Robert Blackburn, Clifton Conrad, and Kim Cameron (1989) "Relationships to 
leadership and student effort to university program quality."  Review of Higher Education, 12: 
265-279. 
 
David Ulrich, Robert Quinn, and Kim Cameron (1989) "Designing effective organizational 
systems." James L. Perry (Ed.) Handbook of Public Administration.  San Francisco:  
Jossey‑ Bass, 148-161. 
 
Kim S. Cameron, Myung U. Kim, and Sarah J. Freeman (1989) "Contradictions between 
Brazilian and U.S. organizations: Implications for organizational theory."  In Chimezie A. B. 
Osigweh (Ed.) Organizational Science Abroad.  New York: Plenum, 203-227. 
 
Kim S. Cameron (1990) "The critical role of management skills in America's future."  In Ross E. 
Robson (Ed.) The Quality and Productivity Equation.  Cambridge, MA:  Productivity Press, 189-
205. 
 
Kim S. Cameron and Sarah J. Freeman (1991) "Cultural congruence, strength, and type:  
Relationships to effectiveness." Research in Organizational Development, 5: 23-58. 
 
Kim S. Cameron, Sarah J. Freeman, and Aneil K. Mishra (1991) "Best practices in white-collar 
downsizing: Managing contradictions."  Academy of Management Executive, 5: 57-73. 
 
Kim S. Cameron and Mary Tschirhart (1991) "Post-industrial environments and organizational 
effectiveness in colleges and universities."  Journal of Higher Education, 63:  87-108. 
 
Kim S. Cameron (1991) “Downsizing can be hazardous to your future."  H.R. Magazine, May. 
 
Kim S. Cameron (1992) "Why GM won't survive the decade."  Detroit Free Press.  March 1: F1-
F2. 
 
Sarah J. Freeman and Kim S. Cameron (1993) "Organizational downsizing: A convergence and 
reorientation framework." Organizational Science, 4: 10-29. 
 
Kim S. Cameron (1993) "Organizational downsizing." In George Huber and William Glick (Eds.) 
Organizational Change and Redesign.  New York: Oxford University Press, 19-65. 
 
David A. Whetten and Kim S. Cameron (1994) "Organizational-level productivity initiatives: The 
case of downsizing."  In Douglas Harris, Paul Goodman, and Scott Sink (Eds.) The Productivity 
Paradox: An Explanation Of Multiplier Levels, Washington, D.C.:  National Research Council. 
 
David A. Whetten and Kim S. Cameron (1994) "Organizational effectiveness:  Old models and 
new constructs.”  In Gerald Greenberg (Ed.) Organizational Behavior:  The State of the Science.  
New York:  Lawrence Erlbaum Associates. 



 
 

 
Kim S. Cameron (1994) "Investigating organizational downsizing: Fundamental issues."  Human 
Resource Management Journal, 33: 183-188. 
 
Kim S. Cameron (1994) "Strategies for successful organizational downsizing." Human Resource 
Management Journal, 33: 89-112. 
 
Kim S. Cameron (1995) "Downsizing, quality, and performance."  In Robert E. Cole (Ed.) The 
Fall and Rise of Total Quality Management, (pp. 93-114)  New York: Oxford University Press. 
 
Kim S. Cameron (1995)  “Benchmarking.” In Nigel Nicholson (Ed.) The Dictionary of 
Organizational Behavior. Oxford, UK: Blackwell. 
 
Kim S. Cameron (1995)  “Congruence.” In Nigel Nicholson (Ed.) The Dictionary of 
Organizational Behavior. Oxford, UK: Blackwell. 
 
Kim S. Cameron (1995) “Organizational effectiveness.” In Nigel Nicholson (Ed.) The Dictionary 
of Organizational Behavior. Oxford, UK: Blackwell. 
 
Kim S. Cameron (1995)  “Organizational restructuring.” In Nigel Nicholson (Ed.) The Dictionary 
of Organizational Behavior. Oxford, UK: Blackwell. 
 
