
Wage Chronology:
Pacific Maritime Association and the 
International Longshoremen’s and 
Warehousemen’s Union, 1934-78
U S. Department of Labor 
Bureau of Labor Statistics

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Wage Chronology:
Pacific Maritime Association and the 
International Longshoremen’s and 
Warehousemen’s Union, 1934-78
U.S. Department of Labor 
Ray Marshall, Secretary 
Bureau of Labor Statistics 
Julius Shiskin, Commissioner 
1977

Bulletin 1960

For sale by the Superintendent of Documents, U.S. Government Printing Office 
Washington, D .C . 20402

Stock No. 029-001-02039-2
Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Preface

This bu lletin  is one of a s e r ie s  p rep a red  by  the B ureau o f L ab or S tatistics  
that tra ce s  changes in w age s ca le s  and re la ted  ben efits  negotiated  by individual 
e m p loy ers  or  com bin ation s of em p loy ers  with a union or group  o f unions. 
B enefits u n ila tera lly  in trod u ced  by an em p loy er  g en era lly  a re  in cluded . The 
in form a tion  is obtained la r g e ly  fr o m  c o lle c t iv e  bargain ing  agreem en ts  and re la ted  
docum ents v o lu n ta rily  file d  with the B ureau. D escr ip tio n s  of the co u r s e  of 
c o l le c t iv e  bargain in g  a re  d er iv ed  fr o m  the news m edia  and co n firm e d  and 
supplem ented by  the p a rties  to the agreem en t. W age ch ro n o lo g ie s  deal on ly with 
se le c te d  fea tu res  o f c o l le c t iv e  bargain ing  or w age determ in ation . T hey a re  
intended p r im a r ily  as a to o l fo r  r e s e a r c h , a n a ly s is , and w age a dm in istration . 
R e fe re n ce s  to job  se cu r ity , g r iev a n ce  p ro c e d u re s , m e t h o d s  of p ie c e -r a te  
adjustm ent, and s im ila r  m atters  a re  om itted . F o r  a deta iled  explanation  of the 
p u rp ose  and sco p e  o f the ch ro n o lo g y  p ro g ra m , see  "W age C h ron o log ies  and S alary  
T ren d  R e p o r t s ,"  BLS H andbook of M eth od s , B u lletin  1910 (B u reau  o f L ab or 
S ta tis t ics , 1976), Chapter 22.

T his ch ro n o lo g y  su m m a rizes  changes in w age ra tes and su pp lem en tary  
com p en sa tion  p r a c t ic e s  n egotia ted  by the P a c if ic  M a ritim e A s s o c ia t io n  and the 
International L o n g sh o re m e n ’ s and W a reh ou sem en ’ s Union s i n c e  1934. This 
bu lletin  r e p l a c e s  W age C h ron ology : P a c if ic  L on g sh ore  Industry , 1934—-70,
published  as BLS B u lletin  1568, and in co rp o ra te s  the supplem ent co v e r in g  the 
1971—75 p er iod . M a teria ls  p re v io u s ly  pu blish ed  have been  supplem ented  in this 
bu lletin  by con tra ct changes negotiated  fo r  the 1975—78 p er io d . E xcep t fo r  a 
r e v is e d  in trod u ction  and other m in or ch an ges, e a r lie r  texts g en era lly  a re  included  
as they w e re  o r ig in a lly  published.

The B ureau  has in trod u ced  new job  titles  to e lim in ate  th ose  that denote 
sex  s te reo ty p es . F o r  this bu lletin , h ow ev er, old  t itles  have been  reta in ed  w here 
they r e fe r  s p e c if ic a lly  to con tractu a l defin ition s.

M ateria l in this pu b lica tion  is in  the public dom ain  and m ay be re p rod u ced  
without p e r m is s io n  o f the F e d e ra l G overnm ent. P le a se  c re d it  the B ureau  o f 
L ab or S ta tistics  and c ite  the nam e and num ber of the pu blication .

The an a lysis  fo r  the 1971—7 8 p e r io d  was p rep a red  in the D iv is ion  of 
T ren ds in E m p loyee  C om pen sation  by John J. L a com b e  II.

in
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Introduction

The P a c if ic  M a ritim e  A s s o c ia t io n  
(P M A ) in clu d es  a ll o f the la rg e  f ir m s  
and m o st  o f the s m a lle r  ones engaged in 
ship o p era tion s , te rm in a l o r  oth er sh ore  -  
side fa c i l ity  o p era tion s , and steved orin g  
op era tion s  on the W est C oa st. It a lso  
in clu d es agents fo r  fo r e ig n  lin es  ca llin g  
at U .S. P a c if ic  p o r ts . It n egotia tes  and 
ad m in is ters  c o l le c t iv e  bargain in g  a g r e e ­
m ents with the In ternational L o n g s h o r e ­
m e n ^  and W a reh ou sem en 's  Union (ILW U) 
and w i t h  se v e ra l unions rep resen tin g  
sh ip s ' o f f ic e r s  and c r e w s . It m aintains 
p e rson n e l r e c o r d s ,  including p a y ro ll, 
h o liday , vacation , and oth er fr in g e  b e n e ­
fits  fo r  lon g sh ore  w o r k e r s . It a lso  o p e r ­
ates cen tra l pay o f f ic e s  in each  p ort and 
p a rtic ip a te s , with the ILW U, in s u p e r ­
v is in g  the d ispatch  h a lls , a d m in isterin g  
the w e lfa re , pen sion , and oth er funds, 
and reg is te r in g  the w ork  fo r c e .

The ILWU (ind.) re p re se n ts  55, 000 
w o rk e rs  (as o f S ep tem ber 30, 1976), in ­
cluding lon g sh ore  w o rk e rs  on the U.S. 
P a c if ic  C oast, and in Canada, A laska , 
and H aw aii; w areh ou sem en , m o s t ly  in 
C a lifo rn ia  and W ashington ; f ie ld w o rk e rs , 
and oth er em p lo y e e s  o f the H awaiian 
sugar and p ineapple plantations and p r o ­
c e s s in g  p lants; and oth er m is ce lla n e o u s  
w o r k e r s  m a in ly  in H a w aii's  to u r is t  
in du stry . U .S. P a c if ic  C oast lon g sh ore  
w o rk e rs , who m ake up about o n e -f ifth  o f 
the tota l, a re  m e m b e rs  o f lon g sh o re , ship 
c le r k , and w alking b o s s /fo r e m e n  lo c a ls  
w hich  con stitu te  a lo n g sh ore  d iv is ion  o f 
the union, w hich  is  gov ern ed  by  a 3 - 
m e m b e r  la b or  re la tion s  com m ittee  and 
by  caucus w hich  g e n e ra lly  is held  on a 
b ien n ia l b a s is . The cau cu s , w hich  is 
co m p o se d  o f rep re se n ta tiv e s  o f  the l o ­
ca ls , e s ta b lish e s  p o lic y , fo rm u la tes  c o n ­
tra c t  dem ands, and e le c ts  o f f ic e r s .  L o n g ­
sh orem en  and c le r k s  under the P a c if ic  
C oast lon g sh ore  d iv is io n  a re  c o v e r e d  by 
the m a ste r  a g reem en t w ith the PM A . P o rt  
la b or -m a n a g em en t com m itte e s  negotiate 
supplem ental w ork  ru les  dealing w ith co n ­
d itions p e cu lia r  to each  p o rt  a rea  (d is ­
patching ru le s , tra v e l t im e , e t c . )  and 
p o rt  su p p lem en tary  a g reem en ts  cov er in g

sp e c ia l ca te g o r ie s  o f  w o rk e rs  such as 
g ea rm en , sw e e p e rs , and lin esm en , e tc .

The f ir s t  co a s tw ise  standards fo r  
w ag es , h ou rs , and ce r ta in  w ork in g  c o n ­
d itions fo r  lon g sh ore  w o rk e rs  on the 
P a c if ic  C oast w ere  e sta b lish ed  by an 
O ctob er  12, 1934, a rb itra tion  aw ard o f
the N ational L o n g sh o re m e n ’ s B oard , a p ­
pointed  by  the P res id en t o f the United 
S tates. The B oard  a lso  p rov id ed  fo r  the 
c re a tio n  o f p o rt  la b or -m a n a g em en t c o m ­
m ittees  to set lo c a l  standards on m a tters  
not s p e c i f ic a l ly  c o v e r e d  by  the aw ard . 
The aw ard fo llow ed  a long and b itter  
strik e  by  the P a c if ic  C oast D is tr ic t  o f  
the In ternational L o n g sh o re m e n 's  A s s o ­
cia tion  (IL A ), w hich  w as a ffilia ted  with 
the A F L . The strik e  ended when the 
p a rtie s  a g reed  to subm it a ll issu es  to 
a rb itra tion .

In 1937, the P a c if ic  C oast D is tr ic t  
b r o k e  away fr o m  the IL A , a ffilia ted  
w ith the n ew ly  fo rm e d  CIO, and obtained 
a c h a r t e r  as the In ternational L o n g ­
sh o re m e n 's  and W a reh ou sem en 's  Union 
(ILW U ). D uring the sam e yea r, e m ­
p lo y e rs  fo rm e d  the co a s tw ise  W aterfron t 
E m p lo y e rs  A s s o c ia t io n  (W EA) to n e g o t i­
ate and a d m in ister  lon g sh ore  con tra cts  
and form u la te  p o licy , th ereb y  r e p la c ­
ing v a r iou s  org a n iza tion s  o f s teved orin g  
f i r m s  and te rm in a l o p e ra to rs  in the 
p o r t s .1 On June 21, 1938, taking these 
d evelop m en ts  into a ccou n t, the N ational 
L a b or  R ela tion s  B oard  ru led  that the 
en tire  U.S. P a c if ic  C oast should be c o n ­
s id e re d  as one bargain in g  u n i t ,  and 
c e r t if ie d  the ILW U as the e x c lu s iv e  r e p ­
resen ta tive  o f P a c if ic  C oast lon g sh ore  
w o rk e rs  2 and entitled  to a d m in ister  the 
ex istin g  co n tra c t . The ILW U and W EA

1 The head of the newly formed WEA stated in a 
speech in 1937 that the troublesome issues of acceptance 
of collective bargaining and determination of the proper 
agency to represent employees had been solved.

2 Exceptions were made for waterfront workers in the 
Puget Sound ports of Tacoma, Anacortes, and Port Angeles 
and checkers and foremen in Seattle ports (longshoremen in 
Seattle belonged to the ILWU) where ILA rights continued 
to be recognized. Workers in these ports, however, sub­
sequently joined the ILWU.

1

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



en tered  into an a g reem en t sh ortly  th e r e ­
a fte r  w hich  substituted the nam e o f  the 
ILW U fo r  the IL A . The ILW U was a f f i l i ­
ated with the CIO until 1950, when it 
w as ex p e lled  on ch a rg es  o f com m u n ist 
dom ination , a long with a num ber o f o th er 
un ions.

On June 3, 1949, the W a terfron t
E m p lo y e rs  A s s o c ia t io n  and the P a c if ic  
A m e rica n  Sh ipow n ers A s s o c ia t io n , w hich 
barga in ed  with o ffsh o re  la b o r , m e rg e d  
to fo r m  the P a c if ic  M a ritim e A s s o c i ­
ation  (P M A ).

A  m a jo r  e v e n t  in the h is to r y  o f  
la b or -m a n a g em en t re la tion s  in the in d u s­
try  w as the signing, on O cto b e r  18, I960, 
o f  the PM A—ILWU M ech an ization  and 
M od ern iza tion  A g reem en t. T h is pact, r e ­
sulting fr o m  y ea rs  o f study, enabled  
e m p lo y e rs  to adopt new  m ach in es  and 
new  m ethods o f ca rg o  handling and to 
e lim in ate  o b so le te  and r e s tr ic t iv e  w ork  
ru les  and p r a c t ic e s .  In return , fu lly  
r e g is te re d  w o rk e rs  on ly , w e re  to r e ­
ce iv e  in com e  p ro te c t io n  by  e m p lo y e r s 1 
ton n a g e -b a sed  funding o f w age gu aran ­
te e s , e a r ly  re tirem en t b en e fits , lu m p ­
sum  paym ents at n orm a l re tirem en t, and 
add ition al death and d isa b ility  b en e fits . 
L a y o ffs  o f  fu lly  r e g is te r e d  w o rk e rs  due 
to in cr e a s e d  p rod u ctiv ity  w e re  p r o h ib ­
ited . L on g sh ore  p rod u ctiv ity  in cr e a se d  
sh a rp ly  a fter  the I960 pact. The m o st  
d ra m a tic  r is e  o c c u r r e d  in the late 1960fs 
due to handling o f  co n ta in er ized  ca rg o . 
The p rod u ctiv ity  in c r e a s e s  c a u s e d  a 
m a rk ed  d eclin e  in w ork  op p ortu n ities  fo r  
lon g sh o re  w o rk e rs , e s p e c ia lly  in re la tion  
to the am ount o f  tonnage handled. The 
n u m ber o f ILWU lon g sh orem en , c le r k s , 
and w alking b o s s e s  on the U.S. P a c if ic  
C oa st d rop ped  fr o m  16, 428 in 1958 to 
11 ,401  in 1975. Joint u n ion -m an agem en t 
re s tr ic t io n s  on h ir in g  and recru itm en t, 
h ow ev er , ea sed  the im p a ct o f  these  d e ­
ve lop m en ts  upon the regu la r  w ork  fo r c e .

In F e b ru a ry  1972, fo llow in g  an e x ­
tended strik e , the f ir s t  s in ce  1948, a 
P ay  G uarantee Plan w as a g reed  to w hich  
guaranteed  C la ss  A  (fu lly  re g is te re d ) 
w o rk e rs  36 h o u r s ’ pay a w eek  and C la ss  
B (p roba tion a ry ) w o rk e rs  pay fo r  h a lf as 
m any h o u rs . The plan la te r  w as re v ise d  
to a llow  C la ss  B w o rk e rs  up to 24 h o u r s ’ 
pay  i f  funds p erm itted .

The P a c if ic  C oast L on g sh ore  and 
C le rk s  A g reem en t co n s is ts  o f  two d o cu ­
m ents— one fo r  lon g sh orem en  and another 
fo r  c le r k s . C on ta in er F re ig h t Station

(C FS) em p lo y e e s  in volved  in w ork  rela ted  
to the con so lid a tion  and d econ so lid a tion  
o f  con ta in ers  at fa c i l it ie s  on o r  ad jacen t 
to the dock s a re  co v e r e d  by a supplem ent 
to the lon g sh orem en  and c le r k s  a g r e e ­
m ent. S eparate ILWU a g reem en ts  c o v e r  
lon g sh o re  w o rk e rs  in Canada, A laska , 
and H aw aii; w areh ou sem en ; a n d  e m ­
p lo y e e s  in the H awaiian sugar and p in e ­
apple in d u str ie s .

This ch ro n o lo g y  t r a c e s  changes in 
w ages and su pp lem en tary  com p en sa tion  
p r a c t ic e s  s in ce  the 1934 N ational L o n g ­
s h o re m e n ’ s B oard  aw ard , as a resu lt  o f  
c o l le c t iv e  barga in in g  a g reem en ts  and o f 
aw ards o f the N ational W ar L a b o r  B oard , 
P a c i f i c  C oast L on g sh ore  F actfin d in g  
B oard , and C oast A r b itr a to r s . It dea ls 
with changes a ffectin g  reg u la r  and sk illed  
lon g sh orem en  under the lon g sh ore  d o c u ­
m ent, who g e n e ra lly  m ay  be defin ed  as 
those  engaged in m ovin g  ca rg o  fr o m  the 
v e s s e l  to its f i r s t  p la ce  o f re s t  on the 
dock  o r  to the v e s s e l  fr o m  its la st  p la ce  
o f  r e s t . It a lso  dea ls  w ith ch an ges a f ­
fe ctin g  CFS u tility  m en , who a re  in vo lved  
in con ta in er  w ork  at CFS fa c i l i t ie s .  CFS 
u tility  m en a re  c o v e r e d  s in ce  1969, when 
the f ir s t  c o l le c t iv e  bargain in g  a g reem en t 
fo r  CFS w o rk e rs  w as r e a c h e d .3 Changes 
a ffe ctin g  c le r k s  and CFS c le r k s  a re  not 
shown in the ch ro n o lo g y . S ince in d iv id ­
ual a g reem en ts  w ere  con clu d ed  in som e 
p orts  b e fo re  the 1934 aw ard o f  the N a ­
tion al L o n g sh o re m e n ’ s B oard , p ro v is io n s  
shown as o f  that date do not n e c e s s a r i ly  
in d ica te  changes in p rev iou s  con d ition s  
o f  em p loym en t.

L on g sh orem en  a re  p a i d  a s in g le  
rate and r e c e iv e  6 h o u r s ’ pay at th e ir  
s tra ig h t-t im e  (b a s ic )  h o u r ly  rate plus 2 
h o u r s ’ o v e r t im e  pay (tim e and o n e -h a lf) 
fo r  a n o rm a l d a ily  sh ift. P en alty  p r e ­
m iu m s fo r  handling sp e c ifie d  ca r g o e s  and 
d iffe re n tia ls  fo r  sk illed  occu p ation s  a re  
app lied  to the b a s ic  rate . W hen pen alty  
d iffe re n tia ls  o r  sk ill d iffe re n tia ls , o r  
both, a re  paid , the o v e rt im e  rate is  one 
and o n e -h a lf  tim es  the tota l o f  the b a s ic  
rate and d i f f e r e n t ia ls ). CFS u tility  m en 
are  paid on an 8 h o u r s ’ s tra ig h t-t im e  
h o u r ly  b a s is  (as a re  c le r k s  and CFS 
c le r k s  not c o v e r e d  by  the ch ro n o lo g y ), 
and they a lso  r e c e iv e  d iffe re n tia ls  fo r  
w ork in g  pen a lty  c a r g o .

3
Because of the rapidity of technological change in 

cargo handling in the longshore industry in recent years, 
particularly in containerization, the importance of CFS 
workers is expected to grow.

2
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Summary of Contract Negotiations

July 1 934^ P ecem ber 1948

C oa stw ise  s t a n d a r d s  on w ag es, 
h ou rs, and certa in  w ork in g  con d ition s 
fo r  P a c if ic  C oa st lo n g sh ore  w o r k e r s  
w ere  estab lish ed  by the O ctob er  12, 1934, 
award o f the N ational L o n g sh o re m e n 's  
B oard  appointed by the P resident,, The 
B oard  a lso  p rov id ed  fo r  estab lish m en t 
o f p ort la b or -m a n a g em en t com m ittees  to 
d eterm in e  lo c a l  standards on m a tters  not 
s p e c if ic a lly  co v e re d  by the aw ard. This 
award p rov id ed  the b a s ic  fra m ew ork  fo r  
subsequent co n tra c t  ch an ges.

A s a resu lt  o f  a rb itra tion  aw ards, 
negotiated agreem en ts , and a d ire c t iv e  
o f the N ational W ar L ab or B oa rd , nine 
gen era l w age in cre a se s  w e re  m ade b e ­
tween July 1934 and the D e ce m b e r  1948 
a greem en t. P rem iu m  pay fo r  Saturday 
w ork , paid va ca tion s , and c a ll - in , sub­
s is te n ce , tra v e l, and sta n d -b y  pay w e re  
among the su pplem en tary  com p en sation  
p ra c t ic e s  estab lish ed  during the p er iod ; 
all but the f i r s t  o f these item s w e re  sub­
sequently  l ib e r a liz e d  during the sam e 
p e r io d .

D e ce m b e r  1948-June 1951

The co a s tw ise  agreem en t betw een 
the W a t e r f r o n t  E m p lo y e rs  A s so c ia tion  
(p r e d e c e s s o r  to the P a c i f ic  M a ritim e 
A s s o c ia t io n )1 and the ILW U, e ffe ct iv e  
D e ce m b e r  6, 1948, cou ld  be term in ated
on June 15, 1951. It p rov id ed  fo r  a r e ­
opening o f the con tra ct on S eptem ber 30, 
1949, to rev iew  w age ra tes and to d is cu ss  
form u la tion  o f w e lfa re  and p en sion  p lans. 
N egotiations pursuant to the w age rev iew  
led  to the esta b lish m en t o f the ILWU— 
PM A  w e lfa re  plan. A nother rev iew  w as 
perm itted  on S eptem ber 30, 1950. If an 
agreem en t cou ld  not be rea ch ed , w age 
rates w e re  to be r e fe r r e d  to the C oast 
a rb itra tor  f o r  d eterm in a tion . W e lfa re

1 The Waterfront Employers Association merged with 
the Pacific American Shipowners Association to form the 
Pacific Maritime Association in 1949.

and pen sion  plans cou ld  be a m a tter fo r  
n egotiation  in any w age rev iew , but w e re  
not to be su b je ct  to a rb itra tion  o r  strik e  
action .

P u r s u a n t  to the te rm s  o f the 
D e ce m b e r  6, 1948, a greem en t, w h i c h
p rov id ed  fo r  a S eptem ber 30, 1950, w age 
rev iew , the PM A  and the ILWU nego­
tiated a gen era l w age in cre a se  o f 10 
cents an hour. The 1948 agreem en t, 
w hich  cou ld  be d eterm in ed  on June 15, 
1951, did not p rov id e  fo r  another w age 
reop en in g .

June 1951—June 1954

P ursuant to the P a c i f ic  C oast L on g­
sh ore  A g reem en t w hich b eca m e  e ffe ct iv e  
June 16, 1951, a pen sion  fund, to be 
financed  by em p loy er  con tribu tion s fro m  
July 1, 1951, through June 30, 1961, w as 
agreed  to by the P M A  and the ILW U. 
E ach  e m p lo y e r 's  con tribu tion  was to be 
d eterm in ed  on a tonnage b a s is , using a 
fo rm u la  estab lish in g  the equ ivalent o f 15 
cents an hour fo r  hours w ork ed  and tons 
handled during the base  p e r io d  fro m  1948 
through 1951. The am ount thus estab ­
lish ed  w as to rem ain  unchanged until 
July 1, 1956, when the p a rties  could
negotiate a change in the amount o f the 
a sse ssm e n t. The con tra c t  p rov id ed  that 
"the con tribu tion s req u ired  by this a g re e ­
m ent o r  supplem ent o r  a m e n d m e n t  
th ereto  shall c e a se  Ju ly  1, 1961. The
plan shall continue in e ffe c t  until the 
th en -ex istin g  Fund has been exh au sted ." 
The plan, w hich w ould be fu lly  funded 
at the end o f the 1 0 -year p er iod  o f  con ­
trib u tion s, w as to have had su ffic ien t 
r e s e r v e s  to continue the m in im um  b a s ic  
paym ents during the liv e s  o f all em ­
p loy ees  re t ire d  by June 30, 1961, if the 
plan w as not extended beyond that date. 
The fund w as a d m i n i s t e r e d  by s ix  
tru s te e s , th ree  designated  by  the a sso ­
cia tion  and th ree  by the union.

The new agreem en t p rov id ed  a lso  
fo r  an in cr e a s e  in b a s ic  h ou rly  ra tes and
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fo r  s e v e ra l changes in re la ted  w a g e  
p r a c t ic e s  o A m endm ent o f the w e lfa re  
and in su ran ce  plan extended h osp ita l, 
m e d ica l, and su rg ica l b en efits  to the 
fa m ilie s  o f those e m p loy ees  paid fo r  by 
the w e lfa re  fund. U nder the con tra ct, 
fiv e  m e d ica l c a re  plans w e re  in e ffe c t  
and c o v e r e d  the v a riou s lo c a ls  under the 
w e lfa re  fund p ro g ra m . The P erm an en te  
Health P lan  co v e re d  the lo c a ls  in the 
San P e d r o ,  San F r a n c is c o  B ay, and 
P ortland—V a n cou ver a rea s ; the C oos  B ay 
H osp ita l A s s o c ia t io n  co v e r e d  lo c a ls  in 
N orth Bend, B -a n d o n , and R e e d sp o rt , 
O re g .; the G rays H a rb or H osp ita l A s s o ­
cia tion  applied to A b erd een , W ash .; and 
t h e  Seattle G roup Health C oop era tiv e  
c o v e r e d  the m en  in Seattle w hile  th e ir  
fa m ilie s  w e re  co v e r e d  under the Insured 
P lan . The Insured P lan  co v e re d  a l l  
lo c a ls  in C a lifo rn ia , O regon , and W ash­
ington that w e re  not under any o f  the 
f ir s t  fou r  p lan s.

The con tra c t  f i r s t  w as negotiated  to 
be e ffe c t iv e  fr o m  June 16, 1951, through 
June 15, 1953. In a cco rd a n ce  with its
w a g e -re o p e n in g  p r o v i s i o n ,  the 1951 
agreem en t w as reop en ed  in M ay 1952 at 
the req u est o f  the union fo r  a rev iew  o f 
w ages and e m p lo y e r s ' con tribu tion s to 
the w e lfa re  fund. In cre a se s  in b a s ic  
stra igh t and o v e rtim e  ra te s , plus an in­
c r e a s e  in e m p lo y e r s ' con tribu tion s to the 
w e lfa re  fund, w e re  negotiated  and b eca m e  
e ffe c t iv e  June 16, 1952. The a greem en t 
w as extended to June 15, 1954, with a
reopen in g  June 15, 1953, fo r  a rev iew
o f w age ra tes  and w e lfa re  f u n d  con ­
tr ib u tion s , and fo r  n egotiation  o f pen­
alty ca rg o  ra te s , sk ill d iffe re n tia ls , and 
va ca tion s .

In M ay 1952, the P M A  and the ILWU 
agreed  to extend th eir 2 - year con tra ct, 
negotiated  in 1951, to Ju ly  1954 with 
changes in w ages and w e lfa re  b en e fits . 
P r o v is io n  w as m ade fo r  a reopen in g  on 
June 15, 1953, fo r  a re v ie w  o f b a s ic
s tra ig h t-t im e  and o v e rt im e  r a t e s  and 
w e lfa re  con tr ibu tion s, su b je ct  to a rb itra ­
tion , and fo r  negotiation  (not su b ject to 
a rb itration ) o f penalty ca rg o  ra tes , sk ill 
d iffe r e n t ia ls , and v a c a t i o n s .  A c c o r d ­
ingly , union n egotia tors  held p re lim in a ry  
m eetin gs  fro m  A p r il 12 to 15, 1953, to
d eterm in e  what p ro p o sa ls  t h e y  w ould 
p resen t to the sh ip ow n ers . The f ir s t  
m eetin g  o f the r e p r e s e n t a t i v e s  o f 
the union and e m p l o y e r s  took  p la ce  
M ay 14, 1953.

On June 2, the p a rtie s  m ade a jo in t  
announcem ent that t h e  b a s ic  co n tra c t  
w ould be fu rth er  extended to June 15, 
1955, w ith a reopen in g  on June 15, 1954,
fo r  rev iew  o f  all w age ra te s , v a ca tion s , 
and w e lfa re  con tr ibu tion s . The issu e  o f 
s tra ig h t-t im e  and o v e rtim e  ra tes  fo r  the 
year beginning June 15, 1953, w as sub­
m itted  to the P a c i f ic  C oast a rb itra to r , 
in a cco rd a n ce  with the te rm s o f  the b a s ic  
con tra c t  p rov id in g  fo r  a rb itra tion  in the 
event o f  f a i l u r e  to agree  on b a s ic  
s tra ig h t-t im e  and o v e rtim e  ra tes .

The a r b itr a to r 's  aw ard, binding on 
both p a rt ie s , w as announced June 12, 
1953. It p rov id ed  fo r  a 6 - cent in cre a se  
in s tra ig h t-t im e  h ou rly  ra tes  and a 9" 
cent in cr e a s e  in o v e r t im e  ra te s .

June 1954—June 1959

N egotia tion s , h e ld  in a c c o r d a n c e  
with the reopen in g  stipu lations o f the 
agreem en t exp irin g  in June 1955 betw een  
the P M A  and ILW U, resu lted  in agreem en t 
in M ay 1954 on a 1 -y e a r  exten sion  o f  the 
ex istin g  co n tra c t  to June 1956. T h e  
am ended a greem en t p rov id ed  fo r  l ib e r a l­
ized  vacation  p ro v is io n s  and estab lish ed  
a p ilo t dental c a re  p ro g ra m  fo r  ce rta in  
m in or  dependents to be fin an ced  fr o m  a 
$ 7 5 0 ,0 0 0  w e lfa re  fund su rp lu s . It a lso  
contained a p ro v is io n  d esign ed  to p e rm it  
a com m on  ex p ira tion  date fo r  E ast and 
W est C oast m a rit im e  co n tra c ts . D is ­
cu ss ion s  on w ages continued, and on 
D e ce m b e r  2, 1954, the p a rties  approved  
a settlem en t p rov id in g  fo r  a 5 -c e n t -a n -  
hour a c r o s s - th e -b o a r d  advance, e ffe c t iv e  
D e ce m b e r  20, 1954, and a d e f e r r e d
h ou rly  in cr e a s e  o f 6 c e n t s  e ffe c t iv e  
June 13, 1955, as w e ll as in cre a se d
com pan y paym ents into the w e lfa re  fund. 
The dental ca re  p ro g ra m  initiated in the 
sprin g  o f  1954 w as extended to June 1956, 
and the p a rtie s  agreed  to continue to try  
to a rr iv e  at a com m on  exp ira tion  date 
with the E ast C oa st.

In M ay 1956, the PM A  and ILWU 
agreed  to extend th e ir  con tra ct fo r  2 
years m o r e , until A ugust 1, 1958— if
that b eca m e  the com m on  term in ation  o f  
rev iew  dates on all c o a s ts , o r  o th erw ise  
until June 15, 1958. T hey agreed  on an 
in terim  2 - ce n t-a n -h o u r  w age adjustm ent, 
e ffe c t iv e  June 18; r e v ise d  e l i g i b i l i t y  
req u irem en ts  fo r  p en sion  b en e fits ; con ­
tinued the dental c a re  p ro g ra m  su b ject
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to rev iew  in 1957; and p rov id ed  fo r  w age 
reopen in gs in S eptem ber 1956 and again 
in the spring  o f 1957, when w e lfa re  
con tribu tion s and two additional item s 
se le c te d  by the union cou ld  a lso  be re ­
opened . Any d isa g reem en t at the tim e 
o f  the 1957 n egotiations w as to be sub­
m itted  to a rb itra tion .

The w age negotiations in the fa ll 
o f 1956 w e re  con clu ded  on N ovem ber 28, 
1956, and resu lted  in a 1 6 -ce n t-a n -h o u r  
gen era l w age ra ise  r e t r o a c t i v e  to 
O ctob er  1, 1956.

The p re v io u s ly  extended agreem en t 
was again reopen ed  in M ay 1957 at the 
requ est o f  the union and, on June 1, 1957, 
when the p a rties  fa iled  to rea ch  a g ree ­
m ent, the issu es  w e r e  subm itted to 
arb itra tion . The a r b itr a to r ’ s award, an" 
nounced on June 14, 1957, p r o v i d e d
h ou rly  w age in cr e a s e s  and in cre a se d  em ­
p loy er  con tribu tion s to the w e lfa re  fund. 
The u n ion ’ s req u est fo r  a red u ction  in 
the regu la r  w ork sh ift  and fo r  three paid 
h olidays w as den ied . The union had 
p rop osed  in June 1956 that the w ork sh ift  
be cut fro m  9 h ou rs (includ ing  3 h o u r s ’ 
ov ertim e) to 8 hours (includ ing  2 h o u r s ’ 
overtim e) w ithout a red u ction  in d a ily  
pay o r  a d e c r e a s e  in d a ily  output 
p er w o rk e r . The P M A  had agreed  to 
co n s id e r  the p r o p o s a l  p rov id ed  the 
union agreed  to e lim in ate  ce rta in  w ork  
p r a c t ic e s .

A b o u t  a year la te r , on July 3, 
1958, the p a rties  signed  a m em oran du m  
o f settlem en t p rov id in g  fo r  a gen era l 
w age in cre a se  re tr o a c t iv e  to June 16, 
a redu ction  in t h e  reg u la r  w ork sh ift  
from  9 hours (includ ing  3 at ov e rtim e  
ra tes) to 8 hours (includ ing  2 hours at 
o v e r t im e ), and estab lish m en t o f a th ird  
sh ift with 9 h o u r s ’ pay fo r  5 h o u r s ’ 
w ork . * 2 V acation  ben efits  w e re  a l s o  
l ib e r a liz e d .

The 1 -y e a r  con tra ct co v e r in g  ap­
p rox im a te ly  18 ,000  em p loy ees  w as to 
exp ire  June 15, 1959, su b je ct  to a union 
p ro p o sa l fo r  a u n iform  exp ira tion  date 
with oth er c o a s ts .

June 1959—June 1966

A 3 - year a greem en t w as negotiated
2 Although there was a provision for a 90-day trial 

period (to determine the practical application of the new 
shift arrangement), the clause was to be effective through­
out the remainder of the contract.

late in July 1959 and w as s i g n e d  on 
A ugust 10. Its m o s t  unusual fea tu re  was 
p ro v is io n  fo r  e m p loy ers  to con tribu te  to 
a fund tota ling $ 1 .5  m illio n  during the 
f ir s t  co n tra c t  yea r , to be used to g ive 
w o rk e rs  a sh are  in the resu lts  o f m e ch ­
anization  in retu rn  fo r  union agreem en t 
to p erm it in troduction  o f  la b ors  aving 
d e v ic e s . The m ethod o f d istribu tin g  the 
fund am ong the fu lly  r e g is te re d  w ork  
fo r c e  and the m ethod and amount o f  the 
em p loy er  con tribu tion  a fter the f ir s t  year 
rem ain ed  to be d e t e r m i n e d .  It w as 
agreed  that the fu lly  re g is te re d  w ork  
fo r c e  w ould be m aintained at the 1958 
le v e l with a llow ance fo r  n orm al a ttrition  
and that, fo r  a p e r io d  o f not m o r e  than 
1 yea r, the p a rties  w ould continue to 
study the p rob lem  o f sharing the gains 
o f m ech an iza tion  and to negotiate re g a rd ­
ing a m ethod fo r  con vertin g  the fund and 
em p loy er  con tribu tion s to a continuing 
b a s is . The changes in w ork  m ethods 
resu ltin g  fro m  the in trodu ction  o f la b o r - 
saving d e v ice s  p e r m i t t e d  under the 
con tra c t  w e re  not to v io la te  ru les  p r o ­
h ibiting individual speedup and unsafe 
op e ra tio n s . No oth er changes in w ork  
m eth od s, such as red u ction  in gang s iz e , 
w e re  p erm itted  fo r  the f ir s t  year and 
until final agreem en t w as rea ch ed  r e ­
garding the fund.

P r o v is io n  w as m ade fo r  a gen era l 
w age in cr e a s e  during the f ir s t  year and, 
e ffe c t iv e  January 1, I960, fo r  an 8 -h ou r  
d a ily  guarantee. R eopen in gs on w ag es, 
h ou rs , and m ech a n iza tion  w e re  p rov id ed  
during the secon d  and th ird  con tra ct 
y ea rs , with the secon d  o f these reop en ­
ings a lso including paid h o lid a y s . The 
3 - year agreem en t w as s c h e d u l e d  to 
ex p ire  June 15, 1962.

D elegates  to the I960 C oast Caucus 
o f the ILWU voted on A p r il 7 to use the 
$ 1 . 5  m illio n  m ech a n iza tion  fund p rov id ed  
under the 1959 agreem en t with the P M A  
to s ta b ilize  earn ings o f fu lly  re g is te re d  
lon g sh orem en  at a le v e l equal to 3 5 
s tra ig h t-t im e  hours p er w eek . This was 
to be a ccom p lish ed  by shifting surplus 
w o rk e rs  to oth er areas w h ere  w ork  w as 
ava ilab le , en cou rag in g  ea r ly  re tirem en t, 
and p rov id in g  supplem ental u n em ploy­
m ent ben efits  fo r  fu lly  re g is te re d  lon g ­
sh orem en  w ork in g  le s s  than 3 5 hours a 
w eek . The d e lega tes  d eterm in ed  t h a t  
the expanded ben efits  w ould req u ire  an 
additional $3 m illio n  and a g r e e d  to 
req u est this am ount fro m  the a sso c ia tio n
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fo r  the secon d  co n tra c t  year beginning 
June 15, I960.

U nder the f ir s t  o f  two annual reop en ­
ings p erm itted  by the 3 - year agreem en t 
sch edu led  to ex p ire  June 15, 1962, the
P M A  and the ILW U, on M ay 17, I960,
began negotiations on w a g es , h ou rs , and 
p a rt icu la r ly  on the in trodu ction  o f la b o r - 
saving m a ch in ery  and im p roved  w o r k  
m eth od s . In a cco rd a n ce  with the p r o ­
gram  adopted at the A p r il  ca u cu s , union 
n egotia tors  p resen ted  a s e r ie s  o f de­
m ands including g en era l w age in cr e a s e s  
ranging fr o m  6 to 16 cents an hour and 
red u ction , fr o m  11 to 10 h ou rs , in the 
m axim u m  num ber o f a llow able  s h i f t  
hours p reced in g  ship sa ilin g s . A t the 
in itia l s e s s io n , the e m p lo y e rs  abandoned 
th eir p os it ion  on how to d istr ib u te  the 
gains that w e re  expected  fro m  the in tro ­
duction  o f m ech a n iza tion  on the W est 
C oast d o ck s . S ince the f ir s t  d is cu s s io n  
in the e a r ly  1950fs, the e m p loy ers  had 
o ffe re d  to sh are  the gains o f  m ech a n i­
za tion . S p e c ifica lly , in exchange fo r  a 
fr e e  hand to in cr e a s e  op era tin g  e ff ic ie n c y  
through the in trodu ction  and u tiliza tion  
o f la b orsa v in g  d e v ice s  and the e lim i­
nation o f r e s t r ic t iv e  w ork  p r a c t ic e s , the 
em p lo y e rs  o ffe re d  a guaranteed w age that 
w ould p ro te c t  the w o rk e rs  against a r e ­
duction  in jo b  op p ortu n ities . T his new 
approach  w as a ccep ta b le  to the union, 
but the p a rtie s  w e re  unable to agree  on 
d eta ils  o f what w as being  ’ ’bought" and 
what the p r ic e  w as to be.

In o rd e r  to fa c ilita te  a greem en t on 
w a g es , the p a rties  agreed  to d iscon tin u e , 
until Ju ly 1, negotiations on m ech a n i­
zation  and red u ction  in the m axim um  
num ber o f h o u r s ’ w ork  on sh ifts p r e ­
ced in g  ship sa ilin g s . T hey agreed  that 
a fter this date e ith er party  cou ld  req u est 
a rb itra tion  o f these is s u e s . On June 13, 
I960, the n egotia tors  agreed  to an 8 -c e n t -  
a n -h ou r g en era l w age r a is e . N egotiations 
on the rem ain in g  u n reso lv ed  issu es  con ­
tinued, and on July 12, the ILWU drop ped  
its m axim u m  sh ift hours dem and.

A su pplem ental agreem en t on m e ch ­
an ization  and m od ern iza tion , d e s cr ib e d  
by the p a rtie s  as "e p o ch a l in the annals 
o f  in du stria l r e la t io n s ,"  w as rea ch ed  on 
O cto b e r  18, I960 . The settlem en t estab ­
lish ed  a m ech a n iza tion  fund tota ling $29  
m illio n , including the $ 1 .5  m illio n  agreed  
to in 1959, to be fin an ced  by  e m p loy er  
con tribu tion s o v e r  a 5 V2 -y e a r  p e r io d . 
The p u rp ose  o f the fund w as to indem nify

fu lly  r e g is te re d  lon g sh orem en  fo r  ex ­
p ected  red u ction s  in w ork  opportu n ities  
resu ltin g  fro m  the in trodu ction  o f auto­
m ated equipm ent and changes in loadin g 
p r a c t ic e s .

