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Survey scope 
 
The report covers the following topics:

1. Salary Movements

2. Pay reductions

3. Short-Term Incentives

4. Sales Incentives

5. Allowances1 

6. Long-term Incentives 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

7. Benefits

8. Remote Working Arrangements

9. Flexible Working Arrangements

10. Workforce reduction

11. Workforce turnover

12. Hiring intentions
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Understand how the world of 
compensation and benefits has changed
The Special Edition survey complements the annual 2020 Total Remuneration 
Survey (TRS) survey results and keeps you informed on changes to compensation 
and benefits practices as companies respond to the COVID-19 pandemic. 
 
The Special Edition country report is prepared based on input from Mercer’s clients and presents data on 
changes witnessed in the local market. As a result, the 2020 Special Edition is a vital source of information 
for 2021 budgets.  
 

Industry Data 
 
Where there will be sufficient data, industry results will be available for key areas and questions within 
the TRS Special Edition report: salary increases, salary reductions, sales incentives, STI target as % of BS  
(2019 A), STI target as % of BS (2020 F) headcount plans, hiring intentions.

The data effective date of the report is included in each page header, and participants’ profiles are 
provided within the main body of the report. 

The report is in PDF format.
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Mercer is providing this survey information to its clients to permit  
them to make independent decisions regarding salaries and benefits.  
Because the exchange of salary and benefit information among  
competitors may be construed in certain circumstances as a means to  
facilitate an antitrust violation, Mercer has taken appropriate steps in  
collecting and disseminating this information in order to avoid such  
perceptions. 
 
Survey materials and the data contained therein are copyrighted works  
owned exclusively by Mercer and may not be copied, modified, sold,  
transformed into any other media, or otherwise transferred in whole or  
in any part to any party other than the named subscriber, without prior  
written consent from Mercer. 
 
For further information, please contact your local Mercer office or visit  
our web site at: www.imercer.com
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