Kim S. Cameron  (1995) “Organizational downsizing.” In Nigel Nicholson (Ed.) The Dictionary of 
Organizational Behavior. Oxford, UK: Blackwell. 
 
Kim S. Cameron and David A. Whetten (1996) “Organizational effectiveness and quality: The 
second generation.” Higher Education Handbook of Theory and Research, 11: 265-306.  
 
Kim S. Cameron (1996) “Downsizing and renewal.” In Malcolm Warner (Ed.) The International 
Encyclopedia of Business and Management, London, UK: Routledge. 
 
Kim S. Cameron (1997) “Techniques for making organizations effective.” In Daniel Druckman, 
Jerome Singer, and Harold Van Cott (eds.) Enhancing Organizational Performance. (pp. 39-64) 
Washington D.C. National Academy Press.   
 
Janice M. Beyer and Kim S. Cameron (1997) “Organizational culture.” In Daniel Druckman, 
Jerome Singer, and Harold Van Cott (eds.) Enhancing Organizational Performance. (pp. 65-96) 
Washington D.C. National Academy Press.   
 
Kim S. Cameron and John C. Smart (1997) “Maintaining effectiveness amid downsizing and 
decline.” Academy of Management Proceedings, 57: 375-379. 
 
Kanak Gautam, David Whetten, and Kim Cameron (1997) “Theoretical implications of 
measurement inconsistencies in the context of organizational decline.  Research in Higher 
Education, 20: 181-198. 
 
Kim S. Cameron (1997) “Downsizing and the new work covenant.” Exchange, Spring: 7-9.   
  
Kim S. Cameron (1998) “Downsizing.” In Michael Poole and Malcolm Warner (eds.) The 
International Handbook of Human Resource Management. London: Thompson. pp. 55-61. 
 



 
 

Kim S. Cameron (1998) “Strategic organizational downsizing: An extreme case.” Research in 
Organizational Behavior, 20: 185-229. 
 
 Kim S. Cameron and John C. Smart (1998) “Maintaining effectiveness amid downsizing and 
decline in institutions of higher education.” Research in Higher Education, 21: 65-86. 
 
Bradley A. Winn and Kim S. Cameron (1998) “Organizational quality: An examination of the 
Malcolm Baldrige National Quality Framework.” Research in Higher Education, 21: 491-512. 
 
Kim S. Cameron and Wesley Sine (1999) “A framework for organizational quality culture.”  
Quality Management Journal, 6: 7-25. 
   
Kim S. Cameron and Carole K. Barnett (2000) “Organizational quality as a cultural variable: An 
empirical investigation of quality culture, processes, and outcomes.” In Robert E. Cole and 
Richard Scott (eds.) The Quality Movement in America: Lessons for Theory and Research. 
Berkeley: University of California Press.  pp. 271-294. 
 
Kim S. Cameron and Michael Thompson (2000) “The problems and promises of total quality 
management:  Implications for organizational performance.”  In Robert E. Quinn, Regina O’Neill, 
and Lynda St. Clair (Eds.) Pressing Problems in Modern Organizations, (pp. 215-242) New 
York: AMACOM.   
 
Andrew Pettigrew, Richard W. Woodman, and Kim S. Cameron (2001) “Studying organizational 
change and development: Challenges for future research.” Academy of Management Journal, 
44: 697-713. 
 
Kim S. Cameron and Arran Caza (2002) “Organizational and leadership virtues and the role of 
forgiveness.” Journal of Leadership and Organizational Studies, 9: 33-48. 
 
Kim S. Cameron (2003) “Ethics, virtuousness, and constant change.” In Noel M. Tichy and 
Andrew R. McGill (Eds.) The Ethical Challenge. (pp. 185-193). San Francisco: Jossey-Bass. 
 
Kim S. Cameron (2003) “Organizational transformation through architecture and design.” 
Journal of Management Inquiry, 12: 88-93. 
 
