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2012-2013  

Executive Board 

President 

Steve DeBlois 

stephen341@cox.net 

 

Past President/Legislative Committee Chair 

Gail Mastropietro 

Gail.mastropietro@ppsd.org 

 

Nomination Chair 

Christine Meglio 

meglioc@lincolnps.org 

 

RI NASP Delegate 

Kim Pristawa 

kapristawa@yahoo.com 

 

Professional Advocacy Committee Chair & 

Co-Chair 

Stephanie York 

stephy1208@hotmail.com 

Andrea Piccirillo Vlaun 

Andrea_piccirillo@yahoo.com 

 

RtI Committee Chair 

Paige Hamilton 

phamilton@my.uri.edu 
 

The following “elected positions are currently  

vacant: 

 

Recording Secretary  

Corresponding Secretary 

Treasurer (see pg 4 for duties) 

Website Chair 

Newsletter Editor 

Monica Mabe 

monbeebe@gmail.com 

 

Professional Development Committee Chair 

Pauline Tardif 

bptar@verizon.net 

 

Scholarship Committee Chair 

Nina Pinnock 

npinnock@mayinstitute.org 

 

Head Finance Committee Members 

Liz Dwyer 

ldag@juno.com 

Kristen Messier 

kmdiprete@yahoo.com 

 

Webmaster Assistant 

Joseph Armendarez 

armendaj5@gmail.com 

 

Social Media/URI Student Liaison 

Amanda Ramirez 

Ramirez.amanda04@gmail.com 

 

RIC Student Liaison 

Bethany Bressette 

bbressette@gmail.com 

 

Educator Evaluation Committee Co-Chairs 

Susan Casey Torrey 

susantorrey@verizon.net  

Gina Dufresne 

ginadufresne@yahoo.com  
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Save the Date!! 
May 14th 

Chelo’s in Warwick 

Student Consortium 

 

 

There is a student consortium meeting coming up on Wednesday, 
May 14. The student consortium will take place at Chelo’s in Warwick 
(on the water). We would like to invite any and all graduate students 
who are a member of RISPA or are interested in knowing more about 

RISPA to attend. At this meeting, you will be able to present any   
posters or papers that you have been working on this year.  

 

For ANY and all RISPA members!  Come and Join! 

Food is provided and cash bar will be open 
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RISPA Announcement 

Election for the Office of Treasurer 

 

Nominations are currently being accepted for the office of Treasurer on RISPA’s Executive Board.       

Nominations for this office will be accepted from any current Association member.  A nominee must be a 

current RISPA member who has attended at least three Board meetings in the past twelve (12) months.         
Independent nominations must be made in writing. The signature of five current Association members is   

required for each independent nomination.  These names will be included in the slate to the Nominating  

Committee of the Executive Board.  All nominations should be submitted by June 8, 2014.  The names of 

all nominees submitted in writing along with the slate presented to the Board by the Nominating Committee, 

if different, will be presented to the general membership for a vote.  See timeline below. 

 

 Nominations will be accepted through June 8, 2014.  Send your nomination to Gail Mastropietro, Nominating 

Committee Chair, at  or mail it to mastropietro1@verizon.netor Gail.Mastropietro@ppsd.org 

RISPA Nominating Committee 

3 Lawnacre Drive 

Greenville, RI 02828 

 On June 11, 2014 at RISPA’s monthly Board meeting, the Nominating Committee will present to the Executive 

Board the names of all nominees submitted in writing along with the slate. 

 The nominee(s) for the office of President Elect will be presented to the general membership for a vote by mid-

July 2014 (via listserv) and the end of July or early August 2014 (via electronic summer newsletter). 

 Ballots will be accepted via email or mail but must be received by August 31st.  

 The election will close on August 31, 2014. 

 

Eligibility for Elected Office  Officers shall be elected from the Regular (Professional) or Retired categories 

and shall be members in good standing who have been Board members for at least one year.  No more than 

one position may be a Retired member. 