The fund w as to be used  to guarantee 
fu lly  r e g is te re d  lon g sh orem en  m in im um  
w eek ly  earn in gs when h ou rs o f w ork  
drop ped  b e low  a sp e c ifie d  le v e l s o le ly  
b eca u se  o f m ech a n iza tion , fin an ce  e a r ly  
re t ire m e n t o r  lu m p -su m  paym ents at 
n orm a l re tirem en t, and p rov id e  addi­
tional death and d isa b ility  b en e fits . The 
settlem en t a lso  p roh ib ited  la y o ffs  re su lt ­
ing fr o m  autom ation and p ro te cted  lon g ­
sh orem en  against "in d iv idu a l speedup" 
and in fr in gem en t o f sa fety  ru le s .

In exchange fo r  th ese  b en e fits , the 
e m p lo y e rs  w e re  re lie v e d  o f  som e  r e ­
s tr ic t io n s  in the co n tra ct govern in g  sling  
lo a d s , m u ltip le  handling, and num ber and 
s iz e  o f gangs.

The m axim u m  w eight lim ita tion s  o f 
2, 100 pounds p er  sling  load  on a num ber 
o f co m m o d it ie s  w e re  rem ov ed  w h e r e  
th ere  had been  a change in o p era tion s , 
but w e re  continued w h ere  slin g  l o a d s  
w e re  hand bu ilt and m an u ally  m o v e d . 
The slin g  load  lim it  fo r  co m m o d it ie s  not 
s p e c if ic a lly  c o v e r e d  w as that w hich  w as 
sa fe  and p r a c t ic a l. H ow ever, the union 
reta ined  the righ t to fi le  a g r ie v a n ce  on 
any p a rticu la r  o p e r a t i o n  that in its 
op in ion  im p osed  an on erou s w ork load . 
M ultip le  handling o f ca rg o e s  w as e lim i­
nated, p erm ittin g  g en era l c a rg o e s  to be 
d e liv e re d  d ir e c t ly  fr o m  the tru ck  to the 
ship, o r  the r e v e r s e , w ithout being d ep a l- 
le t ize d  and re p a lle t iz e d . P r e v i o u s l y  
ca rg o  had to be p la ced  on the su r fa ce  o f  
the p ie r  and put on another p a lle t b e fo re  
it cou ld  be loaded  aboard sh ip . Instead 
o f  the cu s to m a ry  e i g h t  lon g sh orem en  
(fou r w ork in g  w hile  fou r  rested ) assign ed  
to each hatch o f a ship during loadin g  
and unloading, fou r  m en  w ould constitu te 
the m in im u m  gang. H ow ever, the m in i­
m um  gang w as to be i n c r e a s e d ,  if  
n e c e s s a r y , when m ech a n ica l equipm ent 
w as being u sed . If m anual handling o f 
ca rg o  w as in volved , s ix  holdm en w e re  
to be used  when unloading the ca rg o  fro m  
v e s s e l and eight holdm en when load in g  a 
v e s s e l .  T h ese  com p lem en ts  w e r e  ex ­
c lu s iv e  o f oth er gang m e m b e rs , such as 
hatch ten d ers , w inch  d r iv e r s , and fro n t­
m en . The settlem en t a lso  p e r m i t t e d  
e m p lo y e rs  to in sta ll la b o rs  aving m a ch in ­
e ry  w ithout union op p osition .
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The con tra ct sch edu led  to e x p i r e  
June 15, 1962* w as extended to July 1,
1966, with p ro v is io n  fo r  annual re op en ­
ings on any item  excep t pen sion s and 
m ech an iza tion  on June 15 o f each y ea r. 
P en sion s w pre  rev iew a b le  on July 1, 1961.

The IL W U 's bargain ing  p ro g ra m  fo r  
changes in the b a s ic  con tra ct fo r  1961 
w as adopted  at its caucus in A p r il  o f 
that year and fo r m a l • negotiations began 
on M ay 17. A t the in itia l m eetin g  the 
u n i o n  p resen ted  15 p rop osed  con tra ct 
ch an ges. E co n o m ic  dem ands con s is ted  
o f a 1 0 -ce n t-a n -h o u r  ra ise  in b a s ic  w age 
ra tes , an additional adjustm ent o f  10 
cents an hour fo r  holdm en , and h igher 
penalty ca rg o  ra te s . Supplem ental bene­
fits sought w e re  the estab lish m en t o f  8 
paid h o lid a ys , an exten sion  o f a llow an ces 
fo r  tim e lo s t  b eca u se  o f industria l in ju ry  
to 200 h ou rs , and lib e r a liz e d  vacation  
e lig ib ility . The P M A  w as a lso  asked to 
guarantee the ex istin g  health and w e lfa re  
ben efits  until Ju ly 1, 1966, extend w e lfa re  
co v e ra g e  to w idow s and dependents o f 
d ecea sed  e m p lo y e e s , in cr e a s e  con tr ibu ­
tions to the w e lfa re  plan by 2 cents an 
hour, and ra is e  p en sion s by  $25  a m onth. 
T h ree  days la te r , the e m p lo y e rs  p rop osed  
continuation  o f the ex istin g  c o n t r a c t  
w ithout change.

W hen n egotiations fa iled  to p rod u ce  
agreem en t by June 1, all e c o n o m i c  
issu es  ex cep t pen sion s (w hich the pa rties  
p r e fe r r e d  to attem pt to r e s o l v e  by 
negotiation) w e re  subm itted to a rb itra tion .

On June 8, the a rb itra tor  awarded 
an h ou rly  w age in cre a se  o f 6 cents and 
am ended the vacation  e lig ib ility  p ro v is io n  
to include up to 100 hours o f s ick  leave  
as tim e w ork ed . An additional 2 -c e n t -  
an -hour em p loy er  con tribu tion  to t h e  
w e lfa re  plan a lso  w as granted . A ll other 
union dem ands w e re  den ied . N egotiations 
on in cre a se d  pen sion  ben efits  continued 
until settlem en t w as rea ch ed  late in Ju ly . 
It p rov id ed  fo r  an in cre a se  o f $15  a 
m onth in n orm al and d isa b ility  r e t ir e ­
m ent ben efits  f o r  qu alified  w o r k e r s .3

N egotiations under the secon d  r e ­
opening started  in m id -M a y  1962. The 
union requ ested  a substantial w age in­
c r e a s e , a red u ction  in reg u la r  sh ift hours 
fro m  8 to 7 w ithout lo s s  o f pay, l ib e r ­
a lized  va ca tion s , in crea sed  su b sisten ce  
pay, im p roved  w e lfa re  b en e fits , an ad­

3 The terms of the award were incorporated into an 
agreement dated June 16, 1961.

ditional em p loy er  con tribu tion s to the 
w e lfa re  fund. The e m p loy ers  o ffe re d  a 
m od era te  w age ra is e , but asked fo r  m o r e  
co n tro l o v e r  the num ber o f tim es the 
union cou ld  ca ll  s to p -w o rk  m eetin g s , and 
changes in p ro v is io n s  re la tin g  to the 4 - 
hour m in im um  w ork  guarantee and jo b s  
o f sh ort duration .

A fte r  a lm ost 6 w eeks o f n egotia tion s, 
agreem en t w as rea ch ed  on June 22, 1962, 
The settlem en t, co v e r in g  about 17 ,000  
e m p lo y e e s , p rov id ed  -a 4 4 - ce n t-a n -h o u r  
in cre a se  o v e r  a 3 - year p er io d , with 18 
cents e ffe c t iv e  July 30, 1962, and 13 
cents e ffe c t iv e  on June 17, 1963, and 
June 15, 1964. In addition , the a g ree ­
m ent lib e r a liz e d  vacation s and re v ise d  
the 4 - hour m in im um  w ork  g u a r a n t e e  
p ro v is io n . S u bsisten ce  p a y m e n t s  and 
em p loy er  con tribu tion s to the w e lfa re  
plan w e re  in cre a se d , and requ irem en ts  
fo r  d isa b ility  and n orm al pen sion  ben e­
fits  w e re  l ib e r a liz e d .

C on trary  to past p r a c t i c e ,  the 
am ended 3 - yea r co n tra c t  cou ld  be r e ­
opened on ly  on w e lfa re  con tribu tion s on 
June 15, o f  1963 and 1964. H ow ever, on 
June 15, 1965, e ith er party  could  r e ­
open any con tra c t  p ro v is io n  excep t pen­
sions and m ech an iza tion .

P rep a ra tion  fo r  the schedu led  1965 
con tra c t  rev iew  w as in itiated by the tra ­
d ition al L on g sh ore , S h ipclerk s and W alk­
ing B o s s e s  caucus in m id -A p r i l .  The 
caucus co n s id e re d  num erous p ro p o sa ls  
fo r  im p rov in g  earn in gs, w ork ing  con d i­
tions and re tirem en t b en efits , d eve lop ed  
a bargain in g  p ro g ra m , a n d  e le cted  a 
com m ittee  that w as in stru cted  to ex ert  
e v e ry  e ffo r t  to m a k e  the p rog ra m  a 
re a lity . N egotiation s w e r e  opened by 
the u n i o n  with the P a c i f ic  M a ritim e 
A s s o c ia t io n  a b o u t  a m onth la te r , on 
M ay 17.

C h ief union dem ands con s is ted  o f a 
2 1 - ce n t-a n -h o u r  gen era l w age ra is e , plus 
an in cre a se  in s k ill  d iffe re n tia ls . The 
union a lso  wanted to overh au l the penalty 
ca rg o  l is t  o r  esta b lish  a new one to 
m ake it m o r e  com p a tib le  with changed 
w ork  con d ition s . The e m p loy ers  w ere  
a lso  asked to m ake a start tow ard e lim i­
nating extended hours o f w ork .

A ddition a l union p ro p o sa ls  involved  
re v is io n s  in the vacation  p ro v is io n  to 
in cr e a s e  the num ber o f w eeks o f va­
ca tion  and ra is e  vacation  a llow a n ces , A 
w ide v a r ie ty  o f changes w e re  a lso sought 
in health and w e lfa re  ben e fits , including
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p rep a id  m e d ica l c a r e , expanded co v e ra g e  
under the ex istin g  m e d ica l plan, b roa d ­
ened i n s u r a n c e  b en efits  fo r  n on oc- 
cupational i n j u r i e s ;  dental ca re  fo r  
e m p lo y e e s , a n d  m e d ica l c o v e ra g e  fo r  
d e p e n d e n t s  w h ile  attending c o l le g e .

F u rth er , the union r e q u e s t e d  a 
reopen in g  o f  the p e n s i o n  a greem en t. 
H ow ever, the pen sion  agreem en t cou ld  
be reopen ed  b e fo re  Ju ly  1, 1966, on ly
with con sen t o f the a sso c ia t io n . P en ­
s ion  im p rovem en ts  sought w e re  h igher 
m onth ly  paym ents fo r  those a l r e a d y  
re t ire d  as w e ll as fo r  those re tir in g  
in the future and a life t im e  a n n u i t y  
fo r  p e n s io n e rs ' w idow s a m o u n t i n g  to 
50 p e rce n t o f  th e ir  husband 's n orm al 
b en efit .

The a s s o c ia t io n 's  l is t  o f  dem ands 
included re v is io n s  in c la u ses  govern in g  
tra v e l t im e , the m e a l h ou r, 4 - hour m in i­
m um  guarantee, and continuous o p e ra ­
tion s . To fu rth er a ssu re  a fu ll w ork  
fo r c e  the e m p lo y e rs  a lso  p r o p o s e d  
changes in the sch edu led  days o f f  and 
vacation  p r o v is io n s .

U nder te rm s  o f the ex istin g  con tra ct, 
if agreem en t w as not rea ch ed  by June 15, 
all u n reso lv ed  is su e s  w e re  to be r e fe r r e d  
to the C oast a rb itra to r .

A fte r  21 days o f continuous n e g o t ­
ia tion s , a settlem en t, h ighlighted by a 
c la u se  p roh ib itin g  "m oon lig h tin g " and a 
substantia l in cre a se  in pen sion  b en e fits , 
w as signed  on June 8. A  w age b oost, 
e ffe c t iv e  June 14, 1965, in cre a se d  lon g ­
sh o re m e n 's  b a s ic  s tra ig h t-t im e  h ou rly  
ra tes by 6 cen ts .

U n d e r  the new p ro v is io n s , lon g ­
sh orem en  holding m o r e  than one j o b  
w ould be "d e r e g is te r e d "  u n less  they gave 
up any n on lon gsh ore  jo b s .  R eg is tra tio n  
w as req u ired  fo r  a lon g sh orem a n  to r e ­
ce iv e  w ork . N orm a l p en sion  b en e fits , 
including paym ents to those a lready  r e ­
t ire d , w e re  ra ised  fro m  $115 to $165 
a m onth . P aym en ts fo r  d isa b ility  and 
redu ced  ben efits  w e re  in cre a se d  p r o p o r ­
tion ate ly . E m p loy er  con tribu tion s to the 
health and w e lfa re  plan w e re  in cre a se d  
by 0 .6  cen ts an hour (tota l 21.1 cen ts) 
to p rov id e  h igh er h osp ita l r o o m  and 
board  ben efits  under in su red  p lan s, and 
w e lfa re  co v e r a g e  w as extended to w idow s 
o f  p e n s ion ers  w h ile  re ce iv in g  P M A -IL W U  
pen sion  b e n e fits . The settlem en t a lso  
ca lle d  fo r  re v is io n s  in the c a l l - in  pay 
p ro v is io n  and added two 15-m inu te paid 
r e l ie f  p e r io d s . P r e v io u s ly  r e l ie f  p e r iod s

w e re  granted but the length o f the p e r io d s  
w e re  not s p e c ifie d .

July 1966—June 1971
The ILWU caucus w as con ven ed  on 

A p r il 4, 1966, to p rep a re  fo r  co n tra c t
negotiation s in M ay. The cau cu s a lso  
m et to authorize  d istr ib u tion  o f  unused 
m o n i e s  fr o m  the M ech an ization  and 
M od ern iza tion  Fund (M  and M) estab ­
lish ed  by  the 1959 a greem en t to gu ar­
antee at le a s t  3 5 h o u rs ' pay a w e e k  
to "C la s s  A "  lo n g s h o r e m e n .4 A b o u t  
$ 1 ,223  in a lu m p -su m  bonus w as paid 
to 8, 726 "C la s s  A "  lo n g s h o r e m e n 5 on 
D e ce m b e r  30. 6 The i n i t i a l  dem ands 
agreed  to in the cau cu s w e re  p resen ted  
to the P M A  on A p r il 21, and fo r m a l ne­
gotiation s began on M ay 5.

The union a s k e d  fo r  a 5 0 - ce n t-a n - 
hour base  w age in cr e a s e  in a 1 -y e a r  con ­
tra ct ; a red u ction  in the m axim u m  hours 
o f  w ork  on an extended sh ift fr o m  11 to 
10; an in cr e a s e  in p en sion  ben efits  to 
$2 50 a m onth at age 62 a fter 2 5 yea rs  
o f  s e r v ic e ,  fr o m  $165  at age 65 a fter 
2 5 y e a rs ; an M and M fund p rov id in g , in 
addition to pen sion  b en e fits , a lu m p -su m  
paym ent o f  $ 15, 000 instead o f  $ 7 , 920 fo r  
each "C la s s  A "  lon g sh orem a n  re tir in g  
at age 63 with 25 yea rs  o f  s e r v ic e ; and 
num erous changes in m anning, i .e .,  s iz e  
and num ber o f w ork  gangs d es ign ed  to 
sp read  the w ork  load  arid p ro te c t  w ork  
o p p o rtu n it ie s . 7

The P M A , on M ay 16, p resen ted  the 
fo llow in g  o f fe r : A  5 0 -ce n t-a n -h o u r  in­
c r e a s e  in b a s ic  w ages in a 5 - year con ­
tra ct , a $ 2 0 0 -a -m o n th  n orm a l p en sion  
ben efit, and o n e -h a lf  o f  the w age c o s t  
saved by im p rovem en ts  in tons p er  m an­
hour by rem ov in g  w ork  r e s tr ic t io n s , f le x ­
ib ility  o f  w ork  a ssign m en ts , and e l im i­
nation o f u n n e ce ssa ry  m en . N egotiation s 
continued in term itten tly  u n t i l  M ay 2 5 
when they w e re  r e c e s s e d .

B a r g a i n i n g  was  r e s u m e d  and
4 Class A longshoremen are those who were fully 

registered in their particular ports.
® Although this chronology related specifically only 

to longshoremen, the Mechanization and Modernization 
Fund was applicable to Class A marine clerks as . well as 
Class A longshoremen.

 ̂ Includes all Class A longshoremen who were reg­
istered in the industry as of June 30, 1960, and who re­
mained on the rolls until July 1, 1966.

7 For a more detailed presentation of the demands 
see "1966 West Coast Longshore Negotiations," Monthly 
Labor Review, October 1966, pp. 1,067—1,075.
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in ten sified  a w eek la te r  as the co n tra c t  
exp ira tion  date o f June 30 approach ed . 
On June 21, the ILWU re v ise d  its dem ands 
and asked fo r  50 cents an hour o v e r  the 
f ir s t  3 years (o r  25 cents each  year fo r  
3 yea rs ) o f  a 5 - yea r co n tra c t  w ith p r o ­
v is ion  fo r  a w age re o p e n e r  in 1969; an 
$ 8 -m il l io n -a -y e a r  M and M Fund; re d u c­
tion  in the re t ire m e n t age to 63 fr o m  65 
y ea rs ; and im p rov ed  ' p en sion  b en e fits . 
On June 22, the P M A  p ro p o se d  a 4 0 -c e n t -  
an -h ou r in cr e a s e  o v e r  the f ir s t  3 yea rs  
o f a 5 - yea r  agreem en t, m o r e  than $5 
m illio n  but le s s  than $8 m illio n  fo r  the 
M and M Fund, and a $ 2 2 5 -a -m o n th  r e ­
tirem en t at age 63. An agreem en t w as 
reach ed  o v e r  the Independence Day w eek ­
end and signed on Ju ly  6 by the n egoti­
ating co m m itte e .

The te rm s  agreed  upon w e re  base  
w age in cr e a s e s  o f  50 cents an hour on 
July 1, 1966, additional 2 0 -c e n t -a n -h o u r  
in cre a se s  on both June 28, 1969, and
June 27, 1970; a 1 0 -year pen sion  a g re e ­
m ent w i t h  n orm a l p en sion  ben efits  o f 
$235 a m onth at age 63 with 2 5 yea rs  
o f s e r v ic e  (the p en sion  agreem en t w as 
su b ject to a c o s t -o f - l iv in g  r e v i e w  on 
July 1, 1971); an M and M Fund vestin g
o f $13 , 000 fo r  th ose  reach in g  age 62 
with 25 y ea rs  in the industry ; a new 
M and M Fund to w hich  the P M A  w ould 
con tribu te  $ 6 .9  m illio n  a year ( t o t a l  
$ 34 .5  m illio n ) o v e r  a 5 - yea r  p e r io d ; and 
changes in m anning.

The union caucus con ven ed  on July 11, 
and on July 20 agreed  to recom m en d  
accep tan ce  o f  the new co n tra c t  to the 
m e m b ersh ip ; on A ugust 4, the u n i o n  
m e m b e rsh ip  ra tified  it. The N orthern  
C a lifo rn ia  p orts  a ccep ted  the pact o v e r ­
w h elm in gly  but the m a rg in  in Southern 
C a lifo rn ia , O regon , and W ashington p orts  
w as sm a ll. F ou r re la t iv e ly  la rg e  p orts—  
W ilm ington , C a lif .; P o r t l a n d ,  O re g .; 
Seattle, W ash .; and T a com a , W a sh *—  
re je c te d  the co n tra c t .

The co n tra c t  w as sch edu led  to r e ­
m ain  in e ffe c t  through June 30, 1971.

A  supplem enta l a greem en t fo r  con ­
ta in er fre ig h t stations (CFS) w as reach ed  
on A ugust 15, 1969, betw een  the ILWU 
and the P M A .8 The p act sp e c ifie d  that

8 A CFS was defined as a permanent facility on a
dock or in a dock area that was either specially built only 
for stuffing, stripping, and storing containers, or a specially 
constructed shed or a place set aside to stuff, strip, and 
store containers that was distinct from the dock itself or 
from a container yard.

con ta in ers  o th er than fa c to r y  loads be 
stuffed  and strip p ed  by ILWU la b o r  as a 
con d ition  o f being loaded on s h ip s .9 A ll 
such con ta in er w ork  w as to be brought 
to the CFS on the d ock  o r  areas adjacent 
to the d ock , u n less th ere  w as m utual 
agreem en t to have the w ork  done e ls e ­
w h ere  o r  if som e  oth er em p lo y e r  or  the 
F e d e ra l G overn m en t had a le g a l right to 
re q u ire  the in volved  P M A  m e m b e rs  to 
have w ork  done e lse w h e re . In addition , 
no P M A  m e m b e r  w as to ren ew , extend, 
o r  execu te  any n e w  su b con tra cts  fo r  
con ta in er w ork .

The CFS had a b a s ic  com p lem en t o f 
steady m en  con s is tin g  o f u tility  m en  and 
c le r k s . U tility  m en  p e r fo rm e d  c a r g o  
handling a ctiv it ie s  as d ire c te d  by the em ­
p lo y e r . T h ese  a ctiv ities  included d riv in g  
fo r k lift  and oth er m ech a n ica l handling and 
liftin g  equipm ent, s tock p ilin g , p a lle tiz in g  
and d ep a lle tiz in g , loadin g  and unloading 
r a i lc a r s , stu ffing and stripp ing  con ta in ers  
in the CFS, and oth er ca rg o  handling 
a ct iv it ie s . C le rk s  w e re  re sp o n s ib le  fo r  
the p h y s ica l ch eck in g  o f  ca rg o  re c e iv e d  
at, d e liv e re d  fr o m , o r  w ithin the CFS 
area , including spotting, sortin g , ta lly ing , 
and tagging. The w age rate fo r  u tility  
m en  w as esta b lish ed  at $ 4 .3 0  an h our, 
e ffe c t iv e  January 5, 1970, and $ 4 .5 0  an
hour e f f e c t i v e  January 12. No one, 
h ow ever, actua lly  w ork ed  at the January 
5 ra te .

An agreem en t a lso  w as reach ed  at 
the tim e o f the CFS agreem en t on pen sion  
in cr e a s e s  fo r  all em p loy ees  r e t i r e d  
b e fo re  June 30, 1966, and re ce iv in g  a
$ l6 5 -a -m o n th  p en sion , o r  a ben efit based  
on the $165 m onth ly  p en sion , to brin g  
s u c h  p e n s io n e rs  to p a rity  with those  
re ce iv in g  the $23 5 -a -m on th  ben efit. The 
in cre a se d  p en sion s w e re  to be $190 in 
1969, $200 in 1970, and $235 in 1971.

Ju ly  1971—June 1973
The lo n g e s t  lo n g sh ore  strik e  in the 

N ation ’ s h is to ry  w as ended on F eb ru a ry  
21, 1972, when the ap p rox im ately  15 ,000

Q

Only less than container lot (LCL) freight was to be 
covered by CFS units. Containers loaded at the point of 
origin or "containers of convenience" were not covered by 
CFS units. Containers loaded at the point of origin re­
presented the vast majority of containers handled by the 
ILWU and they were to be loaded and unloaded by regular 
longshoremen and not CFS men as were "containers of 
convenience" which are odd lot shipments, stuffed and 
unstuffed for the convenience of the shipper.
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m e m b e rs  o f  *the ILWU began return ing 
to th eir  jo b s  fo llow in g  ra tifica tion  o f a 
new 17-m onth  a greem en t with the P M A , 
r e a c h e d  on F e b ru a ry  10, 1972. The
str ik e , w hich w as in terrupted  by a T aft- 
H artley  A ct  in junction , had c lo s e d  down 
P a c if ic  C oast p orts  in the United States 
fo r  a total o f 134 days s in ce  July 1, 1971. 
It resu lted  in the p a ssag e  o f e m e rg e n cy  
le g is la tio n  by C on g re ss  req u irin g  c o m ­
p u lso ry  a rb itra tion  to end the w ork  stop ­
p a g e .10 * At the cen ter  o f  the d ispute w as 
the m ech a n iza tion  o f fre ig h t  handling on 
the w a ter fron t through ca rg o  con ta in er­
ization , w hich  s h a r p l y  red u ced  w ork  
op p ortu n ities , and the resu ltan t ju r is d ic ­
tional p rob lem  o f  who should have the 
righ t to stu ff and unstuff con ta in ers—-  
ILWU w o rk e rs  o r  non-ILW U la b o r , m a in ly  
w areh ou se  w o rk e rs  re p resen ted  by the 
T e a m ste rs  (IB T ).

A  p re lim in a ry  caucus w as held by 
the union in O cto b e r  1970 to esta b lish  
bargain in g  g oa ls . The cau cu s w as held 
e a r lie r  than usual b e ca u se  o f  the co m p le x  
p ro b le m s  o f w ork  opportu n ity  and a lso  
to co n s id e r  a re p o r t  by an ILWU co n ­
ta in er factfin d in g  com m ittee  w hich  had 
o b se rv e d  con ta in er op era tion s  in se v e ra l 
A tlan tic C oa st p o r ts .

N egotiations betw een  the p a r t i e s  
began on N ovem ber 16, 1970, in hopes
o f settling the p rob lem  o f  w ork  o p p o r ­
tunity, as outlined at the union ca u cu s, 
by the June 3 0, 1971, exp ira tion  date o f 
the th en -cu r  rent 5 -y e a r  p a c t .  Initial 
union dem ands included a 2 - year con ­
tra ct ; $ 1 - an -h ou r w age in cr e a s e s  in each  
yea r; an updated penalty ca rg o  lis t ; no 
fu rth er red u ction  in gang s iz e ; guaranteed 
w ork  opportu n ity  o f  a fu ll w e e k ’ s w ork  
o r  pay; e lim in ation  o f extended shifts and 
red u ction  in sh ifts ; esta b lish m en t o f  10 
paid h olidays (the p r a c t ic e  w as no pay if 
a h oliday  w as not w ork ed ); l ib e r a liz e d  
v a ca tion s ; im p roved  pen sion s including a 
m axim u m  n o r m a l  pen sion  o f $500 a 
m onth and p ro v is io n  fo r  c o s t -o f - l iv in g  
adjustm ents in p en sion s ; im p roved  health 
b en e fits ; expanded ILWU ju r is d ic t io n  o v e r  
con ta in er w ork ; an a llow an ce fo r  m en  in 
d is tr e s s e d  p orts  who w ish ed  to r e lo c a te ; 
e lim in ation  o f the M ech an ization  and M od­
ern iza tion  Fund with outstanding c la im s  
to be paid by the e m p lo y e rs ; and in clu sion

10 The measure was signed after the strike was over,
however, as a "symbolic gesture."

o f H awaiian w o rk e rs  in the co a s tw ise  
a greem en t.

T alks continued internaittently until 
e a r ly  June with litt le  p r o g r e s s  on the 
k ey  item s o f w ork  ju r is d ic t io n  and guar­
antees. The sh ip p ers  had turned down 
the u n ion 's  b a s ic  dem ands in e a r ly  A p r il  
and resp on d ed  with a 3 - year package 
s e v e ra l days la te r . This w as r e je c te d  
m a in ly  b eca u se  it did not p rov id e  the jo b  
s e cu r ity  sought by the union.

U nion str ik e  dem ands w e re  subm itted  
to the sh ip p ers  during la st-m in u te  n ego­
tiations held June 28—30, but a cco r d  cou ld  
not be rea ch ed  and, on Ju ly  1, 15 ,000
P a c if ic  lo n g sh ore  w o rk e rs  began the f ir s t  
co a s tw ise  strik e  in 23 y e a rs .

The p a rtie s  did not resu m e  barga in ­
ing until late A ugust, and during  t h e  
w eeks that f o l l o w e d  som e s ig n ifica n t 
p r o g r e s s  w as m a d e . By the end o f  
S eptem ber the p a rties  had n arrow ed  the 
w age gap, settled  on the du ration  o f  the 
co n tra c t  (2 y e a rs ), w ork ed  out the b a s ic  
approach  to the pay guarantee (but not 
t o t a l  lia b ility ), and rea ch ed  tentative 
agreem en t on p en s ion s . Som e p r o g r e s s  
a lso  had been  m ade tow ards reso lu tio n  
o f  the con ta in er issu e  by agreein g  that 
s t u f f i n g  and unstuffing o f  con ta in ers  
w ithin p o r t  " z o n e s "  w as to be p e r fo rm e d  
by ILWU la b o r  w ith a tonnage tax being  
paid by em p lo y e rs  on con ta in ers  c o n s o l­
idated by non-ILW U  l a b o r .  The con ­
ta in er tax approach  w as s im ila r  to the 
p r a c t ic e  in e ffe c t  on the E ast C oa st. An 
im p a sse  w as rea ch ed , h ow ever, on the 
amount o f  the con ta in er tax and on w ork  
ju r is d ic t io n .

A dding to the situation  cre a te d  by 
the P a c i f ic  C oa st s tr ik e , m e m b e rs  o f  the 
International L o n g sh o re m e n 's  A s s o c ia t io n  
(ILA ) stru ck  E ast and G ulf C oast p orts  
and the G rea t L akes P o r t  o f  C h icago  on 
O cto b e r  1 as their con tra cts  term in ated . 
This brought about the f i r s t  c o a s t -  to - 
co a s t  lon g sh ore  str ik e  in U .S. h is to ry . 
It in volved  about 60, 000 ILWU and ILA 
d o ck w o rk e rs , and cau sed  P re s id e n t  N ixon 
to d ir e c t  the A ttorn ey  G en era l to seek  
in junctions to end the P a c i f ic  C oa st t ie -  
u p 11 and the G rea t L akes d ispu te . (The 
G rea t L akes dispute w ould have had an 
u ntim ely  e ffe c t  on gra in  sh ipm en ts.) It 
w as expected  that the E ast and G ulf C oast

11 The President had indicated earlier that there 
would have been some question as to the necessity for an 
injunction as long as the strike was confined to the West 
Coast.
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disputes cou ld  be re s o lv e d  through c o l ­
le c t iv e  bargain ing s in ce  they w ere  le s s  
than a w eek  o ld . This co u r s e  o f action  
w as based  on recom m en d ation s  m ade by 
a fiv e -m a n  B oard  o f Inquiry, appointed 
under T a ft-H a rtley  A c t  m a ch in ery  on 
O ctob er  4. In appointing the B oard , the 
P re s id e n t  sa id  a continued nationwide 
d ock  str ik e  w ould  " im p e r il  the national 
health and sa fe ty ."  The B oard  found that 
the W est C oast dispute w as "an  u n com ­
m on ly  d ifficu lt  d isp u te" and that th ere  
had been  som e p r o g r e s s  but no end to 
the str ik e  w as in sight.

On O ctob er  6, a te m p ora ry  re s tr a in ­
ing o r d e r  w as obtained to halt the W est 
C oast w alkout pending h earin gs on an 80- 
day in junction— w hich  w as subsequently  
obtained and was to ex p ire  D e ce m b e r  25. 
An in junction  to end the G reat L akes 
d ispute w as den ied . P a c i f ic  lon g sh ore  
w o rk e rs  retu rn ed  to w ork  sh ortly  th e re ­
a fter although som e lo c a l  d isputes p r e ­
vented fu ll o p e r a t i o n .  The p r im a ry  
t ie -u p  w as a str ik e  in the la rg e  L os  
A n geles—Long B each  p o rt  co m p le x  o v e r  
w hich party  had the righ t to s e le c t  who 
w ould be h ired  fro m  a p oo l o f about 300 
h ighly sk illed  w o rk e rs  c a l l e d  "s tea d y  
m e n " . S ince steady m en  w ork ed  a lm ost 
e x c lu s iv e ly  fo r  a s in g le  com pany and 
w e re  th e re fo re  fa m ilia r  with its o p e ra ­
tion s , the com p a n ies  wanted to continue 
to be able to d esign ate  them . The union 
contended that designatin g  m en  w as the 
f u n c t i o n  o f the d ispatch in g  h a ll. On 
N ovem ber 4, a F e d e ra l D is tr ic t  judge 
o rd e r e d  the lo c a ls  to send m en  in volved  
in the "s tea d y  m e n " d ispute back  to w ork  
and the P M A  m e m b e rs  to stop  re fu sin g  
gangs that they had not d e s i g n a t e d .

In late N ov em b er , lon g sh ore  w o rk e rs  
in E ast and G ulf C oast p orts  a lso  w ere  
en joined  fr o m  strik in g  by T a ft-H a rtley  
in junctions w hich  w ould ex p ire  F eb ru a ry  
14, 1 9 7 2 .12 A lthough the P a c if ic  C oast
in junction  e x p i r e d  D e ce m b e r  25, the 
pa rties  agreed  to con tra c t  exten sion s to 
la st  until January 17 in ta lks that re c o n ­
vened in D e ce m b e r . B arga in in g  w as r e ­
ce s s e d  on January 12 to a llow  the p r e s ­
idents o f  both the ILWU and T ea m ste rs  
(IB T) to m e e t  in an attem pt to s o l v e  
the ju r isd ic t io n a l p ro b le m . B e fo re  the l

l 2 Settlements were subsequently reached for North 
Atlantic ports in January 1972 and Southern and Gulf Coast 
ports in March 1972.

r e c e s s ,  the union a lso  w as dem anding 
that w age in cr e a s e s  be re tr o a c t iv e  to the 
end o f P h ase  1 o f the govern m en ta l e c o ­
n om ic sta b iliza tion  p rog ra m  (N ovem ber 
14, 1971).

ILWU—P M A  negotiations resu m ed  on 
January 15 after reso lu tion  by the two 
unions o f  the d iv is ion  o f con ta in er w ork , 
and a rep orted  agreem en t f o r  future 
m e r g e r  o f the two u n io n s .13 The ILWU 
then w as able to argue that P M A  a cce p ­
tance o f  ILWU con ta in er ju r is d ic t io n  p r o ­
p osa ls  w ould not resu lt  in s tr ik es  by the 
IB T 0 The sh ippers had contended that 
IBT pacts held by com p a n ies  forw a rd in g  
fre ig h t to the sh ip p ers  p rec lu d ed  a cce p ­
tance o f ILWU con ta in er p r o p o s a l s .  
A lthough the p a rties  w ere  c lo s e  on m o s t  
m a jo r  is su e s  by the January 17 te rm i­
nation date o f the con tra ct exten sion , 
a greem en t cou ld  not be reach ed  on how 
an a g reed -u p on  con ta in er tax o f  $ 1 p er 
long ton (2, 240 pounds) should be used—  
sh ippers wanted the roy a lty  to be used  
to fin an ce  the pay guarantee plan w hile 
the union wanted it to fin an ce fu rth er 
ben efits— and on the e ffe c t iv e  date o f  the 
f i r s t -y e a r  w age in cr e a s e .

The strik e  resu m ed  January 17, when 
the p a rtie s  w e re  unable to a gree  on the 
amount o f  m on ey  w hich w ould be c o m ­
m itted  fo r  the pay guarantee plan. F ou r 
days l a t e r ,  P re s id e n t  N ixon sent an 
e m e rg e n cy  m e a su re  to C on g ress  design ed  
to end the P a c i f ic  C oa st s tr ik e  (and a lso  
b rin g  a settlem en t fo r  H awaiian w o rk e rs  
who had not been on strik e ) by  req u irin g  
a retu rn  to w ork  pending binding a rb i­
tra tion  and to p roh ib it a s tr ik e  o r  lo ck ­
out fo r  at le a st  18 m onths.

On F e b ru a ry  8, the p a rtie s  re so lv e d  
th eir k ey  d iffe r e n ce s  and reach ed  ten­
tative a greem en t on a 17-m onth  con tra ct 
su b ject to a ra tifica tion  vote and P ay  
B oard  rev ie w . L on g sh ore  w o rk e rs  la ter  
ra tified  the pact in balloting  w hich o c ­
cu rre d  F eb ru a ry  17—19 and w ork  resu m ed  
sh ortly  th e re a fte r . The pact p rov id ed  
fo r  f i r s t -y e a r  w age in cre a se s  re tro a c t iv e  
to D e ce m b e r  25, 1971, o f 72 cen ts fo r
lon g sh orem en  and $1 ,1 25  fo r  CFS u tility  
m en . Skilled  ra tes  w e re  a lso  to be in­
c r e a s e d  by an additional 10 to 30 cents

13 Later in the year, the ILWU put off scheduled 
action on the merger reportedly because of opposition from 
the ILWU rank and file.

11

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



e ffe c t iv e  F eb ru a ry  26, 1972, w hich  w ould
a ffect about 28 p e r c e n t  o f the lon g sh ore  
w ork  fo r c e .  The lodging  a llow an ce w as 
in cr e a s e d  to $ 8 a day and the m ea l 
a llow an ce w as in cr e a s e d  to $ 3 p e r  m ea l.

T o  p ro te c t  and p r e s e r v e  esta b lish ed  
w ork  o f ILWU w o r k e r s , the C ontainer 
F re ig h t Station Supplem ent (CFSS) w as 
am ended to req u ire  e m p lo y e rs  to co n ­
tribu te  a tax o f $ 1 p e r  long ton (2 ,2 4 0  
pounds) o f  con ta in er ized  ca rg o  stu ffed  o r  
unstuffed by non-ILW U  la b o r  w ithin a 5 0 - 
m ile  zone in each  p ort (with certa in  
e x c e p t io n s ).

U nder the w e lfa re  and in su ra n ce  p r o ­
g ra m , m e d ic a l-s u r g ic a l-h o s p ita l  ben efits  
in sm a ll p orts  w ere  to be brought up to 
la rg e  p o rt  stan dards; a p r e s c r ip t io n  drug 
plan was esta b lish ed  fo r  e lig ib le  a ctive  
and re t ire d  m en ; a dental plan w as e s ­
ta b lish ed  fo r  a ctive  m en , th e ir  w ives  
and dependent ch ild ren  ages 15 to 19 
(dental ben efits  p re v io u s ly  applied  on ly  
to  ch ild ren  under age 15) w h ich  p rov id ed  
95 p ercen t o f  a sch edu le  o f  paym ents; 
life  and a ccid en ta l death and d is m e m ­
b erm en t in su ra n ce  w as i n c r e a s e d  to 
$ 10 ,000  fo r  C la ss  A  (fu lly  re g is te re d ) 
w o rk e rs  w ith at lea st 5 y e a rs  o f  s e r v ic e ; 
and an indem nity plan w as esta b lish ed  
so that in su red  occu p a tion a lly  d isab led  
w o rk e rs  cou ld  re c e iv e  the d iffe re n ce  b e ­
tw een  $ 125 a w eek  and w eek ly  w ork m e n ’ s 
com pen s ation.

The p en sion  plan w as re v is e d  to p r o ­
v ide  a n orm a l b a s ic  pen sion  o f $ 350 a 
m onth at age 62 a fter  25 y e a rs  o f  s e r v ic e ,  
plus a su pplem ental b en efit o f $ 150 until 
age 65. New d isa b ility  and p ro  rata 
b en efits  w ere  p rov id ed  b a sed  on the $ 350 
b a s ic  b en e fit . E m p loy ees  who had 25 
y e a rs  o f  s e r v ic e  cou ld  re t ire  at o r  a fter  
age 59 w ith ben efits  until age 65 having 
an a ctu a ria l value equ ivalent to the b a s ic  
and supplem enta l ben efit o th erw ise  p a y ­
able at age 62, and at age 65, an actu ­
a r ia l value equivalent to the b a s ic  b e n e ­
fit. An em p loyee  age 55 w ith 25 y e a rs  
o f  s e r v ic e  cou ld  re t ire  w ith the $ 350 
b a s ic  b en efit d e fe r re d  to age 65, o r  on 
an im m ed iate  p e n s i o n  a ctu a ria lly  r e ­
duced . W o rk e rs  cou ld  lea v e  the industry  
at age 55 w ith 13 to 24 y e a rs  o f s e r v ic e  
w ith a cc r u e d  b e n e fits , and paym ent d e ­
fe r r e d  to age 65. P en sion s  fo r  p a s t  
r e t ir e e s  w ere  in cr e a s e d  a lso , to $300 
p e r  m onth. B eginning in 1973, the c o m ­
p u lso ry  re tirem en t age w as to be r e ­
duced  to  65 (fro m  68).