Kim S. Cameron, R. Duane Ireland, Robert N. Lussier, J. Randolph New, and Stephen P. 
Robbins (2003) “Management textbooks as propaganda.” Journal of Management Education, 
27:27:711-729. 
 
Kim S. Cameron, R. Duane Ireland, Robert N. Lussier, J. Randolph New, and Stephen P. 
Robbins (2003) “Replies to Commentaries on management textbooks as propaganda.” Journal 
of Management Education, 27:27:739-743. 
 
Kim S. Cameron, Jane E. Dutton, and Robert E. Quinn (2003) “Foundations of positive 
organizational scholarship.”  In Kim S. Cameron, Jane E. Dutton, and Robert E. Quinn (Eds.) 
Positive Organizational Scholarship: Foundations of a New Discipline. (pp. 3-13) San Francisco: 
Berrett-Koehler. 
 
Kim S. Cameron (2003) “Organizational virtuousness and performance.”  In Kim S. Cameron, 
Jane E. Dutton, and Robert E. Quinn (Eds.) Positive Organizational Scholarship: Foundations of 
a New Discipline. (pp. 48-65) San Francisco: Berrett-Koehler. 



 
 

 
Kim S. Cameron, Jane E. Dutton, Robert E. Quinn, and Amy Wrzesniewski (2003) “Positive 
organizing and the future of organizational scholarship.”  In Kim S. Cameron, Jane E. Dutton, 
and Robert E. Quinn (Eds.) Positive Organizational Scholarship: Foundations of a New 
Discipline. (pp. 361-370) San Francisco: Berrett-Koehler. 
 
Susan Bernstein, Kim S. Cameron, Jane E. Dutton, and Robert E. Quinn (2003) “Positive 
organizational scholarship: Meet the movement.” Journal of Management Inquiry.12: 266-271. 
 
Kim S. Cameron and Arran Caza (2004) “Contributions to the discipline of positive 
organizational scholarship.”  American Behavioral Scientist, 47:731-739. 
 
Kim S. Cameron, David Bright, and Arran Caza (2004) “Exploring the relationships between 
organizational virtuousness and performance.” American Behavioral Scientist, 47: 766-790. 
 
Arran Caza, Brianna A. Barker, Kim S. Cameron (2004) “Ethics and ethos: The buffering and 
amplifying effects of ethical behavior and virtuousness.” Journal of Business Ethics, 52: 169-
178. 
 
Kim S. Cameron (2005) “Congruence.” In Nigel Nicholson, Pino G. Audia, and Madan M. Pillutla 
(Eds.) The Blackwell Encyclopedia of Management. Oxford, UK: Blackwell Publishing. 
 
Kim S. Cameron (2005) “Organizational effectiveness .” In Nigel Nicholson, Pino G. Audia, and 
Madan M. Pillutla (Eds.) The Blackwell Encyclopedia of Management. Oxford, UK: Blackwell 
Publishing. 
 
Kim S. Cameron (2005) “Organizational downsizing.” In Nigel Nicholson, Pino G. Audia, and 
Madan M. Pillutla (Eds.) The Blackwell Encyclopedia of Management. Oxford, UK: Blackwell 
Publishing. 
 
Kim S. Cameron (2005) “Organizational effectiveness: Its demise and re-emergence through 
Positive Organizational Scholarship.” Ken G. Smith and Michael A. Hitt (Eds.) Great Minds in 
Management: The Process of Theory Development.  (pages 304-330), New York: Oxford 
University Press. 
 
Kim S. Cameron and Arran Caza (2005) “Developing strategies for responsible leadership,” In 
Jonathan P. Doh and Stephen Stumph (Eds.) Handbook on Responsible Leadership and 
Governance in Global Business. (pages 87-111) New York: Oxford University Press.   
 
Jody Hoffer Gittell, Kim S. Cameron, Sandy Lim, and Victor Rivas (2006) “Relationships, layoffs, 
and organizational resilience.”  Journal of Applied Behavioral Science, 42: 300-328. 
 