 

Officers’ Duties   

The responsibilities of the Treasurer are as follows: 

1. Collect annual dues from membership 

2. Handle all monies garnered from conferences 

3. Provide payment for all receipts presented that have had board approval 

mailto:mastropietro1@verizon.netor
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4. Present written receipts, disbursements, income, and checking and saving balances at monthly board 

meetings 

5. Collect dues and payments at conferences 

6. Publish an annual report for the newsletter 

7. Secure the services of an accountant to file a tax return 

 

Terms Each officer shall preside for a two year term with the exception of the President-Elect, whose term 

shall be for one year.  This term is to be served on the second year of the term of the slate of officers   

holding office.  No officer shall hold the same office for more than one consecutive term.    

 

 

 Want to join the RISPA Listserv?  It’s quick and easy… 

1. Compose a new mail message from the email address where you would like to receive listserv messages (note 
that work emails sometimes put listserv messages directly into spam, so it might be easier to use your home 
address) 

2. In the “To” box, type:  RISPAListserv-subscribe@yahoogroups.com 

3. Leave the rest of the email (subject and content) blank and press send 

4. Within a few minutes, you will receive an email from Yahoo Groups asking you to confirm your request. 

5. Click on the link in that email to confirm your request, and it will be sent to Kim Pristawa to approve.  You’re 
done! 

Once your request is approved, you will receive two emails:  one letting you know your request was approved and 
the other welcoming you to yahoo Groups (the RISPA Listserv). 

You DO NOT need to finish creating an account by joining Yahoo, even though it mentions that in your welcome 
email.  As long as you have been approved, you will begin receiving Listserv messages via email. 
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Message from the 

President 
Dear RISPA Members,  

I hope that you have been surviving another blustery New England winter, and that this 
message finds you well.  I have found that every school year presents its own challenges, 
and this year has been no exception for school psychologists in Rhode Island.  One nota-
ble advantage of our position in schools is that we have an expansive skill set that is well 
suited to adapt to a changing educational landscape.  New roles have emerged this year, 
such as supporting students who are struggling to meet NECAP graduation requirements, 
consulting with teachers regarding professional development and modifying curriculum 
to match common core standards, and undergoing our own support professional evalua-
tions.  Please know that one function of RISPA is to be able to support RI school psycholo-
gists through these types of changes. 

 

As most of you are well aware, RISPA holds board meetings once per month.  This year a 
more flexible meeting schedule was created to accommodate our membership.  It has 

been refreshing to witness more participation from members at various career stages, and greater involvement by stu-
dents from both esteemed RI graduate programs.  Recent board meeting discussion has also prompted our Legislative 
Committee to examine the role of “high stakes” testing in RI public schools.  Research into this area has repeatedly con-
firmed that single use tests, like the NECAP, were never intended to be used in such a manner.  If you have an opinion 
about the role that school psychologists should have in this matter, feel free to attend an upcoming board meeting and 
share your thoughts with Legislative Committee members.  Our next board meeting will be held March, 12th from 5-
6:00 pm at Winman Junior High School in Warwick.  All members are welcome to attend. 

 

A lot of fresh ideas and perspectives have been offered at recent RISPA board meetings, and an unprecedented number 
of graduate students have attended or volunteered to support RISPA this year.  As president, I would like to offer 
thanks and praise to any student who assisted with the planning, organizing, or provided volunteer service during this 
year's Fall Conference.  The day would not have been nearly as successful without all of the collective efforts of URI and 
RIC school psychology graduate students.  As additional thanks, RISPA will be offering another Student Consortium 
meeting in the upcoming months.  It was originally scheduled for  2/13/14, but was canceled due to one of our many 
“snow”days of late.  Be on the lookout for announcements on the RISPA Listserv and Facebook regarding a new date 
for the Student Consortium.  For those unfamiliar with its purpose, these meetings are designed for graduate students 
who are interested in learning more about RISPA and NASP, or expanding their professional network.  Thanks to RIC 
student liaison, Bethany Bressette, and URI student liaison, Amanda Ramirez, for their assistance in communicating this 
year with our student members.  Once again I'd like to encourage graduate students, from first year entry level all the 
way through practicum and internship, to attend.  If you have any questions or suggestions about the meeting, please 

contact RISPA's hardworking newsletter editor, Monica Mabe at monbeebe@gmail.com, or RISPA RtI Chair, Paige 

Hamilton at phamilton@my.uri.edu. 