The P M A  a lso  a g reed  to pay out 
about $ 800 ,00 0  to th ose  who had not r e ­
ce iv e d  the fu ll M and M d e a t h  and 
d isa b ility  b en efit .

A  pay guarantee plan was esta b lish ed  
w hich  guaranteed 36 h ou rs p e r  w eek  fo r  
e lig ib le  C la ss  A  w o rk e rs  and 18 h ou rs 
fo r  e lig ib le  C lass B w o r k e r s . The P M A ’ s 
contingent lia b ility  fo r  funding the plan 
w as set at $ 5.2 m illio n  p e r  y e a r  w ith 
the con ta in er  tax funds to be applied  
against the cost  o f  the 'gu aran tee . If any 
tax funds rem a in ed , they w ere  to be ap­
p lied  tow ard  the unfunded lia b ility  o f  the 
pen sion  plan.

The agreem en t w as to rem ain  in 
e ffe c t  until July 1, 1973, but the pact
cou ld  be ca n ce lle d  30 days a fter  su b ­
m is s io n  fo r  P ay  B oa rd  rev iew  i f  approva l 
req u ired  under the e co n o m ic  s ta b iliza tion  
p ro g r a m  w as not obtained  w ithin that 
p e r io d .

At the tim e  o f  the a greem en t, ce rta in  
m a tters  such  as h ou rs o f w ork , g r ie v ­
a n ces , s co p e  o f  w o rk , and the ’ ’ steady 
m en ” is su e  w e re  s t ill  to be n egotia ted , 
and i f  settlem en t cou ld  not be rea ch ed , 
the i s s u e s  w ere  to be subm itted  to 
binding a rb itra tion . M ost o f  th ese  m a t­
te r s  w e re  subsequently  re s o lv e d  through  
n egotia tion s o r  a rb itra tion . 14

On M a rch  16, the P ay  B oa rd  an­
nounced that it had red u ced  the f i r s t -y e a r  
’ ’p a ck a g e ” (the ba lan ce  o f  the pact was 
to be rev iew ed  la te r ). A s a re su lt , f i r s t -  
y e a r  w age in c r e a s e s  w ere  cut to 42 cents 
(fro m  72 cen ts) fo r  lon g sh orem en  and to 
79 cents (fro m  $ 1.125) fo r  CFS utility  
m en . The B oa rd  a lso  ru led  that the 
lon g sh ore  in d u stry ’ s lia b ility  fo r  the f ir s t  
y e a r  o f  the pay guarantee plan w as l im ­
ited  to a co s t  equal to 9.9 cents an h ou r. 
The B oa rd  a lso  sa id  that i f  the cost  o f the 
guarantee at the end o f  the y e a r  w as le s s  
than th is am ount, the d iffe re n ce  cou ld  
be applied  r e tr o a c t iv e ly  to w age ra tes . 
If the co s t  e x ce e d e d  this am ount, the 
addition al co s t  cou ld  be deducted  fr o m  
the s e c o n d -y e a r  w age in c r e a s e .

In late M a rch , ILWU and P M A  n e ­
g otia tors  m et to d is cu ss  the P ay B oa rd  
cuts. A cco rd in g  to the union, the P M A  
re co g n iz e d  in p r in c ip le  that it had an

1 4 The "steady men" issue was resolved on July 5 
when an arbitrator handed down a decision which limited 
use of a particular employee to 22 days a month and 6 
days a week and specified methods of designating such men. 
The subject, however, continued to be discussed by the 
parties.
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ob liga tion  to pay the m on ey  deducted  
fr o m  the settlem en t. The union p ro p o se d  
that the PM A e s c r o w  such  m on ies  in a 
sp e c ia l accou n t to be payable by July 1, 
1973 (con tra ct  term in a tion ) o r  w h en ever 
govern m en ta l a p p rov a l w as obtained o r  
co n tro ls  w ere  e n d e d ,  w h ich ev er  w as 
e a r l ie r .  The P ay  B oard  then in stru cted  
the PM A that such an agreem en t w ould 
not be a llow ed , and the PM A com p lie d .

The union in turn sued to have the 
P ay B oard  en jo in ed  fr o m  in stru ctin g  the 
PM A on e s cro w in g  and announced that 
it had r e s e r v e d  the right to ca n ce l the 
new  a greem en t as o f  A p r il  15, 1972—
the date ca n ce lla t ion  w ould be a llow ab le  
i f  the p act w as not a p p roved . The union 
had a lso  su ggested  that m anning s ca le s  
be in cre a se d  fo r  the life  o f  the con tra ct 
to com p en sate  fo r  P ay  B oard  cu ts , but 
the PM A r e je c te d  the p ro p o sa l.

In A p r il, the P o rt  o f  Seattle (not a 
m em b er  o f the PM A ) fi le d  suit in F e d e ra l 
cou rt ch arg in g  the ILW U and PM A with 
v io la tion  o f  a n ti-tru s t  law s through th e ir  
agreem en t that "co n ta in e rs  orig in atin g  
at o r  destined  fo r  d e liv e ry  to a n on -P M A  
m em b er  fa c il ity  em p loy in g  ILW U la b or  
w ithin the P ort A re a  CFS Z on e , sha ll be 
stuffed a n d  unstu ffed  by  ILW U la b or  
em p loyed  by  an e m p lo y e r  s ign a tory  to the 
P a c if ic  C oast L on g sh ore  and C h eck ers  
A g reem en t o r  the C on ta in er F r e i g h t  
Station Supplem ent. . ."  A  h earin g  w as 
schedu led  fo r  A p r il  21. A  re la ted  c o m ­
plaint w as file d  with the N ational L a b or 
R ela tion s B oard  against the union and 
sh ippers by  s e v e ra l fo r w a rd e r s  who u sed  
T e a m ste rs  to pack  and unpack v a n s ,  
ch arg in g  that the con ta in er tax w as an 
il le g a l attem pt to stop  steam sh ip  c o m ­
pan ies fr o m  using fo r w a r d e r s .

On M ay 3, the ILW U suit against the 
P ay B oard  w as den ied  on the grounds 
that the B oard*s a ction  had been  " in fo r ­
m a l"  (o v e r  the te lep h on e). The F e d e ra l 
judge a lso  ru led  that he cou ld  see  nothing 
to p reven t the unions and sh ip p ers  fr o m  
reach in g  an agreem en t on the e s c r o w  of 
m on ies , but on M ay 5 the P ay B oard  
fo r m a lly  ru led  that the e s cro w in g  o f the 
m on ies  in question  w as not a llow ed . The 
B oard  a lso  sa id  that it w ould scru tin ize  
oth er m eth ods w hich  m ight be u sed  to 
c ircu m v en t its d e c is io n s .

The p a rt ie s , on M ay 15, announced 
im plem en tation  o f the F e b ru a ry  a g r e e ­
m ent as re v ise d  by  the P ay B oard . T his 
fo llo w e d  an a g reem en t dated M ay 11 that

if  w age and p r ic e  co n tro ls  w e re  e lim i­
nated on o r  b e fo r e  N ovem ber 30, 1972,
the pact cou ld  be term in ated  by 60 days* 
n otice  o r  by 24 h o u r s 1 n o tice  if con tro ls  
w ere  not in e ffe c t  on o r  ended on o r  a fter  
January 31, 1973.

A  day a fter  the im p lem en tation  an ­
nouncem en t, as a resu lt  o f the com pla in t 
b e fo re  the N LR B  by the fre ig h t f o r ­
w a rd e rs , a F e d e ra l d is t r ic t  co u rt  judge 
ru led  ille g a l new se ctio n s  o f  the CFSS 
w hich  (1) ca lle d  fo r  the con ta in er  tax, 
(2) p rov id ed  that p ort  zone w ork  be p e r ­
fo rm e d  by  ILW U la b o r , and (3) p reven ted  
a PM A m em b er*s  su bcon tractin g  o f  c o n ­
ta in er w ork  to n on -P M A  e m p lo y e r s . The 
ILW U and PM A then a g re e d  to re in sta te  
old  re leva n t se ct io n s  o f  the CFSS w hich  
req u ired  the u se  o f ILW U la b o r  fo r  the 
stuffing and stripp in g  o f  n on fa cto ry  loads 
as a con d ition  o f  loading ca rg o  on sh ips. 
T his a lso  w as ru led  against, h ow ev er, 
in m id -J u n e  by  a F e d e ra l ju dge, thus 
redu cin g  ILW U ju r is d ic t io n  o v e r  c o n ­
ta in er w ork .

On F e b ru a ry  9, 1973, fo llow in g  a
req u est fr o m  the ILW U, t h e  C ost o f 
L iv in g  C ou n cil denied  res to ra tio n  o f wage 
cuts m ade by  the P ay B oard .

June 197 3—June 1975

An e a r ly  settlem en t w as rea ch ed  b e ­
tw een the PM A and ILWU on June 9, 1973, 
fo r  13, 000 d o ck w o rk e rs . The 2 5 -m onth  
pact w as m ade e ffe c t iv e  June 1, a m onth 
e a r lie r  than the sch edu led  exp ira tion  date 
o f the p re v io u s  a g reem en t. The e a r ly  
settlem en t re p o r te d ly  re f le c te d  the p a r ­
ties* an ticipation  o f new s t iff govern m en t 
w a g e -p r ic e  c o n tr o ls . W o rk e rs  ra tified  
the pact by  July 14.

In ter im  a greem en t on fou r key  item s 
w as rea ch ed  on M ay 10, fo llow in g  talks 
w hich  had begun on M ay 8. This u n d er­
standing paved the w ay fo r  the p ea ce fu l 
fin a l settlem en t, and p rov id ed  fo r  a 2 5 - 
cent w age hike on June 1, a guarantee 
against la y o ff, and continuation  o f the pay 
guarantee p lan . It a lso  p rov id ed  fo r  f o r ­
m a l bargain in g  to begin  by  M ay 15 in 
an attem pt to attain fu ll settlem ent by  
the end o f M ay. The p a rtie s  a lso  a greed  
to d is cu s s  at that tim e the u se  o f binding 
a rb itra tion  to re s o lv e  any sta lem ate . The 
union in itia lly  had sought a 5 0 -c e n t -a n - 
h ou r w age hike in a 1 -y e a r  pact, adoption  
o f a c o s t -o f - l iv in g  e s ca la to r  c la u se , the
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estab lish m en t o f paid h olid ays , im p roved  
fr in g e  b en e fits , and in cre a se d  ju r is d ic t io n  
o v e r  con ta in er w ork .

T e rm s  o f the new co n tra c t  included 
gen era l w age in cr e a s e s  fo r  lon g sh orem en  
o f 25 cents an hour on June 2, 1973, 15 
cents on June 30, 1973, and 30 cents on 
June 29, 19740 B eca u se  lon g sh orem en  
r e c e iv e d  6 h o u r s ’ pay at th e ir  b a s ic  rate 
plus 2 hours at th e ir  o v e r t im e  ra te , w h ile  
CFS u tility  m en  re ce iv e d  8 hours at th eir 
b a s ic  s tra ig h t-t im e  ra te , the equ ivalent 
gen era l w age in cr e a s e s  fo r  CFS u tility  
m en  am ounted to 28, 17, and 33.5 cen ts .
An e s ca la to r  c l a u s e  w as estab lish ed  
w hich  p rov id ed  fo r  c o s t -o f - l iv in g  adjust­
m ents fo r  lon g sh orem en  in January and 
July o f 1975 o f  1 cent fo r  each  0 .3 -point 
in cr e a s e  in the B ureau  o f L ab or S tatistics  
C on su m er P r ic e  Index (1967=100) during 
a 6 -m onth p e r io d  p reced in g  the adjust­
m en ts . The adjustm ents w e re  n o t  to 
ex ceed  12 cen ts and 10 cen ts , r e s p e c ­
t iv e ly . C onta iner fre ig h t station  u tility  
m en  w e re  to r e c e iv e  equ ivalent adjust­
m e n ts . Two paid h olidays w e re  estab ­
lish ed  in 1973 and th ree  m o r e  w e re  to be 
added in 1974. V aca tion s w e re  to be 
l ib e r a liz e d  in 1973 and 1974.

Im p rovem en ts in w e lfa re  ben efits  in­
cluded  exten sion  o f c o v e r a g e  through age 
22 fo r  dependent ch ild ren  who w e re  fu ll­
tim e students and to any age fo r  p r e v i­
ou s ly  in capacitated  dependent ch ild ren . 
K idney d ia ly s is  treatm en t in a patient fs 
hom e o r  in a nonhospita l ce n te r  w as to 
be paid fo r .  W e lfa re  co v e r a g e  w as p r o ­
vided 1 year from  death fo r  a w idow  o f 
an active  m a n . The c h ild r e n ’ s dental 
c o v e r a g e  w as extended to ch ild ren  under 
age 19 (was 15) and the adult ben efit 
w as in cre a se d  to 100 p e rce n t  o f  a sch ed ­
u le o f paym en ts. O rthodontia  s e r v ic e s  
w e re  added on a 5 0 -p e rce n t  c o - in su ra n ce  
b a s is , up to ^ m a x im u m  b en efit o f  $500 . 
A  v is ion  c a r e  p ro g ra m  w as estab lish ed  
in 1974 with a $5 d ed u ctib le . It p rov id ed  
fo r  annual eye exam in ation s, annual r e ­
p la cem en t o f  len ses  if the p re s c r ip t io n  
changed, and fra m e s  e v e ry  other y ea r . 
The em p loy ee  w as to r e c e iv e  th ese  ben e­
fits  through a p a n e l  o f  o p to m e tr is ts .

P en sion  ben efits  w e re  im p rov ed  to 
p rov id e  em p loy ees  who e lected  to lea ve  
the industry  a fter attaining age 55 and 
25 y ea rs  o f  s e r v ic e  the ex istin g  m onth ly  
ben efit o f  $3 50 d e fe r re d  until age 62 
(was age 65) o r ,  fo r  such m en  le s s  than 
age 59, an im m ed iate  pen sion  a ctu a ria lly

red u ced  fr o m  age 62* M en who le ft  the 
industry  a fter attaining age 55 and had 
13 yea rs  but le s s  than 25 yea rs  o f s e r ­
v ice  w e re  g iven  the option  to take an 
im m ediate  p en sion  a ctu a ria lly  red u ced  
fro m  age 65 with w id o w s ’ ben efit c o v e r ­
age o f o n e -h a lf  the a ctu a ria lly  redu ced  
pen sion  (th ese  m en  p re v io u s ly  w e re  l im ­
ited to a d e fe r re d  pen sion  payable at age 
65 o f fu ll d o lla r  b en efit  a ccru ed  at tim e 
they le ft  the in du stry ). The w idow  o f 
an a ctive  em p loy ee  who died  at age 59 
(was age 60) o r  a fter with 2 5 y e a r s  
of  s e r v i c e  w as entitled  to a w id ow 's  
b en efit .

Substantial im p rovem en ts  w e re  m ade 
in the pay guarantee plan. The c o m ­
p a n ie s ’ con tribu tion  w as in cre a se d  to $6  
m illio n  p er  co n tra c t  y ea r, and the m ethod  
o f  a lloca tin g  the guarantee pay w as r e ­
v ised . U nder the new sy stem , V52 o f 
annual funding w as m ade ava ilab le  fo r  a 
w e e k ’ s guarantee paym ents with re d u c ­
tions to be m ade in the w eek ly  paym ents 
if the paym ents ex ceed  V52 o f annual fund­
ing. T ota l paym ents w ere  to be rev iew ed  
at the end o f 1 3 -w eek  p er iod s— if the a c ­
cum ulated  paym ents w e re  le s s  than l3/s2 
o f  funding, the e x c e s s  m on ies  w ould be 
d istrib u ted  as "m ak e  w h o le ” paym ents to 
em p loy ees  w h o  had re c e iv e d  red u ced  
w eek ly  gu aran tees, up to the am ount o f  
th e ir  guarantee (3 6 h o u r s ’ pay fo r  C la ss  
A  w o rk e rs  and 18 hours fo r  C la ss  B 
w o r k e r s ) .  If m on ies  rem ain ed  after such 
"m ake w h o le ” paym ents, the e x c e s s  w ould 
be paid to C la ss  B w o rk e rs  to b rin g  th eir 
w eek ly  guarantee up to a m axim u m  o f 
24 h ou rs .

The pact a lso  p rov id ed  that th ere  
w ould be no red u ction  in the re g is te re d  
lon g sh orem en  (o r  c le r k s ) w ork  f o r c e  
during the term  o f the agreem en t, excep t 
due to n orm a l a ttrition , u n less m utual 
a greem en t w as reach ed  on a red u ction  
b eca u se  o f  unusual c ir cu m s ta n c e . The 
a greem en t w as schedu led  to rem a in  in 
e ffe c t  u n t i l  8 a .m . on July  1, 1975.

On M ay 7, 1974, the ILWU and P M A  
rea ch ed  a greem en t fo r  a June 1 gen era l 
w age in cr e a s e  o f 30 cents (an equ ivalent
33.5 cents fo r  CFS u tility  m en) fo llow in g  
exp ira tion  o f  F e d e ra l w a g e -p r ic e  co n tro ls  
at m idn ight o f  A p r il  30. This hike r e ­
sto red  the am ount cut fr o m  the 1972 
a greem en t by the P ay  B oard  and w as in 
addition to the a lrea d y  sch edu led  June 29 
in cr e a s e . The a greem en t did not o th e r ­
w ise  a lter  the 1973 con tra ct.
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W ith the im pending end o f c o n tr o ls , 
the union had dem anded a reopen ing o f 
the cu rren t pact under te rm s  o f the 
M ay 11, 1972, supplem ental agreem en t
(a llow in g ca n ce lla tion  o f the 1972 s e t t le ­
m ent i f  c o n tro ls  w ere  not in e ffe c t  on o r  
a fter  January 31, 1973) to d is cu ss  r e s t o ­
ration  o f the am ount cut by  the P ay B oard 
in its M arch  16, 1972, ru ling . The PM A, 
h ow ev er, did not co n s id e r  the M ay 11 
supplem ental a greem en t to be a p p lica b le  
to the 1973 co n tra c t  w hich  had been  
s c h e d u l e d  to rem ain  in e ffe c t  until 
July 1, 1975.

A  1 -day  co a s tw ise  w ork  stoppage by  
lon g sh orem en  o c c u r r e d  on M ay 1, b e ­
cau se  o f the d isa g reem en t, but w o r k  
resu m ed  the next day a fter  the p a rtie s  
a g reed  to d is cu ss  the u n ion 1 s dem ands, 
and the w age a g reem en t w as rea ch ed  on 
M ay 7.

June 1975—June 1978
C on cern ed  a b o u t  ra p id ly  r i s i n g  

p r ic e s ,  the ILWU sent a le tte r  to the 
PM A , dated O cto b e r  21, 1974, requ estin g  
an im m ediate  reopen ing o f  the ex istin g  
co n tra c t  (not sch edu led  to ex p ire  until 
July 1, 1975) fo r  a d is cu ss io n  o f w age
is s u e s . T h is m ove  w as p rom p ted  la r g e ly  
by  the union*s co n ce rn  o v e r  the p o s s ib le  
re im p o s it io n  o f F e d e ra l w age -p r ic e  c o n ­
t r o ls .  In its le tte r , the union p ro p o se d  
a c o s t -o f - l iv in g  ad justm ent o f  30 cents 
p er  h our instead  o f the 12 cents p er  h our 
(m axim um ) sch edu led  to b e co m e  e ffe ct iv e  
in January 1975, with an equivalent hike 
fo r  CFS u tility  m en . The union a lso  
p ro p o se d  continuation  o f  the e s ca la to r  
c la u se , but w ithout a ce ilin g  on a d ju st­
m en ts, and that w age in c r e a s e s  be p r o ­
vided  in July 1975 and July 1976. If these  
dem ands w ere  m et, the union said it 
w ould not req u est addition al w age in ­
c r e a s e s  in the u p com in g  n egotia tion s , 
thus, elim in ating  w ages as a p o s s ib le  
strik e  is su e .

The PM A a g reed  to e a r ly  n e g o t i­
ations as a hedge against re im p o s it io n  o f 
w a g e -p r ic e  co n tro ls  on a ll con tra ct item s 
and talks began January 6, 1975. The
union abandoned the c o s t -o f - l iv in g  f o r ­
m ula in fa v o r  o f g re a te r  jo b  and in com e 
se cu r ity . M anagem ent sought to e l im i ­
nate abuses o f the pay guarantee plan by 
w o rk e rs  ( "g im m ick in g M).

A  tentative 2 -y e a r  pact w as reach ed  
on F e b ru a ry  5 w hich  w ould have p rov id ed

lon gsh orem en  a 70 - c e n t -p e r -h o u r  f i r s t -  
year w age in c r e a s e  (28 cents of w hich 
w as to be e ffe c t iv e  upon ra tifica tion ), and 
a 6 0 -c e n t -p e r -h o u r  se con d -y ea r  in cr e a s e ; 
CFS u tility  m en  w ould have re c e iv e d  
equ ivalent in c r e a s e s . A  paid h o l i d a y  
w ould be added in the secon d  y ea r, p e n ­
sions w ould be in cr e a s e d  fo r  past and 
future r e t ir e e s , and pay guarantee funding 
w ould be in cr e a s e d . The p a rtie s  a lso  
a g reed  to the sam e guarantee against 
la y o ffs  p rov id ed  by  the 1973 co n tra ct. 
The p a ct a lso  cou ld  be ca n ce lle d  in ca se  
o f F e d e ra l co n tro ls  by  e ith er the ILWU 
(fo r  w ag es) o r  the PM A (fo r  p r ic e s )  on 
30 days* n o tice .

In e a r ly  M arch  1975, the pact w as 
subm itted  to the union m em b ersh ip  fo r  
ra tifica tion , but it w as r e je c te d . W ork ers  
in a L os  A n g e les  lo c a l  vetoed  the pact 
p r im a r ily  b eca u se  o f  the continuing d is ­
pute o v e r  "s tea d y  m e n " . A  ra tifica tion  
p ro ce d u re  adopted in 1966 p rov id ed  that 
if  a m a jo r  lo c a l  o r  group  o f  sm a lle r  
lo ca ls  voted  against ra tifica tion , a secon d  
coa s tw ise  b a llo t  w ould be held  with a 
tw o -th ird s  m a jo r ity  n eeded  fo r  a p p rova l. 
A secon d  vote w as held  in m id -M a rch , 
but it fa iled  to ach ieve  the req u ired  tw o - 
th irds m a jo r ity .

The union then in form ed  the PM A 
that it wanted new  n egotia tion s  on a ll 
is s u e s . A new set o f  d e m a n d s  w as 
subm itted to the PM A on M ay 9, and 
talks began M ay 19. I m p r o v e m e n t s  
w ere  sought in w ages,  h o u rs , h o lid a y s , 
p en sion s, fu n  d i n g  o f guaranteed pay, 
m anning, ju r isd ic t io n , and equ aliza tion  o f 
h ou rs  betw een  s k i l l e d  "s te a d y  m en " 
(design ated  fo r  steady w ork  by  an e m ­
p lo y e r , w ith a m in im u m  m onth ly  w age 
guarantee) and sk illed  "h a ll m en " (d is ­
patched on a jo b -b y - jo b  b a s is  through a 
h irin g  h a ll).

On July 1, 1975, a tentative a gree  -
m ent w as rea ch ed  on a 3 -y e a r  con tract, 
co v e r in g  12, 000 w o rk e rs , w hich  b u i l t  
\ipon te rm s  o f  the re je c te d  2 - year pact. 
W o rk e rs  ra tified  the p act in coa stw ise  
b a l l o t i n g  h eld  July 21—25. The c o n ­
tra ct  p rov id ed  lon g sh orem en  a 7 0 -c e n t -  
p e r -h o u r  w age in cr e a s e  (10 c e n t s  o f 
w hich  w as in lieu  o f the July 1975 c o s t -  
o f- liv in g  ad justm ent) e ffe c t iv e  June 28, 
1975; a 6 0 -c e n t  -p e  r -h ou r in cr e a s e  o n  
July 3, 1976; and an 8 5 -  c ent -  an -hou  r
in cr e a s e  on July 2, 1977. CFS u tility
m en re c e iv e d  equ ivalent in c r e a s e s . The 
ex istin g  12 -ce n t  -p e  r -h ou r c o s t -o f - l iv in g
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a llow a n ce  (13 .5  cen ts fo r  CFS u tility  m en) 
w as in co rp o ra te d  into the b ase  ra tes , 
and the e s c a la to r  c la u se  w as d is co n tin ­
u ed . F ou r paid  h o lid a y s  w ere  added, 
and com pu tation  o f  v a c a t i o n  pay fo r  
oth er than 8 -h o u r  s tra ig h t-t im e  w o rk e rs  
w as l ib e r a liz e d . S u bsisten ce  pay  w as in ­
c r e a s e d , and a tra v e l m ile a g e  a llow an ce  
w as e sta b lish ed . W e lfa re  and in su ra n ce  
b en efits  w e re  im p ro v e d . The b a s ic  p e n ­
sion  rate upon w hich  n orm a l, d isa b ility , 
and e a r ly  re tire m e n t b en efits  w e re  b ased  
w as in cr e a s e d  in each  yea r o f  the c o n ­
tra c t  fo r  th ose  who re t ire d  on o r  a fter  
July 1, 1975. F o r  th ose  who re t ire d
b e fo re  that date (o r  th e ir  w id ow s), p e n ­
sion s w e re  in cr e a se d  in the f i r s t  and 
th ird  y ea rs  o f  the p a ct. E m p lo y e r  funding 
o f  the pay  guarantee plan w as in cr e a s e d . 
W o rk e rs  in nlow  w ork  op p ortu n ity1' p orts  
cou ld  be req u ired  to tra n s fe r  to p orts  
w ith g re a te r  w ork  opportu n ity  o r  fa ce  
d isq u a lifica tion  fo r  guarantee pay.

T his p act a lso  guaranteed that th ere  
w ould  be no red u ction  in the r e g is te r e d  
lon g sh orem en  (o r  c le r k s )  w ork  f o r c e  
during the te rm  o f  the a g reem en t, e x cep t 
due to n o rm a l a ttrition . A  fo rm u la  w as 
a g reed  to fo r  equ aliz in g  w ork  opportu n ity  
betw een  sk illed  "s te a d y  m e n " and sk illed  
"h a ll m e n " .

In addition , the p a rtie s  a g reed  to 
study the fe a s ib il ity  o f  adopting a 7 -h ou r 
s tra ig h t-t im e  w o r k  day and th ree  7 - 
h ou r sh ifts and to d ev e lop  a plan to 
p rov id e  " o n e -t im e "  fin a n cia l r e l ie f  ou t­
side  the c o l le c t iv e  barga in in g  p r o c e s s  to 
ce r ta in  w idow s w h ose  husbands re t ire d  
b e fo re  Ju ly  1, 1965.

The co n tra c t  w as sch edu led  to e x p ire  
at 8 a .m ., July 1, 1978. It a lso  contained  
a p ro v is io n  fo r  ca n ce lla t io n  if  F e d e ra l 
w a g e -p r ic e  co n tro ls  w e re  im p o se d . The 
fo llow in g  ta b les  brin g  the w age c h r o n o l-  
ogy  up to  date until the ex p ira tion  o f  the 
co n tra c t .
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Table 1. General wage changes1

E ffe ct iv e  date P ro v is io n A p p lica t io n s , e x ce p tio n s , and oth er 
re la te d  m a tters

July 31, 1934 ___________________ __________

F eb . 2 0 , 194 1 .................................................. ........

10 cen ts an hour in cre a s e . 

5 cen ts  an hour in cre a s e .

C o a stw ise  h o u r ly  ra te  o f  95 cen ts  fo r  lo n gsh o re m e n  
esta b lish e d  by  aw ard o f  N ational L o n g s h o re m e n 's  
B o a rd  dated O ct. 12, 1934, r e tr o a c t iv e  to July 31, 
re p re se n tin g  an in cre a s e  o f  10 cen ts  an hour above  
ra tes  p re v a ilin g  in  m ost P a c if ic  C oast p o r ts . 
O ther jo b  ra tes  in c re a se d  to  m aintain  p re v io u s  
d iffe re n t ia ls .

N egotiated .
F eb . 4 , 1942 ....... ........................................... .......... 10 cen ts  an hour in cre a s e . A rb itra tio n  aw ard .
O ct. 1, 194 4 ............ ....................... .......................... 5 cen ts  an hour in c r e a s e . R e tr o a c tiv e  in c re a s e  in a c co r d a n ce  w ith  d ire c t iv e

O ct. 1, l 1 9 4 5 .________________________________ 22 cen ts  an hour in cre a s e .

o r d e r  o f  N ational W ar L a b o r  B o a rd , A ug. 18, 
1945. T he o r d e r  e s ta b lish e d  a u n ifo rm  d i ffe re n t ia l 
o f 10 cen ts  an hour fo r  w in ch  d r iv e r s  (a ffe ct in g  
on ly  Saui F ra n c is co )  and p ro v id e d  that sk ill d i f ­
fe r e n t ia ls  be added to  pen alty  ca rg o  ra te s .

R e tr o a c tiv e  in c re a s e  neg otia ted  on June 15, 1946,

N ov. 18, 1 94 6 ...................... ............................... . 15 cen ts an hour in cre a s e .

b a sed  on re co m m e n d a tio n  o f  P a c if ic  C oast L o n g ­
sh o re  F a c t -F in d in g  B o a rd , M ay 14, 1946.

A d d ition a l in c re a s e  o f  10 cen ts  an hour to hatch

Jan. 1, 194 7 ______________________________ 5 cen ts  an hour in c r e a s e .

te n d e rs  in San F r a n c is c o  to  brin g  ra te  up to  le v e l 
in o th er p o r ts .

A rb itra tio n  aw ard under w age reop en in g .
D e c . 16, 1 94 7 ................................ .................... 8 cen ts  an h our in cre a s e . A rb itra tio n  aw ard . A w a r d  fu rth e r  p ro v id e d  fo r

F e b . 10, 194 8 ........... ........... ........................ ........... 2 cen ts  an hour in cre a s e .

w age adjustm ent in F e b . 1948 o r  date on w hich  
B LS C on su m er P r ic e  Index fo r  D e c . 1947 b e ca m e  
a va ila b le .

C o s t -o f - l iv in g  in cre a s e  in a c co r d a n ce  w ith  D ec. 1947

D e c. 6, 1948 .................................... ........... ......... . 15 cen ts  an hour in c r e a s e .
a rb itra tio n  aw ard . 

N egotiated .
M ay 2 , 194 9 __________________________________ 5 cen ts  an hour in cre a s e  on ly  to  gang b o s s e s  in 

San F r a n c is c o .
Sept. 30, 1950 ........................... ........................ 10 cen ts  an hour in c r e a s e .
June 18, 1 9 5 1 ________________________________ 5 cen ts  an hour in c r e a s e .
June 16, 1 95 2 ------------------ --------- -------------------- 13 cen ts  an hour in c r e a s e .
June 15, 1 9 5 3 .......................................................... 6 cen ts  an hour in c r e a s e . A rb itra tio n  aw ard o f  June 12, 1953.
D ec. 20, 1954 (a g re e m e n t dated D e c . 10, 5 cen ts  an hour in cre a s e .

1954).
June 13, 1955 (a g re e m e n t dated D e c . 10, 6 cen ts  an hour in cre a s e .

1954).
June 18, 1956 (ex te n sio n  a greem en t o f 2 cen ts  an hour in c r e a s e . In terim  w age ad justm ent.

M ay 2 5 , 1956).
O ct. 1, 1956 (a g re e m e n t o f  No.v. 29 , 16 cen ts  an hour in cre a s e .

1956).
June 17, 1957 (a rb itra tio n  a w a r d  o f 8 cen ts  an hour in cre a s e . A d d ition a l 5 cen ts to  sk ille d  e m p lo y e e s  in cluding

June 14, 1957). w inch  d r iv e r s ,  m a ch in e  o p e r a t o r s ,  and gang b o s s e s .
June 16, 1958 (m em oran d u m  o f  s e t t le ­ 10 cen ts an hour in cre a s e . In add ition , e ffe c t iv e  A ugust 15, 1958, a greem en t

m ent dated July 3, 1958). p r o v id e d  fo r  a red u ction  in m a xim u m  reg u la r

June 15, 1959 (a g re e m e n t dated A ug. 10, 11 cen ts  an hour in cre a s e .

shift h ou rs  fr o m  9 (in clu d in g  3 h o u r s ' o v e rtim e ) 
to  8 h ou rs  (in clu d in g  2 h o u r s ' o v e r t i m e ) .2

1959).
June 13, 1960 (m em oran d u m  o f  u n d e r ­ 8 cen ts  an hour in cre a s e .

standing dated O ct. 18, 1960).
June 12, 1961 (a g re e m e n t dated June 16, 6 cen ts  an hour in cre a s e . By a rb itra tio n  aw ard o f  June 8, 1961.

1961).
July 30, 1962 (a g re e m e n t dated June 22 , 18 cen ts  an h ou r in c r e a s e . A g re e m e n t a lso  p ro v id e d  d e fe r r e d  in cre a s e s  in 1963

1962). and 1964.
June 17, 1963 (a g re e m e n t dated June 22, 13 cen ts an hour in c r e a s e . D e fe rr e d  in cre a s e .

1962).
June 15, 1964 (a g re e m e n t dated June 22, 13 cen ts  an hour in cre a s e . D e fe r r e d  in c r e a s e .

1962).
June 15, 1965 (m em oran d u m  o f  a g r e e ­ 6 cen ts  an hour in cre a s e .

m ent dated June 8, 1965).
July 1, 1966 (m em oran d u m  o f  u n d e r ­ 50 cen ts  an hour in cre a s e .

standing dated July 2 , 1966).
June 28 , 1969 (m em oran d u m  o f  under - 20 cen ts  an hour in c r e a s e . D e fe r r e d  in cre a s e .

standing dated July 2 , 1966).
June -27 , 1970 (m em oran d u m  o f  u n d e r ­ 20 cen ts an h our in c r e a s e . D e fe r r e d  in cre a s e .

standing dated July 2 , 1966).
Jan. 5, 1970 (C F S  m em ora n d u m  o f  a g r e e ­ B a s ic  w age ra te o f  $ 4 .3 0  an hour e s ta b ­

m ent dated O ct. 2 8 , 1969). lish e d  fo r  CFS u tility  m e n .3
Jan. 12, 1 9 70  (C F S  m em ora n d u m  o f 2 0 -c e n t -a n -h o u r  in cre a s e  fo r  CFS u tility

agreem en t dated O ct . 28, 1969). m en .
D ec. 2 5 , 1971 (m em oran d u m  o f  u n d e r ­ 4 2 -c e n t -a n -h o u r  in c re a s e  fo r  lo n g sh o re m e n R e tr o a c tiv e  in c r e a s e s  in a c co r d a n ce  w ith  P ay  B oa rd

standing dated F eb . 10, 1 9 7 2  , and and 7 9 -ce n t -a n -h o u r  i n c r e a s e -  fo r  CFS rulin g  announced M a r. 16, 1972. T he F e b . 10, 1972,
sup plem ental m em ora n d u m  o f  u n d e r ­ u tility  m en . m em ora n du m  o f  u nderstanding  o r ig in a lly  had p r o ­
standing dated M ay 12, 1972). v ided fo r  w age in cre a se s  o f  72 cen ts  fo r  lo n g s h o r e ­

F eb . 26 , 1972 (m em oran d u m  o f  a g r e e ­
m ent dated F eb . 10, 1972).

m en and $ 1 ,1 2 5  fo r  CFS u tility  m en re tr o a c t iv e  
to  D e c . 2 5 , 1971, but the P ay B oa rd  subsequently  
den ied  the fu ll am ounts under the e co n o m ic  s ta b i­
liza tion  p o l ic ie s  o f  P h ase  2.

A g re e m e n t a lso  p ro v id e d  fo r  d e fe r re d  g e n e ra l in ­
c r e a s e s  e ffe c t iv e  Ju ly 1, 1972.

In cr e a s e s  ranging fr o m  10 to  30 cen ts  an hour 
w e re  p ro v id e d  as a d ju stm en ts in sk ille d  ra te  d i f ­

July 1, 1972 (m em oran d u m  o f  a g r e e ­ 4 0 -ce n t -a n -h o u r  in cre a s e  fo r  lon g sh o re m e n

fe r e n t ia ls . T h e se  in c re a s e s  am ounted to  about 9 
cen ts  an hour w hen a vera g ed  o v e r  the en tire  
b arga in in g  unit.

D e fe r r e d  in c r e a s e s .
m ent dated F eb . 10, 1972). and 4 5 -c e n t -a n -h o u r  in cre a s e  fo r  CFS

u tility  m en.

See foo tn otes  at end o f  ta b le .
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Table 1. General wage changes'— Continued

E ffe c t iv e  date P ro v is io n A p p lica t io n s , e x ce p tio n s , and o th er 
re la ted  m a tters

June 2 , 1973 (m em oran d u m  o f u n d e r ­
standing dated June 24, 1973).

2 5 -c e n t -a n -h o u r  in c re a s e  fo r  lo n g sh o re m e n  
and 28 cen ts  fo r  CFS u tility  m en.

A g re e m e n t a lso  p ro v id e d  fo r  esta b lish m en t o f  an 
e s c a la to r  c la u se  p rov id in g  fo r  sem iannu al c o s t - o f -  
liv in g  ad ju stm en ts o f  1 cent fo r  lo n g sh o re m e n  
and 1.125 cen ts  fo r  CFS u tility  m en fo r  ea ch  0 .3 -  
point in c re a s e  in the B ureau  o f  L a b o r  S ta t is t ic s ' 
C on su m er P r ic e  Index (1967 = 100). T he f ir s t  a d ­
justm ent w as to  be lim ite d  to  a m a x im u m  12 cen ts  
fo r  lo n g s h o re m e n  and 13.5 cen ts  fo r  CFS u tility  
m en  and w as to be e ffe c t iv e  the sta rt  o f  the 1st 
pay p e r io d  in Jan. 1975, b a se d  on th e  in c re a s e  in 
the N o v e m b e r 1974 Index o v e r  the M ay 1974 Index. 1 2 3 4 
T he secon d  adjustm ent w as to be lim ite d  to  a 
m axim u m  o f  10 cen ts  fo r  lo n g sh o re m e n  and 11.25 
cen ts  fo r  CFS u tility  m en and w as to be e ffe c t iv e  
the start o f  the f ir s t  pay p e r io d  in July 1975, b ased  
on the in c re a s e  in the Index fo r  M ay 1975 o v e r  the 
Index o f  N ov em b er 1974. 4 

The agreem en t a lso  - p rov id ed  fo r  w age in cre a s e s  
e ffe c t iv e  June 30,.. 1973 ,and. June 29, 1974.

June 30, 1973 (m em oran d u m  o f  a g r e e ­
m ent dated June 24, 1973).

June 1, 1974 (su p p lem en ta l a greem en t
dated M ay 7, 1974).

June 29, 1974 (m em oran d u m  o f  a g r e e ­
m ent dated June 2 4 , 1973).

Jan, 4 , 1975 (m em oran d u m  o f  u n d e r ­
standing dated June 24, 1973).

June 28 , 1975 (m em oran d u m  o f  u n d e r ­
standing dated July 1, 1975).