 Runner-Up, Douglas McGregor Memorial Award 
 
Kim S. Cameron (2006) “Good or not bad: Standards and ethics in managing change.” 
Academy of Management Learning and Education Journal, 4: 317-323. 
 

Reprinted in Joan V. Gallos (2007) Business Leadership: A Jossey-Bass Reader 
(Second Edition).  San Francisco: Jossey-Bass.   

 



 
 

David S. Bright, Kim S. Cameron, and Arran Caza (2006) “The amplifying and buffering effects 
of virtuousness in downsized organizations.” Journal of Business Ethics, 64: 249-269. 
 
Edward H. Powley and Kim S. Cameron (2006) “Organizational healing:  
Lived virtuousness amidst organizational crisis.” Journal of Management, Spirituality, 
and Religion, 3: 13-33. 
 
Kim S. Cameron (2006) “Leadership values that enable extraordinary success.” In 
Edward Hess and Kim Cameron (Eds.) Leading with Values: Values, Virtues, and High 
Performance.  (pp. 132-150) New York: Cambridge University Press.  
 
Charles Manz, Kim S. Cameron, Karen Manz, and Robert Marx (2006) “Values and virtues in 
organizations.” Journal of Management, Spirituality, and Religion, 3: 1-12. 
 
Kim S. Cameron (2006) “Forgiveness in organizations.” In Cary L. Cooper and Debra L. 
Nelson (Eds.) Positive Organizational Behavior: Accentuating the Positive. (pp. 129-142)  
London: Sage. 
 
Kim S. Cameron (2006) “Leading change: Try virtuousness.”  Leadership Excellence, 23: 8-9. 
 
Kim S. Cameron, (2007) “Positive organizational scholarship.” In Clegg, Stuart and Bailey, 
James (Eds.) International Encyclopedia of Organizational Studies.  Beverly Hills: Sage. 
 
Kim S. Cameron (2007) “Developing a teachable point of view.” Journal of Management 
Education 31: 392-404. 
 
Richard Wolfe, Kathy Babiak, Kim S. Cameron, Robert E. Quinn, Dennis L. Smart, James R. 
Terborg, and Patrick M. Wright (2007) “Moneyball: A business perspective.” International 
Journal of Sport Finance, 4: 249-262.   
 
Kim S. Cameron (2008) “A process for changing organizational culture.” In Thomas G. 
Cummings (Ed.) Handbook of Organizational Development, (pages 429-445) Thousand Oaks, 
CA: Sage. 
 
Jody Hoffer Gittell, Kim S. Cameron, Sandy Lim, Victor Rivas (2008) “Airline industry responses 
to September 11th.” In Ronald Burke and Cary Cooper (Eds.) International Terrorism and 
Threats to Security: Managerial and Organizational Challenges, Northampton, MA: Edward 
Elgar Press. 
 
Arran Caza and Kim S. Cameron (2008) “Positive organizational scholarship: What does 
it achieve?”  In Cary L. Cooper and Stewart Clegg (Eds.) Handbook of Macro-
Organizational Behavior. (pages 99-116) New York: Sage. 
 
Kim S. Cameron (2008) “Paradox in positive organizational change.” Journal of Applied 
Behavioral Science, 44: 7-24. 
 
Kim S. Cameron (2008) “Positively deviant organizational performance and the role of 
leadership values.” Journal of Values Based Leadership, 1: 67-83. 
 
Kim S. Cameron (2008) “Leading change: Relying on fixed points.”  Leadership 
Excellence, 25: 12. 



 
 

 
David S. Bright and Kim S. Cameron (2009) “Positive organizational change: What the 
field of Positive Organizational Scholarship offers to OD practitioners.” In William J. 
Rothwell, Roland L. Sullivan, Jacqueline M. Stavros, and Arielle Sullivan (Eds.) 
Practicing Organizational Development.  San Francisco: Jossey Bass. 
 
David Vanette and Kim S. Cameron (2009) Implementing Positive Organizational 
Scholarship at Prudential.   Ross School of Business, William Davidson Institute. 
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