 
At this time I'd like to take a moment to reflect back on our Fall Conference held 11/15/13.  It truly was a unique PD 
opportunity.  Rightfully titled, “Making it Work: Practical Applications for Behavior Intervention and RTI”, RISPA pre-
sented three expert speakers on the topic that was highlighted in the morning session by Dr. Howie Knoff of Project 
Achieve.  Dr. Knoff successfully provided an overview of an evidenced based Positive Behavioral Support System (PBSS).  
I'd like to make a special acknowledgment and thank RISPA's RtI Committee for supplementing Dr. Knoff's presentation 
with useful visual aids, and giving examples of concrete ways of applying presented material within individual school 
districts.  For those who were unable to attend, Dr. Knoff has graciously offered to share professional resources with 
RISPA members, and encouraged us to contact him with feedback about his presentation or requests via email at 

RISPA QUARTERLY 
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knoffprojectachieve@earthlink.net.  In addition, here are 2 links that 
Dr. Knoff sent specifically to be shared with RISPA members:  

 
http://www.projectachieve.info/project-achieve-program/free-technical-assistance-papers.html 

 
http://www.projectachieve.info/services/esea-improvement-planning.html  

 

NASP approved professional development, like our Fall Conference, is just one service offered to our members.  For 
several years now, RISPA has been monitoring the course of the Support Professionals Evaluation Tool.  Although this 
year has been termed a “gradual” implementation year by RIDE, I can attest to the fact that it has resembled a “real” 
evaluation process for those of us going through it.  Thankfully there have been a number of supportive resources from 
RIDE that have been shared with RISPA members, including sample SLO's (Student Learning Objectives).  I'm also happy 
to report that another member of the RIDE team, Melissa Denton, has taken over as point person for support profes-
sionals during the gradual implementation year.  She has organized a focus group on Tuesday, February 25th  from 4:30-
6:30pm, which will provide school psychologists who are currently being evaluated using the RIDE model a chance to 
voice concerns. She has asked that participants bring their guidebook and a copy of their SLO or SOO with them to this 
session.  Registration is required.  Mrs. Denton has asked that RISPA members use this link to register:  

 https://www.eride.ri.gov/workshopReg/ViewWorkshop.aspx?workshopid=918 

 

Another way to make your voice heard about the evaluation is through the RIDE mid-year survey.  The survey was cre-
ated to gather information on how the model is working and areas for refinement. It has been created for all support 
professionals to take no matter what evaluation model they are currently working with.  As of the beginning of the 
month, 44 school psychologists completed the survey.  If interested, follow this link to the support professional survey: 

https://www.surveymonkey.com/s/13-14MYSP. 

 

Finally, I'd like to remind everyone of NASP's 2014 Annual Convention being held very soon from February 18 – 21, in 
Washington, DC.  Like in the past, this year's convention offers the most appropriate type of professional development 
for our discipline and includes over 1000 sessions on topics ranging from intervention and assessment, to ethics, au-
tism, school crisis, and more.  I am looking forward to it and hope to see many RI practitioners and graduate students in 
attendance! 

 
For those unable to make it to the NASP convention, I'd like to wish you all a wonderful and restful February vacation.  

Best of luck with the remainder of your school year! 

 

      
Sincerely, 

Steve DeBlois 

RISPA President 
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Transformative Leadership for Social-
Emotional Learning 
 

By Maurice J. Elias, Mary Utne O’Brien, and Roger P. Weissberg 
Reprinted with permission by NASP- PL 2006 
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The National Association of School Psychologists (NASP) is delighted to share some exciting news. After 
more than 40 years, we are unveiling a new logo. Our new look offers a fresh, dynamic melding of our 
unique expertise in both psychology and learning. The Psi Tree is deeply rooted in our long history as the 
psychologists who know the most about schools and the educators who know most about psychology. The 
growth achieved through learning and mental wellness also reflects our vision that "all children and youth 
thrive in school, at home, and throughout life." 