July 3, 1976 (m em orandum , o f  u n d e r ­
standing dated July 1, 1975).

July 2 , 1977 (m em oran d u m  o f  u n d e r ­
standing dated July 1, 1975).

15 -c e n t -a n -h o u r  in cre a s e  fo r  lo n g sh o re m e n  
and 17 cen ts  fo r  CFS u tility  m en.

3 0 -c e n t -a n -h o u r  in c re a s e  fo r  lo n g sh o re m e n  
and 33.5 cen ts  fo r  CFS u tility  m en .

3 0 -ce n t -a n -h o u r  in cre a s e  fo r  lo n gsh o re m e n  
and 33.5 cen ts  fo r  CFS u tility  m en.

1 2 -ce n t -a n -h o u r  in cre a s e  fo r  lon g sh o re m e n  
and 13.5 cen ts  fo r  CFS u tility  m en .

7 0 - c e n t -a n -h o u r  in c re a s e  fo r  lo n gsh o re m e n  
and 79 cen ts  fo r  CFS u tility  m en.

6 0 -ce n t -a n -h o u r  in cre a s e  fo r  longsihorem e 
and 67.5 cen ts  fo r  CFS u tility  m en . 

8 5 -ce n t -a n -h o u r  in c re a s e  fo r  lon gsh orem en  
and 95.5 cen ts  fo r  CFS u tility  m en .

D e fe rre d  in c r e a s e s .

C o s t -o f - l iv in g  "a d d -o n "  ad ju stm en t. The adjustm ent 
w as not added to  b a s ic  ra te s , but w as u sed  in 
ca lcu la tin g  o v e r t im e , v a ca tion , and h o lida y  pay and 
fo r  pay guarantee  p u rp o s e s .

In cr e a se s  in clu ded  am ounts w h ich  w e re  to  have been  
paid  as c o s t -o f - l iv in g  ad justm ents e ffe c t iv e  July 5, 
1975, under te r m s  o f  m em ora n du m  o f  understanding  
dated June 2 4 , 1973. (Such am ounts w e re  10
cen ts  fo r  lo n g sh o re m e n  and 11.25 cen ts  fo r  CFS 
u tility  m en .)

The a gre e m e n t a lso  in co rp o ra te d  into b a se  ra tes  the 
c o s t -o f - l iv in g  a llow a n ce  o f  12 cen ts  fo r  lo n g s h o r e ­
m en  and 13.5 cen ts  fo r  CFS u tility  m en e ffe c t iv e  
on Jan. 4 , 1975 and p ro v id e d  fo r  d e fe r r e d  in cre a s e s  
on July 3, 1976 and July 2 , 1977.

D e fe r r e d  in c r e a s e s .

D e fe r r e d  in c r e a s e s .

1 G e n e ra l w age ch an ges a re  upw ard o r  dow nw ard a d justm ents that a ffec t an en tire  esta b lish m e n t, b arga in in g  unit, o r  substantia l g roup  o f  
em p lo y e e s  at one t im e . Not in clu ded  a re  ad justm ents in in div idua l ra tes  (p ro m o t io n , m e rit  in c r e a s e s ,  e tc .) and m in o r  ad justm ents in the w age 
stru ctu re  (su ch  as changes in s p e c i f ic  c la s s i f ic a t io n  ra tes) that do not have an im m ed ia te  and n o tice a b le  e ffe c t  on the g e n e ra l w age le v e l .

T he ch a n ges lis te d  w e re  the m a jo r  ad ju stm en ts in w age ra tes  m ade during the p e r io d  c o v e r e d . B e ca u se  o f  flu ctu a tion s in ea rn in gs o c c a s io n e d  
by p re m iu m  and pen alty  ra tes  and oth er fa c t o r s ,  the tota l o f  the g e n e ra l changes lis te d  w il l not n e c e s s a r i ly  c o in c id e  w ith the change in a vera g e  
h ou rly  earn in gs o v e r  the p e r io d  c o v e re d .

2 The P a c if ic  M a rit im e  A s s o c ia t io n  re q u ested  that the e ffe c t iv e  date b e  extended fr o m  A ug. 15 to  A ug. 18 to co m p le te  n e c e s s a r y  ch an ges in 
som e  p o r ts  (the 18th sta rted  a p a y ro ll w eek ). D aily  ea rn in gs w e re  red u ced  as a re su lt  o f  the red u ction  in m axim u m  re g u la r  shift hou rs fr o m  9 
to  8— in the c a s e  o f  lo n g sh o re m e n  handling g e n e ra l ca rg o  on day sh ift , fr o m  $ 27 .62  ($ 2 6 .5 6  p r io r  to June 16 w age in cre a se ) to $ 2 3 .6 7 .

3 C FS u tility  m en p e r fo r m  fu n ction s  s im ila r  to lo n g sh o re m e n  and a re  in clu ded  fo r  the f ir s t  t im e  s in ce  they  w e re  f ir s t  defin ed  under the 1969 
supplem ental a g re e m e n t. S in ce con ta in er  fre ig h t sta tions w e re  not e s ta b lish ed  until Jan. 5 , 1970, th is  ra te  w as n e v e r  a ctu a lly  paid  to the w o rk e r s .

4 The c o s t -o f - l iv in g  ad justm ents (s u b je c t  to m a xim u m s) w e re  d e te rm in e d  as fo l lo w s :

In cre a se  above b ase  m onth* 
C on su m er P r ic e  Index 

(1967 = 100)

0.3  to 0 .5 ______________
0 .6  to  0 .8 ______________
0.9  to  1 .1 ___________
1-2 to  1 .4 __________ ____
1.5 to  1 .7 ______________
1.8 to 2 .0 ______________
2.1 to  2 .3 ________ ____
2 .4  to 2 .6 ______________
2.7  to  2 .9 ______________
3.0 to  3 .2 ______________
3.3 to 3 .5 ______________
3.6 o r  o v e r ____________

A m ount o f c o s t -o f - l iv in g  a d ju stm en t**  
_____________ (ce n ts  p e r  hour)______________

L o n g sh o re m e n

1
2
3
4
5
6
7
8
9

10
11
12

CFS u tility  m en

1.125
2.25
3.375
4.5
5.625
6.75
7.875
9.0

10.125
11.25
12.375
13.5

* M ay 1974 Index le v e l fo r  f i r s t  adjustm ent and N ov em b er 1974 fo r  s e co n d  a d justm ent.
** The a llow a n ce  w as not part o f  the b a s ic  w age ra te , but w as u sed  to  com p u te  o v e r t im e , h olida y , 

v a ca tion , and pay guarantee plan pay.
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Table 2a. Basic hourly rates for selected longshore occupations and operations in all ports, 1934-661

O ccu pa tion  and o p era tion Ju ly  31, 
1934

F e b . 20, 
1941

F e b . 4, 
1942

O ct. 1, 
1944

O ct. 1, 
1945

N ov. 18, 
1946

Jan. 1, 
1947

D e c . 16, 
1947

F e b . 10, 
1948

D e c . 6, 
1948

L ong sbo re m e n :
G en era l ca rg o :

B a sic  rate ______________________________ $0.95 $1.00 $1.10 $1.15 $1.37 $1.52 $1.57 $1.65 $1.67 $1.82
O ve rtim e  rate 2 ________________________ 1.40 1.50 1.65 1.725 2.055 2 .28 2 .355 2.475 2.505 2.73

S e le c te d  pen alty  ca r g o :
S hoveling  j o b s 3_________________________ (4 ) 1.20 1.30 1.35 1.57 1.72 1.77 1.85 1.87 2.02
Bulk su lfu r , soda  ash , and

cru d e  u ntreated  p o ta sh ______________ (4 ) 1.45 1.55 1.60 1.82 1.97 2.02 2 .10 2.12 2.27
U n treated o r  o ffe n s iv e  bone

in bulk ...... .......... .... ..... _ .......... (4 ) 1.80 1.90 1.95 2.17 2.32 2.37 2.45 2.47 2.62
Phosphate ro ck  in bulk (4 ) 1.30 1.40 1.45 1.67 1.82 1.87 1.95 1.97 2.12
S p e c if ie d  co m m o d itie s  in

lo ts  o f  25 tons o r  m o re  ........... (4 ) 1.10 1.20 1.25 1.47 1.62 1.67 1.75 1.77 1.92
L eak ing  o r  dam aged  ca rg o

in fau lty  c o n t a in e r s __________________ (4 ) 1.10 1.20 1.25 1.47 1.62 1.67 1.75 1.77 1.92
C r e o so te d  p ro d u cts  out o f w a ter :

B oom  m en (4 ) 1.30 1.40 1.45 1.67 1.82 1.87 1.95 1.97 2.12
H old m en .. __ (4 ) 1.20 1.30 1.35 1.57 1.72 1.77 1.85 1.87 2.02

D am aged ca rg o (4 ) 1.55 1.65 2.00 2.22 2.37 2.42 2 .50 2.52 2.67
E x p lo s iv e s  .. (4 ) 1.50 1.65 2.30 2.74 3.04 3.14 3.30 3.34 3.64
Stow ing bulk g ra in , to b oardm en (4 ) 1.30 1.40 1.45 1.67 1.82 1.87 1.95 1.97 2.12
P ap er  and pu lp, p a ck ag es  o f

300 pounds o r  m o re  (hold
m en on ly) ......  .. (4 ) 1.10 1.20 1.25 1.47 1.62 1.67 1.75 1.77 1.92

S e le cte d  sk ille d  o ccu p a tio n s :
H atch te n d e rs , m a jo r  p o r ts ,

e x cep t 5 1.05 1.10 1.20 1.25 1.47 1.62 1.67 1.75 1.77 1.92
San F r a n c i s c o __________________________ .95 1.00 1.10 1.15 1.37 1.62 1.67 1.75 1.77 1.92

W inch  d r iv e r s ,  m a jo r  p o r ts ,
e x cep t 5 ____________________________________ 1.05 1.10 1.20 1.25 1.47 1.62 1.67 1.75 1.77 1.92

San F r a n c i s c o ____  ___________________ .95 1.00 1.10 1.25 1.47 1.62 1.67 1.75 1.77 1.92
Gang b o s s e s :

San F r a n c is c o  ........................... ...... ..... 1.05 1.10 1.20 1.25 1.47 1.62 1.67 1.75 1.77 6 1.92
P ortla n d  (in cluding  C olum bia

R iv e r  p o r t s ) __________________________ 1.10 1.15 1.25 1.30 1.52 1.67 1.72 1.80 1.82 1.97
L ift - t r u c k -j itn e y  d r iv e r s :

L o s  A n g e les—L ong B each , and
San F r a n c is c o .95 1.00 1.10 1.15 1.37 1.52 1.57 1.65 1.67 1.92

Puget Sound (W ashington  State),
P ortla n d  (in cluding  C olum bia
R iv e r  p o r ts ) 1.05 1.10 1.20 1.25 1.47 1.62 1.67 1.75 1.77 1.92

Sept. 30, June 18, June 16, June 15, D e c . 20, June 13, June 18, O ct. 1, June 17, June 16,
1950 1951 1952 1953 1954 1955 1956 1956 1957 1958

L ong sho re m e n :
G e n e ra l c a r g o :

B a s ic  r a t e ___  _______________  __ $1.92 $1.97 $2.10 $2.16 $2.21 $2.27 $2.29 $2.45 $2.53 $2.63
O v e r tim e  rate 2 _. ._ 2 .88 2.955 3.15 3.24 3.315 3.405 3.435 3.675 3.795 3.945

S e le c te d  pen alty  c a r g o :
S hoveling  j o b s 3 ________________ _______ 2.12 2.17 2 .30 2 .36 2.41 2.47 2 .49 2.65 2 .73 2 .83
Bulk su lfu r , soda  ash , and

cru d e  untreated  potash  .............. 2 .37 2.42 2.55 2.61 2.66 2.72 2 .74 2 .90 2 .98 3.08
U n treated  o r  o ffe n s iv e  bone

in bulk 2.72 2 .77 2 .90 2.96 3.01 3.07 3.09 3.25 3.33 3.43
P hosph ate ro ck  in b u lk ________________ 2.22 2.27 2.40 2 .46 2.51 2 .57 2 .59 2.75 2 .83 2 .93
S p e c if ie d  co m m o d it ie s  in

lo ts  o f 25 tons o r  m o re  7 ... 2.02 2.07 2 .20 2.26 2.31 2 .37 2 .39 2.55 2.63 2 .73
L eakitig  o r  dam aged  ca rg o

in fa u lty  c o n t a in e r s ------------------------ 2.02 2.07 2 .20 2.26 2.31 2 .37 2 .39 2.55 2 .63 2.73
C r e o so te d  p ro d u c ts  out o f w a ter :

B oom  m en ........... 2.22 2.27 2 .40 2.46 2.51 2.57 2 .59 2.75 2 .88 2.98
H old m en ___________________________ 2.12 2.17 2 .30 2.36 2.41 2 .47 2 .49 2 .65 2 .73 2 .83

D am aged c a rg o  ____  _________________ 2.77 2.82 2 .95 3.01 3.06 3.12 3.14 3.30 3.38 3.48
E x p lo s iv e s ______________________________ 3.84 3.94 4 .20 4 .32 4.42 4 .54 4 .58 4 .90 5.06 5.26
Stow ing bulk g ra in , to board m en 2.22 2 .27 2 .40 2.46 2.51 2 .57 2 .59 2 .75 2 .83 2 .93
P ap er and pulp, p a ck ag es  o f

300 pounds o r  m o r e  (hold
m en on ly) ............. ......  .... 2 .02 2.07 2 .20 2.26 2.31 2 .37 2 .39 2 .55 2 .63 2 .73

S e le c te d  sk ille d  o c cu p a tio n s :
H atch te n d e rs , w inch  d r iv e r s ,  and

li f t - t r u c k - ji t n e y  d r iv e r s  5 ______________ 2.02 2.07 2 .20 2.26 2.31 2.37 2 .39 2.55 2 .68 2 .78
Gang b o s s e s  5 ______________________________ 2.07 2.12 2.25 2.31 2 .36 2.42 2 .44 2.60 2 .73 2 .83
B u lld o ze r  o p e r a t o r s 8______ ______  _ __ _ _ _ _ 2.46 2 .52 2 .54 2 .70 2 .83 2 .93
C rane d r i v e r s ________ _____________________

See foo tn o te s  at end o f  ta b le .

19

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table 2a. Basic hourly rates for selected longshore occupations and operations in all ports, 1934-661— Continued

O ccu pa tion  and o p era tion June 15, 
1959

June 13, 
1960

June 12, 
1961

July 30, 
1962

June 17, 
1963

June 15, 
1964

June 15, 
1965

Ju ly  1, 
1966

L ong  sho re m e n :
G e n e ra l c a r g o :

B a s ic  rate _ _ _ _ $2 .74 $2.82 $2.88 $3.06 $3.19 $3.32 $3.38 $3.88
O v e r tim e  rate 2 4.11 4 .23 4 .32 4 .59 4 .785 4 .98 5.07 5.82

S e le c te d  pen alty  ca r g o :
S h oveling  j o b s 3 2 .94 3.02 3.08 3.26 3.39 3.52 3.58 4 .08
Bulk su lfu r , soda  ash , and

cru d e  u ntreated  p o ta s h _______________ 3.19 3.27 3.33 3.51 3.64 3.77 3.83 4 .33
U n treated  o r  o ffe n s iv e  bone

in bulk __________________________________ 3.54 3.62 3.68 3.86 3.99 4 .12 4 .18 4 .6 8
P hosph ate ro ck  in bulk 3.04 3.12 3.18 3.36 3.49 3.62 3.68 4 .18
S p e c if ie d  co m m o d it ie s  in

lo ts  o f  25 tons o r  m o r e  7 2 .84 2 .92 2 .98 3.16 3.29 3.42 3.48 3.98
L eak in g  o r  dam aged  c a rg o

in fa u lty  c o n t a in e r s __________________ 2 .8 4 2.92 2 .98 3.16 3.29 3.42 3.48 3.98
C r e o so te d  p ro d u cts  out o f  w a te r :

B oom  m en _ 3.09 3.17 3.23 3.41 3.54 3.67 3.73 4 .2 3
H old  m en 2 .94 3.02 3.08 3.26 3.39 3.52 3.58 4 .08

D am aged  c a r g o ___________  ____________ 3.59 3.67 3.73 3.97 4 .04 4 .17 4 .2 3 4 .73
E x p lo s iv e s _______________________________ 5.48 5.64 5.76 6.12 6.38 6 .64 6.76 7.76
Stow ing bulk g ra in , to b oard m en 3.04 3.12 3.18 3.36 3.49 3.62 3.68 4 .18
P a p e r  and pu lp in p a ck a g es  o f

300 pounds o r  m o r e  (hold
m en  on ly) 2 .84 2.92 2 .98 3.16 3.29 3.42 3.48 3.98

S e le c te d  sk ille d  o ccu p a tio n s :
H atch  te n d e rs , w inch  d r iv e r s ,  and

l i f t - t r u c k - j i t n e y  d r iv e r s  5 _______________ 2 .89 2.97 3.03 3.21 3.34 3.47 3.53 4 .03
Gang b o s s e s  5 _______________________________ 2 .94 3.02 3.08 3.26 3 .3 9 3.52 3.58 4 .0 8
B u lld o ze r  o p e r a t o r s _______________________ 3.04 3.12 3.18 3.36 3.49 3.62 3.68 4 .1 8
C rane d r i v e r s ______________________________ 9 3 .14 3.22 3.28 3.46 3.59 3.72 3.78 4 .28

E x c lu s iv e  o f  p re m iu m  pay  fo r  night w o rk .
2 F r o m  Ju ly  31, 1934, to O cto b e r  1, 1944, sk ill d iffe re n t ia ls  and pen alty  ca rg o  

th e re a fte r  they  w e re  in c r e a s e d  by  \ x/z.
3 E x ce p t on ca r g o  req u ir in g  a h ig h e r  ra te .
4 H o u r ly  ra te s  o f  pay  fo r  handling pen a lty  c a r g o  v a r ie d  by  p o rt  as fo l lo w s :

L o s  A n g e le s—

ra tes  w e re  

San

added to  b a s ic o v e rt im e  r;

S e le c te d  pen alty  c a rg o e s L ong  B each F r a n c is c o P ortla n d S eattle

S hoveling  j o b s ________________________________
Bulk su lfu r , soda  ash , and cru d e

$1.05 $1.15 $1.15 $1.15

u n treated  p o t a s h __________ ________________
U n treated  o r  o ffe n s iv e  bone in

1.05 1.05 *1 .0 5 1.05

b u lk ________________________________ _____ _____ _ 1.70 1.70 1.70
P hosph ate ro c k  in b u lk ______________________
S p e c if ie d  c o m m o d it ie s  in lo ts  o f

1.15 -

25 tons o r  m o r e ____________________________
C r e o s o te d  p ro d u cts  out o f w a te r :

- 1.05 1.05

R oom  m en  ____ - - 1.25 _
H old m e n ___________________________________ - - 1.15 _

D am aged  c a r g o _______________________________ 1.50 1.40 1.50 1.40
E x p lo s iv e s _____________________________________ 1.40 1.40 1.40 1.40
Stow ing bulk g ra in , to b oard m en  
P a p e r  and pu lp in p a ck a g es  o f 300

1.25 1.15

pounds o r  m o r e  (hold  m en  on lv) - - 1.05 * *1 .0 5

* S u lfur, $1.70  an h ou r .
** P ulp on ly . 5 6 7 8 9

5 In the L o s  A n g e le s—L ong  B each  and P uget Sound a re a  o f  W ashington  State, the hatch  ten d er  and gang b o s s  fu n ction s w e re  p e r fo r m e d  b y  the 
sa m e e m p lo y e e  w ho r e c e iv e d  the h atch  ten d er  ra te . The d iffe re n t ia l paid e m p lo y e e s  p e r fo rm in g  the gang b o ss  fu n ction s in som e  o f  the sm a ll p o r ts  v a r ie d .

6 In cr e a se d  to  $1.97 an h ou r , e f fe c t iv e  M ay 2, 1949.
7 On June 18, 1951, the lis t  con ta in ed  31 co m m o d it ie s ; on June 15, 1959, 3 m o re  co m m o d it ie s  w e re  added .
8 A dded in June 1954 w age re v ie w .
9 B a s ic  h o u r ly  rate fo r  e a r lie r  p e r io d  not a va ila b le .
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Table 2b. Basic hourly rates for selected occupations and operations in all ports, 1967-771

O ccu pa tion  and o p era tion
E ffe c t iv e  date

M ay 15, 
1967 2

June 28, 
1969

June 27, 
1970

D e c . 25, 
1971

J u ly  1, 
1972

June 2, 
1973

L on g sh o re m e n : 3 
G en era l ca rg o : 

B a s ic  rate $3 .88 $4 .08 $4 .28 $4 .7 0 $ 5 .1 0 $5 .3 5
O v e r tim e  r a t e 4 5.82 6.12 6.42 7 .05 7.65 8.03

S e lected  sk illed  occu p a tio n s :
Hatch te n d e rs , w inch  d r iv e r s ,  

and li ft  t ru c k -jitn e y  d r iv e r s ,  
and sk ille d  hold m en  ... 4.03 4.23 4.43 s4 .85 5.35 5.60

Gang b o s s e s  6 __________________________ 4 .08 4 .28 4 .48 7 4 .90 5.45 5.70
B u lld o ze r  o p e r a to r s 4.18 4.38 4.58 8 5.00 5.60 5.85
C rane o p e r a to r s 4.28 4.48 4.68 9 5.10 5.80 6.05

S e lected  pen alty  c a r g o e s :10
S p e c ifie d  co m m o d itie s  in lo ts  o f 

15 sh ort tons o r  m o r e 1 11 ___________ 4.03 4.23 4.43 4 .85 5.25 5.50
G reen  h ides 4.13 4.33 4.53 4 .95 5.35 5.60
L eak ing  o r  dam aged  ca rg o  in fau lty  

co n ta in e rs 4.03 4.23 4.43 4 .85 5.25 5.50
C r e o so te d  p rod u cts  out o f  w ater 

(hold and boom  m en  o n l y ) _________ 4.13 4.33 4.53 4 .95 5.35 5.60
Shoveling  jo b s  on any co m m o d ity ___ 4.13 4.33 4.53 4 .95 5.35 5.60
Bulk co m m o d it ie s  (exclu d in g  

bulk liq u id s) not o th e rw ise  
c la s s i f ie d  w hich are loa d ed  o r  
d isch a rg e d  m e ch a n ica lly  _______ 4.13 4.33 4.53 4 .95 5.35 5.60

Stow ing bulk g ra in , to b oard  
w o rk e r s  ______________________________ 4.23 4.43 4.63 5.05 5.45 5.70

D am aged and o ffe n s iv e  c a r g o 12_____ 4.73 4.93 5.13 5.55 5.95 6.20
W ork ing  hatch w hen f i r e  burning 

o r  ca rg o  sm o ld e r in g  in h a t c h ____ 5.08 5.28 5.48 5.90 6.30 6 .55
E x p lo s iv e s 7.76 8.16 8.56 9.40 10.20 10.70
W ork ing  in cra m p e d  sp ace  on paper 

and pulp in pa ck ag es  o f 300 
pounds o r  m o r e  (hold  m en  on ly) ___ 4.03 4.23 4.43 4 .85 5.25 5.50

CFS u tility  m en : 13
B a s ic  rate ________________________ - - - 5 .29 5.74 6.02

June 30, June 1, June 29, June 28, Ju ly 3, Ju ly  2,
1973 1974 1974 1975 14 1976 1977

L o n g sh o re m e n :3 
G en era l ca rg o :

B a s ic  r a t e _______ ____________________ $ 5 .5 0 $ 5 .8 0 $ 6 .1 0 $6 .9 2 $7 .5 2 $ 8 .3 7
O ve rtim e  r a t e 4 ............................. 8 .25 8.70 9.15 10.38 11.28 12.555

S e lected  sk illed  occu p a tio n s ;
Hatch te n d e rs , w inch d r iv e r s ,  

and li ft  t ru c k -jitn e y  d r iv e r s ,  
and sk ille d  hold m en 5.75 6.05 6.35 7.17 7.77 8.62

Gang b o s s e s  6 _________________________ 5.85 6.15 6.45 7.27 7.87 8.72
B u lld o ze r  o p e r a to r s 6.00 6.30 6.60 7.42 8.02 8.87
C rane o p e r a to r s  . ..

S e lec ted  penalty  c a rg o e s ; 10
S p e c ifie d  co m m o d itie s  in lo ts  o f 

1 5 sh ort tons o r  m o r e 11 .....

6.20

5.65

6.50

5.95

6.80

6.25

7.62

7.07

8.22

7.67

9.07

8.52
G reen  hides . .... 5.75 6.05 6.35 7.17 7.77 8.62
L eak ing  o r  dam aged ca rg o  in faulty 

con ta in ers 5.65 5.95 6.25 7.07 7.67 8.52
C re o so te d  p ro d u cts  out o f w ater 

(hold  and boom  m en  on lv) __ 5.75 6.05 6.35 7.17 7.77 8.62
Shoveling jo b s  on any co m m o d ity  ___ 5.75 6.05 6.35 7.17 7.77 8.62
Bulk co m m o d it ie s  (ex clu d in g  

bulk liq u id s) not o th e rw ise  
c la s s i f ie d  w hich  are load ed  o r  
d is ch a rg e d  m e c h a n ic a l ly ___ _____ 5.75 6.05 6.35 7.17 7.77 8.62

Stow ing bulk g ra in , to board  
w o r k e r s ________  _ _______________ 5.85 6.15 6.45 7.27 7.87 8.72

D am aged and o ffe n s iv e  c a r g o 12_____ 6.35 6.65 6.95 7.77 8.37 9.22
W ork ing  hatch  w hen f ir e  burning 

o r  ca rg o  sm o ld e r in g  in hatch 6.70 7.00 7.30 8.12 8.72 9.57
E x p lo s iv e s _____________________________ 11.00 11.60 12.20 13.84 15.04 17.74
W ork in g  in cra m p e d  sp a ce  on paper 

and pulp in pa ck ag es  o f  300 
pounds o r  m o r e  (hold m en  o n ly )__ 5.65- 5.95 6.25 7.07 7.67 8.52

CFS u tility  m en: 13
B a s ic  ra te  .. .... ........... 6.19 6.525 6.86 7 .785 8 .46 9.415

1 E x c lu s iv e  o f  p rem iu m  pay fo r  night w o rk .
2 P en a lty  ca rg o  l is t  w as re v ise d  and penalty  ra tes w e re  in cre a se d  e ffe c t iv e  M ay 15, 1967.
3 L o n g sh o re m e n  r e c e iv e  6 h o u rs ' pay at th e ir  s tra ig h t-t im e  ra te  plus 2 hours at o v e r t im e  ra te  on a regular daily shift.
4 O v e r tim e  rate fo r  sk ille d  occu p a tio n s  o r  w ork in g  pen alty  c a rg o e s  w as IV2 tim e s  the total of the basic rate plus the skilled premium and/or

penalty p re m iu m .
5 Skilled ra te in c re a se d  an additional 10 cen ts e ffe c t iv e  F e b ru a ry  26, 1972.
6 T he d iffe re n t ia l paid  e m p lo y e e s  p e r fo rm in g  gang b o ss  functions in som e  p o r ts  v a r ie d . The differential shown is applicable to Northern 

C a lifo rn ia  p o r ts  and O reg on  p o r ts .
7 S killed  ra te  in dicated  fo r  p o r ts  in d icated  in foo tn ote  6 in cre a se d  an additional 15 cen ts e ffe c t iv e  February 26, 1972.
8 Skilled rate in cre a se d  an additional 20 cen ts e ffe c t iv e  F e b ru a ry  26, 1972.
9 S killed  rate in cre a se d  an additional 30 cen ts  e ffe c t iv e  F e b ru a ry  26, 1972.
10 R a tes  show n are  fo r  n on sk illed  lo n g sh o re m e n . The penalty  d iffe re n tia l is the difference between the general cargo basic rate and the penalty

ca rg o  rate show n. Skilled lo n g sh o re m e n  a lso  r e c e iv e  d iffe re n t ia ls  fo r  w ork in g  penalty  cargoes in addition to their skill rates.
11 The lis t  c o v e re d  16 co m m o d it ie s  until D e ce m b e r  25, 1971, th e re a fte r  which it covered 18 com m odities.
12 F o llo w in g  the 1973 n eg otia tion s , a P a c i f i c  C oa st  a rb itra to r  ru led  on Ju ly  30, 1973, that the words "and offensive" should be omitted from

the penalty  ca rg o  defin ition .
13 CFS u tility  m en  w e re  f i r s t  c o v e re d  under the P M A —ILWU supplem ental agreem en t o f  1969. Basic rates for utility men were set at $ 4 .3 0

e ffe c t iv e  January  5, 1970, and $ 4 .5 0  e ffe c t iv e  January  12, 1970 (the $ 4 .3 0  rate w as n ev er  paid s in ce  the CFS units were not established until
January 5, 1970). W o rk e rs  at CFS units r e c e iv e  8 h o u rs ' pay at th e ir  b a s ic  rate on a re g u la r  day . U tility  men are paid premiums equivalent to 
th ose  fo r  lon g sh o re m e n  fo r  w ork in g  pen alty  c a rg o . W hen sh ift d iffe re n tia ls  o r  o v e rt im e  rates applied  in the case of a CFS worker working penalty 
ca rg o , the b a s ic  rate plus the penalty  prem iu m  w e re  to be augm ented by the p e rcen ta g e  applied to the base rate to produce the shift differential rate 
o r  o v e rt im e  ra te .

14 R a tes show n r e f le c t  c o s t -o f - l iv in g  a llow a n ces  in co rp o ra te d  into ra tes  in addition to  general wage increases. (See table 1.)
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Table 3. Supplementary compensation practices1

E ffe ct iv e  date P ro v is io n A p p lica tion s , e x ce p tio n s , and o th er  
re la ted  m a tters

P re m iu m  pay fo r  n ightw ork

July 31, 1934-________________________________

Aug. 18, 1958 (m em oran d u m  o f  se t t le ­
m ent dated July 3, 1958).

Jan. 5, 1970 (CFS m em oran d u m  o f  a g r e e ­
m ent dated O ct. 28, 1969).

O vertim e  rate paid  fo r  w ork  betw een  5 :00 p .m , 
and 8:00 a .m . on w e e k d a y s .2

A dded: T h ird  shift sch ed u led  to start at 2 :30 
o r  3 a .m . w ith 5 h ou rs guaranteed at the eq u iv ­
alent o f  9 h o u r s ’ s tra igh t-t im e  pay.

CFS em p lo y e e s : Rate fo r  w ork  on a design ated  
secon d  shift (one that sta rted  betw een  5 p .m . 
and 7 p .m .) to  be 3373 p ercen t above s tra igh t- 
t im e  ra te , and th ird  shift (1 a .m . to 8 a .m .) to 
b e paid 8 h ou rs fo r  the 7 hours w ork ed  (such 
pay to  be t im e and o n e -h a lf reg u la r  pay).

1 additional h ou r cou ld  be w ork ed , payable  at t im e  and a 
ha lf the rate fo r  o th er hou rs on the sh ift.

D aily ov e rt im e  pay

July 31, 1934.. ............................. ..... ..................

F Ph 4 1 19^7 .... .........  ....

O ve rtim e  rate pa id  fo r  w ork  in e x c e s s  o f  6 hou rs 
b etw een  8:00 a .m . and 5:00 p .m .

No r e l ie f  o f  gangs b e fo r e  5 :00 p .m . P r o v is io n  p r e c lu d e s  
d iv is io n  o f  w ork  b etw een  gangs in o r d e r  to  save o v e r ­
t im e  paym ents a fter  6 h ou rs .

D ec. 6 , 1948___________________________________

July 1, 1966 (m em oran d u m  o f  a g r e e ­
m ent dated July 2, 1966).

Jan. 5, 1970 (CFS m em ora n d u m  o f  a g r e e ­
m ent dated O ct. 28, 1969).

Added: T im e  and o n e -h a lf the o v e r t im e  rate paid  
fo r  w ork  in e x c e s s  o f  11 hours in any shift when 
fin ish in g  a ship fo r  sa ilin g .

Changed: T im e  and o n e -h a lf the p re v a ilin g  rate 
fo r  w ork  in e x c e s s  o f  10 hours in any sh ift in 
ca se  o f  re a l e m e rg e n cy  such  as f ir e  o r  leaking  
v e s s e l  in danger o f  sinking.

CFS e m p lo y e e s : O v e r tim e  rate fo r  f ir s t  h ou r in 
e x c e s s  o f  8 and t im e  and o n e -h a lf the o v e rt im e  
rate fo r  se co n d  h ou r in e x c e s s  o f  8 (m ax im u m  
o f  2 h o u r s ' o v e r t im e ) in any sh ift to fin ish  c a r s ,  
t ru c k s , and co n ta in e rs , e ith er  inbound o r  ou t­
bound, when such  w ork  w as re q u ire d  to m eet 
e ff ic ie n t  o p e ra tio n a l n eed s .

P re m iu m  pay fo r  Saturday and Sunday w ork

July 31, 1934____  _

July 16, 1946_______ _ ___ ______  .  .

O ve rtim e  rate paid  fo r  w ork  betw een  5 :00 p .m . on 
Saturday to  8 :00 a .m . on M onday.

A dded: O ve r tim e  rate paid  fo r  a ll Saturday w ork .

H oliday  pay

July 31, 1934___________________ -  _

June 18, 1 9 5 1 _________________________________

July 1, 1973 (m em oran d u m  o f  a g r e e ­
m ent dated June 24, 1973).

July 1, 1974 (m em oran d u m  o f  a g r e e ­
m ent dated June 24, 1973).

Ju ly 1, 1975 (m em oran d u m  o f  u n d er­
standing o f  sam e date).

1976 (m em oran d u m  o f  u n d e r s t a n d i n g  
dated July 1, 1975).

1977 (m em oran d u m  o f u n d e r s t a n d i n g  
dated July 1, 1975).

1978 (m em oran d u m  o f  u n d e r s t a n d i n g  
dated July 1, 1975).

O ve rtim e  rate pa id  fo r  w ork  on le g a l h o lid a y s . 
No pay fo r  h o lida y s  not w ork ed .

E sta b lish ed : 2 pa id  h o lid a y s .
E m p loy ee  paid 8 hou rs at b a s ic  s tra ig h t -t im e  
rate o f  pay w h e n  h olida y  not w o rk e d  and 
double t im e  and o n e -h a lf fo r  hours w ork ed  on 
paid h olida y .

A dded: 3 paid  h o lid a y s  (tota l 5).

A dded: 1 paid  h olida y  (tota l 6).

A dded: 1 paid  h olida y  (tota l 7).

A dded : -2 pa id  h o lid a y s  (tota l 9).

H olidays w e re : New Y e a r 's  D ay, L in c o ln ’ s B irth d a y , 
W a sh in gton 's  B irth d ay , M e m o r ia l D ay, Independence 
D ay, L a b o r  D ay, C olum bus Day, A r m is t ic e  Day, T h an k s­
g iv ing  D ay, a n d  C h r istm a s D ay. In addition , San 
F r a n c is c o  and L os  A n g e les  re c o g n iz e d  A d m iss io n  Day 
as a le g a l h o lid a y ; in L os  A n g e le s , San F r a n c is c o ,  and 
P o rtla n d , national and State e le c t io n  days a re  le g a l 
h o lid a y s ; in W ashington  State on ly  n ationa l e le c t io n  
days w e re  re c o g n iz e d  as h o lid a y s , but e ffe c t iv e  Ju ly 16, 
1946, State e le c t io n  days w e re  substitu ted  fo r  g e n e ra l 
e le c t io n  days.

A dded h o lid a y s  in a ll p o r ts  w h ere  not in clu ded  b e fo re : 
Statew ide e le c t io n  day and any o th e r  le g a l h oliday  p r o ­
c la im e d  by State o r  nationa l au thority .

H olid ays w e re  C h r istm a s Day and New Y e a r ’ s D ay.
T o  be e lig ib le  fo r  pa id  h o lid a y , em p lo y e e  had to  be r e g ­

is te re d  e m p lo y e e  as o f  h o lid a y ; have w ork ed  800 hours 
in p r e v io u s  p a y ro ll y e a r  o r  in m o s t  recen t p a y ro ll y e a r  
during w h ich  th e re  w as su ffic ie n t  w ork  a va ila b le  to 
m eet 800 h ou rs req u irem en t; and m eet a va ila b ility  
req u irem en t o f  pay guarantee plan fo r  at lea st 2 o f  5 
d a y s , M onday th rou gh  F rid a y  (not in clu din g  h o lid a y ) 
during p a y ro ll w eek  in w h ich  h o lida y  fe l l  (ex cep t in the 
ca se  o f  a steady  em p lo y e e  who had to  m e e t  a va ila b ility  
req u ire m e n t o f  h is  e m p lo y e r ) u n less he w as on v acation  
o r  b e ca u se  o f  v e r i f ie d  s ick n e ss  o r  in ju ry .

If the paid  h o lida y  fe l l  on a Sunday, the h o lida y  w as to 
be o b s e rv e d  on the fo llow in g  M onday, w ith  pay.

H olid ays w e re  Independence Day, L a b o r  D ay, and T h an k s­
g iv ing  D ay.

Added: C h r istm a s Day and New Y e a r 's  Day w e re  d e ­
sign ated  as "n o  w o rk "  paid  h o lid a y s , e x cep t up to  2 - 
h ou rs  ex ten sion  o f  w ork  w as p o s s ib le  into "no  w o rk "  
p e r io d  on C h r istm a s E ve and New Y e a r 's  Eve under 
ce r ta in  c ir c u m s ta n c e s , betw een  3 and 5 p .m . on D ec. 
24 and D e c. 31.

H oliday  w as C olum bus Day.

H oliday  w as V e te r a n s ' Day.

H olidays w e re  W ash in gton ’ s B irth d ay  and M e m o r ia l Day.

P a id  vacation s

July 31, 1 93 4 - 
M a r. 18, 1946.

No p r o v is io n  fo r  pa id  v aca tio n s .
W o rk e rs  e lig ib le  fo r  pa id  v aca tio n s : 1 ,5 0 0  o r

m o r e  h ou rs  w o rk e d  in 1945— 1 w eek ; 1 ,5 0 0  o r  
m o re  hours in both  1944 and 1945— 2 w eek s.

V a ca tion  pay: 40 o r  80 hou rs at b a s ic  s tr a ig h t -t im e
ra te . E ach  e m p lo y e r 's  lia b ility  d ete rm in e d  by ra tio  
betw een  to ta l h ou rs o f  lo n g s h o re  w ork  p e r fo r m e d  fo r  
h im  and to ta l h ou rs  w o rk e d  fo r  a ll e m p lo y e rs  p a r ­
t ic ip atin g  in p ort v acation  plan.

S ee foo tn otes  at end o f ta b le .
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Table 3. Supplementary compensation practices1— Continued

E ffe ct iv e  date P ro v is io n A p p lica tio n s , e x ce p tio n s , and oth er 
re la ted  m a tters

P a id  v a cation s— Continued

N ov. 17, 1946

D ec. 6, 1948____________________

Q ualifying  hou rs fo r  1 -w eek  v acation  red u ced  to
1 .3 4 4  in ca len d a r y e a r ; fo r  2 -w e e k  v a ca tion , to
1 .3 4 4  hours in ca len d a r y e a r  and 1 ,5 0 0  hours 
in p re v io u s  y e a r .

Q ualify ing  h ou rs red u ced  and put on 1 -y e a r  b a s is : 
F ro m  800 to 1 ,3 4 4  hours w ork ed  in y e a r— 1 
w eek ; 1 ,3 4 4  hours o r  m o re — 2 w eek s.

June 18, 1951

E ffe c t iv e  fo r  1955 v acation s  (am ended 
a greem en t dated M ay 28, 1954).

