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Source  

• Labor Insight Jobs        
(Burning Glass Technologies) 

 

 



What are Keywords | Skill Words 

• Keywords | Skill Words are the words typed 
into the ATS by employers and recruiters to 
find appropriate resumes or used by screeners 
to determine your qualifications 
 

 

• Regardless of how well-qualified you are, if 
your resume doesn’t contain the words used 
by the employer, you will not make the 
connection to the job via the ATS or human 
screener  



Big Data 

• Employers are using more and more data 
analytics to source of potential hires 

• ATS programs are getting more expensive and 
not delivering 100% of the results that 
employers are demanding 

• Social Media sourcing (LinkedIn, Twitter, 
Facebook, etc.) is growing 



Understanding Big Data 

• ATS 

– Three parses of your application 

• Via the ATS  (Yes/No) 

• Via a Recruiter if analytics aren’t viable 

• Via HR if compliance is required 

 

 



Understanding Big Data 

• Social Media 

– Specifically LinkedIn 

• First parse is your Headline 

• Second parse are your Skills 

• Third parse is your Summary  



What Words are Employers Using  

• Data mined 100% of the jobs by industry from 
the St. Louis MSA 

– Specialist Skills 

• Those skills required for the industry  

– Baseline Skills 

• Soft Skills (type of ) 

– Software Skills 

• Those IT skills required for the industry  



#1 Skill Requested 

• Communication skills – most requested skill by 
industry 

 

• Excel – most requested software skill by 
industry 

 

• Does your resume | LinkedIn profile contain 
these keywords?   



Employer vs. Job Seeker Skills 



Administrative Support  - 16.8K 



Administrative Support  



Administrative Support 



IT General – 2.8K 



IT General 



IT General 



Supply Chain and Logistics 7.6K 



Supply Chain and Logistics 



Supply Chain and Logistics  



Traditional Job Search 

• Go to your favorite job portal 

• Conduct a search based on your previous(s) 
job titles 

• You find the same results or worse no results 

• Come to my workshop and tell me there are 
no jobs in St. Louis 

• I laugh (secretly to myself) and say ok….  



Skills Base Search 

• Understanding what employers are sourcing 
for by: 

– Job Title 

– Skill Words | Keywords 

– Social Media Profile 

– ATS Profile 

– Resume (Presentation | Interview | ATS) 



Search Terms 

• Big Data – Burning Glass 

• Logic Strings 

– LinkedIn 

– Indeed 

– Google 

 



Building Logic Strings 

• All search portals talk the same Logic but the 
formatting is specific to the portal 

– Google requires | vs. “AND/OR” 

– Indeed will accept only “OR” but limited on 
number of characters 

– LinkedIn will accept both “AND/OR” but no | and 
has a 5000 character limit and results people first  



Pick – 4  



Go Live 



Questions 



Program Developed by: 

Work-Ready Employment Assistance Program 

 



EO and Federal Funds 
Taglines 

Additional Information 
For additional information about Missouri 
Division of Workforce Development services, 
contact a Missouri Job Center near you. Locations 
and additional information are available at 
jobs.mo.gov or 1-888-728-JOBS (5627).  
Equal Opportunity 
Missouri Division of Workforce Development is 
an equal opportunity employer/program. 
Auxiliary aids and services are available upon 
request to individuals with disabilities. Missouri 
TTY users can call (800) 735-2966 or dial 7-1-1. 
Federal Funding 
This workforce product was funded by a grant 
awarded by the U.S. Department of Labor’s 
Employment and Training Administration. The 
product was created by the contracting agency 
and does not necessarily reflect the official 
position of the U.S. Department of Labor. The 
Department of Labor makes no guarantees, 
warranties, or assurances of any kind, express or 
implied, with respect to such information, 
including any information on linked sites and 
including, but not limited to, accuracy of the 
information or its completeness, timeliness, 
usefulness, adequacy, continued availability, or 
ownership. This product is copyrighted by the 
institution that created it. Internal use by an 
organization and/or personal use by an individual 
for non-commercial purposes is permissible. All 
other uses require the prior authorization of the 
copyright owner. 