Why a new look now? 

NASP is in the midst of implementing our strategic plan, based on extensive input from members and lead-
ers. We are updating and enhancing a number of our resources and services to better support your work. 
This includes making more effective use of technology to improve access to content and professional devel-
opment across a number of platforms. While the current logo has served us well, it does not work effective-
ly in many modern contexts. 

Our goals with the new logo are to: 

 Retain our strong roots and connections to psychology with the Psi 
 Better reflect the idea of learning and growth with the tree 

 Reinforce the concept of thriving 
 Emphasize school psychologists with use 

of the full name of the organization 
 Project a more modern, attractive, and 

accessible image 
 Be more flexible, usable in many digital 

and print contexts 

http://www.nasponline.org/about_nasp/docs/2014_strategicplan.pdf
http://www.nasponline.org/communications/documents/Logo_Redesign_Process_Overview_2014.pdf
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REGISTER NOW 
3rd Annual 

Northeast PBIS Network Leadership Forum 
 

May 22-23, 2014 
Mystic Marriott Hotel & Spa 

625 North RoadGroton, CT 06340 
 

Conference schedule:  
Thursday sessions 8a-4p; Poster session 4-6p   

Friday sessions 8a-1p 
Continental breakfast provided both days; boxed lunch on Thursday   

http://uconn.us7.list-manage.com/track/click?u=8db1d830e3539c768504a997d&id=b0f25f744c&e=d55d27f21c
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Attend the 3rd Annual Northeast PBIS Network 
Leadership Forum,  

and join us to develop a professional PBIS network that will enhance our capacity to work smarter and more 
effectively on PBIS framework implementation in the northeast states.  Featured Keynotes:   

 Kent McIntosh, University of Oregon: “Sustaining Effective School Practices Amidst a Sea of Change” 

 Lucille Eber, IL PBIS: “Integrating Mental Health & Other Community Partners into the PBIS Framework” 
Content Strands:  See link below for a full list of sessions and presenters. Anticipated session topics include: 

 School-wide PBIS (Tier 1) Introduction to SWPBIS, High School Implementation, and Engaging Families  
 Class-wide PBIS (Tier 1) Administrator’s Toolkit for Classroom Management, Supporting Teachers’ Class-

room Management, and Function-Based Classroom Supports 
 Advanced Tiers (2 & 3) Linking Tier2/Tier3 Systems, Data, and Practices to Core Behavior Curriculum,  

Middle School Demonstration of CICO, Project RENEW, and Implementation of the Continuum of Tier2/
Tier 3 Supports from Targeted to Wraparound  

 PBIS Implementation Action Planning for Sustainability, Practical applications of Implementation Science, 
SWIS Facilitator Updates, and Implementation of PBIS in Urban Settings 

 Special Settings Program-Wide Data-Based Decision Making in Early Childhood Settings, Implementation 
of PBIS in Rural Districts, Collaboration and Consultation in Alternative Settings, and Current Trends in  
Seclusion and Restraint: Policy and Guidelines for Ethical Use 

 Academic Systems Linking PBIS with College and Career Readi-
ness, Integrating Academic and Behavioral Needs within an MTSS 
Framework, Supporting K-3 Reading in Underperforming Schools I 
mplementing a Multi-Tiered Instructional Model 
Special Topics Addressing Racial Disproportionality in School Disci-

pline: Concepts and Strategies, Do’s and Don’ts of Classroom Conse-

quence Systems, Integrating Technology into PBIS Implementation, 

Managing Stress for School Success, Implementing Second Step within 

MTSS  

 

 

The Northeast PBIS Network Forum is a new and exciting regional opportunity for PBIS leaders and imple-

menters in the northeast states (CT, DE, MA, ME, NH, NJ, NY, PA, RI, VT) to learn, share, refine, and discuss 

their implementation experiences.  An advisory board of state level implementers provides guidance on the 

selection, content, and focus of program sessions.  Support from the OSEP National Center on PBIS permits 

the forum planning team to focus on presenters who are teachers, administrators, researchers, parents, and 

students and who are interested in the free sharing of ideas, materials, practices, and systems. 