E ffe c t iv e  fo r  1959 v acation s  (m em oran d u m  
o f settlem en t dated July 3, 1958). .

E ffe c t iv e  fo r  I960 v a cation s  (a g reem en t 
dated Aug. 10, 1959).

June 8, 1961 (a g reem en t dated June 16, 
1961).

E ffe c t iv e  fo r  1963 vacation s  (a g reem en t 
dated June 22, 1962).

E ffe c t iv e  f o r  1967 v a cation s  (m e m o ­
randum  o f  understanding  dated July 2, 
1966).

Jan. 1, 1972 (su pp lem en ta l m em ora n d u m  
o f  understanding  dated M a r. 1, 1972).

July 1, 1973 (m em oran d u m  o f  a greem en t 
dated June 24, 19 73).

E ffe c t iv e  f o r  1975 v a cation s  (m e m o ­
randum  o f  a greem en t dated June 24, 
1973).

E ffe c t iv e  f o r  19 76 v a cation s  (m e m o ­
randum  o f understanding dated July 1, 
1975).

A dded: T h ird  w eek  o f  v acation  fo r  em p lo y e e s
w ith 12 o r  m o re  y e a rs  o f  s e r v ic e .

Changed: S e rv ice  req u irem en t fo r  th ird  w e e k 's
v a cation  red u ced  to  10 y e a r s .

A dded: F ou rth  w eek  o f v acation  a fter  25 y e a rs
off q u a lified  s e r v ic e .

A dded: S econ d  w eek  o f  v a ca tion  fo r  em p lo y e e s
w ith 25 y e a rs  o f  q u a lified  s e r v ic e  w ho w ere  
paid fo r  800 but le s s  than 1 ,3 4 4  hours in p r e ­
ced ing  y e a r .

R ed u ced  to: S e rv ice  re q u ire m e n t, 20 y e a r s  fo r
additiona l w eek  v aca tio n , fo r  e m p lo y e e s  q u a lify ­
ing fo r  1, 2, o r  3 w eeks under o th er  p r o v is io n s .

R ed uced : S e rv ice  req u irem en t to 17 y e a rs  fo r
additiona l w eek  o f v acation  fo r  em p lo y e e s  q u a l­
ify in g  f o r  1, 2, o r  3 w eeks u n d e r  o th er 
p r o v is io n s .

A dded: A d d ition a l w eek  o f  v acation  a fter  23
y e a rs  o f  s e r v ic e  f o r  e m p lo y e e s  qualifying  
fo r  1, 2, 3, o r  4 w eeks under o th e r  p r o v is io n s .

Added: In ca se  o f  in d u str ia l in ju ry  on the jo b ,  e m p loy ee
w as a llow ed  to in clu de  tim e  lo s t  when com puting  length 
o f  s e r v ic e  n e c e s s a r y  to  qualify  fo r  v acation . In the 
la rg e  p o r ts ,  em p lo y e e  w as g iven  a llow a n ce  up to 100 
h ou rs  when o ff  a fu ll w eek , and 8 h ou rs a day when 
o ff  part o f  a w eek  as a re su lt  o f  in ju r ie s . T o qualify  
fo r  th is cre d it  em p lo y e e  m ust a vera g e  27 hours a w eek 
fo r  the 4 -w e e k  p e r io d  p r io r  to in ju ry  and fo r  the 8 -w eek  
p e r io d  a fte r  return  to w ork . In the sm a ll p o r ts , e m ­
p lo y e e  m ust a vera g e  14 hours a w eek  fo r  the 4 w eeks 
p r io r  to  in ju ry  and fo r  the 8 w eeks a fte r  return  to  w ork .

E lig ib ility  lim ite d  to  e m p lo y e e s  (a) who had been  paid 
fo r  at le a st  1 ,3 4 4  hours during p re v io u s  y e a r  in ports  
w h ere  75 p e rce n t o r  m o re  o f  the m en  had w ork ed  such  
hours o r  at le a st  800 hours in o th e r  p o r ts ,  and (b) 
in S ea ttle , P o rtla n d , San F r a n c is c o ,  and L os  A n g e le s -  
Long B e a ch  who had been  paid fo r  at le a st  800 hours 
in ea ch  o f  10 o f  p re v io u s  15 p a y ro ll y e a rs  and in oth er 
p o r ts  had been  paid fo r  at le a st  800 hours in ea ch  o f 5 
o f  p re v io u s  10 p a y ro ll y e a r s .

In p o r ts  in w h ich  75 p e rce n t o f  the r e g is te re d  m en w e re  
paid  fo r  le s s  than 1 ,3 4 4  hours in p re v io u s  p a y ro ll y e a r , 
q u a lifie d  hours red u ced  to 700 fo r  1 w e e k 's  v acation  and 
1 ,2 0 0  fo r  2 w e e k s ' v acation . M in im um  hours used  in 
determ in in g  y e a rs  o f q u a lifie d  s e r v ic e  fo r  vacation  
e lig ib il ity  and re q u ire d  fo r  additiona l w eeks o f  vacation  
p r o v id e d  e m p lo y e e s  w ith 10 y e a rs  o r  m o re  s e r v ic e  a lso  
red u ced  to  700 in th ese  p o r ts .

H ours o f  cou rt attendance fo r  ju ry  duty to  count as 
qualifying  h ou rs fo r  vacation  e lig ib il ity .

Added: Up to 100 hours tim e  lo s t  b e ca u se  o f n on -
in d u str ia l in ju ry  c r e d i t e d  tow ard  v acation  q u a li­
fica tio n . E lig ib ility  req u ire m e n ts  sam e as in ca se  o f 
in d u str ia l in ju ry .

In e ffe c t  and continued: E ach  w e e k 's  v acation  pay was
40 tim e s  b a s ic  o r  sk ille d  s tra ig h t -t im e  ra te. A sk ille d  
rate a pplied  when at lea st o n e -h a lf qualifying  hours 
w e re  at sk ille d  ra te.

R ed u ced  to : In la rg e  p o r ts ,  a vera g e  o f 13 hours a w eek
in 8 w eeks fo llow in g  return  to w ork  a fte r  in d u str ia l 
d isa b ility , re q u ire d  to qualify  fo r  m a xim u m  100 h o u r s ' 
v a cation  cre d it .

A dded: F o r  e m p lo y e e s  age 60 o r  o v e r ,  annual qualifying
hours red u ced  to 700 fo r  1 w eek  and 1 ,2 0 0  fo r  2 w eeks 
v a ca tion  (600 and 1, 100 hours in p orts  w h ere  g en era l 
qu alify in g  hou rs had been  700 and 1 ,2 0 0 ).

Added: F o r  lo n g sh o re m e n  paid 1 ,6 0 0  o r  m o re  hours
during p re v io u s  p a y ro ll y e a r  (1 ,5 0 0  o r  m o re  hou rs in 
p o rts  w ith  8 gangs o r  le s s ) ,  ea ch  w e e k 's  v acation  pay 
w as 45 tim e s  b a s ic  o r  sk ille d  s tr a ig h t -t im e  ra te. 
R e g is te re d  m en  age 60 o r  m o re  in any port who 
w ork ed  1 ,2 0 0  hours o r  m o r e  a lso  r e c e iv e d  the 4 5 -h o u r  
v acation .

Changed: Q ualifying  hours fo r  vacation  p u rp o se s  to
in clu de  a ll hours fo r  w hich  pay w as r e c e iv e d , ex cep t 
v acation  h ou rs and pay guarantee plan h o u rs .

Changed: E ffe c t iv e  fo r  q u a lifica tio n s  in 1973, the v a c a ­
tion  a llow a n ce  fo r  an em p lo y e e  who did not qualify  b e ­
ca u se  he lo s t  w ork  opp ortun ity  due to  s ick n e ss  o r  
a ccid en t w as to be b a sed  on a vera g e  h ou rs w o rk e d  p e r  
m onth during p e r io d  he w as not absent b e ca u se  o f  s i c k ­
n e ss  o r  a cc id e n t. 3

A p p lica b le  to  q u a lifica tio n  in 1974.
R ed uced : 2 w eek  b a s ic  v a cation  req u irem en t o f  1 ,344

h ou rs to 1 ,3 0 0  h ou rs  w o rk e d  in a ca len d a r y e a r .
R ed u ced : Q ualifying  hours fo r  45 hours v acation  pay to

1 ,5 0 0  hours o r  m o re  (1 ,4 0 0  o r  m o re  in p o r ts  w ith 8 
gangs o r  le s s ) .  Continued to be 1 ,2 0 0  hours fo r  m en 
age 60 o r  m o r e .

Changed: E ach  w e e k 's  v aca tio n  pay w as 45 t im e s the
b a s ic  o r  sk il le d  s tra ig h t -t im e  rate fo r  th ose  paid on 6 - 
h ou r s tra ig h t -t im e  plus 2 -h o u r  o v e rt im e  b a s is , and 40 
t im e s  b a s ic  o r  sk ille d  rate when paid on 8 -h ou r 
s tr a ig h t -t im e  b a s is . The sk ille d  rate applied  when at 
lea st o n e -h a lf  hours w e re  w ork ed  at a sk ille d  rate.

Changed: C a lcu la tion  o f v acation  a llow a n ce  fo r  em p loy ee
under age 60 absent b e ca u se  o f s ick n e ss  o r  in ju ry . 4

M ea l pay

July 31, 1934 O v e r tim e  rate paid  fo r  w ork  during noon m e a l 
hour on w eek da y s. T im e  and o n e -h a lf t h e  
o v e rt im e  rate paid  fo r  w ork  during noon m ea l 
h our on w eekends and h o lid a y s , o r  fo r  w ork

See foo tn otes  at end o f  ta b le .
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Table 3. Supplementary compensation practices1— Continued

E ffe ct iv e  date P ro v is io n A p p lica tio n s , e x ce p tio n s , and o th er 
re la ted  m a tters

M eal pay— Continued

July 31, 1934— Continued

June 18, 1951

during o th e r  m e a l h o u rs . W ork  in e x c e s s  o f  5 
h ou rs  w ithout a m e a l pa id  at t im e  and o n e -h a lf 
the s tr a ig h t -t im e  o r  the o v e r t im e  rate w h ich ­
e v e r  is  a p p lica b le . T im e  and o n e -h a lf  the o v e r ­
t im e  rate fo r  w ork  in e x c e s s  o f  5 h ou rs when 
a lso  a m e a l hour.

A dded: E m p loy ee  re q u ire d  fo r  a dditiona l w ork
pa id  fo r  o r  fu rn ish ed  1 m ea l when o r d e r e d  to 
go to  su p per o r  b re a k fa st .

2 h o u r s ' pay guaranteed  on return  to  w ork .

June 16, 1958 (m em oran d u m  o f  s e t t le ­
m ent dated July 3 , 1958).

June 22, 1962 (a g reem en t o f  sa m e date).

Jan. 5 , 1970 (CFS m em ora n d u m  o f  a g r e e ­
m ent dated O ct. 28, 1969).

Changed: W hen opportun ity  to e a t  w as not
p ro v id e d : (1) T im e  and o n e -h a lf fo r  w ork  a fter
12 noon  on w eek d a y s, (2) t im e  and o n e -h a lf 
o v e r t im e  ra te  (tota l Z ltA ) fo r  w ork  (a) a fter  12 
noon on w eekends and re c o g n ize d  h o lid a y s , and 
(b) fr o m  se co n d  h ou r o f  se co n d  sh ift m ea l 
p e r io d .

CFS e m p lo y e e s : W o rk e rs  not r e q u ire d  to  w ork
o v e r  6 h ou rs  w ithout opportun ity  to  eat.

In cr e a se d : G uaran tee o f pay fo r  w o rk e r s  on se co n d
shift o f  n o rm a l 2 -sh ift  op e ra tio n  re q u ire d  to  retu rn  to  
to  w ork  a fte r  m e a l, to  3 o r  4 h o u rs , depending on 
t im e  sch ed u led  fo r  m e a l hour.

A dded: M in im um  3 h o u r s ' pay guaranteed  em p lo y e e  (1)
o rd e r e d  back  a fte r  su p per o r  (2) on fin a l day sh ift if  
o rd e re d  to  se co n d  m e a l.

S u p ersed ed : G u a r a n t e e  o f  e ith er  3 o r  4 h o u r s '
pay fo r  w o rk e r s  on se co n d  shift o f  n o rm a l 2 -s h ift  
op e ra tio n  i f  re q u ire d  to re tu rn  to  w ork  a fte r  m e a l 
by 8 -h o u r guarantee .

C a ll-in  pay

D ec. 1, 1934 (L os  A n g e les  and Long 
B ea ch ); Jan. 12, 1935 (San F r a n c is c o ) ;  
M ay 2, 1935 (State o f  W ash ington );
June 7, 1935 (P ortlan d ).

June 15, 1 946------------------ -------------------------------

M en sch ed u led  o r  n o tified  to re p o rt  to  w ork  
guaranteed  2 h o u r s ' pay. G uaranteed 4 h ou rs  1 
pay at o v e rt im e  rate during s p e c if ie d  night 
h o u rs .

A dded: M en ca lle d  to  w ork  on Sunday o r  le g a l
holida y  guaranteed  4 h o u r s ' pay at p re m iu m  
ra te s .

N ov. 17, 194 6_______ __________________________

D ec. 6 , 1948___________________________________

Jan. 1, 1960 (a g reem en t dated Aug. 10, 
1959).

June 22, 1962 (a g reem en t o f  sa m e date).

June 14, 1965 (m em oran d u m  o f  a g r e e ­
m ent dated June 8, 1965).

Jan. 5, 1970 (CFS m em ora n d u m  o f  a g r e e ­
m ent dated O ct. 28, 1969).

Changed to : M en guaranteed  4 h o u r s ' pay at the
a p p lica b le  rate fo r  any ca ll to w ork .

A dded: 8 h o u r s ' w o rk  o r  pay guaranteed  to  fu lly
and p a rtly  r e g is te r e d  lo n g sh o re m e n  starting  
w o rk  on o r d e r .

CFS e m p lo y e e s— stea dy  w o rk e r s — em p lo y e e  who 
co m p le te d  p ro b a tio n  and w as ca lle d  and r e ­
p o r te d  to w ork  at sta rtin g  t im e  on a M onday, 
guaranteed  40 h o u r s ’ w ork  o r  pay (p rob ation ary  
e m p lo y e e  guaranteed  8 h ou rs i f  w ork  a va ila b le  
and 4 h ou rs if  w o rk  not a va ila b le ). T he 4 0 -  
h ou r guarantee w as red u ced  to  32 hours fo r  
any w eek  in w h ich  a holiday  fe l l  b etw een  
M onday and F rid a y  in c lu s iv e .

CFS e m p lo y e e s— e x tra  w o rk e rs— any C lass  A  o r  
C la ss  B r e g is te re d  em p lo y e e  d isp atch ed  and 
re p o rtin g  fo r  CFS e x tra  la b o r  duty guaranteed  
8 h o u r s ' pay i f  w o rk  a va ila b le  o r  4 h ou rs  i f  no 
w ork  a va ila b le . A  n o n r e g is te re d  w o rk e r  d is ­
patch ed  and rep ortin g  fo r  CFS e x tra  la b o r  duty 
guaranteed  m in im u m  o f  4 h o u r s ' pay a n d /o r  
t im e  w ork ed  and i f  ca lle d  b ack  fo llow in g  day, 
guaranteed  8 h ou rs  fo r  in itia l day and su b ­
sequent days until re le a s e d . W o rk e rs  kn ocked  
o ff  6 m inu tes o r  m o r e  a fter  the h ou r o r  ha lf 
h ou r, pa id  to the end o f  the re s p e c t iv e  3 0 - 
m inute p e r io d .

S p e c if ie d  night hou rs co v e r e d  by 4 -h o u r  pay guarantee 
m ade u n iform  fo r  a ll p o r ts  (1 :00  a .m . to  5 :00  a .m .).

E m p lo y e rs  to  b e  fr e e  to  sh ift w o rk e r s  to  co m p a ra b le  
w ork  on o th e r  sh ip s , d o c k s , o r  jo b s ,  o r  to  o th er  
e m p lo y e r s .

S hoveling  and f r e e z e r  gangs not to  r e c e iv e  pen alty  rate 
when sh ifted  to  another lo n gsh orin g  c la s s i f ic a t io n .

If 8 h o u rs ' w ork  cannot be p ro v id e d , no pen alty  ra tes to  
apply during "d e a d  t im e ."

P re v io u s  g u aran tees con tinued  fo r  m en  o rd e r e d  to  w ork  
but not a ctu a lly  sta rtin g  w ork .

4 -h o u r  guarantee to  apply to m en  unable to w o rk  o r  
continue w ork  b e ca u se  o f  bad w eath er ; th ose  return ing  
to  w ork  a fte r  a noon o r  m idnight m e a l but unable to 
continue w ork  b e ca u se  o f  bad w eath er to r e c e iv e  
se co n d  4 -h o u r  guarantee .

Continued: 4 h o u r s ' w ork  o r  pay guaranteed  o th e r  than
fu lly  o r  p a rt ia lly  r e g is te re d  lo n g sh o re m e n  (u n less gang 
was b e lo w  p ort sta n da rd ), (1) fo r  starting  w ork  on 
o r d e r ,  o r  (2) a fte r  be ing  ca lle d  to  w ork  but not o ffe re d  
w ork  o r  o r d e r e d  to  standby.

E m p loy ee  re c e iv in g  8 -h o u r guarantee on f ir s t  jo b  lim ite d  
to  additional 4 -h o u r  guarantee when d isp atch ed  to 
se co n d  jo b .

E m p loy ee  ca lle d  to w ork  o r  a cce p te d  as a re p la ce m e n t 
to  be pa id  fo r  actual t im e  w ork ed  w ith a 4 -h o u r  
m in im u m .

Changed: E m p loy ee  ca lle d  to  w ork  but not o ffe r e d  w ork
cou ld  b e  re q u ire d  to  standby fo r  a m a xim u m  o f  o n e - 
h a lf h ou r w ithin  4 -h o u r  m in im u m .

E m p loy ee  w ho re p la ce d  another lo n g sh o re m a n  and w as 
not re fu se d  w ork  fo r  p e rso n a l ca u se  to  be paid  fo r  t im e  
w o rk e d  on in itia l sh ift , but not le s s  than the re m a in d e r  
o f  the o r ig in a l m a n 's  g u aran tee . Not a p p lica b le  to 
re p la ce m e n ts  ca u sed  by occu p a tio n a l d isa b ility , who 
continued to  r e c e iv e  the g re a te r  o f t im e  w o rk e d  o r  
m in im u m  4 h o u r s ' pay.

E x tra  w o rk e r s  w e re  th ose  used  to  supplem ent b a s ic  
com p lem en t o f  steady  w o rk e r s  b e ca u se  o f v a ry in g  w ork  
lo a d s . In so m e  ca se s  w h ere  su ffic ie n t  w o rk e r s  w e re  
not a v a ila b le  through  ILW U d isp atch ing  h a lls , the e m ­
p lo y e r  cou ld  em p lo y  e x tra  la b o r  fr o m  a s o u r ce  o f  h is 
ow n ch o o s in g .

S ee foo tn otes  at end o f  ta b le .
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Table 3. Supplementary compensation practices1— Continued

E ffe ct iv e  date P ro v is io n A p p lica tio n s , e x ce p tio n s , and o th er
re la ted  m a tters

S u b sis ten ce  pay

D ec. 1, 1934 (L os  A n geles and Long
B e a ch ); Jan. 12, 1935 (Sam F r a n c is c o ) ;  
M ay 2, 1935 (State o f  W ashington);
June 7, 1935 (P ortlan d ).

June 1, 1944___________________________________
Aug. 9, 1944___________________________________

D ec. 6, 1948_________
June 18, 1 95 1 ____________

M ay 29, 1957 (su pp lem en ta ry  agreem en t 
o f  sam e date).

June 22, 1962 (a g reem en t dated June 22, 
1962).

Jan. 5, 1970 (CFS m em ora n d u m  o f  a g r e e ­
m ent dated O ct. 28, 1969).

F eb . 26, 1972 (m em oran d u m  o f u n d er­
standing dated F eb . 10, 1972).

July 1, 1975 (m em oran d u m  o f  und er­
standing o f  sam e date).

M en co m p e lle d  to  stay overn igh t at an ou tside  
p o r t , in o r d e r  to  fin ish  a jo b , r e c e iv e d  su itab le 
m e a ls  and lod g in g .

S u b sis te n ce  set at m a xim u m  o f  $ 4 .5 0  a day.
M axim um  in cre a s e d  to $ 5 a day.

M axim um  in cre a s e d  to $ 6 a day.
Changed to: $ 2 .5 0  a day fo r  lodging  and $ 1.50

fo r  ea ch  m ea l.
In cr e a se d  to : $ 4  a day fo r  lod g ing  and $ 1 .7 5

fo r  ea ch  m e a l.
In cr e a se d  to : $ 5 a day fo r  lod g ing  and $ 2 fo r

ea ch  m ea l.

In cre a se d : T o  $ 8 p e r  day fo r  lodging  and $ 3 fo r  
ea ch  m ea l.

In cr e a se d : T o  $ 12 p e r  day fo r  lod g in g .

A r b itra to r  aw arded $ 2 a day fo r  lodging  and $ 1 fo r  each  
m e a l.

$ 2.25 p e r  day fo r  lodging  and $ 1.25 fo r  ea ch  m e a l.

CFS e m p lo y e e s— not a p p lica b le .

T ra v e l pay

D ec. 1, 1934 (L os  A n geles and Long 
B ea ch ); Jan. 12, 1935 (San F r a n c is c o ) ;  
M ay 2, 1935 (State o f  W ashington);
June 7, 1935 (P ortlan d ).

July 16, 1946__________________________________

July 1, 1975 (m em oran d u m  o f u n d er­
standing o f sam e date).

July 3 , 1 9 7 6 -

W o rk e rs  re q u ire d  to tra v e l ou ts ide  the h om e port 
to  re a ch  the p la ce  o f  w ork  paid  fo r  tim e  spent 
in tra v e l.

E sta b lish ed : M ilea g e  a llow a n ce  o f  15 cen ts p e r
m ile . W hen m ile a g e  a llow a n ce  w as p a y ab le , 
then the tra v e l t im e  a llow a n ce  w as to  be d e ­
te rm in e d  b a sed  on actual dr iv in g  t im e , up to 
ex istin g  sp eed  lim its , in in cre m e n ts  o f  no le s s  
than 15 m in u tes . (T ra v e l t im e , tra n sp o rta tio n , 
and c a r fa r e  a llow a n ce  v a ry  fr o m  p ort to  port 
and a re  n egotia ted  by lo c a l  jo in t co m m itte e s .)

In cr e a se d : M ilea g e  a llow a n ce— to 16 cents p e r
m ile .

O n e-w a y  tra v e l t im e  paid in P ortla n d  and San F r a n c is c o .

T ra v e l tim e  to  be paid  both  w ays in P ortla n d  and San 
F r a n c is c o  p o r ts  (a fte r  esta b lish m en t o f  East Bay h irin g  
ha ll).

The m ile a g e  a llow a n ce  w as su b je ct  to  sem iannu al rev iew .

R esu lt o f  sem iannu al re v ie w .

S tan d -by  pay

D ec. 1, 1934 (L o s  A n g e les  and Long
B ea ch ); Jan. 12, 1935 (San F r a n c is c o ) ;  
M ay 2, 1935 (State o f  W ashington);
June 7, 1935 (P ortlan d ).

N ov. 17, 194 6 . 
June 14, 1 9 6 5 .

M en standing* by b e ca u se  o f  su sp en sion  o f a jo b  
ca u sed  by fa ilu re  o f  ca rg o  to  a r r iv e , b rea k in g  
o f  g e a r , o r  s im ila r  ca u se s , to  r e c e iv e  fu ll pay 
fo r  the f ir s t  hour and ha lf t im e  th e re a fte r  until 
r e le a s e d  o r  w ork  resu m ed .

Changed to : F u ll pay fo r  sta n d -by  tim e .

No sta n d -by  t im e  a llow ed  when m en  re p o rt  to  w ork  
during o v e rt im e  h o u rs . Gangs standing by b e ca u se  o f 
fa ilu re  o f  m en  to  r e p o rt  to  r e c e iv e  no pay until th ere  
a re  su ffic ie n t  m en  to w ork .

Changed: Up to  1 hour sta n d -by  paid fo r  w o rk e rs
o rd e r e d  by  e m p lo y e r  to  await additiona l w o rk e rs  as 
need ed  to  co m p le te  m in im um  com p lem en t o f  gang.

W e lfa re  and in su ra n ce  b en e fits  5

July 1, 
F e b . 1

1934.
1950.

No p r o v is io n  
E sta b lish ed : 

co n tr ib u to ry  
ity  b e n e fit s ) .

fo r  w e lfa r e  and in su ra n ce  plan. 
W e lfa re  and in su ra n ce  plan (non- 
ex ce p t  fo r  n on occu p a tion a l d is a b il-

P lan  jo in tly  a d m in istered .

I. E m p lo y e r  con tr ib u tion — a ll p orts

F e b . 1, 1950.

Aug. 1, 1951___________________________________
June 16, 1 952 --------------------------------------------------
D ec. 20, 1 95 4 _________________________________
June 13, 1 955_________________________________
June 17, 195 7 _________________________________
June 15, 1959 (a g reem en t dated Aug. 10, 

1959).

3 cen ts p e r  m a n -h o u r.

In cr e a se d  to  7 cen ts . 
In cr e a se d  to  9 cen ts . 
In cr e a se d  to  10 cen ts . 
In cr e a se d  to  11 cen ts .

N on occu p ation a l d isa b ility  b e n e fits  w e re  fin an ced  by 1 
p e rce n t con tr ib u tion  by  e m p lo y e e s  on g r o s s  annual 
w ages on a co a stw ise  b a s is . In C a lifo rn ia  w h ere  e m ­
p lo y e e s  con tr ib u ted  1 p e rce n t o f g ro s s  annual earn ings 
(up to  State taxable  lim it ) to  C a lifo rn ia  U n em ploym ent 
D isab ility  fund and d e r iv e d  b en e fits  t h e re fro m , the 
am ount o f con tr ib u tion s in e x c e s s  o f  the con tr ib u tion s  to 
the State w e re  a pplied  to  the w e lfa re  fund. (See 
se c t io n  V .)

The Jan. 26, 1950 agreem en t p ro v id e d  that i f  m oney  
rem a in ed  a fter payout o f  stated  b e n e fits , the tru s te e s  
w e re  to  p ro v id e  g rou p  li fe  and, i f  p o s s ib le ,  a cc id en ta l 
death and d ism e m b e rm e n t in su ra n ce .

P r o v is io n  w as to be m ade fo r  p u rch a se  o f  fa m ily  c o v ­
e ra g e  at e m p lo y e e ’ s e x p en se .

W e lfa re  fund a ssu m ed  c o s t  o f fa m ily  co v e ra g e .

E m p lo y e r  con tr ib u tion  to  be in c r e a s e d  1 cent p e r  m a n ­
h ou r w hen w e lfa r e  fund fe l l  b e low  $ 800, 000.

See foo tn otes  at end o f  ta b le .
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E ffe ct iv e  date P r o v is io n A p p lica tio n s , e x ce p tio n s , and o th er 
re la ted  m a tters

W e lfa re  and in su ra n ce  b e n e fits  5— Continued

D ec. 21, 1959 (a greem en t dated A ug. 10, 
1959).

July 4 , 1 960___________________________________
Jan. 2, 1 9 6 1 -----------------------------------------------------
June 12, 196 1 --------------------------------------------------
July 30, 1962---------------------------------------------------
June 15, 1 963--------------------------- --------------------
J une 15, 1964 -------------------------------------------------
June 15, 1 965_________________________________
July 1, 196 6 ___________________________________

D ec, 4 , 1971___________________________________
F eb . 26, 1 97 2 _________________________________
M a r. 25, 1972_________________________________
Aug. 4 , 1973------------------------___________________
June 26, 1 97 4 _________________________________
Aug. 1, 1975___________________________________
Jan. 3, 1 97 6 ___________________________________
A p r. 3, 1976___________________________________

F eb . 1, 1950____________

Jan. 1, 1951

A p r. 1, 1951.

Aug. 1, 1951. 
July 1, 1952.

July 1, 1957

O ct. 1, 195 7 _________________

A p r. 1, 196 2 _________________

July 1, 1 9 6 3 - 

Ju ly 14, 1965. 

July 1, 1966 _.

In cre a se d  to 12 cen ts .

In cr e a se d  to  14 cen ts . 
In cre a se d  to  15 cen ts . 
In cr e a se d  to 17 cen ts . 
In cre a se d  to  18.5 cen ts . 
In cre a se d  to 19.5 cen ts . 
In cre a se d  to 20.5  cen ts . 
In cr e a se d  to  21.5  cen ts .

In cr e a se d  to  27.5  cen ts . 
In cr e a se d  to $ 1 .157. 
R ed u ced  to 65.1 cen ts . 
In cr e a se d  to  73.7 cen ts . 
R ed u ced  to  54.6 cen ts . 
In cre a se d  to $ 1.036. 
In cr e a se d  to  $ 1 .225. 
In cr e a se d  to  $ 1 .379.

II. E lig ib ility  re q u ire m e n ts— all p orts

B en efits  p r o v id e d  to  e m p lo y e e s  who worked 
600 h ou rs during 9 m onths a fter F e b . 2 7, 
1948. In sm a ll p o rts  w h ere  m o re  than 
25 p e rce n t o f  e m p lo y e e s  w ork ed  le s s  than 
600 hours during 9 m onths a fter  F eb . 
27, 1948, then o n l y  360 hou rs w ork  
req u ire m e n t. S ix  m onths co v e ra g e  p r o ­
v id ed  a fter O ct . 1 fo r  em p lo y e e  w ho w as 
not e lig ib le  but w ork ed  400 h ou rs (240 
in sm a ll p o r ts )  during 1st h a lf o f c u r ­
rent y e a r .

Changed: B e n e fits  p r o v i d e d  e m p lo y e e s
who (a) w ork ed  800 hours during p r e ­
ced in g  p a y ro ll y e a r  o r  480 in sm a ll p o rts  
w h ere  m o re  than 25 p e rce n t o f  the e m ­
p lo y e e s  w ork ed  le s s  than 800 h o u rs , o r  
(b) w ork ed  400 hou rs (240 in sm a ll p o r ts ) 
in la s t  h a l f  o f  p re ce d in g  y e a r . S ix  
m onths co v e ra g e  p r o v id e d  a fter  O ct. 1 
fo r  th ose  not e lig ib le  but w ork ed  400 
h ou rs  (240 in sm a ll p o r ts ) during 1st 
h a lf o f  cu rren t p a y ro ll y e a r .

Changed: F u lly - r e g is t e r e d  w o r k e r s  in
p o rts  w ith r e g is te re d  lis t  a greem en ts  
c o v e re d  re g a rd le s s  o f  nu m b er o f  hours 
w ork ed . F o r  fu l ly -r e g is t e r e d  w o rk e r s  in 
p o rts  w ithout r e g is te re d  lis t  a greem en ts  
o r  fo r  p a r t ia l ly -r e g is t e r e d  w o rk e r s  in a ll 
p o r ts— 12 m onths co v e ra g e  p r o v id e d  e m ­
p lo y e e  w ho by A p r. 1 (a) had w o rk e d  800 
hou rs (480 in sm a ll p o r ts )  o r  m o re  in 
p r e v io u s  p a y ro ll y e a r , o r  (b) w ork ed  400 
h ou rs (240 in sm a ll p o r ts ) o r  m o re  in 
last ha lf o f  p re ce d in g  p a y ro ll y e a r . S ix 
m onths co v e ra g e  a fter  O ct. 1 p ro v id e d  
e m p lo y e e  not e lig ib le  but w ho w ork ed  400 
hours (240 in sm a ll p o r ts ) o r  m o re  in 
1st h a lf o f  cu rre n t p a y ro ll y e a r .

In cr e a se d  1 cen t p e r  m a n -h o u r b e ca u se  w e lfa r e  fund fe l l  
b e low  $ 800, 000 (equivalent o f  2 m o n th 's  p re m iu m s fo r  
e x istin g  b e n e fits ).

By a rb itra tio n  aw ard o f June 8, 1961.

A dded: B e n e fits  in teg rated  w ith M e d ica re  and Fund to
pay fo r  M e d ica re  P art B p re m iu m .

E m p loy ee  cou ld  have dependents c o v e re d  by p u rch a sin g  
fa m ily  c o v e ra g e . D ependents in clu d ed  w iv e s  and d e ­
pendent ch ild re n  under age 18 in s e r v ic e  plan a rea s  
and under age 19 in in su red  plan a re a s .

A ll pa id  h ou rs  coun ted  as h ou rs  w o rk e d . T r a v e l t im e , 
s ta n d -b y  t im e , and m in im u m  pay a ll coun ted  as h ou rs 
w ork ed .

A dded: C red it fo r  hours lo s t  due to  il ln e s s  b a sed  on
a vera g e  hou rs w ork ed  in determ in in g  e lig ib il ity .

A dded: L ife t im e  w e lfa r e  co v e ra g e  fo r  th ose  re t ir e d  at
age 65 w ith 20 y e a rs  o f  s e r v ic e  (the la st  5 co n s e cu t iv e ) 
w ith w e lfa re  e lig ib il ity  at som e  t im e  a fter F eb . 1, 1950.

Continued: W e lfa re  e lig ib il ity  fo r  em p lo y e e  w ith s e r v i c e -  
re la te d  a cc id en t resu ltin g  in am putation i f  em p lo y e e  
w ork ed  any hours a fte r  D ec. 26, 1949.

D ependent co v e ra g e  paid fo r  by w e lfa re  plan.
A dded: L ife t im e  w e lfa re  co v e ra g e  fo r  p e n s io n e rs  and

th e ir  dependents .
Changed: D efin ition  o f dependent ch ild re n  to th ose  under

age 19 (under 21 in Seattle  and under 18 in A b erd een ).
A dded: D isab led  em p lo y e e  not e lig ib le  fo r  s o c ia l  s e cu r ity  

d isa b ility  cou ld  have co v e ra g e  extended  (a) up to 3 
y e a r s  o r  (b) in d e fin ite ly  i f  d isa b ility  w o rk -co n n e c te d  
and co v e r e d  by  w o rk m e n 's  com p en sa tion .

A dded: Up to  12 m onths co v e ra g e  p ro v id e d  w idow  a n d /o r
dependent ch ild re n  o f  d e ce a s e d  p e n s io n e r .

A dded: E m p loy ee  w ho w ork ed  at le a st  1 q u a r te r  o f  r e ­
q u ired  h ou rs  w as cre d ite d  w ith nu m b er o f  h ou rs  not 
w o rk e d  b e ca u se  o f  d isa b ility  that o c c u r r e d  during p a y ­
r o l l  y e a r  p r e ce d in g  e lig ib il ity  rev iew  date.

Continued: T im e  spent in A rm e d  F o r c e s  coun ted  as
tim e  w ork ed .

Changed: C o v e ra g e  lim ite d  to 5 co n s e cu tiv e  y e a r s  fo r
e m p lo y e e  d isa b le d  by w o rk -co n n e c te d  d isa b ility  c o v e r e d  
by w o rk m e n 's  com p en sa tion .

R educed : R e t ire d  em p lo y e e  in e lig ib le  fo r  p en sion  at
age 65 o r  o ld e r  but re ce iv in g  s o c ia l  s e c u r ity  b en e fit  
and e m p lo y e e  re t ire d  on d isa b ility  p en sion ; n u m b er o f  
y e a r s  re q u ire d  fo r  life t im e  co v e ra g e — to  15.

Changed: Annual and m id -y e a r  e lig ib il ity  dates to  Ju ly 1
and O ct. 1, r e s p e c t iv e ly .

Changed: W e lfa re  co v e ra g e  fo r  w idow  o f  p e n s io n e r
continued  as lon g  as w idow  re c e iv e d  p en sion  b e n e fit .

Changed: D efin ition  o f dependent ch ild ren  to th ose  un­
m a r r ie d  under age 19 in a ll p o r ts .

See foo tn otes  at end o f  ta b le .
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E ffe ct iv e  date P ro v is io n A p p lica tio n s , e x ce p tio n s , and o th er 
re la te d  m a tters

W e lfa re  and in su ra n ce  b en e fits  5— Continiled

M a r. 19, 1972.

July 1, 1 97 3 ___________________________________

July 1, 1974 

July 1, 1975

F e b . 1, 1950.

Aug. 1, 195 1 ___________________________________

M ay 1, 1953

July 1, 1954

Changed: B en efits  p r o v id e d  em p lo y e e  fo r
12 m onths who (a) w ork ed  800 hours (480 
in sm a ll p o r ts ) o r  m o re  in p re ce d in g  
p a y ro ll y e a r , o r  (b) w o rk e d  400 hours 
(240 in sm a ll p o r ts ) o r  m o re  in la st h a lf 
o f  p re ce d in g  p a y ro ll y e a r . S ix  m onths 
co v e ra g e  a fter  Jan. 1, p ro v id e d  e m p loy ee  
who w ork ed  400 hours (240 in sm a ll 
p o r ts ) o r  m o re  in 1st ha lf o f  p re ce d in g  
p a y ro ll y e a r .

III. H osp ita l, m e d ica l, and s u r g ica l ben e fits

A . S e r v ic e -ty p e  plans (with option  to s e ­
le c t  in su red  plan s in ce  July 1, 1954).

H o sp ita liza tion — up to  111 days fo r  
ea ch  il ln e ss  o r  in ju ry  w ithout ch a rg e .

M e d ica l and s u r g ica l— co m p le te  ca re ; 
$ 1 ch a rg e  fo r  ea ch  o f f ic e  v is it .

D rugs and m e d ic in e s— w ithout ch a rge  
fo r  111 days when h o sp ita liz e d .

H om e c a r e — n e c e s s a r y  ca lls  by d o c to r  
o r  n u rse ; $ 2  ch a rg e  fo r  1st house 
ca ll by d o c to r .

X - r a y s ,  X - r a y  th e ra p y , and la b o ra ­
to ry  w ork — w ithout ch a rg e .

P h ys io th erap y  tre a tm e n ts— $ 1 ch a rge  
fo r  each  trea tm en t.

E m e rg e n cy  am bulance s e r v ic e — w ith ­
out ch a rge  w ithin 3 0 -m ile  radius o f 
n e a re st  m e d ica l o f f ic e  o r  hosp ita l 
se r v ic in g  plan.

A ccid e n ta l in ju ry  ou tside  health  plan 
a rea — up to $ 250 fo r  h o sp ita l, m e d i-  
ca l, and s u r g ica l ca re .

E lim inated : P aym ent by em p lo y e e  o f
$ 1 ch a rg e  fo r  d o c t o r 's  o f f ic e  v is it  
and ph ys io th era p y  tre a tm e n ts .

Changed: W e lfa re  fund assu m ed  co s t
o f  dependent co v e ra g e .

E lim inated : P aym ent by dependent o f
$ 1 ch a rg e  fo r  d o c t o r 's  o f f ic e  v is it .

Changed: D ependents b en e fits  to  sam e
as th o se  fo r  e m p lo y e e s .

In cre a se d : M a tern ity— by r e d u c i n g
ch a rg e  to  $ 60.

A dded: S e rv ice  f o r  p o lio m y e lit is —
fo r  trea tm en t and reh a b ilita tion  a f­
te r  acute and con ta g iou s stage fo r  
m a xim u m  1 y e a r  o r  $ 2 ,5 0 0 , w h ich ­
e v e r  1st.

E xpanded : R e t ire e  w e lfa re  co v e ra g e  to  th ose  re t ir in g
under p en sion  plan at age 59 o r  m o re  w ith  25 y e a r s  o f  
s e r v ic e .

Added: H ours paid  fo r  under P ay  G uarantee P lan  in ­
cluded  in determ in in g  e lig ib il ity  fo r  w e lfa re  b en e fits  
fo r  C la ss  B m en.

