MULTICULTURAL DIVERSITY
COMMITTEE:

RESOURCES AND INNOVATIONS










History of MDC

vV v v v v .Y



MDC Membership: Past

v VvV VvV VvV VvV V9V VvV Vv v vV v v Vv



MDC Membership: Past

v VvV VvV VvV V9V V9V VvV V9V V9V VvV VvV VvV Vv v



MDC Membership: Past

v VvV VvV VvV V9V VvV V9V V9V VvV V9V VvV VvV VvV VvV Vv v



MDC Membership 2019- .
2020

vV VvV vV vV V vV vV v v vV v vV Y Y






Resource development
projects

>



Resource development
project:. example



Resource development .
projects: future goals

>



Accreditation/Policy
Projects

>



Accreditation/policy
projects. example

Meeting the Standards of Accreditation: An Informal Guide for
Psychology Training Programs in Addressing Cultural and
Individual Diversity

The Multicultural and Diversity Committee
of the
VA Psychology Training Council (VAPTC)

Use of thiz Document:

This document is intended to be used as & sample guide for programs developing their self-
studies for accreditation. It provides a pool of recommendations and examples, collected from
different VA training programs, for addreszing cultursl and individual diversity elements of the
APA Standards of Accreditation for Health Service Psychology (3oA). It is hoped that these ideas
«Can assist programs in implementing and documenting efforts to meet the S04, We stress that
programs should not inconporate recommendstions or examples into their program
descriptions without first implamenting them into within their training programs. Thiz would be
an unethiczl practice. This guide is = living document and will be revised on an as needed basis.

The Multicultural and Diversity Committee (MDC) Objectives:

1. To better understand how VA psychology training programs are meeting CURRENT
standards and measuring the impact of training efforts and activities, and

2. To support training programs in addreszing culturzl diversity iszsuss and training by
providing educational resources and consultstion.

L Institutional and Prozram Context [SoA. p. 23]

Institutional and Program Setting and Resources (304, 1B p. 23}

‘%04 Standard: The program recognizes the importance of cultural and individual differences
and diversity in the trzining of prycholagizts. The Commission on Accreditation defines cultursl
and individuzl differences and diversity as including, but not limited to, age, disability, ethnicity,
gender, gender identity, langusge, national arigin, race, religion, culture, sexuzl orientation,
and socioeconamic status. The program has made systematic, coherent, and long-term efforts
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