 

RISPA QUARTERLY 
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NASP NEWS 

Happy March! I hope everything is going well on your end as we “march” towards spring. Read on for the 

most recent goings-on at NASP. 

 

NASP, the American School Counselor Association, the American Foundation for Suicide Prevention, and the 

Trevor Project recently released a new Model School District Policy for Suicide Prevention. We are pleased to 

let you know that the complete model policy, a fact sheet, and a recorded webinar on the model policy are 

now available at www.thetrevorproject.org/pages/modelschoolpolicy. 

 

Thousands of NASP 2014 Annual Convention attendees visited or sent letters to their representatives on Cap-

itol Hill to advocate for the profession. Be a part of the action by visiting the NASP Advocacy Action Center at 

http://capwiz.com/naspweb/home/ and sending your own letter to your elected officials. They’re there to 

listen, but we need to let them know the value of school psychologists and the importance of comprehensive 

school psychological services. 

 

Thinking about how to get the most from what’s left in your resource budget? NASP has resources, including 

handouts for parents, information on how to incorporate counseling into the IEP process, and more! Stock up 

at https://iweb.nasponline.org/iweb/Purchase/SearchCatalog.aspx. 

 

I’d like to let you know about two learning opportunities: 

 

-Take advantage of the chance to hear from experts from across the nation with the NASP 2014 Annual Con-

vention Session Recording Packages! These packages provide documented NASP-, APA-, and NBCC-approved 

CPD credit. Purchase your package at http://nasp.inreachce.com/Search?category=6bf3ce65-f4a3-4a64-88d5

-a2f4a8a317c4. 

 

-The Summer Conferences are also an excellent opportunity to stay current in your training. Learn more at 

www.nasponline.org/summer and plan to come to Pittsburgh, PA, July 7–9 or Las Vegas, NV, July 21–23. 

 

That’s all for now. Thank you for your service to children, parents, teachers, and administrators, as well as 

your membership in NASP. It’s my pleasure to work with you, and I look forward to corresponding again 

soon. 

 

Sincerely,      

Kim Pristawa 

NASP State Delegate - RI 

 

 

RISPA QUARTERLY 

http://www.thetrevorproject.org/pages/modelschoolpolicy
http://capwiz.com/naspweb/home/
https://iweb.nasponline.org/iweb/Purchase/SearchCatalog.aspx
http://nasp.inreachce.com/Search?category=6bf3ce65-f4a3-4a64-88d5-a2f4a8a317c4
http://nasp.inreachce.com/Search?category=6bf3ce65-f4a3-4a64-88d5-a2f4a8a317c4
http://www.nasponline.org/summer


16 

Zero Tolerance and Alternative Discipline 

Strategies 

BY RUSSELL SKIBA, PHD, Indiana University, Bloomington 

*Reprinted with permission from NASP — Helping Children at Home and School III 

Schools have a responsibility to use research-based, effective means to maintain a safe and orderly learning environ-
ment. Teachers cannot teach, and students cannot learn, in a climate marked by chaos and disruption. There is contro-
versy, however, over how best to achieve that goal. Since the early 1990s, increasing incidence of campus violence led 
many schools to adopt the disciplinary philosophy of zero tolerance. 

 

Originally used primarily for drug enforcement, the term became widely adopted in schools as a policy that mandates 
severe consequences regardless of the seriousness of the behavior or differences in circumstances. In 1994, the Gun 
Free Schools Act introduced a national policy of zero tolerance for weapons in schools through a mandatory calendar 
year expulsion for possession of firearms. Some states, board of education agencies, and schools have expanded zero 
tolerance considerably beyond federal law, suspending and expelling students for drug and alcohol abuse, threats, 
fighting, and even failure to complete homework. 

 

 OVERVIEW OF ZERO TOLERANCE POLICIES AND PRACTICES 

Zero tolerance policies assume that removing students who engage in disruptive behavior will maintain a safe learning 
environment as well as deter others from disruption.  