Expanded : R e t ire e  w e lfa r e  co v e ra g e  to  p e n s io n e rs  age
59 o r  m o re  w ith  13 but le s s  than 25 y e a r s  o f  s e r v ic e .

Changed: Dependent d efin ition  to  i n c l u d e  dependent
ch ild re n  to  age 19 (age 21 in P o rtla n d  under K a ise r  
plan) and to  age 23 fo r  dependent fu l l- t im e  students 
and to  in clu de  dependent in ca p a cita ted  ch ild re n  as long 
as in ca p a cita ted .

A dded: Upon death o f  an a ctiv e  w o rk e r , w e lfa re  co v e ra g e  
fo r  w idow  and dependent ch ild re n  continued fo r  1 y e a r—  
th e re a fte r  at w id o w 's  e x p en se .

R e fle c ts  e lim in a tion  o f  au tom atic  e lig ib il ity  in p o rts  w ith 
re g is te r e d  lis t  a gre e m e n ts .

F o r  a dditiona l b en e fits  payab le  during p e r io d  o f h o s ­
p ita liza tion  in C a lifo rn ia , see  "n on occu p a tion a l d is ­
ability  b e n e fit s ."

I n i t i a l l y  on ly  p o r ts  o f  L os  A n g e le s—Long B ea ch , 
San F r a n c is c o ,  P ortla n d —V a n co u v e r , and S eattle  had 
s e r v ic e - ty p e  plans as o f  F eb . 1, 1950. O ther p orts  
su bsequently  adopted s e r v ic e - ty p e  co v e ra g e  (w ith o p ­
t io n a l in su re d  plan co v e ra g e ) as fo l lo w s : S a cra m en to—
M ay 1, 1965; T acom a —July 1, 1966; San D iego—Jan. 1, 
1967; and O lym pia—O ct. 15, 1972. T h e se  p orts  b e ­
ca m e known as " c h o ic e  p o r t s "  a fte r  July 1, 1954 o r  
adoption  o f  s e r v ic e - ty p e  p la n s. A ll o f  th ese  p o r ts  w e re  
c o v e re d  by  the K a ise r  H ealth P lan  (o r ig in a lly  known 
as P erm a n en te ) b en e fits  show n, e x cep t fo r  S ea ttle , 
T a co m a , and O ly m pia  w h ich  had s e r v ic e  p lans s im ila r  
to  K a is e r , but v a r ie d  in so m e  deta il.

D ependents ch a rg ed  V2 p r iv a te  ra tes  a fte r  30 days fo r  
new  il ln e ss  o r  in ju ry  and V2 starting  1st day fo r  p r e ­
e x istin g  cond ition .

D ependents h o sp ita liz e d  fo r  new il ln e ss  o r  in jury  not 
ch a rg ed  fo r  1st 30 days (no b en e fit  fo r  p r e -e x is t in g  
con d ition ).

D ependents ch a rg ed  $ 2 fo r  ea ch  house ca ll by d o c to r .

D ependents ch a rg ed  V2 p r iv a te  ra te s .

D ependents ch a rg ed  V2 p r iv a te  ra te s .

No ben e fit  f o r  p r e -e x is t in g  con d ition  o f  dependent.

M atern ity— co m p le te  c a r e  b e fo r e ,  du rin g , and a fter  
con fin em en t with $ 95 ch a rg e  fo r  10 m onths continuous 
m e m b e rsh ip  b e fo r e  con fin em en t o r  $ 140 w ith le s s  
than 10 m o n th s ' m e m b e rsh ip . R ea son a b le  ch a rg e  fo r  
in terru p ted  o r  term in a ted  p re g n a n cy , but not m o re  
than $ 95 o r  $ 140 as a p p ro p r ia te .

Changed: M a tern ity— m a xim u m  ch a rg e  to  $ 95.
Changed: D ependent co v e ra g e  fo r  p r e -e x is t in g  cond ition

to  sa m e as fo r  new  il ln e s s  o r  in ju ry .

A dded: O ption  g iven  e m p lo y e e s  in p o r ts  w ith  s e r v i c e -
type plans to  s e le c t  in su re d  plan at co s t  no g re a te r  
than p re m iu m  pa id  fo r  s e r v ic e  plan. The " c h o ic e  
p o r t "  in su re d  plans w e re  d iffe re n t fr o m  in su re d  plans 
fo r  p o r ts  w ithout s e r v ic e  plan co v e ra g e  (until July 
1, 1959).

S ee foo tn otes  at end o f  ta b le .
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Table 3. Supplementary compensation practices1— Continued

E ffe ct iv e  date P r o v is io n A p p lica tio n s , e x ce p tio n s , and o th er 
re la te d  m a tters

W e lfa re  and in su ra n ce  ben e fits  *— Continuted

July 1, 1957

N ov. 1, 1957_________________ _________________

July 1, 1 95 8 ___________________________________

July 1, 1 959___________________________________

July 1, 1 96 8 ___________________________________

July 1, 1969___________________________________

July 1, 1 97 0 ___________________________________

July 1, 197 1 ___________________________________

July 1, 1973

July 1, 1 974_____

Jan. 1, 1975

July 1, 1975

Changed: H osp ita liza tion — L os A n g e ­
le s —Long B ea ch — m a xim u m  o f 125 
d a y s ,

Added: P r o v is io n  fo r  e m e rg e n cy  i l l ­
n ess  req u irin g  h o sp ita liza tio n  ou t­
s ide  health  plan a re a — up to $ 250 
fo r  h o sp ita l, m e d ica l, and su r g ica l 
ca re  a n d  n e c e s s a r y  tra n sp o rt  t o  
n e a re st  foundation  h osp ita l.

C hanged: E m e rg e n cy  i l l n e s s  o r
in ju ry  ou tside  s e r v i c e  a re a — L os 
A n g e les—Long B ea ch — m a xim u m  t o  
$ 500.

Changed: M a tern ity— paym ent by fund
o f c h a r g e  o f  $ 6 0  f o r  co m p le te  
m a tern ity  o r  $ 4 0  fo r  in terru p ted  
preg n an cy .

In cre a se d : E m e rg e n cy  i l l n e s s  o r
in ju ry  ou tside  s e r v i c e  a re a — San 
F r a n c is c o — m axim u m  to $ 500.

Changed: B e n e fits  under op tion a l in su red  co v e ra g e  fo r
ch o ice  p o r ts  m ade id e n tica l to  n o n -c h o ic e  p ort in su re d  
b e n e fits .

In cre a se d : E m e rg e n cy  i l l n e s s  o r
in ju ry  o u t s i d e  s e r v ic e  a rea — L os 
A n g e le s—Long B ea ch — m a xim u m  t o  
$ 1 , 0 0 0 .

In cre a se d : E m e rg e n cy  il ln e ss  o r  in ­
ju ry  ou tside  s e r v ic e  a rea — P ortla n d— 
V a n cou v er— m axim u m  to  $ 750.

In cre a se d : E m e rg e n cy  il ln e ss  o r  in ­
ju ry  ou tside  s e r v ic e  a re a — m a xim u m  
to $ 1 ,0 0 0  San F r a n c is c o  and $ 2 , 0 0 0  
L os A n g e les—Long B ea ch .

In cre a se d : E m e rg e n cy  il ln e ss  o r  in ­
ju ry  ou tside  s e r v i c e  a rea — P o rt - 
land—V ancouver-— m a xim u m  to $ 1,0 0 0 .

In cre a se d : H osp ita liza tion — San F ra n ­
c is c o — 150 days at no ch a rg e , plus 
215 days at health  plan ra tes .

Added: L i f e t i m e  s u p p l e m e n t a l
b e n e fit— P ortla n d —V a n co u v e r— up t o  
$ 1 0 , 0 0 0  fo r  p s y c h ia tr ic  c a r e , k idney 
d ia ly s is  and tra n sp la n ts , and o u t -o f -  
a rea  e m e rg e n cy  ca re . P s y ch ia tr ic  
ben e fit  w as 50 p e rce n t o f  ch a rg e s  up 
to $ 1 ,0 0 0  plus 50 p e rce n t o f ch a rg e s  
a fte r  1st $ 1 ,0 0 0  su b ject to  L ife t im e  
sup p lem ental b en e fit . K idney d ia ly ­
s is  and transp lant b en e fit  pa id  80 
p e rce n t o f  ch a rg es  su b ject to L i fe ­
t im e  sup p lem ental b e n e fit . O u t -o f-  
a rea  e m e rg e n cy  ben efit  paid $ 1 , 0 0 0  
plus 80 p e rce n t o f  ch a rg es  a fter  1 st 
$ 1 ,0 0 0  su b ject to L ife tim e  su p p le ­
m enta l b en e fit .

In cre a se d : E m e rg e n cy  i l l n e s s  o r
in ju ry  ou tside  s e r v i c e  a rea —  L os 
A n g e les—Long B ea ch — m axim u m  t o  
$ 3 ,0 0 0 .

I n c r e a s e d :  H osp ita liza tion — P o r t ­
land—V a n cou v er— to 180 days at no 
ch a rg e , p lus 185 days at o n e -h a lf 
p re v a ilin g  ra te .

In e ffe c t  and continued : K idney d ia ly s is  
a n d  transp lant b en e fit— San F ra n ­
c is c o  and L os  A n geles—Long B ea ch —  
m a xim u m  $ 1 0 , 0 0 0  p e r  y e a r .

In cre a se d : H osp ita liza tion — San F ra n ­
c is c o — b en efit  p e r io d  to 365 da ys, 
at no ch a rg e .

In cre a se d : E m e rg e n cy  i l l n e s s  o r
in ju ry  ou tside  s e r v i c e  a rea — S an 
F r a n c is c o — up to $ 3 ,0 0 0 , p lus 80 
p e rce n t o f ch a rg es  b etw een  $ 3 , 0 0 0  
and $ 50, 000.

Added: K idney d ia ly s is — paid fo r  at
hom e o r  n o n -h o sp ita l trea tm en t ce n ­
te r  during 1 st 2 m o n t h s  b e fo re  
M e d ica re  a ssu m ed  co s t  and fo r  th ose  
not en titled  to M e d ica re  co v e ra g e .

In cre a se d : H osp ita liza tion — L os A n ­
g e le s —Long B ea ch — b en efit  p e r io d  to 
365 d a y s , at no ch a rg e .

In cre a se d : E m e rg e n cy  i l L n e s s  o r
in jury  ou tside  s e r v i c e  area-—  L os 
A n g e les—Long B each— up to $~3, 000, 
p lus 80 p e rce n t o f  ch a rg e s  b etw een  
$ 3 ,0 0 0  and $ 5 0 ,0 0 0 .

I n c r e a s e d :  H osp ita liza tion — P o rt -
land—V a n cou v er— b en efit  p e r i o d  to 
365 d a y s ,a t  no ch a rg e .

In ch o ice  p o r t s ,  the optiona l in su ra n ce  p r o g ra m s  w e re  
to  be im p ro v e d  so that o u t -o f -p o c k e t  ex pen se  to e m ­
p lo y e e  w ou ld  be red u ced  to  sam e p ro p o rtio n a te  le v e l in 
e x is te n ce  at in ception  o f  plan.

See foo tn otes  at end o f  ta b le .
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Table 3. Supplementary compensation practices1— Continued

E ffe ct iv e  date P ro v is io n A p p lica tio n s , e x ce p tio n s , and oth er 
re la ted  m a tters

W e lfa re  and in su ra n ce  b en e fits  5 —  Continued

July 1, 1975 —C ontinued

F eb . 1, 1950.

Jan. 1, 1951- 

M a r. 1, 1951

July 1, 1951

Aug. 1, 1951.

M ay 1, 1953 —

July 1, 1956

June 30, 195 8 --------------------------------------------------

B .

In cre a se d : L i f e t i m e  supplem ental
b en e fit— P ortla n d—V a n cou v er— m a x i­
m um  to $ 2 5 ,0 0 0  (fo r  p s y c h ia tr ic  
c a r e , k idney d ia ly s is  a n d  tr a n s ­
p la n ts, and o u t -o f -a r e a  e m e rg e n cy  
ca re ) .

Insu red  port p la n s .

H o sp ita liza tion — up to $ 10 a day fo r  
up to 70 days.

H ospita l e x tra s— m a xim u m  $ 200 p e r  
con fin em en t.

S u rg ica l c a re — m a xim u m  $ 300 p e r  
p e r  d isa b ility .

M e d ica l ca re — $ 5 p e r  house o r  h o s ­
p ita l ca ll  and $ 3 p e r  o f f ic e  ca ll -with 
$ 300 m axim u m  p e r  12-m on th  p e r io d .

A dded: D ia g n ostic  X - r a y  and la b o ra ­
to ry  s e r v ic e s — up to $ 85 p e r  e m - 
p loy ee  p e r  6 -m on th  p e r io d .

Added: C a tastrop h ic c o v e ra g e — up to
$ 700 f o r  em p lo y e e  f o r  h osp ita l, 
s u r g ica l, m e d ica l, and n ursing  e x ­
p en ses  o v e r  $ 250 f o r  n o n su rg ica l 
b e n e fit s .

In cre a se d : M e d ica l ca r e — up to $ 7.50
p e r  house ca ll and $~5 fo r  hosp ita l 
o r  o f f ic e  ca ll (m ax im u m  $ 350 p e r  
con fin em en t).

A dded: H osp ita liza tion — $ 10 a d a y
up t o  m axim u m  o f 35 days p e r  
d isa b ility  fo r  fa m ily  m e m b e r s .

Added: H ospita l s e r v ic e s — m axim um
$ 200 p e r  d i s a b i l i t y  fo r  fa m ily  
m e m b e r s .

In cre a se d : H ospita l s e r v ic e s — m a x i­
m um  $ 300 p e r  d isa b ility  fo r  e m ­
p lo y e e s .

Added: S u rg ica l c a re — m axim um  $ 30
p e r  d isa b ility  fo r  fa m ily  m e m b e r s .

Added: M e d ica l ca re ——$ 5 p e r  hosp ita l 
ca ll (m ax im um  $ 1 7 5  p e r  co n fin e ­
m ent) fo r  fa m ily  m e m b e r s .

Added: D ia gn ostic  X - r a y  and la b o ra ­
to ry  s e r v ic e s — up to $ 25 p e r  6 - 
m onth p e r io d  fo r  fa m ily  m e m b e r s .

Added: P o lio m y e lit is  b e n e fits— up to
$ 2 ,0 0 0  fo r  dependents on ly  in t re a t ­
ing d ise a se .

In cre a se d : H osp ita liza tion — to $ 12 a
day fo r  e m p lo y e e s  (m axim um  $ 840) 
a n d  dependents (m ax im um  $ 420).

In cre a se d : H ospita l e x tra s— to m a x i­
m um  $ 360 fo r  e m p lo y e e s  and $ 240 
fo r  dependents; up to  $ 25 fo r  a m ­
bu lance s e r v ic e  to and fr o m  hosp ita l 
fo r  em p lo y e e s  and dependents.

A dded: M e d ica l c a re — $ 5 p e r  house
ca ll a n d  $ 3  p e r  o f f ic e  ca ll fo r  
d ep en den ts.

In cre a se d : H o sp ita liza tion — to $ 14 a
day fo r  em p lo y e e  (m axim um  $ 980) 
and dependents (m ax im um  $ 4 9 0 ).

In cre a se d : H ospita l e x tra s— to m a x i­
m um  $ 400 e m p lo y e e s  and $ 280 fo r  
dep en den ts.

A dded: C a ta s trop h ic__cov e  ra g e — p r e ­
v iou s co v e ra g e  a p p l i c a b l e  only 
to e m p l o y e e s  w as extended  t o  
dependents.

A dded: M atern ity  b e n e fits— up to (a)
$ 125 ea ch  fo r  p h y s ic ia n s ’ s e r v ic e s  
and h osp ita l ca re  fo r  n o rm a l d e ­
l iv e ry ; (b) $ 250 ea ch  fo r  p h y s ic ia n s ' 
s e r v ic e s  and h o s p i t a l  ca re  fo r  
C a esa rea n  d e liv e r y ; o r  (c ) $ 62.50 
ea ch  fo r  p h y s ic ia n s ' s e r v ic e s  and 
h o sp ita l ca re  fo r  in terru p ted  p r e g -

A p p lica b le  in p o r ts  w h ere  s e r v ic e  plans w e re  e ith e r  un­
ava ila b le  o r  inadequate.

In su ran ce  did not c o v e r  d isa b ility  due to  in ju ry  a ris in g  
in co u r s e  o f  em ploym en t o r  s ick n e ss  c o v e re d  by 
w o rk m e n 's  com p en sa tion  o r  s im ila r  act.

T o  start w ith 1st ca ll fo r  a ccid en t o r  h o sp ita liza tion  
illn e ss  o r  3rd  ca ll fo r  il ln e ss  ou tside  o f h osp ita l.

C o v era g e  paid  fo r  by w e lfa r e  fund.

C ov e ra g e  paid fo r  by w e lfa re  fund. C ov era g e  in clu ded  
ch a rg e s  fo r  X - r a y  and la b o ra to ry  s e r v ic e s ,  use o f 
operatin g  ro o m  and a n e sth e tic s , m e d ic in e s  and dru g s , 
e tc . Included  $ 20 m a xim u m  fo r  am bulance s e r v ic e ,  
but did not in clu de  ch a rg e s  fo r  m e d ica l, denta l, o r  
s p e c ia l n u rsin g .

C ov e ra g e  paid fo r  by w e lfa re  fund.

C ov e ra g e  paid fo r  by w e lfa re  fund.

C ov era g e  paid fo r  by w e lfa r e  fund.

B en efits  payab le  during 3 y e a rs  fo llow in g  date d ise a se  
in cu rr e d .

P aym en ts fo r  dependents house o r  o ff ic e  ca ll began  with 
1 st ca ll fo r  a cciden t and 2 nd fo r  i l ln e s s .

R eg u lar dep en den ts ' h o sp ita l b en e fits  not a p p licab le  in 
m a tern ity  ca s e s .

nancy.
Changed: D read  d ise a se s  b e n e fit . F o r  

dependents , in addition to  p re v io u s  
co v e ra g e  fo r  p o l io m y e l it is , c o v e ra g e  
expanded to in clu de  o th er d is e a s e s , 
but m a x i m u m  rem aind ed  $ 2 , 0 0 0 .

In cre a se d : H osp ita liza tion — to $ 16 a
day fo r  e m p lo y e e s  (m axim um  $ 1, 1 2 0 ) 
a n d  dependents (m axim um  $ 560).

B en e fits  payab le  during 1st 2 y e a rs  a fter  date d ise a se  
w as in cu rre d .

C ov e ra g e  expanded to  d ip th er ia , e n ce p h a litis , leu k em ia , 
ra b ie s , s c a r l e t  fe v e r ,  sp inal m e n in g it is , tetan us, 
tu la re m ia , and typhoid .

See foo tn otes  at end o f  ta b le .
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Table 3. Supplementary compensation practices1— Continued

Effective date Provision

W elfare and insurance benefits 5— Continued

Applications, exceptions, and other 
related matters

July 1, 1959 Increased: Diagnostic X -ra y  and lab­
oratory service— to maximum $ 50 
for dependents.

July 1, 1962 Added: No benefit paid for hospitalization provided by
Federal or State institutions.

Aug. 1, 1962. 

July 1, 1964.

June 14, 1965

Increased: Hospitalization— to $ 20 a
day for employees (maximum $ 1,400) 
and dependents (maximum $ 700) in 
Oregon and Washington.

Increased: Hospitalization— to $ 19 a
day for employees (m axim um $1 ,330)  
and dependents (maximum $6 6 5 ) in 
California.

Increased: Hospitalization— to $ 27.50
a day for e m p l o y e e s  (maximum  
$ 1,925) and dependents (maximum  
$ 962.50).

July 1, 1966

May 1, 1968

M ar. 19, 1972.

July 1, 1974

July 1, 1975

In cre a se d : H ospita l e x tra s— to m a x i­
m um  $ 500 fo r  e m p lo y e e s  and $ 350 
fo r  dependents.

In cr e a se d : S u rg ica l c a r e — to m a x i­
m um  $ 600.

In cre a se d : D ia g n ostic  X - r a y  and la b ­
o ra to ry  s e r v ic e s — to m a xim u m  $ 85 
fo r  dependents.

In cre a se d : H o sp ita liza tion — paym ent
at r e g u l a r  3 -b e d  w ard  rate fo r  
e m p lo y e e s  a n d  dependents u p  to 
70 days.

E xpanded : H ospita l e x tra s— to c o v e r
a ll h osp ita l ex tra s .

A dded : S upp lem ental a cc id e n t b e n e ­
fit— to p ro v id e  up to  $ 300 p e r  a c c i -  
dent fo r  cer ta in  ch a rg e s  not o th e r ­
w is e  co v e r e d , s u c h  as s p e c i a l  
n u rsin g  and p h y s ic ia n 's  ch a rg e s  in 
e x c e s s  o f  b a s ic  s u r g ica l o r  m e d ica l 
b e n e fits .

Changed: E m e rg e n cy  s e r v ic e — p r o ­
v id ed  w ithin  72 h ou rs  o f  a cciden t 
(was 24 h o u rs ).

In cr e a se d : M e d i c a l  c a r e — fo r  d e ­
pendents to $ 6 p e r  h osp ita l o r  h ouse 
ca ll and $ 4 p e r  o f f ic e  v is it .

C h a n g e d :  A n esth esia  b e n e fit— fr o m
$ 200 m a xim u m  to  $ 4 p e r  unit o f 
I960 C a l i f o r n i a  R e la tive  V a lue 
S ched u le .

In cre a se d : H o sp ita liza tion — m axim u m  
to 111 days p e r  con fin em en t at re g ­
u la r  3 -b e d  w ard  ra te  fo r  n e ce s s a ry  
s e r v ic e s  and su p p lies (in clu ded  out­
patien t su r g e r y  and ca r e ) .

In cr e a se d : M e d ica l c a r e — fu ll p a y ­
m ent o f  p re v a ilin g  fe e  fo r  h o sp ita l 
c a ll ,  o f f ic e  ca ll ,  and h ou se  v is it  
(s u b je ct  to $ 2 ch a rge  fo r  1st v is it ) ;  
and fo r  su rg e o n , a ss ista n t su rge o n , 
and a n esth esia .

In cre a se d : M atern ity  b e n e fits— h o s ­
p ita l, paym ent at 3 -b e d  w a rd  rate 
fo r  up to  111 days p e r  con fin em en t; 
d octor , fu ll paym ent o f  p re v a ilin g  fee.

In cre a se d : A m bulance  s e r v ic e — up to
$ 4 5  p e r  d isa b ility .

In cre a se d : D ia g n ostic  X - r a y  and la b ­
o ra to ry  s e r v i c e s — fu ll paym ent o f  
p re v a ilin g  fe e .

Added: N u clea r  m e d ic in e — fu ll p a y ­
m ent o f  p re v a ilin g  fe e .

A dded: K idney d ia ly s is — paid fo r  in
house  o r  n o n -h o sp ita l trea tm en t ce n ­
te r  during 1st 2 m onths b e fo r e  M e d i­
ca re  a ssu m ed  co s t  and fo r  th o se  not 
en titled  to  M e d ica re  co v e ra g e .

In cre a se d : H osp ita l r o o m  and b oard —  
to 365 days p e r  con fin em en t at s e m i-  
p r iv a te  ro o m  rate .

In cre a se d : A m bulance  s e r v ic e — paid
in fu ll w ithin  50 m ile s  o f h o sp ita l 
f o r  ea ch  d isa b ility  w hen a u th orized  
by p h ys ic ian .

In cre a se d : M ed ica l and su r g ica l b e n e ­
f i t s -— paid in frill on  usua l, cu s to ­
m a ry , and re a so n a b le  b a s is  (su b je ct  
to  $2 ch a rg e  fo r  1st house  v is it ) .

In cre a se d : P s y c h ia tr ic  b e n e fit— to  $20 
(w as $ 8 .50) p e r  v is i t ,  up to  50 (was 
52) v is it s  p e r  ca len d a r y e a r  ( l i f e ­
t im e  m a xim u m  $ 1 ,5 0 0 ).

Benefits effective Feb. 19, 1972 for walking b osses.
The program  of improved benefits for active and re ­

tired workers in the sm all ports was underwritten by 
Republic National Life Insurance Company. (Benefits 
were increased for non-choice port locals to level as 
close as possible to level of service plan coverage in 
large ports.)

There were no changes for workers or dependents en­
rolled in M edicare.

In these ports, benefits were to be brought up to level 
as close as possible to choice port service plans. 

Plan attempts to maintain some out-of-pocket expenses 
for w orkers.

See footnotes at end of table.
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Table 3. Supplementary compensation practices1— Continued

E ffe ct iv e  date P ro v is io n A p p lica tio n s , e x ce p tio n s , and o th er 
re la ted  m a tters

W elfa re  and in su ra n ce  ben e fits  5— Continued

July 1, 1975— Continued In cre a se d : Routine annual p h y s ica l—  
m axim u m  $ 1 5 0  (was $ 5 0 )  p e r  2 
con tra ct  y e a r s  o r  50 p e rce n t o f  such  
am ount annually.

In cre a se d : M atern ity  b e n e fits— h o s -  
p ita l, paym ent at s e m ip r iv a te  ro o m  
rate fo r  up to 365 days p e r  co n ­
finem ent; d o c to r , paym ent on usual, 
cu s to m a ry , a n d  rea son a b le  b a s is .

In cre a se d : B en e fits  under sup p lem ental plain fo r  M e d i-
ca re  e n ro lle e s  so that plan paid ded u ctib le  and d i f ­
fe r e n ce  betw een  am ounts paid  under M e d ica re  P a rts  A 
and B and usua l, cu s to m a ry , and re a so n a b le  fe e s .

IV . Im m unization  b e n e fits— all ports

A p r. 26, 1955 

July 1, 1959___

A d d e d :  P o lio m y e lit is  i m m u n i z a t i o n
b e n e fits— re im b u rse m e n t f o r  co s ts  o f 
Salk v a cc in e  up to $ 2 p e r  in je c tio n , 
m axim u m  $ 6 p e r  ch ild  under 15.

I n c r e a s e d :  P o lio m y e lit is  im m u n ization
b e n e fits— m a x i m u m  to $ 8  p e r  ch ild

July 1, 1963

F eb. 1, 1950.

Jan. 1, 1952 

Jan. 1, 1954

F eb . 1, 1954_____

Jan. 1, 1 95 6____

Jan. 1, 1 95 8 -------

A p r. 1, 1958 -___

Jan. 1, 196 0____

Jan. 1, 196 2____

Jan. 1, 1 963____

Jan. 1, 1 964____

Jan. 1, 1 96 5____

under 15.
Changed: P o lio m y e lit is  i m m u n i z a t i o n

b e n e fits — $ 2 p e r  im m u n ization  fo r  Salk 
o r  Sabine v a cc in e  on d o c t o r 's  o r d e r s .  
No m axim u m  lim ita tio n s .

Added: Routine im m u n iza tion  b e n e fits—
fo r  ch ild ren  under 15, $ 3  p e r  im m u n i- 
zation  f o r  d ip th er ia , w hooping cough , 
tetan us, and sm a llp ox .

Added: Routine im m u n iza tion  b e n e fits—
fo r  ch ild ren  under 15  ̂ $ 10 fo r  m e a s le s  
v a c c in e .

V . N on occu p ation a l d isa b ility  b en e fits

Up to $ 32 a w eek  fo r  26 w eeks in O regon  
and W ashington and under State law  in 
C a lifo rn ia , up to $ 25 fo r  26 w e e k s , plus 
$ 8 a day fo r  m a xim u m  o f 12 days d u r­
ing p e r io d s  in w h i c h  e m p loy ee  was 
h o sp ita lize d . 6

C a lifo rn ia : M axim um  in cre a se d  to  $ 30
a w eek , up to 26 w eek s.

C a lifo rn ia : M axim um  in cre a s e d  to  $ 35 a
w eek , up to 26 w eeks fo r  ea ch  p e r io d  
o f  d isa b ility ; p lus $ 10 a day, up to 12  
d a y s, during p e r io d s  in w hich  em p loy ee  
w as h o sp ita lize d . 6

O reg on  and W ashington: In cre a se d  to $ 3 5
a w eek , up to 26 w eek s.

C a lifo rn ia : M axim um  in cre a s e d  to $ 4 0  a
w eek .

C a lifo rn ia : M axim um  in c r e a s e d  to $ 50 a
w eek , plus $ 12 a day fo r  up to  2 0  days 
during p e r io d s  in w hich  em p lo y e e  w as 
h o sp ita lize d . 6

O reg on  and W ashington: In cre a se d  to $ 53
a w eek , up to 26 w eek s.

C a liforn ia : M axim um  in cre a s e d  to $ 65
a w eek .

C a liforn ia : M axim um  in cre a s e d  to $ 70
a w eek .

C a lifo rn ia : M axim um  to g re a te r  o f  $ 70
o r  V3 averag e  w eek ly  w age paid all 
c o v e re d  e m p lo y e e s  during 2 nd ca len dar 
q u arter o f  ea ch  y e a r .

C a lifo rn ia : M axim um  in cre a s e d  to $ 77
a w eek .

C a liforn ia : M ax im um  in cre a s e d  to $ 80
a w eek .

Statu tory  em p lo y e e  con tr ib u tion  in C a liforn ia  was 1 p e r ­
cent o f  1st $ 3, 000 o f w ages a y e a r .

B y State U n em ploym ent C om p en sation  D isa b ility  B enefits  
Law .

By State U nem ploym ent C om p en sation  D isab ility  B enefits  
Law .

By State U nem ploym ent C om p en sation  D isab ility  B enefits  
Law .

By State U n em ploym ent C om p en sation  D isab ility  B enefits  
Law .

C a lifo rn ia : Statu tory  em p lo y e e  con tr ib u tion  to 1 p ercen t
o f  1st $ 3 ,6 0 0  o f  w ages a y e a r .

By State U nem ploym ent C om p en sa tion  D isa b ility  B en efits  
Law .

By State U n em ploym ent C om p en sa tion  D isa b ility  B en efits  
Law .

C a lifo rn ia : Statu tory  e m p lo y e e  con tr ib u tion  to  1 p e rce n t
o f  1st $ 4 , 100 o f  w ages a y e a r .

By State U nem ploym ent C om p en sa tion  D isa b ility  B en efits  
Law .

C a lifo rn ia : Statu tory  e m p lo y e e  con tr ib u tion  to  1 p e rce n t
o f  1st $ 4 ,6 0 0  o f w ages a y e a r .

By State U n em ploym ent C om p en sa tion  D isa b ility  B en efits  
Law .

C a lifo rn ia : Statu tory em p lo y e e  con tr ib u tion  to  1 p ercen t
o f  1st $ 5, 100 o f  w ages a y e a r .

By State U n em ploym ent C om p en sation  D isa b ility  B enefits  
Law.

In cre a se d : S tatu tory e m p lo y e e  con tr ib u tion  to  1 p e rcen t
o f  1st $ 5 ,6 0 0  o f  w ages a y e a r .

A p r. 1, 1965-------------------------------------------

June 25, 1 965__________________________

Aug. 1, 1965____________________________

C a lifo rn ia : Suspended— h osp ita l b en e fits
under State U nem ploym ent C om pensation  
D isa b ility  B en e fits  Law .

C a lifo rn ia : R einsta ted— hosp ita l ben e fits  
under State U n em ploym ent C om pensation  
D isa b ility  B en e fits  Law .

B en efits  m ade re tr o a c t iv e  to  A p r. 1, 1965.

C a lifo rn ia : Statu tory  em p lo y e e  con tr ib u tion  to 1.1  p e r ­
cent o f  1st $ 7 ,4 0 0  o f  w ages a y e a r .

See foo tn otes  at end o f  ta b le .
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Table 3. Supplementary compensation practices1— Continued

E ffe ct iv e  date P ro v is io n A p p lica t io n s , e x ce p tio n s , and o th er
re la ted  m a tters

W e lfa re  and in su ra n ce  b e n e fits  5— Continued

Jan. 1, 1 966___________________________________

July 1, 1968 (a greem en t dated June 7,
1968).

Jan. 1, 1 969___________________________________

A p r. 1, 1972___________________________________

M ay 1, 1973 (a g reem en t dated A ug. 27, 
1973).

Jan. 1, 1 974___________________________________

A p r. 1, 1974 (a g reem en t dated N ov. 5, 
1974).

O ct. 1, 1 9 5 4 -

VI.

June 1, 1955. 

June 1, 1957.

July 1, 196 0 _____________
M a r. 19, 1972___________

July 1, 1973

July 1, 1975

VII.

Ju ly 1, 1 9 5 0 -

N ov. 1, 1950—

July 1, 1 9 5 2 -  

. June 17, 1957

O reg on  and W ashington : In cre a se d  to $ 80
a w eek.

C a lifo rn ia : M axim um  in c r e a s e d  to  $ 87
a w eek .

C a lifo rn ia : M axim um  in c r e a s e d  to  $ 105
a w eek .

O re g o n  and W ashington : In cre a se d  to  $ 105 
a w eek .

C a lifo rn ia : M axim um  in cre a s e d  to  $ 1 1 9
a w eek .

O re g o n  and W ashington : In cre a se d  to $ 119 
a w eek .

C a lifo rn ia : Statu tory  em p lo y e e  con tr ib u tion  to  1 p e rce n t
o f  1st $ 7 ,4 0 0  o f  w ages a y e a r .

By State U nem ploym ent C om p en sa tion  D isa b ility  B en e fits  
Law .

B y State U n em ploym ent C om p en sa tion  D isa b ility  B en e fits  
Law .

C a lifo rn ia : S tatu tory  em p lo y e e  con tr ib u tion  to  1 p e rce n t
o f  1st $ 8 ,0 0 0  o f  w ages a y e a r .

C a lifo rn ia : Sta tu tory  em p lo y e e  con tr ib u tion  to  1 p e rce n t
o f  1st $ 8, 500 o f  w ages a y e a r .

By State U n em ploym ent C om p en sa tion  D isa b ility  B en e fits  
Law .

C a lifo rn ia : Statu tory  em p lo y e e  con tr ib u tion  to  1 p e rce n t
o f  1st $ 9, 000 o f  w ages a y e a r .

D ental b en e fits

E sta b lish ed : D e n t a l  p r o g ra m — fo r  e m ­
p lo y e e 's  ch ild re n  under age 15 in San 
F r a n c is c o  and L os  A n g e les  p rov id in g  
ch o ice  o f  2 ty pes  o f  plains: (1) D ental
s e r v ic e  plan paying  co s ts  o f c o m p r e ­
h en siv e  ca re  by panel o f  d en tis ts , and (2) 
in d em n ifica tion  plan paying up to  $ 75 p e r  
ch ild  fo r  1st y e a r 's  c o v e ra g e  and $ 55 
fo r  subsequent y e a r s ,  p lus $ 1 5 0  f o r  
a cc id e n ts .

S im ila r  s e r v ic e  p l a n s  es ta b lish e d  fo r  
O re g o n  and W ashington  p o r ts ; m a xim u m  
paym ents under op tion a l in d em n ifica tion  
p r o g ra m  set at $ 95.

In d em n ifica tion  type dental plan on ly  e s ­
ta b lish ed  fo r  o th er p o r ts  in C a lifo rn ia .

Changed: N o r t h e r n  C a lifo rn ia  p o r ts—
. in d em n ifica tion  plan re p la ce d  by op tion a l 

C a liforn ia  D ental S e rv ice  plan with s e r v ­
ic e s  p ro v id e d  by any p a rticip a tin g  den tist 
(no m a xim u m ).

E lim in ated : C o -p a ym en t p lans.
E sta b lish ed : A d u l t  p r o g ra m — fo r  m en ,

th e ir  w iv e s , and dependent ch ild re n  age 
15 to  19, paying 95 p e rce n t o f  sch edu le  
fo r  ea ch  c o v e re d  dental p r o ce d u re .

All p lans e x clu d ed  o r th o d o n t ic s , p u re ly  c o s m e t ic  c a r e ,  
and ca re  p ro v id e d  by  the F u n d 's  o th e r  health  p la n s. 

T h e se  p lans w e re  in it ia lly  es ta b lish e d  on a p ilo t  b a s is ,  
but su bsequently  w e re  extended  as e sta b lish ed .

Added: O re g o n  a n d  W ashington  p o r ts— p r o v is io n  fo r
sp a ce  m a in ta in e rs .

E ffe c t iv e  F e b . 19, 1972 fo r  w alking b o s s e s .
C o v e ra g e  p ro v id e d  u n d e r  C a lifo rn ia  D ental S e r v ic e ,  

O reg on  D ental S e r v ic e ,  and W ashington  D ental S e rv ice  
through  the D elta  P lans (in L os A n g e les  and San 
F r a n c is c o  co m p a ra b le  optiona l p lans w e re  a v a ila b le ).

R e t ire e s  and th e ir  dependents (age 15 o r  o v e r )  w e re  not 
c o v e re d . R e t i r e e 's  ch ild ren  under age 15 w e re  c o v e re d  
by ch ild re n 's  p ro g ra m .

Changed: C h ild re n 's  p r o g ra m — to p ro v id e
100 p e rce n t o f cos t o f  c o v e re d  ex pen ses  
fo r  dependent ch ild re n  u n d e r  age 19 
(in cluding  such  ch ild ren  o f  r e t ir e e ) .

In cr e a se d : Adult p r o g ra m — fo r  m en , th e ir  
w iv e s , and fu l l- t im e  students age 19 and 
under 23 and in ca p a cita ted  ch ild re n  age 
19 o r  o v e r ,  to  100 p e rce n t o f sch edu le  
fo r  ea ch  co v e re d  dental p r o ce d u re .

A dded : O rthod ontia  s e r v ic e s  p ro v id e d  on
5 0 -p e rc e n t  co -p a y m e n t b a s is ,  up to $ 500 
m a xim u m  (plan paid  o n e -h a lf 1st $ 1 ,0 0 0  
p e r  in d iv idu a l).

In cre a se d : Adult p r o g ra m — sch edu le  o f
b en e fits  t o  115 p e rce n t o f  sch ed u le .

Changed: P e n s io n e r 's  ch ild re n  who w e re  fu l l- t im e  stu ­
dents age 19 and under 23 o r  in ca p a cita ted  and age 19 
o r  o v e r  w e re  p ro v id e d  sa m e co v e ra g e  as fo r  activ e  
w o rk e r s  (adult p r o g ra m ).

In cre a se d : C h ild re n 's  p r o g ra m — orth o d o n ­
t ic  b en e fit  to  8 0 p e rce n t o f  am ount 
ch a rg e d , up to  m a x i m u m  b e n e fit  o f  
$ 1 ,0 0 0  p e r  in d iv idu a l.

L ife  and a cc id e n ta l death and d is m e m b e r -  
m ent in su ra n ce— a ll p o r ts .__________________

A dded: $ 500 li fe  in su ra n ce  and up to
$ 500 a cc id e n ta l death and d is m e m b e r ­
m ent in su ra n ce .

In cre a se d : $ 1 ,0 0 0  li fe  in su ra n ce  and up
to $ 1 ,0 0 0  a cc id e n ta l death and d is m e m ­
b erm en t in su ra n ce .

In cre a se d : L ife  in s u r a n t
a ctiv e  e m p lo y e e s .

-to $ 2, 000 fo r

H alf n o rm a l li fe  and a cc id e n ta l death and d is m e m b e r ­
m ent in su ra n ce  b e n e f i t s  e s ta b lis h e d  fo r  r e t i r e e s .

T h o se  under age 65 on d isa b ility  p e n sion  r e c e iv e d  sam e 
li fe  and a cc id e n ta l death and d ism e m b e rm e n t am ounts 
as fo r  a ctiv e  e m p lo y e e s ; o th e r  r e t ir e e s  con tinued  to  
r e c e iv e  o n e -h a lf  re g u la r  b e n e fits .

S ee foo tn o te s  at end o f  ta b le .
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Table 3. Supplementary compensation practices1— Continued

E ffe ct iv e  date P ro v is io n A p p lica tio n s , e x ce p tio n s , and oth er 
re la te d  m a tters

W e lfa re  and in su ra n ce  b en e fits  5— Continuled

June 17, 1957— Continued

M a r. 19, 1972.

July 1, 197 5____________________

M a r. 19, 1972.

M a r. 19, 1972.

July 1, 1974

In cre a se d : A cc id e n ta l death and d is m e m ­
b e rm e n t—  to range o f  fr o m  $ 1 , 0 0 0  
$ 2 , 0 0 0  fo r  activ e  e m p lo y e e s , depend­
ing upon extent o f  in ju ry .

Added: $ 1 0 ,0 0 0  li fe  and $ 10 , 000 a cc id en ta l 
death and d ism e m b e rm e n t in su ra n ce  fo r  
fu l ly -r e g is t e r e d  (C la ss  A ) a ct iv e  m en 
w ith at lea st 5 y e a rs  o f  qualifying  s e r v ic e  
and e lig ib le  fo r  w e lfa r e  co v e ra g e  at date 
o f  death o r  a cc id en t. If such  am ount w as 
p a y ab le , li fe  and a cc id e n ta l death and 
d ism e m b e rm e n t b en e fits  e lse w h e re  under 
plan w e re  not pa yab le .

In cre a se d : T o $ 1 7 ,000  li fe  and $ 1 7 , 0 0 0
a ccid e n ta l death and d ism e m b e rm e n t in ­
su ra n ce  fo r  active  C lass A w o rk e r s  with 
at le a st  5 y e a r s  o f  qualifying  s e r v ic e  and 
e lig ib le  fo r  w e lfa re  co v e ra g e  at death o r  
a ccid en t.

VIII. Indem nity plan— all p orts

E sta b lish ed : L o n gsh orem en  e lig ib le  fo r
w e lfa re  b en e fits  who w e re  in ju red  in the 
co u r se  o f  em ploym en t and as a resu lt o f 
the in ju ry  b e ca m e  entitled  to w o rk m e n 's  
co m p en sa tion , w e re  to  r e c e iv e  am ount 
equal to  d iffe re n ce  b etw een  $ 125 a w eek  
and the w eek ly  w o rk m e n 's  com p en sa tion .

IX . P r e s c r ip t io n  drug plan— all p o r ts

E sta b lish ed : P r e s c r ip t io n  drug b en e fits
fo r  w e lfa re  plan e lig ib le  active  and r e ­
t ir e d  w o r k e r s  and th e ir  dependents 
(K a ise r  P lan  IV o r  co m p a ra b le ) w ith $ 1 
co -p a y m e n t p e r  r e f il l  fo r  p r e s c r ip t io n  
d ru g s , i n c l u d i n g  o r a l co n tr a c e p t iv e s , 
in su lin , and ce rta in  d ia b e tic  su p p lies (did 
not p r o v i d e  v ita m in s , n o n p re scr ip tio n  
m e d ic in e s , b lo o d  o r  b lo o d  p la sm a , and 
drugs p r e s c r ib e d  fo r  trea tm en t o f  c o n ­
d ition  w h ich  is  not pa rt o f  the b a s ic  
K a ise r  Health P lan  o r  W estern  C lin ic  
B en efit).

X . V is io n  ca re  b e n e fits— all p o r ts

E sta b lish ed : P lan  p rov id in g  fo r  annual eye 
exam in ation , annual le n se s  i f  p r e s c r ip ­
tion  ch a n g es , and fr a m e s  e v e ry  oth er 
y e a r  w ith  a $ 5 ded u ctib le .

A ccid e n ta l death in su ra n ce  paid  in  addition  to  life  
in su ra n ce .

E ffe c t iv e  F e b . 19, 1972 fo r  w alking b o s s e s .
The $ 1 0 ,0 00  life  and $ 1 0 ,0 00  a cc id e n ta l death in su ra n ce  

w as payab le  to  su rviv in g  sp ou se  o r  dependent ch ild ren  
on ly  i f  they w e re  not e lig ib le  fo r  b en e fits  under 
pen sion  plan.

The fu ll a cc id e n ta l d ism e m b e rm e n t b en e fit  w as payable 
on ly  when 2 o r  m o re  b o d ily  m e m b e r s  (hand, fo o t , 
ey e sig h t) lo s t ; o th e rw ise  o n e -h a lf am ount.

A ll a ctiv e  C lass A  and B w o rk e r s  w e re  e lig ib le  fo r  
$ 2 , 0 0 0  li fe  and $ 2 , 0 0 0  a cc id e n ta l death and d is m e m ­
b erm en t in su ra n ce . C la ss  A  w o rk e r s  w ith 5 y e a rs  
o f  s e r v ic e ,  h o w e v e r , w e re  e l i g i b l e  fo r  additiona l 
(extended ) b en e fits  o f $ 15 ,0 00  life  and $ 1 5 ,0 00  a c c i ­
dental death and d ism e m b e rm e n t in su ra n ce , payable 
on ly  to  su rv iv in g  sp ou se  o r  dependent ch ild ren .

E ffe c t iv e  F e b . 19, 1972, fo r  w alking b o s s e s .

E ffe c t iv e  F e b . 19, 1972, fo r  w alking b o s s e s .

V is io n  ca re  p ro v id e d  by panel o p to m e tr is ts .

P en sion  plan

July 1, 1951 P e n sion  plan e sta b lish ed ; fin an ced  by e m p lo y e r  
con tr ib u tion s  com p uted  o n  tonnage b a s is  in 
am ounts equivalent to  15 cen ts a m a n -h o u r. 
C on tribu tion s to begin  July 1, 1951, and co n ­
tinue to  July 1, 1961. P lan  p ro v id e d  m in im um  
o f  $ 1 0 0  a m onth , e x clu siv e  o f  s o c ia l  s e cu r ity  
b e n e fits , to  e m p lo y e e s  aged 65. P e n sion  b e n e ­
fits  ava ila b le  to  em p lo y e e s  re t ir in g  on o r  a fter 
July 1, 1952.

July 1, 1956 (am ended p en sion  a g r e e ­
m ent o f  sam e date).

P e n s io n  plan extended to e m p lo y e e s  who had not 
re a ch e d  age 55 on o r  b e fo r e  June 1, 1951.

T o  be e lig ib le  fo r  pen sion  paym ents an em p lo y e e  m ust: 
Be on the pen sion  lis t ,  have rea ch ed  age 65, have been  
e m p loy ed  as a lo n gsh orem a n  at lea st 25 o f  the p r e c e d ­
ing 28 y e a r s ,  and in ea ch  o f  the 5 y e a r s  p re ce d in g  
re tire m e n t. R e tirem en t m a n da tory  at 6 8 .

T o be e lig ib le  fo r  pen sion  lis t  an em p lo y e e  m ust have 
been  a r e g is te re d  lon gsh orem a n  June 1, 1951; be 55
y e a rs  o f  age on o r  b e fo r e  that date; and have been  
em p lo y e d  as lon gsh o re m a n  at le a st  25 o f  past 2 8 y e a rs  
i f  65 o r  o ld e r  on o r  b e fo r e  June 1, 1951, 24 o f past 27 
y e a rs  i f  64 but not yet 65, 23 o f past 26 y e a rs  if  63 
but not yet 64, e t c . ,  until 15 o f  past 15 y e a r s  i f  55 but 
not yet 56.

P r in c ip a l s o u r ce  o f  ea rn in gs  throughout y e a rs  o f  q u a lify ­
ing em ploym en t m ust have been  as lon gsh orem a n .

A p p ro v e d  by W age S ta b iliza tion  B o a rd  M ar. 4 , 1952.
M in im um  pen sion  b en e fits  and e lig ib il ity  req u irem en ts  

fo r  new ly  c o v e re d  w o rk e r s  s im ila r  to  th ose  a lrea d y  
co v e r e d  e x cep t that 25 y e a r s ’ q ualifying  em ploym en t 
re q u ire d  fo r  r e t ire m e n t at age 65 cou ld  extend o v e r  
35 y e a r s .

New "P a r t ic ip a n ts  P e n s io n  L is t "  es ta b lish e d  fo r  th ese  
new ly  c o v e re d  w o r k e r s . R eq u irem en ts  fo r  new  lis t  
r e v is e d  to : (a) B eing  r e g is te re d  lon g sh o re m e n  fo r  9
y e a r s  in stead  o f  on June 1, 1951; (b) be ing  55 and 
having 15 o r  m o re  y e a rs  o f s e r v ic e ;  and (c ) applying 
fo r  listin g  w ithin  y e a r  o f  b e co m in g  e lig ib le .

See foo tn otes  at end o f ta b le .
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Table 3. Supplementary compensation practices1— Continued

E ffe ct iv e  date P r o v is io n A p p lica tio n s , e x ce p tio n s , and o th er  
re la ted  m a tters

P e n s io n  plan— Continued

O ct. 1, 1957 (by a ction  o f  B o a rd  o f  
T r u s te e s , pursuant to am endm ent to 
p en sion  a g r e e m e n t  dated Sept. 23, 
1957).

July 1, 1961 (am ended pen sion  a g r e e ­
m ents dated Sept. 23, 1957 and O ct. 27, 
1961).

N ov. 1, 1961 (th ird am endm ent to  pen ­
sion  plan o f  O ct. 27, 1961).

Jan. 1, 1962 (a g reem en t dated June 22,
1962).

June 15, 1965 (m em oran d u m  o f  a g r e e ­
m ent dated June 8 , 1965).

July 1, 1965 (m em orand um  o f  agreem en t 
dated June 8 , 1965).

Ju ly 1, 1966 (m em oran d u m  o f  u n d er­
standing dated July 2 , 1966).

July 1, 1969 (le tte r  dated July 24, 1969).

A dded : D isa b ility  re t ire m e n t b en e fits  o f  $ 100 a 
m onth (le s s  any d isa b ility  b e n e f i t s  under 
C a lifo rn ia  U n em p loym ent C om p en sation  D is ­
ability  B en e fits  Law  o r  w e lfa re  plan o r  e a rn ­
ings fr o m  em ploy m en t) to  e m p lo y e e s  w ith  25 
y e a r s ' c re d ite d  s e r v ic e  (in cluding  y e a r  p r io r  to 
re t ire m e n t) in  the 35 ca len d a r y e a rs  p re ce d in g  
re tire m e n t who b e ca m e  to ta lly  and perm an en tly  
d isa b le d  as resu lt o f  s ick n e ss  o r  a ccid en t that 
did not en title  em p lo y e e  to w o rk m e n 's  c o m ­
pen sation . N orm al b e n e fits  payab le  at age 65.

A dded : W idow  a n d /o r  u n m a rried  m in o r  dep en d ­
ents to  r e c e iv e  e m p lo y e e 's  fu ll p e n sion  fo r  
m a xim u m  o f  1 y e a r  a fter  death o f p e n s io n e r .

In cr e a se d  to : M axim um  n o rm a l and d isa b ility
re tire m e n t b e n e fit : $ 1 1 5  a m onth o r  $ 1 0 0  i f
e lig ib le  fo r  another e m p lo y e r  fin an ced  pen sion  
o r  one p ro v id e d  by State o r  F e d e ra l G o v e r n ­
m ent (ex cep t s o c ia l  s e c u r i t y  o r  m ilita ry  
s e r v ic e - c o n n e c te d  d isa b ility  p e n sion ).

A dded: R ed u ced  b e n e fit s : M axim um  o f  $ 110.40
($ 4 .6 0  a m onth t im e s  y e a rs  o f  s e r v ic e  up to  24) 
o r  $ 9 6  ($ 4  a m onth) i f  e lig ib le  fo r  another 
e m p lo y e r  fin an ced , o r  State o r  F e d e r a l G o v e rn ­
m ent fin an ced , pen sion  (ex cep t s o c ia l  s e c u ­
rity  o r  m ilita ry  s e r v ic e - c o n n e c te d  d isa b ility  
p en sion ). F o r  em p lo y e e  age 65 o r  o v e r  w ith  13 
y e a rs  o r  m o re  o f  qualifying  s e r v ic e  in la st 16  
ca len d a r y e a rs  p re ce d in g  re tire m e n t and r e ­
tir in g  on o r  a fter  O ct. 1, 1961, b en e fits  c o m ­
puted fo r  y e a r s  o f  s e r v ic e  (up to 24) s in ce  
fou rth  m o s t  recen t y e a r  in w h ich  he did not 
ea rn  a y e a r 's  c r e d it .

Added: D isa b ility  re t ire m e n t b e n e fit— P ro ra te d
b en e fits  pa id  to ta lly  and perm an en tly  d isa b led  
e m p lo y e e s  under age 65 w ith 13 y e a rs  o r  m o re  
o f  qu alify in g  s e r v ic e  in la st 16 ca len d a r y e a rs  
p re ce d in g  d isa b ility .

R ed u ced  b e n e fits— P aym ents extended  to  to ta lly  
and perm an en tly  d isa b le d  e m p lo y e e s  u n d e r  
age 65 who m et sam e req u ire m e n ts  as e m ­
p lo y e e s  age 65 o r  o ld e r .

In cr e a se d  to : M axim um  n o rm a l and d isa b ility
re tire m e n t b e n e fit s : $ 165 a m onth o r  $ 150 if
e lig ib le  fo r  another e m p lo y e r  fin an ced  p en sion  
o r  one p ro v id e d  by  State o r  F e d e r a l G overnm ent 
(ex cep t s o c ia l  s e cu r ity  o r  m ilita ry  s e r v i c e -  
con n ected  d isa b ility  pen sion ).

R ed u ced  b e n e fits : M axim um  o f $ 158.40 ($ 6 .60 a
m onth tim e s  y e a rs  o f s e r v ice , up to 24) o r  
$ 144 ( $ 6  a m onth) i f  e lig ib le  fo r  another
e m p lo y e r  fin an ced , o r  State o r  F e d e r a l G o v e r n ­
m ent fin an ced , p e n s i o n  (ex cep t s o c ia l  s e ­
cu r ity  o r  m ilita ry  s e r v ic e - c o n n e c te d  d isa b ility  
p en sion ).

Changed to : S u rviving  w idow  to re c e iv e  o n e -
h a lf o f  p e n s io n e r 's  b en e fit  fo r  life  o r  until 
re m a rr ia g e .

In cr e a se d  to : M axim um  n o rm a l and d isa b ility
re tire m e n t b e n e fit s : $ 235 a m onth o r  $ 220 i f
e lig ib le  fo r  another e m p lo y e r  fin a n ced , o r  State 
o r  F e d e r a l G overnm ent fin an ced , pen sion  (e x ­
cept s o c ia l  s e cu r ity  o r  m i l i t a r y  s e r v i c e -  
con n ected  d isa b ility  p en sion ).

R educed : N orm al re t ire m e n t a ge , to  63.

In cre a se d  to : R ed u ced  and p ro ra te d  d isa b ility
re tire m e n t b e n e fits : M axim um  o f  $225 .60  ($9 .40  
p e r  m onth p e r  y e a r  o f  s e r v ic e  fr o m  13 to 24 
y e a r s )  o r  $ 210 .60  ($ 8.55 p e r  m onth p e r  y e a r  o f 
s e r v ic e  fr o m  13 to  24 y e a r s )  i f  e lig ib le  fo r  
another e m p lo y e r  fin an ced , o r  State o r  F e d e r a l 
G overn m en t fin an ced , p en sion  (ex cep t s o c ia l  
s e c u r ity  o r  m ilita ry  s e r v ic e - c o n n e c te d  d is ­
a b ility  p e n sion ).

In cre a se d : F o r  th ose  re c e iv in g  p en sion  b en e fit
as a resu lt o f  re t ire m e n t b e fo re  June 30, 1966, 
b a s ic  b e n e fit  in c r e a s e d  to  $ 190 (fr o m  $ 165) a 
m onth and b en e fits  in c re a s e d  p ro p o r tio n a te ly  
fo r  p e n s io n e rs  and w idow s re ce iv in g  le s s  than 
b a s ic  m a xim u m  b e n e fits .

No b en e fits  pa yab le  a fter  the la st o f  the fo llow in g  
o c c u r r e d : R e m a rr ia g e  o r  death o f w id ow ; death o r  
m a rr ia g e  o f  the la st su rv iv in g  u n m a rried  m in o r  d e ­
pendent; attainm ent o f  age 18 by the you n gest su rviv in g  
u n m a rrie d  m in o r  dependent.

A dded: T ru s te e s  cou ld  grant supplem ental pen sion  up
to  $ 15 a m onth , to  needy  r e t ir e e s  in e lig ib le  fo r  m a x i­
m u m  b e n e fit .

Q ualify ing  s e r v ic e  b roa d en ed  to in clu de  p e r io d  betw een  
date em p lo y e e  v o lu n ta rily  r e m o v e d  s e l f  f r o m  e m p lo y ­
m ent and date he r e c e iv e d  b e n e fits  under m ech a n ization  
plan and date he b e ca m e  e lig ib le  fo r  pen sion  pa y m en ts .

A d d ition a l d isa b ility  b en e fits  as w e ll as vestin g  b en e fits  
p r o v id e d  under m ech a n iza tion  fund.

Changed: P e r io d  during w h ich  dep en den ts ' b en e fits  w e re
payab le  extended  1 y e a r , to  age 19 fo r  youngest s u r ­
v iv in g  u n m a rried  m in o r  dependent.

A p p lica b le  to e m p lo y e e  re t ir in g  a fte r  Sept. 30, 1961.
T ru s te e s  cou ld  grant su p p lem en tal pen sion  up to 15 

p e rce n t o f  red u ced  b e n e fit , to needy  re t ir e e s  in e lig ib le  
fo r  m a xim u m  b e n e fit .

R e tirem en t m a n da tory  at age 6 8  fo r  e m p lo y e e s  e lig ib le  
fo r  red u ced  b e n e fits  o r  upon b e co m in g  e lig ib le  a fte r  
age 6 8 . D ependents to  r e c e iv e  e m p lo y e e 's  fu ll r e ­
du ced b en e fits  fo r  a m a xim u m  o f  1 y e a r  a fte r  his death.

Not a p p licab le  i f  em p lo y e e  e a rn ed  m o re  than $ 1 , 2 0 0  
annually fr o m  oth e r  s o u r c e s .

E m p lo y e e s  re q u ire d  to subm it p r o o f  o f  d isa b ility  and 
in co m e  fr o m  o th er  s o u r ce s  annually.

New b e n e fits  a p p licab le  to th o se  a lrea d y  r e t ire d  as w e ll 
as th ose  re t ir in g  in the fu ture . 7

A p p lica b le  on ly  to w idow s w ho w e re  m a rr ie d  to  p en ­
s io n e r  fo r  3 y e a r s  o r  m o re  at t im e  o f  h is death and 
w e re  e lig ib le  fo r  b en e fits  a fte r  June 30, 1965.

P e n s io n  a greem en t w as to  run fr o m  July 1, 1966, to 
June 30, 1976, w ith p r o v is io n  fo r  rev iew  o f  co n tra ct  
on July 1, 1971, b a se d  on p e rce n t in c re a s e  in BLS— 
CPI f r o m  July 1, 1966. Any resu ltin g  in c r e a s e s  
to  a p p l y  a lso  to  lon g sh o re m e n  re t ir in g  p r io r  to 
July 1, 1966.

A dded: B en efit to  w idow  o f  e m p lo y e e  who d ied  on o r
a fte r  July 1, 1966 at age 60 o r  m o r e  w ith at le a st  25 
y e a rs  o f  s e r v ic e ,  but not r e t ir e d  on a n o rm a l b e n e fit . 
W id ow 's  b en e fit  w as o n e -h a lf n o rm a l pen sion  to  w h ich  
em p lo y e e  w ou ld  have been  en titled .

T h e se  re t ir e e s  w e re  to  r e c e iv e  fu rth e r  p e n sion  in c r e a s e s  
at la te r  dates to b r in g  them  to  pa rity  w ith  th ose  r e ­
ce iv in g  p en sion  o f $ 235 a m onth.

S ee fo o tn otes  at end o f ta b le .
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Table 3. Supplementary compensation practices1— Continued

E ffe ct iv e  date P ro v is io n A p p lica tio n s , e x ce p tio n s , and o th er 
re la te d  m a tters

P en sion  plan— C ontinued

July 1, 1970 (le tte r  dated July 24, 1969).

July 1, 1971 ( le tte r  dated July 24, 1969).

A p r. 1, 1972 (m em oran d u m  o f u n d er­
standing dated F e b . 10, 1972).

Jan. 1, 1973 (m em oran d u m  o f  u n d er­
standing dated F eb . 10, 1972).

July 1, 1973 (m em oran d u m  o f  u n d er­
standing dated June 24, 1973).

July 1, 1974 (m em oran d u m  o f  u n d er­
standing dated June 24, 1973).

In cre a se d : F o r  those who re c e iv e d  pen sion  in ­
c r e a s e s  e ffe c t iv e  July 1, 1969, b a s ic  b enefit
in c re a s e d  to  $ 200 a m onth and b en e fits  in ­
c r e a s e d  p r o p o r tio n a te ly  fo r  p e n s io n e rs  a n d  
w id ow s re ce iv in g  le s s  than the b a s ic  ben e fit .

In cre a se d : F o r  th ose  who r e c e iv e d  pen sion  in ­
c r e a s e s  e ffe c t iv e  July 1, 1969, b a s ic  b enefit 
in c re a s e d  to  $ 235 a m onth and b en e fits  in ­
c r e a s e d  p ro p o r tio n a te ly  fo r  p e n s io n e rs  a n d  
w idow s re ce iv in g  le s s  than the b a s ic  b en e fit .

P e n s io n  plan w as re v ise d  to  p ro v id e :

N orm a l re t ire m e n t— fo r  em p lo y e e  who re t ire d  at 
age 62 with 25 y e a rs  o f  c re d ite d  s e r v ic e ,  a 
m onthly  b a s ic  ben efit  o f  $ 350 ($ 14 p e r  ea ch  
y e a r  o f  c re d ite d  s e r v ic e ) ;  p lus a supplem ental 
m onth ly  b r id g e  ben efit  o f  $ 150 payab le until 
age 65. E m p loy ee  who re t ire d  at age 65 with 
le s s  than 25 y e a rs  o f  c re d ite d  s e r v ic e ,  r e ­
ce iv e d  p ro ra ta  b a s ic  b en efit  ( i .e . ,  $ 14 p e r  y e a r  
o f c re d ite d  s e r v ic e ) .

D isa b ility  re t ire m e n t— em p lo y e e  to ta lly  and p e r ­
m anently  d isa b led  and (1) w ith 25 y e a rs  o f 
c r e d ite d  s e r v ic e  cou ld  re c e iv e  (a) the b a s ic  
b en e fit  o r  (b) if  age 59 o r  o v e r  at re tirem en t 
on o r  a fter A p r. 1, 1972, a b en e fit  under
s p e c ia l e a r ly  re t ire m e n t o r  (2) w ith  13 but le s s  
than 25 y e a rs  o f cre d ite d  s e r v ic e ,  a p ro ra ta  
b a s ic  b en efit .

S p e c ia l e a r ly  re t ire m e n t— em p lo y e e  re t ir in g  on 
o r  a fte r  Apr. 1, 1972 w ith 25 y e a rs  o f  c re d ite d  
s e r v ic e  cou ld  re t ire  at age 59 o r  o v e r  w ith 
b en e fit  to  age 65 having an a ctu a ria l value 
equ iva len t to the b a s ic  and su p p lem en tal b r id g e  
ben efit  payab le  at age 62, and at age 65 and 
th ere a fte r , r e c e iv e  a ben efit  having the a ctu a ria l 
value equ ivalen t to on ly  the b a s ic  m onthly 
b en e fit .

R eg u lar e a r ly  re t ire m e n t— em p lo y e e  w ho e le c te d  
to  lea v e  in du stry  a fter  attaining age 55 (1) 
w ith 25 y e a rs  o f  c re d ite d  s e r v ic e — cou ld  e le c t  
b a s ic  ben e fit  d e fe r re d  to  age 65 o r  an im m e ­
diate pen sion  o f  a ctu a ria l va lue  equ ivalen t to 
the am ount o f pen sion  payab le  at age 65, o r  (2) 
w ith  13 but le s s  than 25 y e a rs  o f  c re d ite d  
s e r v ic e — cou ld  re c e iv e  pen sion  b en e fit  equal to 
fu ll d o lla r  am ount a ccru e d  to date w ith  p a y ­
m ent d e fe r re d  to age 65.

Changed: R eg u lar e a r ly  re t ire m e n t— e m p loy ee
who (1) e le c te d  to lea v e  in du stry  at o r  a fte r  
age 55 w ith 25 y e a rs  o f  cre d ite d  s e r v ic e —  
cou ld  r e c e iv e  the b a s ic  m onthly  b en e fit  ($ 350) 
d e fe r re d  until age 62 o r  an im m ed ia te  p en sion  
fo r  those age  55 but le s s  than 59 of a ctu a ria l 
value equ iva len t to  the am ount o f  pen sion  p a y ­
able at age 62; and (2) em p lo y e e  who e le c te d  
to  lea v e  in du stry  at o r  a fter  age 55 w ith 13 
but le s s  than 25 y e a rs  o f  c re d ite d  s e r v ic e —  
cou ld  r e c e iv e  the fu ll d o lla r  value a ccr u e d  to 
date w ith paym ent d e fe r re d  to  age 65 o r  an 
im m ed ia te  pen sion  a ctu a ria lly  d iscou n ted  fr o m  
age 65 w ith p r o v is io n  fo r  a w id o w 's  b en e fit  o f 
o n e -h a lf t h e  a ctu a ria lly  d iscou n ted  pen sion .

In addition , see  pen sion  in c r e a s e s  re tr o a c t iv e  to July 1, 
1971, fr o m  F eb . 10, 1972, m em ora n d u m  o f u n d er­
standing w h ich  are  deta iled  b e low . Such additional 
in c re a s e s  w e re  in lieu  o f  a c o s t -o f - l iv in g  in cre a s e  in 
pen sion s  w h ich  had been  sch edu led  to be e ffe c t iv e  
on July 1, 1971.

E ffe c t iv e  M a r. 1, 1972, fo r  w alking b o s s e s .
A p p lica b le  to th ose  re t ir e d  on o r  a fte r  July 1, 1971, 

un less o th e rw ise  noted.
See footn ote  8 fo r  fo rm u la  used in ca lcu la tin g  y e a rs  o f 

c r e d ite d  s e r v ic e .

E x a m p les  o f  such  b e n e fits  w e re  as fo l lo w s :

A ge at B a s ic
S upp le­
m enta l T ota l

re tire m e n t b en e fit ben efit b enefit

62 $350.00 $150.00 $500.00
61 317.60 108.52 426.12
60 289.04 83.78 372.82
59 263.72 67.40 331.12

An em p lo y e e  who r e t ire d  b e fo re  July 1, 1966, w ith b a s ic  
m onthly  b e n e fit , r e c e iv e d  b a s ic  m onthly b en e fit  o f  $ 300 
e ffe c t iv e  re tr o a c t iv e  to July 1, 1971. An e m p loy ee
who r e t ire d  b e fo r e  July 1, 1966, w ith a red u ced  b a s ic  
ben e fit  o r  a d isa b ility  pen sion  r e c e iv e d  p ro p ortion a te  
in c re a s e  in b en e fit  re t r o a c t iv e  to  July 1, 1971.

An em p lo y e e  who re t ire d  a fte r  June 30, 1966, but b e fo re  
July 1, 1971, w as to r e c e iv e  a b a s ic  m onth ly  b e n e ­
fit o f  $ 300 e ffe c t iv e  w ith  the 6 ls t  m onth ly  pen sion  
paym ent. An em p lo y e e  w ho re t ire d  a fte r  June 30, 1966, 
but b e fo r e  July 1, 1971, w ith a red u ced  b a s ic  b en efit
o r  a d isa b ility  pen sion  w as to  r e c e iv e  a p ro p ortion a te  
in c re a s e  in his ben efit  e ffe c t iv e  with the 61st pen sion  
paym ent.

R ed u ced : C o m p u lso ry  re t ire m e n t age to  65 (was 68).
An em p lo y e e  who attained age 65 and en titled  to re t ire  
on b a s ic  m onthly  b en efit  o r  red u ced  b a s ic  ben e fit  w as 
re q u ire d  to r e t ir e . E m p loy ee  cu rre n tly  re g is te re d  
who f i r s t  b e ca m e  e lig ib le  to r e c e iv e  im m ed ia te  pen sion  
b en e fits  at age 65 but not a fter  age 68 re q u ire d  to 
re tir e  when f ir s t  e lig ib le  fo r  p en sion .

A p p lica b le  to th ose  re t ir e d  on o r  a fter July 1, 1973.

E xtended : W id ow 's  b en e fit  to  w idow  o f  n o n -r e t ir e d
w o rk e r  w ho d ied  w hen age 59 (was age 60) w ith  25 
y e a rs  o f  cre d ite d  s e r v ic e .

See foo tn otes  at end o f  ta b le .
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Table 3. Supplementary compensation practices1— Continued

E ffe ct iv e  date P ro v is io n A p p lica tio n s , e x ce p tio n s , and oth er 
re la ted  m a tters

P e n sion  plan— Continued

Ju ly  1, 1975 (m em oran d u m  o f  u n d er­
standing o f  sa m e date).

In cre a se d : B a s ic  pen sion  rate upon w h ich  n o r ­
m a l, d isa b ility , and e a r ly  re t ire m e n t b en e fits  
w e re  b a se d  to  $ 16 (was $ 14) a m onth fo r  ea ch  
y e a r  o f  c re d ite d  s e r v ic e ,  up to  m a xim u m  o f 
$ 4 0 0  fo r  25 y e a r s .

A p p lica b le  to  th ose  who re t ire d  on o r  a fte r  Ju ly 1, 1975.
T h o se  w ho r e t ire d  b e fo r e  July 1, 1975, r e c e iv e d  b e n e ­

fit  in c re a s e  o f $ 1 a m onth  per y e a r  o f c r e d ite d  s e r v ­
ic e ,  up to m a xim u m  in cre a s e  o f $25  fo r  25 y e a rs  
a n d  a p ro p o r tio n a te  in c re a s e  f o r  th ose  w ith le s s  
than 25 y e a r s .  W idow s o f such  r e t ire e s  a lso  re c e iv e d  
a p propria te  a d ju stm en ts.

Changed: F o rm u la  used  in d eterm in in g  y e a rs  o f  c re d ite d  
s e r v ic e .  9

July 1, 1976 (m em oran d u m  o f  u n d er­
standing dated July 1, 1975).

In cre a se d : B a s ic  p en sion  rate upon w h ich  n o r ­
m a l, d isa b ility , and e a r ly  re t ire m e n t  b en e fits  
w e re  b a se d  to  $ 17 a m onth fo r  ea ch  y e a r  o f 
c r e d ite d  s e r v ic e ,  u p  to m a xim u m  o f $ 4 2 5  
fo r  25 y e a r s .

A p p lica b le  to th ose  who re t ire d  on o r  a fter  July 1, 1975.

July 1, 1977 (m em oran d u m  o f  u n d e r­
standing dated July 1, 1975).

In cre a se d : B a s ic  pen sion  rate upon w h ich  n o r ­
m a l, d isa b ility , and e a r ly  re t ire m e n t b e n e fits  
w e re  b a se d  to  $ 18 a m onth fo r  ea ch  y e a r  o f 
c r e d ite d  s e r v ic e ,  up to  m a xim u m  o f  $ 4 5 0  fo r  
25 y e a r s .

A p p lica b le  to th ose  who r e t ire d  on o r  a fte r  July 1, 1975.
T h o se  w ho re t ire d  b e fo re  July 1, 1975, r e c e iv e d  a b e n e ­

fit  in c re a s e  o f $ 1 a m onth p e r  y e a r  o f c r e d ite d  s e r v ­
ic e ,  up to m axim u m  in cre a s e  o f $25  fo r  25 y e a rs  
and a p ro p o r tio n a te  in c r e a s e  fo r  th ose  w ith  le s s  than 
25 y e a r s . W idow s o f  such  re t ir e e s  a lso  re c e iv e d  
app rop r ia te  a d ju stm en ts.

L a b o rsa v in g  (M echan ization  and m o d e rn iza tio n ) fund

June 15, 1959 (a g reem en t dated Aug. 10, 
1959).

Jan. 1, 1961 (su pp lem en ta l a greem en t on 
m ech a n ization  and m o d e rn iza tio n  dated 
N ov. 15, 1961).

E m p lo y e rs  to  con tr ib u te  tota l o f  $ 1.5 m illio n  
during f i r s t  co n tra c t  y e a r  to  e s ta b lish  c o a s t ­
w ide  fund, to  be u sed  to  g ive  fu lly  r e g is te re d  
w ork  fo r c e  a sh a re  in savings resu ltin g  fr o m  
in trod u ction  o f  la b o rsa v in g  d e v ic e s .

Changed: Fund in c r e a s e d  to  p ro v id e  su p p le ­
m enta l w ag e , death and d isa b ility , and vestin g  
b e n e fits  to  e lig ib le  lon g sh o re m e n  and th e ir  
d e s ig n e e s .

In cre a se d : C on trib u tion s— to $ 5 m illio n  a y e a r
fo r  5 V2 y e a rs  ($ 29 m illio n , in clu din g  $ 1.5 
m illio n  under p re v io u s  a greem en t).

A llo ca tio n  o f  fund: M in im um  o f  $ 11 m illio n  to
be used  to p r o v id e  sup p lem ental w age b e n e fits , 
a ccu m u la ted  at ra te  o f  $ 2 m illio n  a y e a r . 
B a lan ce  o f  m ech a n ization  fund to  b e  used fo r  
v e stin g , and death and d isa b ility  b e n e fits .

Supp lem ental w age b e n e fits : B en e fits  p ro v id e d
fu lly  r e g is te re d  lo n g sh o re m e n  in p o r t  w hen 
grou p  a vera g ed  le s s  than 140 hou rs in b en e fit  
p e r io d  (4 co n s e cu tiv e  p a y ro ll w eek s) b e ca u se  
o f  red u ced  w ork  opp ortu n ities  resu ltin g  fr o m  
u tiliza tion  o f  la b o rsa v in g  d e v ice s  and changed 
w ork  p r a c t ic e s .

S ize  o f  b e n e fit : D iffe re n ce  b etw een  140 hours
and the group  a vera g e  h o u r s11 fo r  b en e fit  p e r io d  
t im e s  $ 2 ,857  (o r  a h ig h e r  b a s ic  h o u r ly  rate 
adopted by t ru s te e s ) . 12 M axim um  $ 4 0 0  p e r  
b en e fit  p e r io d .

M ethod o f  d istr ib u tin g  fund am ong e m p lo y e e s  and m ethod  
and am ount o f  e m p lo y e r  con tr ib u tion s  to  be d eterm in ed  
by June 15, I960.

D esign ee  o f  d e c e a s e d  em p lo y e e  to  r e c e iv e  b en e fits  not 
pa id  e m p lo y e e .

T ru s te e s  to de te rm in e  c la s s  o f  p e r so n  e lig ib le  to  be 
d e s ig n e e s . If e m p lo y e e  fa ile d  to  nam e a d e s ig n e e , 
b en e fits  pa id  p e r s o n s  su rv iv in g  em p lo y e e  in the 
fo llo w in g  o r d e r : (1) W om an w ith w hom  the em p lo y e e
sh a red  a com m on  d o m ic ile  fo r  3 y e a r s  im m e d ia te ly  
p re ce d in g  death, r e g a rd le s s  o f n atura l o r  le g a l r e ­
la tion sh ip , (2) p e r so n s  fin a n cia lly  dependent upon e m ­
p loy ee  and lik e ly  to rem a in  so i f  em p lo y e e  had liv e d  
and w ith w hom  e m p lo y e e  m ain ta ined  a re la tio n sh ip  o f  a 
natura l o r  adoptive  p a ren t, (3) ch ild ren  o f  d e ce a s e d  
e m p lo y e e , (4) b ro th e r , s i s t e r ,  o r  o th er  re la tiv e  w ith  
w hom  the em p lo y e e  w as liv in g  at t im e  o f  h is death, 
and (5) p a ren ts .

E m p lo y e r s ' con tr ib u tion s  cou ld  be red u ce d  by m a xim u m  
o f  $ 1 3 ,6 50  a day fo r  ea ch  day union (1) fa ile d  o r  r e ­
fu se d  to  fo l lo w  d e c is io n s  o r  ru lin gs o f  C oast L a b or  
R e la tion s  C om m ittee  o r  a rb itra to r  o r  (2) engaged  in o r  
p e rm itted  a w ork  stoppage in v io la tio n  o f a g reem en t.

P lan  contingent on ru ling  that e m p lo y e r s ' con tr ib u tion s  
cou ld  be deducted  fr o m  g ro s s  in co m e  fo r  F e d e r a l in ­
co m e  tax  p u rp o s e s  at t im e  o f  paym ent (this ru lin g  w as 
subsequently  ob ta in ed ).

Rate o f  a ccu m u la tion  fo r  su p p lem en tal w age b en e fits  
cou ld  be lo w e r  i f  b a lan ce  o f  fund a va ila b le  in any y e a r  
w as in su ff ic ie n t  to  pay v e stin g  b e n e fits  due.

D eath and d isa b ility , and v estin g  b e n e fits , r e s p e c t iv e ly , 
cou ld  b e  d e c r e a s e d , d e fe r r e d , o r  e lim in a ted  i f  it 
appea red  the $ 1 1  m illio n  a llo ca te d  fo r  su p p lem en tal 
w age b en e fits  w ould  not be a ccu m u la ted  during te rm s  
o f  p lan. H o w e v e r , v e stin g , death, o r  d isa b ility  b e n e ­
fits  w e re  guaranteed  up to  m a xim u m  a va ila b le  under 
plan on date em p lo y e e  q u a lified  fo r  b e n e fit ; unpaid 
p o r tio n s  o f  th ese  b e n e fits  to  be red u ce d  on ly  i f  e m ­
p lo y e r  con tr ib u tion s  to the m ech a n iza tion  fund w as in ­
s u ffic ie n t , in w hich  ca se  a ll b en e fits  w ould  be p r o ­
p or tio n a te ly  red u ced  o r  e lim in a ted  to  eq u a lize  b en e fits  
pa y ab le . W hen funds d es ign a ted  fo r  th ese  b en e fits  
e x ce e d e d  the n eed s o f  e ith e r  o r  both  during any 
ca len d a r y e a r ,  e m p lo y e rs  cou ld  d e c r e a s e  the annual 
rate o f  the accu m u la tion  o f  the m ech a n iza tion  fund o r  
t r a n s fe r  the e x c e s s  to  the su p p lem en tal w age ben e fit  
t ru s t . If $ 11 m illio n  had been  a llo ca te d  to  that tru s t , 
the p a rtie s  cou ld  t ra n s fe r  the e x c e s s  to  e ith e r  the 
w e lfa r e  o r  su p p lem en tal w age b en e fit  tru st.

Not a p p lica b le  w hen ea rn in gs w e re  red u ced  b e ca u se  o f  
e c o n o m ic  d e c lin e  in P a c if i c  C oa st shipping in d u stry .10 
D eterm in ation  o f r e a s o n  fo r  d ec lin e  m a d e  on a 
p o r t  b a s is .

Not a p p lica b le  to  w alking b o s s e s  and fo r e m e n  who w e re  
co v e r e d  by a se p a ra te  m ech a n iza tion  a g reem en t.

B en efits  re d u ce d  by (1) to ta l lo n g s h o re  ea rn in g s ; (2) 
ea rn in gs fr o m  o th er  em ploy m en t du ring  b en e fit  p e r io d ; 
o r  (3) unem ploym ent in su ra n ce  r e c e iv e d  during b e n e fit  
p e r io d .