 Characteristics of Zero Tolerance Policies  

Although there is no single accepted definition of the term zero tolerance, the approach is characterized by the use of 
more severe penalties, primarily suspension and expulsion, for both major and minor violations of the school disciplinary 
code, in order to send a message that certain behaviors will not be tolerated. While most schools use zero tolerance for 
more egregious behaviors, media accounts have described hundreds of cases in which students are suspended or ex-
pelled for what appear to be relatively trivial infractions, including possession of squirt guns, guns cut out of paper, paper 
clips, plastic knives brought in a lunch box to cut chicken, aspirin, or organic cough drops. 

 Outcomes of Zero Tolerance Policies  

Although widely accepted as a no-nonsense approach to violence prevention, there is little or no evidence that strict zero 
tolerance policies have contributed to reducing student misbehavior or improving school safety (e.g., Skiba & Nesting, 
2002; Skiba et al., 2006). Studies of suspension have consistently documented that at-risk students do not change their 
behavior as a result of suspension, that suspension is associated with school dropout and juvenile incarceration, and 
that schools with higher rates of suspension and expulsion tend to have lower test scores and a less satisfactory school 
climate. In short, there are no data that zero tolerance contributes in any way to school safety or improved student be-
havior. 

Although the causal link is unclear, there is some correlational evidence that zero tolerance is associated with increased 
suspensions and expulsions for students of color. African American students have consistently been found to be sus-
pended two to three times as often as other students, and similarly overrepresented in office referrals, corporal punish-
ment, and school expulsion. This overrepresentation has not been found to be due to poverty, nor is there evidence that 
African Americans receive more suspensions due to increased rates or intensity of misbehavior (Skiba & Rausch, 2006). 

 

 ALTERNATIVES TO ZERO TOLERANCE: TEACH, DON’T JUST PUNISH 

As concerns about the fairness and effectiveness of zero tolerance discipline have mounted, and because the 2001 No 
Child Left Behind regulations have required schools to decrease use of suspension and expulsion, many schools and 
school districts are examining alternative strategies that can prevent and deter school violence without sacrificing stu-
dents’ educational opportunity. Such alternatives include the following practices: 

Graduated Discipline 

Many districts ensure that consequences are matched with the seriousness of the offense (sometimes termed ‘‘common 
sense discipline’’). Serious incidents that truly threaten the safety of other students and staff continue to receive more 
severe consequences, but less serious behaviors are met with graduated responses, such as reprimands, restitution, 

RISPA QUARTERLY 
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 RISPA QUARTERLY counseling, parent contact, and/or behavioral contracts.  

Using Office Referrals and Suspension Data  

Many districts already keep sophisticated data about office referrals and disciplinary actions. This information can be 
used to identify students with problematic behaviors who would benefit from a step-wise intervention plan involving 
school, home, and community resources, and to monitor the fairness of school discipline for low income and minority 
students.  

Preventive and Instructional Strategies 

Many of the disruptive incidents that lead students to be suspended or expelled can be avoided by teaching students 
alternatives to violence and disruption, through strategies such as conflict resolution, school-wide bullying prevention, 
drug and alcohol abuse programs, gang prevention strategies, or improved staff training in classroom behavior manage-
ment. Prevention also involves addressing academic deficits that put students at risk not only for school failure but for 
chronic behavior problems. 

Expand Available Options 

Schools that decrease their use of suspension and expulsion often put in place a large variety of options to respond to 
potential disruptions, such as peer mediation, teen courts, restitution, anger management training, and school-wide posi-
tive behavior supports (see the National Technical Assistance Center on Positive Behavioral Interventions and Supports 
in Recommended Resources). 

SUMMARY 

The root of the word discipline comes from the Greek discipere, to teach or comprehend. All schools must seek to pre-
vent violence, but those schools that are the most effective in handing disruption have found that removing students from 
school is at best a short-term solution. In the long run we can best ensure both the fairness and effectiveness of discipli-
nary systems by seeking solutions that teach students alternatives to violence. 

 

REFERENCES 

Skiba, R. J., & Knesting, K. (2002). Zero tolerance, zero evidence: An analysis of school disciplinary practice. New direc-
tions for youth development, 92, 17–43. 

Skiba, R. J., & Rausch, M. K. (2006). Zero tolerance, suspension, and expulsion: Questions of equity and effectiveness. 
In C. M. Evertson & C. S. Weinstein (Eds.), Handbook for classroom management: Research, practice, and contempo-
rary issues (pp.1063–1089). Mahwah, NJ: Erlbaum. 

Skiba, R. J., Reynolds, C. R., Graham, S., Sheras, P., Conoley, J. C., & Garcia-Vazquez, E. (2006). Are zero 

tolerance policies effective in the schools? An evidentiary review and recommendations. Report by the American Psy-
chological Association of the Zero Tolerance Task Force. Washington, DC: American Psychological Association. Re-
trieved on October 2, 2009, from: http://www.apa.org/ed/cpse/zttfreport. Pdf 

 

RECOMMENDED RESOURCES 

 Reyes, A. H. (Ed.). (2006). Discipline, achievement, and race: Is zero tolerance the answer? Lanham, MD: Rowman 
& Littlefield Education. 

This book provides an analysis of the policy, the practice, and effects of zero tolerance, and recommendations for 
change, with a particular focus on the consequences of racial and ethnic disparities in school discipline. 

 Skiba, R. J., & Noam, G. G. (Eds.). (2002). Zero tolerance: Can suspension and expulsion keep schools safe? [New 
Directions for Youth Development, 92]. San Francisco: Jossey-Bass. 

This special journal issue is devoted to examining data from research and law on zero tolerance. Articles in the issue 
critique the effectiveness of zero tolerance, and explore disciplinary alternatives and models that make a positive contri-
bution to school safety and youth development. 

 Skiba, R. J., & Rausch, M. K. (2006). School disciplinary systems: Alternatives to suspension and expulsion. In G. G. 
Bear & K. M. Minke (Eds.), Children’s needs III: Development, prevention, and intervention (pp. 87–102). Bethesda, 
MD: National Association of School Psychologists. 

An overview of the research regarding zero tolerance and effective alternatives. 
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 RISPA 2013-2014 MEMBERSHIP & RENEWAL FORM  

www.rispa.org  

Membership dues should be paid by June 30, 2013 for the fiscal year  

July 2013- June 2014. Please complete this form and mail payment to:  

RISPA  

PO Box 7083  

Warwick, RI 02886  

Check one:  

___ I was a member during the 2012-2013 school year. I am already on the RISPA mailing list.  

___ I am joining as a new member. Please add my name to the RISPA mailing list.  

Membership category:  

__ Regular ($50)  

__ Transition (seeking employment) ($30)  

__ Retired ($15)  

__ Associate (related field) ($20)  

__ Family - two or more members at same address ($60)  

__ Student ($20) Faculty Signature required: ______________________________________________  

NAME____________________________________________________________________________  

(last) (first) (middle)  

Home address_______________________________________________________________________  

__________________________________________________________________________________  

(city) (state) (zip)  

Present Employer____________________________________________________________________  

Phone (h)_________________________________ (w)___________________________  

Email*_____________________________________________*E-mail address will be used for RISPA  

       Membership Listserv announcements,  

Do you have your NCSP? Yes____ No____ including the RISPA Quarterly newsletter  

Highest Degree Held _____________________ Licensed? Yes___ No___ State Licensed in: ______  

Private practice information (if applicable)________________________________________________  

Bilingual? Yes____No____ Second language proficiency: __________________________________  

Professional Affiliations: NASP ___ APA ___ RIPA ___ Other_______________  

Occasionally, other organizations request RISPA’s mailing database in order to announce professional development oppor-

tunities or seek participants for school psychology research.  

May RISPA share your mailing address for these purposes? Please check: Yes ___ No ___  

 *It is recommended that you provide your home email address for the RISPA Membership Listserv, as some work email accounts block listserv messages.  
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