See footnotes at end of table.
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Table 3. Supplementary compensation practices1— Continued

E ffe ct iv e  date P ro v is io n A p p lica tio n s , e x ce p tio n s , 
re la te d  m a tters

and o th er

L a b or  saving  (M ech an ization  and m o d e rn iza tio n ) fund— C ontinued

Jan. 1, 1961 (supp lem enta l agreem en t on 
m ech a n ization  and m od e rn iza tio n  dated 
N ov. 15, 1961)— C ontinued

E lig ib i li ty : B en e fits  p ro v id e d  em p lo y e e  who (1)
had b een  fu lly  r e g is te re d  fo r  at le a st  3 y e a r s ,  
(2) had q u a lified  fo r  a 2 -w e e k  v a ca tion  during 
p a y ro ll y e a r , (3) w as a va ila b le  and did not 
re fu se  w ork  o r  p a rtic ip a te  in an i l le g a l s tr ik e , 
(4) w ork ed  o r  had cre d ite d  to  h im  at le a st  30 
hours in e a ch  o f  8 p a y ro ll w eeks w ithin 12 
co n s e cu tiv e  p a y ro ll w eeks ending the la st p a y ­
r o l l  w eek  in p e r io d , (5) had w ork ed  o r  was 
cre d ite d  w ith at le a st  93 p e rce n t  o f  the g ro u p ’ s 
a v e ra g e  h o u rs , (6) had to ta l ea rn in gs (m ultip l ed 
by  the "d e c lin e  adjustm ent fa c t o r " 10 w hen it 
e x ce e d e d  100 p e rce n t) that did not e x ce e d  the 
la r g e r  o f  $ 4 ,  800 o r  12 t im e s  the b en e fit  am ount 
set by t ru s te e s  fo r  the 12 co n s e cu tiv e  b en efit  
p e r io d s  p re ce d in g  ben efit  p e r io d  fo r  w h ich  p a y ­
m ents w e re  m a de.

V estin g  b e n e fit s : In addition to  p en sion  b e n e fits ,
$ 7 ,9 2 0  payab le  (1) in lu m p -s u m  at age 65 
o r  o v e r  to  em p lo y e e  accu m u latin g  25 y e a r s ’ 
s e r v ic e  by age 65 o r  (2) at rate o f  $ 220 a 
m onth  fo r  36 m onths to  e m p lo y e e s  re t ir in g  
betw een  ages 62 and 65 m eetin g  the fo llow in g  
req u ire m e n ts :
V o lu n ta ry  re t ire m e n t—E m p loy ee  w ho (1) w as 
fu lly  r e g is te re d  fo r  9 ca len d a r y e a r s  im m e d i­
ately  p re ce d in g  date o f  e le c t io n  to  b e co m e  a 
v e s te e , (2) w as re g u la r ly  a va ila b le  fo r  w ork  
un less d isa b le d , o r  w as on re c o g n iz e d  lea ve  
o f  a b s e n ce , (3) had 25 y e a rs  o r  m o r e  o f  q u a lify ­
ing s e r v ic e  (in cluding  p r io r  p a y ro ll y e a r ) in 
past 35 ca len d a r y e a r s ,  (4) had a qualifying  
y e a r  o f  s e r v ic e  in p a y ro ll y e a r  p r io r  to 
v o lu n ta ry  re t ire m e n t.

M andatory  re t ire m e n t— B en efits  p ro v id e d  e m ­
p lo y e e  w ho w as (1) fu lly  r e g is te re d  and r e g ­
u la r ly  a va ila b le  fo r  w ork  un less he w as d is ­
abled  o r  w as on re c o g n ize d  lea v e  o f  a b s e n ce , (2) 
age 62 w ith at lea st 22 y e a r s  o f  qualifying  
s e r v ic e  in past 32 ca len d a r y e a r s  (w ith  an 
additiona l y e a r  o f  s e r v ic e  fo r  ea ch  y e a r  o f  age 
up to 65), and (3 ), in o r d e r  to  im p lem en t the 
p lan , w as re m o v e d  fr o m  the activ e  w ork  fo r c e  
by m utual agreem en t betw een  the union and the 
A s so c ia t io n  o r  by  d e c is io n  o f  the a rb itra to r .

T ota l ea rn in gs in clu d ed  a ll (a) s tr a ig h t -t im e , o v e rtim e  
and pen alty  w a g e s ; (b) v a ca tio n  pay ; (c )  w o rk m e n ’ s 
com p en sa tion  paym ents i f  e m p lo y e r  con tr ib u ted  to such  
b e n e fits ; and (d) b e n e fits  p re v io u s ly  paid  under plan. 
T ru s te e s  cou ld  change the e s ta b lish e d  n o rm s o f  h ou rs , 
w e e k s , o r  p e rce n ta g e  o f  g rou p  a v e r a g e , o r  p e rce n ta g e  
o f  to ta l e m p lo y e e s  o r  the am ount o f  $ 4 ,8 0 0  o r  h igh er 
am ounts adopted .

Item s (3) and (4) not a p p lica b le  to  e m p lo y e e  w ho co n ­
tinued to  w ork  a fte r  age 62, but w ho e le c te d  to  r e t ire  
b e fo r e  the e a r lie r  o f  age 68 o r  Ju ly 1, 1966.

Q u a lified  y e a r s  o f  s e r v ic e  in clu ded  any p a y ro ll y e a r  
during w h ich  em p lo y e e  (1) p r io r  to  1945— w as fu lly  
r e g is te re d , o r  w as a p e rm it  m an and w ork ed  480 
h o u rs , o r  (2) a fte r  1944— q u a lif ie d  fo r  a v acation  o r  
w ork ed  su ffic ie n t  h ou rs to  q u a lify  fo r  it ,  (3) s e rv e d  
as a C oa st C om m itteem a n  o r  a union o f f i c e r ,  o r  in the 
jo in t em p lo y  o f  the p a rtie s  w h ile  fu lly  r e g is te r e d ,  o r  (4) 
w as con tinuously  absent fr o m  em ploym en t under the 
c o l le c t iv e  barga in in g  a greem en t b e ca u se  o f  o ccu p a tio n a l 
il ln e ss  o r  in ju ry  w h ich  o c c u r r e d  in  a p a y ro ll y e a r  
ending a fte r  Jan. 1, 1961.

F u lly  r e g is te re d  e m p lo y e e s  w ho retu rn ed  to  w ork  a fte r  
m ilita ry  s e r v ic e  and q u a lified  fo r  v acation  to  have 
up to  4 y e a r s  o f  su ch  s e r v i c e  coun ted  t o w a r d  
q ualifying  y e a r s .

E m p loy ee  in vo lu n tar ily  r e t ir e d  to  r e c e iv e  an additiona l 
$ 100 a m onth until age 65. On death o f  e m p lo y e e , 
d es ig n e e  to  r e c e iv e  any rem a in in g  m onthly  paym ents.

July 1, 1961 (su pp lem en ta l agreem en t on 
m ech a n iza tion  and m o d e rn iza tio n  dated 
N ov. 15, 1961).

Death and d isa b ility  b e n e fits :

D isab ility  b e n e fits— $ 2, 640 fo r  e m p lo y e e s  to ta lly  
and perm an en tly  d isa b led  w ith 15 y e a r s ' s e r ­
v ic e ,  p lus $ 528 fo r  ea ch  additiona l y e a r  o f  
s e r v ic e  up to 25. (M axim u m  b en e fit  $ 7 ,9 2 0 ) .

E lig ib ility — B en efits  p r o v id e d  em p lo y e e  who (1) 
w as fu lly  r e g is te r e d  fo r  the 9 ca len d a r y e a rs  
im m e d ia te ly  p re ce d in g  event that q u a lifie d  h im  
fo r  b e n e fits , (2) w as re g u la r ly  a v a ila b le  fo r  
w ork  u n less d isa b led  through  il ln e ss  o r  in ju ry  
o r  w as on re c o g n iz e d  lea v e  o f  a b s e n ce , (3) had 
at le a st  15 y e a rs  o f  qu alify in g  s e r v ic e  during 
18 ca le n d a r y e a r s 13 p re ce d in g  e v e n t  that 
q u a lified  h im  f o r  b e n e fits , (4) w as tota lly  
and perm an en tly  d isa b led  b e ca u se  o f  d isa b ility  
o c c u r r in g  b e fo r e  age 65 and a fte r  D ec. 31, 
1957, (5) w as cr e d ite d  w ith  a qu alify in g  y e a r  o f 
s e r v ic e  a fte r  Jan. 1, 1957, e ith e r  fo r  the p a y ­
r o l l  y e a r  p r io r  to  the y e a r  in w h ich  d isa b ility  
o c c u r r e d  o r  fo r  the y e a r  in w h ich  d isa b ility  
o c c u r r e d .

Death b e n e fits— $ 2 ,6 4 0  fo r  5 through  15 y e a rs  o f 
q u a lified  s e r v ic e ,  plus $ 4 7 2  fo r  ea ch  additional 
y e a r  o f  q u a lifie d  s e r v ic e  up to 20. (M axim um  
b en e fit  $ 5 ,0 0 0 .)

E lig ib ility — B e n efits  p r o v id e d  b e n e fic ia ry  o f  d e ­
ce a s e d  em p lo y e e  w ho e ith e r  (A ) (1) w as fu lly  
r e g is te r e d  and re g u la r ly  a va ila b le  fo r  w ork  
un less d isa b le d  o r  on a re c o g n iz e d  lea v e  o f  
a b s e n ce , (2) had at le a st  5 y e a r s  qualifying  
s e r v ic e  during 8 ca len d a r y e a r s  p re ce d in g  
death, (3) w as c r e d ite d  w ith  a qualifying  y e a r  
o f  s e r v ic e  e ith e r  fo r  the p a y ro ll y e a r  p r io r  to 
the y e a r  in w h ich  death o c c u r r e d , the p a y ro ll 
y e a r  in w h ich  death o c c u r r e d , o r  the p a y ro ll 
y e a r  in w h ich  he co n tra cte d  the il ln e ss  o r  in ­
ju ry  a p p ro x im a te ly  causing  death , i f  such  p a y ­
r o l l  y e a r  ended subsequent to  Jan. 1, 1961, (4) 
d ied  on o r  a fte r  July 1, 1961, but b e fo re  r e ­
tir in g  o r  b e co m in g  a v e s te e , o r  re c ip ie n t  o f  a

M onthly paym ents d ete rm in e d  by  tru s te e s . On death o f  
e m p lo y e e , b e n e fic ia ry  to  r e c e iv e  any rem ain in g  m onthly 
paym en ts.

E m p loy ee  co n s id e re d  to ta lly  and p erm an en tly  d isa b le d  i f  
unable to  engage in n o rm a l em ploym en t under a g r e e ­
m ent and unable to ea rn  m o r e  than $ 100 a m onth fr o m  
o th e r  s o u r c e s .

See footnotes at end of table.
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Table 3. Supplementary compensation practices1— Continued

E ffe ct iv e  date P ro v is io n A p p lica tio n s , e x ce p tio n s , and o th er  
re la ted  m a tters

L a b orsa v in g  (M ech an ization  and m od e rn iza tio n ) fun d— Continued

July 1, 1961 (su pp lem en ta l a greem en t on 
m ech a n ization  and m o d e rn iza tio n  dated 
N ov. 15, 1961)— C ontinued

July 1, 1966 (m em oran d u m  o f  u n d er­
standing dated July 2 , 1966).

D ec. 30, 1966 (P M A  annual r e p o r t , 1966).

d isa b ility  b en e fit  under this p lan ; o r  (B ) (1) had 
at le a st  15 qu alify in g  y e a rs  o f  s e r v ic e  and r e ­
t ir e d  on o r  a fte r  July 1, 1961, in a cco r d a n ce  
w ith lo n g sh o re  plan p r o v is io n s  in e ffe c t  on o r  
b e fo r e  Jan. 1, 1962, (2) d ied  b e fo r e  July 1, 
1966, and b e fo r e  b e co m in g  a v e s te e  o r  a r e ­
cip ien t o f  a d isa b ility  ben efit  under plan .

New fund e sta b lish ed : C on trib u tion s— $ 6 ,9 0 0 ,0 0 0  
a y e a r  fo r  3 y e a r s  (tota l $ 34 , 500, 000).

A l l o c a t i o n  o f  1961—66 fund: A p p rox im a te ly
$ 1 ,223  bonus paid  to  ea ch  lon gsh o re m a n  who 
w as C lass  A  r e g is te re d  during the p e r io d  
June 30, I960 , and July 1, 1966. 14 P aym ent 
re su lte d  fr o m  d istr ib u tion  o f $ 13 m illio n  a c c u ­
m ulated  in 1961—66 w age guarantee fund to 
in su re  that a ll e lig ib le  lo n gsh o re m e n  r e c e iv e  35 
hours pay ea ch  w eek . None o f th is $ 13 m illio n  
w as used  b etw een  1961 and 1966.

In cre a se d  to : V estin g  b e n e fits— In addition  to
pen sion  b en e fits  at age 63, o r  upon e a r ly  r e ­
tire m e n t at age 62, $ 13 ,0 00  payab le  to  e m ­
p lo y e e  a ccum ulating  25 y e a r s ' s e r v ic e  (1) in 
lu m p -s u m  o r  (2) in m onthly paym ents o f $216.67 
fo r  60 m on th s, o r  $270.84  fo r  48 m onths.

Changed to : D isab ility  b e n e fits— $ 4 ,3 3 3 .3 3  fo r
em p lo y e e  to ta lly  and p erm an en tly  d isa b led  w ith 
15 y e a r s ' s e r v ic e ,  plus $ 866.67 fo r  ea ch  a d d i­
t ion a l y e a r  up to  10. M axim um  b en e fit  $ 1 3 ,000  
payab le  in m onthly  in sta llm en ts  o f $ 2 1 6 .6 7  fo r  
60 m onths o r  $ 270.84 fo r  48 m on th s, o r  in 
ca se  o f  e m p lo y e e 's  death b e fo r e  re c e ip t  o f  en ­
t ir e  b e n e fit , in a lum p sum  to his d e s ig n e e .

B en efits  to  b e  red u ced  by  $ 83.33 fo r  ea ch  m onth e m ­
p lo y e e  w o rk e d  a fte r  he (1) esta b lish e d  e lig ib il ity  and (2) 
w as at le a st  age 63. M axim um  red u ction  $ 3 ,0 0 0 .

M andatory  re t ire m e n t : If the p a rtie s  a g re e d  that it w as n e c e s s a r y  to  red u ce  the 
a ctiv e  w ork  fo r c e  in o r d e r  to im p lem en t the p lan , the 
o ld e s t  e m p lo y e e s  betw een  63 and 68 w ho q u a lified  fo r  
fu ll v estin g  and p en sion  b en e fits  w ould be sep arated  
f i r s t .  If a dditiona l red u ction s  w e re  re q u ire d , t h e  
p a rtie s  w e re  to n egotia te  con ce rn in g  the c la s s e s  and 
n u m ber o f  such  a dditiona l e m p lo y e e s .

July 16, 1970.

July 29, 1971 (a g reem en t o f  sa m e date).

June 8, 1972 (m em oran d u m  o f  u n d e r­
standing dated F eb . 10, 1972).

B e ca u se  fund w ould be exhausted by June 30, 
1971, due to  in su ffic ien t m o n ie s , death and 
d isa b ility  b e n e fits  w e re  re v ise d . T o determ in e  
how  m u ch  w as a va ila b le  fo r  death and d isa b ility  
ben efits , w o rk e r s  w ho q u a lified  fo r  and w anted a 
v e s te d  b e n e fit  w e re  re q u ire d  to d e c id e  in w r i t ­
ing no la te r  than M a r. 1, 1971, that they w ould 
lea v e  in dustry  by July 1, 1971. (D eadline fo r  
filin g  fo r  v e s te d  pen sion  la te r  extended  to 
June 1, 1971).

D isa b ility  b e n e fits— e lig ib il ity  r e q u i r e m e n t s  
changed so that em p lo y e e  m ust p ro v e  q u a lif i­
ca tion  fo r  S o c ia l S e cu r ity  d isa b ility  b en e fit  and 
m ust be c e r t if ie d  to ta lly  and p erm an en tly  d i s ­
abled  fo r  h is  lo n g sh o re  w ork  by  2 d o c to rs . 
B en e fit  c la im s  r e c e iv e d  on o r  a fter  M ay 17, 
1970, w e re  a lso  held  up and w h atev er m on ies  
w e re  a va ila b le  w e re  to be pa id  in 2 pa rts  
(July 1, 1971 and June 1, 1972).

D eath b e n e fits— payab le  only to w idow  and if  
e lig ib le  w o rk e r  d ied  on o r  a fte r  M ay 17, 1970, 
w idow  cou ld  not c o l le c t  death b en e fit  until a fte r  
July 1, 1971, b a se d  on sh a re  a va ila b le  in fund.

Fund d iscon tin u ed  and balan ce  o f  a sse ts  w e re  
used  to  pay outstanding c la im s  (the sh ortag e  in 
a sse ts  a fter  rem a in in g  a sse ts  w e re  paid  out was 
e stim a ted  by the union to be about $ 8 9 0 ,0 0 0 ).

C om pan ies a gre e d  to  pay am ount equal to  d e fic it  
in fund when fu n d 's  rem ain ing  a sse ts  w e re  paid  
o f f  so  that outstanding c la im s  as o f  Jan. 1, 1972 
cou ld  be pa id  in fu ll.

If a m an who w as found e lig ib le  fo r  a d isa b ility  b en e fit  
d ied  b e fo r e  tru s te e s  ca lcu la te d  h is p ro p o r tio n a te  sh a re , 
h is w ife  (if she had not r e m a rr ie d ) w as to r e c e iv e  a 
death b en e fit  p ro v id e d  she liv e d  w ith h im  fo r  3 y e a rs  
im m e d ia te ly  p re ce d in g  his death.

P ay  guarantee plan

M a r. 4 , 1972 (m em oran d u m  o f  u n d er­
standing dated F e b . 10, 1972, and su p ­
p lem en ta l m em ora n d u m  o f  agreem en t 
dated M a r. 2, 1972).

E sta b lish ed : P la n  guaranteeing  am ount to  brin g
e m p lo y e e s ' to ta l w eek ly  ea rn in gs to 36 hou rs 
and 18 h ou rs at s tra ig h t -t im e  pay fo r  C lass  A  
and C lass  B w o r k e r s , re s p e c t iv e ly .

E l ig ib ility : A  C la ss  A  o r  C lass  B em p lo y e e  w as
e lig ib le  i f  h is pa id  hours fo r  a p a y ro ll w eek , 
o r  a "g u aran tee  p e r io d , "  w e re  80 p e rce n t o r  
m o r e  o f  the a verag e  paid hou rs p e r  w o rk e r  in 
h is  r e s p e ct iv e  c la s s  (A  o r  B ) in  h is lo c a l  fo r  
that p a y ro ll w eek , o r  "gu aran tee  p e r io d "  (w age 
guarantee paym ents not to  be counted as paid  
h ou rs  fo r  p u rp o se s  o f  th is p a ra g ra p h ).

P la n  to  be funded through  co m p a n ie s ' con tr ib u tion  o f 
$ 5 ,2 0 0 , 000 p e r  co n tra c t  y e a r .

E arn ings in clu d ed  pay a t /o r  fo r  s tr a ig h t -t im e  o v e r t im e , 
penalty  o v e r t im e , penalty  c a r g o , sk il l ,  t ra v e l t im e , 
v a ca tio n , State unem ploym ent b e n e fit , w o rk m e n 's  c o m ­
pen sation , and P M A /IL W U  in dem nity  and w age g u aran ­
te e  pa y m en ts .

F o r  p u rp o se s  o f  p lan , in it ia l "g u aran tee  p e r io d s "  w e re :
1st p e r io d — M a r. 4 , 1972 through  Sept. 1, 1972;
2nd p e r io d — Sept. 2 , 1972 through  M a r. 2 , 1973;
3rd  p e r io d — M a r. 3, 1973 until June 30, 1973.

C la ss  A  and C lass  B w o rk e r s  paid  le s s  than 13 and 7.25 
h o u rs , r e s p e c t iv e ly , in a p a y ro ll w eek  w e re  ex clu d ed  
w ith  th e ir  hou rs in com putation  o f  p a y ro ll w eek  a v e r ­
ages fo r  th e ir  re s p e c t iv e  c la s s e s  in 1st tw o guarantee 
p e r io d s . C lass  A  and C lass B w o rk e r s  paid  le s s  
than 11.5 and 6.25 h o u rs , r e s p e c t iv e ly , in a p a y ro ll 
w eek  w e re  ex clu d e d  w ith th e ir  hou rs in com p utation  o f  
p a y ro ll w eek  a v e ra g e s  fo r  th e ir  r e s p e c t iv e  c la s s e s  in

S ee fo o tn otes  at end o f  ta b le .
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Table 3. Supplementary compensation practices1— Continued

E ffe ct iv e  date P ro v is io n A p p lica tio n s , e x ce p tio n s , and o th er 
re la ted  m a tters

P ay guarantee plan— Continued

M ar. 4, 1972 (m em oran d u m  o f  u n d e r­
standing dated F eb . 10, 1972, and sup­
p lem en ta l m em ora n du m  o f a greem en t 
dated M a r. 2, 1972)— Continued.

June 30, 1973 (m em oran d u m  o f  a g r e e ­
m ent dated June 24, 1973).

July 1, 1975 (m em oran d u m  o f  u n d er­
standing o f  sa m e date).

the 3rd  guarantee p e r io d . C la ss  A and C la ss  B w o rk ­
e rs  and th eir  h ou rs  w e re  ex clu d ed  fro m  com putation  
o f  a v e ra g e  fo r  th e ir  r e s p e c t iv e  c la s s e s  o f  the p o r t  fo r  
a ll o f  the p a y ro ll w eek  s in ce  the start o f  the 2 6 -w eek  
p e r io d  i f  during the 1st o r  2nd 26-w e e k  guarantee 
p e r io d s  they  w e re  paid  le s s  than 13 and 7.25 hours fo r  
C la ss  A  and C lass  B w o r k e r s ,  r e s p e c t iv e ly , t im e s 
n u m b er o f  p a y ro ll w e e k s , o r  i f  in  the rem ain in g  p a y ro ll 
w eeks they w e re  paid  le s s  than 11.5 and 6)25 h ou rs  fo r  
C lass  A  and C lass  B w o r k e r s ,  r e s p e c t iv e ly , t im e s  
n u m b er o f  p a y ro ll w eeks (w age guarantee paym ents not 
to  be counted as paid  h ou rs  fo r  p u rp o s e s  o f  th is 
p a ra g ra ph ).

W o rk e rs  w e re  not e lig ib le  fo r  a paym ent as a resu lt o f  a 
w ork  stoppage that v io la te d  the a greem en t.

A  red u ction  in paym ents cou ld  be a g re e d  upon by p o rts  
a ffe c te d  fo r  m o re  than 1 p a y ro ll w eek , by  w ork  s to p ­
p a g e , by n on sig n atory  unions o r  act o f  G od.

H ours w ork ed  in e x c e s s  o f  the guarantee fo r  p a y ro ll w eek  
(36 o r  18 h o u rs , w h ich e v e r  a p p lica b le ) w e re  to be 
c a r r ie d  fo r w a rd  into su cce e d in g  w eeks and added to  the 
s u c c e s s iv e  w eeks paid  h ou rs in determ in a tion  o f  e l ig i ­
b ility  fo r  paym ent. T his a ccum ulating  p r o c e s s  w as to 
continue until the end o f  the "g u aran tee  p e r io d ."

V a ca tion  hou rs w e re  ex clu d ed  in ca lcu la tin g  the lo c a l 's  
o r  p o r t 's  a vera g e  hou rs o f  w o rk e r  p e r  p a y ro ll w eek  o r  
guarantee p e r io d .

W o rk e rs  absent b e ca u se  o f  il ln e ss  o r  in ju ry , ju ry  duty, 
union e m p lo y , m ilita ry  s e r v ic e  o r  a u th orized  lea ve  o f 
a bsen ce  fo r  p e r so n a l re a so n s  w e re  not e lig ib le  fo r  
guarantee paym ent fo r  any w eek  in w h ich  they fa ile d  to 
m eet 80 p e rce n t te s t . Such w o r k e r s ,  h o w e v e r , w e re  
gran ted  e lig ib il ity  cr e d it  upon th e ir  return  to w ork  fo r  
p u rp ose  o f  m ainta in ing e lig ib il ity  fo r  the guarantee.

H ours paid  to  " v is i t o r "  lo n g sh o re m e n  w e re  ex clu ded  in 
ca lcu la tin g  the lo c a l 's  o r  p o r t 's  a vera g e  hours o f  w o rk ­
e rs  p e r  p a y ro ll w eek o r  guarantee p e r io d . T h e ir  e a rn ­
ings fo r  guarantee p u rp o s e s , upon return  to  th e ir  hom e 
p o r t , w e re  th e ir  actual ea rn in gs .

A dded : H oliday  pay and ju ry  duty pay added to  d e f ­
in ition  o f earn ings fo r  pay guarantee plan p u rp o se s .

E lim in ated : W o r k e r s ' co m p en sa tion  a n d  P M A /IL W U
in dem nity  paym ents fr o m  defin ition  o f  ea rn in gs fo r  pay 
guarantee plan p u rp o s e s .

If w eek ly  ea rn in gs w e re  le s s  than pay guarantee b e n e fit , 
w o rk e r  w as paid the d iffe re n ce . I f a fter th ird  w eek  o f 
pay g u aran tee , ea rn in gs fo r  cu rre n t 4 w eek  p e r io d  w as 
le s s  than pay guarantee fo r  the 4 w e e k s , w o rk e r  w as 
paid  d if fe re n ce . If in any o f  the 4 w eeks earn in gs w e re  
le s s  than pay guarantee and w o rk e r  did not r e c e iv e  
guarantee b e ca u se  o f in e lig ib ility  fo r  that w eek , e a rn ­
ings and guarantee fo r  that w eek  w e re  co n s id e re d  
equal fo r  p u rp o se s  o f d e term in in g  pay guarantee fo r  
the 4 w eek  p e r io d .

W o rk e rs  not in clu d ed  on e lig ib il ity  lis t  w e re  th ose  
w o rk e r s  age 62 w ith 25 y e a r s  o f  s e r v ic e  o r  m o re  w ith 
e lig ib il ity  fo r  p en s io n , w o rk e r s  w h ile  w ork in g  on a 
steady  b a s is  fo r  e m p lo y e r  under a guarantee fo r  w hich  
e m p lo y e r  w as r e s p o n s ib le , and w o rk e r s  drop p ed  fr o m  
the re g is tra t io n  l is t .  W o rk e rs  em p lo y e d  o r  r e le a s e d  
as steady  m en  during a p a y ro ll w eek  w e re  not e lig ib le  
fo r  that w eek .

W o rk e rs  absent fo r  any re a so n , e x ce p t  ju ry  duty, w ere  
not en titled  to  guarantee fo r  any w eek  in w h ich  5 day 
a va ila b ility  req u irem en t w as not m et (ju ry  duty counted 
as a va ila b ility ).

In cr e a se d : C o m p a n ie s ' con tr ib u tion  to  $ 6 m illio n  
p e r  co n tra ct  y e a r .

Changed: M ethod o f  a lloca tin g  m on ies  w as r e ­
v is e d  so  that at the end o f  each  w eek  V52 o f 
the annual funding am ount w ould be ava ila b le  
fo r  guarantee paym en ts. An a c r o s s -t h e -b o a r d  
pe rce n ta g e  red u ction  w ou ld  be m ade in w eek ly  
paym ents to  lim it  the to ta l w eek ly  paym ents 
to  V52 o f annual funding. T ota l paym ents w e re  
to be re v ie w e d  at the end o f  13-w e e k  p e r io d s  
to  in su re  that accu m u la ted  w eek ly  paym ents 
during  e a ch  p e r io d  did not e x ce e d  13/52 o f  annual 
funding. If the to ta l paym ents fo r  a 13-w eek  
p e r io d  w e re  le s s  than 13/52 o f  annual funding, 
the d iffe re n ce  w as to  be paid  out as "m ad e 
w h o le "  paym ents to  e m p lo y e e s  who had r e ­
ce iv e d  any red u ced  w eek ly  guarantee (up to the 
am ount payab le  to an em p lo y e e  w ithout the 
red u ctio n ). If the to ta l o f  such  "m ak e w h o le "  
paym ents w ould e x ce e d  the e x c e s s  m o n ie s , the 
"m ak e  w h o le "  paym ents w e re  to  be red u ced  on 
an a c r o s s -t h e -b o a r d  p e rce n ta g e  b a s is  to  m a in ­
ta in  13/s2 o f  annual funding. If th ere  w e re  
m o n ie s  le ft  o v e r  a fter  fu ll "m ak e w h o le "  p a y ­
m en ts w e re  m ade, th ese  additiona l m on ies  w ould 
b e  pa id  out to  C lass  B w o rk e r s  to  in c re a s e  th e ir  
w eek ly  guarantee up to a m axim u m  o f 24 hours 
(the re g u la r  guarantee fo r  C la ss  B w o rk e rs  
rem a in ed  at 18 h o u rs ).

Changed: E lig ib ility — w o rk e r s  w e re  to  be in ­
clu ded  on a pay guarantee plan e lig ib il ity  lis t  (1) 
as o f  June 30, 1973 b e ca u se  o f  1 h ou r o r  m o re  
w ork  during  the 52 w eeks ending M ay 26, 1973 
o r  (2) as o f  the July 1 o r  January 1 that w o rk ­
e r s  b e ca m e  e lig ib le  f o r  w e lfa re  co v e ra g e . 
W o rk e rs  on the e lig ib il ity  lis t  w e re  e lig ib le  fo r  
the guarantee fo r  any w eek  in w hich  they w e re  
"a v a ila b le "  fo r  w ork  on the 5 da y s , M onday 
through  F r id a y , le s s  the day on w h ich  any paid  
h o lid a y  w as o b se rv e d  (the p re v io u s  8 0 -p e rc e n t  
te s t  and a verag e  h ou rs  w ork ed  ca lcu la tion s  to  
w h ich  the 8 0 -p e rc e n t  te st  w as applied  w e re  
e lim in a ted ).

In cre a se d : C o m p a n ie s ' c o n t r i b u t i o n  to  $10 .5  
m illio n  in  the 1st co n tra ct  y e a r  and $ 9  m illio n  
ea ch  o f  the 2 su cce e d in g  co n tr a c t  y e a r s .

Changed: M ethod o f  a lloca tin g  m on ies  w as r e ­
v is e d  to  that at end o f  ea ch  w eek  i f  b en e fits  pa id  
w e re  le s s  than V52 o f  annual funding, the r e ­
m a in d er  w ould be c a r r ie d  fo rw a rd  and m ade 
a va ila b le  fo r  paym ent fo r  subsequent w eeks 
b e n e fits . O ther p a y m e n t  p r o ce d u re s  w e re  
con tinued .

Changed: E lig ib ility — w o rk e r  in clu ded  on e l i g i ­
b ility  lis t  i f  w o rk e r  m et e lig ib il ity  req u irem en ts  
fo r  w e lfa r e  plan co v e ra g e .

A dded: F o r  ea ch  day o f  w o rk  on Saturday o r  Sunday,
the 5 -d a y  (M o n d a y -F r id a y ) a va ila b ility  req u irem en t 
re d u ce d  by 1 day.

A dded: W o rk e r  d isq u a lifie d  fo r  pay guarantee upon r e ­
fu sa l o f  t ra n s fe r  fr o m  " lo w  w ork  opp ortu n ity " port (a 
p o r t  w h ere  a vera g e  h ou rs  o f w ork  p e r  w eek  w e re  le s s  
than 18 fo r  C lass  A  w o rk e r s  and le s s  than 9 fo r  
C lass  B w o rk e r s )  to  a nother p o r t  w ith  g re a te r  w ork  
opp ortu n ity . T h o se  w ho v o lu n te e re d  w e re  tra n s fe r r e d  
f i r s t ,  and th e re a fte r , t ra n s fe rs  w e re  m ade by  in v e rse  
s e n io r ity , up to  a u th orized  n u m b er.

S ee foo tn otes  at end o f  ta b le .
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E ffe ct iv e  date P ro v is io n A p p lica tio n s , e x ce p tio n s , and o th er  
re la ted  m a tters

M oving a llow a n ce

July 1, 1973 (a rb itra tion  aw ard o f  July
30, 1973 and sup plem ental m em ora n d u m  
o f  understanding dated N ov. 12, 1973).

E sta b lish ed : B en efits  fo r  w o rk e r s  w ish in g  to
t r a n s fe r  fr o m  " lo w  w ork  opp ortu n ity " p o rt  
w h ich  p ro v id e d :

(a) Round t r i p  tra n sp o rta tio n , s u b s is te n ce , 
and lod g ing  fo r  one advance t r ip  by m an , 
his w ife , o r  both , to look  fo r  housing  in 
p ort he w as b ein g  tra n s fe r r e d  to  (5 -d ay  
m a xim u m );

A  " lo w  w ork  op p ortu n ity " p o r t  w as d efin ed  as one in 
w h ich  the a vera g e  hou rs o f  w ork  p e r  w eek  w as le s s  
than 18 h ou rs  fo r  C lass  A  w o rk e r s  and 9 h ou rs fo r  
C la ss  B w o r k e r s .

C la ss  A  w o rk e r s  w e re  to be given  p r e fe r e n c e  o v e r  
C lass  B w o rk e r s  fo r  su ch  tr a n s fe r s .

(b)

(c )

( d )

(e)

July 1, 1975 (m em oran d u m  o f  u n d er­
standing o f  sam e date).

m ov in g  o f  b e lon g in g s  by a lic e n s e d  m ov in g  
com pany (lim ite d  to  6 ,5 0 0  pounds fo r  a 
m a r r ie d  m an and 2, 500 fo r  a sin g le  m an); 
tra n sp o rta tio n  to  new  p o r t  and su b s is te n ce  
and lod g in g  fo r  m an and h is fa m ily ; 
m in im u m  co s t  re q u ire d  to d isco n n e ct  and 
hook  up a p p lia n ce s ; and
s to ra g e  o f  hou seh o ld  e ffe c ts  n e ce s s ita te d  
by unusual c ir c u m sta n ce s  (su b je c t  to  ap­
p r o v a l o f  both  p a r t ie s )

Changed: T h o se  in low  w ork  opp ortun ity  p o r ts  r e ­
q u ire d  to  t r a n s fe r  to  a nother p o r t  w ith  g re a te r  w ork  
opp ortun ity  o r  e ls e  be d isq u a lifie d  fo r  pay guarantee . 
V o lu n te e rs  w e re  t r a n s fe r r e d  f i r s t ,  a n d  t h e re a fte r , 
t r a n s fe r s  w e re  m ade by  in v e r s e  s e n io r ity , u p  to 
a u th orized  n u m b er.

1 The la st en try  under e a ch  ite m  re p re se n ts  the m o s t  recen t change.
2 T h is and subsequent a g reem en ts  m ade no p r o v is io n  fo r  e x tra  pay fo r  n ightsh ift w o rk e r s  a fte r  a ce r ta in  n u m b er o f  hou rs p e r  w eek  had b een  

w ork ed . T he lia b ility  o f  e m p lo y e rs  under S ection  7 o f  the F a ir  L a b o r  Standards A ct o f  1938, w h ereb y  w ork  in e x c e s s  o f  40 h ou rs  a w eek  w as to be 
paid  fo r  at t im e  and o n e -h a lf the re g u la r  ra te , w as re m o v e d  by an am endm ent ap p rov ed  by  C o n g re ss  on Ju ly 20, 1949, r e tr o a c t iv e  to  date o f  enactm ent 
o f  the act.

3 The v aca tio n  a llow a n ce  w as d e te rm in e d  as fo l lo w s :

A v e ra g e  hours w o rk e d  p e r  m onth during
v a ca tion  e lig ib il ity  y e a r  when not absent W o rk e r  c la s s i f ic a t io n
_______ b e ca u se  o f  il ln e ss  o r  in ju ry_______  and w eek s o f  v acation  *

U nder age 60
L e ss  than 67 h o u r s ---------------------------------------------------------------- No v acation
67—111 h o u r s --------------------------------------------------------------------------- 1 w eek  o f  v acation
112 h ou rs o r  m o r e -------------------------—------------------------------------  2 w eeks o f  v a ca tion

60 y e a r s  o r  o ld e r  
in m in o r  p ort

L e ss  than 50 h o u r s __________________________________________  No v acation
50—91 h o u rs -----------------------------------------------------------------------------  1 w eek  o f  v acation
92 h ou rs  o r  m o r e ------------------------------------------------------------------  2 w eeks o f  v a ca tion

60 y e a r s  o r  o ld e r
L e ss  than 58 h o u r s ___________________ ____ __________________  No v acation
58^-99 h o u rs -----------------------------------------------------------------------------  1 w eek  o f  v acation
100 h ou rs o r  m o r e ___________________________________________  2 w eek s o f  v acation

* An e m p lo y e e 's  v a ca tion  w as to  be red u ced  V12 fo r  e a ch  30 days o f  a bsen ce  
o v e r  30 days during v a ca tion  e lig ib il ity  y e a r .

4 T he v aca tio n  a llow a n ce  fo r  w o rk e r s  under age 60 w as d e term in ed  as fo l lo w s :

A v e ra g e  hou rs w ork ed  p e r  m onth  during 
v aca tio n  e lig ib il ity  y e a r  w hen not absent 
_______ b e ca u se  o f  il ln e ss  o r  in ju ry_______

L e ss  than 67 h ou rs  
67—107 hours 
108 h ou rs  o r  m o re

W eeks o f  
v aca tio n  * *

No v a ca tion
1 w eek  o f  v a cation
2 w eek s o f  v acation

* An e m p lo y e e 's  v acation  w as to be red u ced  V12 fo r  ea ch  30 days 
a b sen ce  o v e r  30 days during v acation  e lig ib il ity  y e a r .

5 Changes in w e lfa r e  and in su ra n ce  b en e fits  w e re  p r im a r i ly  a d m in istra tive  and w e re  m ade e ffe c t iv e  through  in fo rm a l n egotia tion s w ith  the c a r r ie r s .  
H en ce , dated agreem en ts  a re  not in d ica ted .

T h e se  b e n e fits  w e re  p ro v id e d  in addition  to  h o sp ita l b e n e fits  d e s c r ib e d  e a r lie r .
7 T he union a g re e d  that in fu ture n eg otia tion s  it w ould  not ask fo r  fu rth er changes in b e n e fits  fo r  th ose  on p e n sion  p r io r  to  July 1, 1966, o r  

th e ir  w id ow s .
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Q ualifying  y e a rs  o f  s e r v ic e  w e re  c r e d ite d  to the extent that w o rk e rs  ea rn ed  the q ualifying  y e a r s  as fo llo w s :

Out o f the p a y ro ll 
ca len d a r y e a rs  p re ce d in g  
_____re tire m e n t date______

13 ______________________________________________________  16
14 ______________________________________________________  17
15 ______________________________________________________  1816 ______________________________________________________  19
1 7  ______________________________________________________  20
18 ______________________________________________________  21
19________________________________________________________  22
20    23
21   24
22 ______________________________________________________  25
23 ________________________________________________________ 26
24 ______________________________________________________  27
25 (m a x im u m )___________ _ „ ___ ____________ ____ ______  35

9 Q ualifying  y e a r s  o f  s e r v ic e  fo r  th ose  re t ir in g  on o r  a fte r  July 1, 1975 w e re  cre d ite d  to  the extent that w o rk e r s  ea rn ed  the q ualifying  y e a rs  
as fo llo w s :

Out o f the p a y ro ll
Q ualifying  ca len d a r y e a r s  p re ce d in g

y e a r s —  ______re tire m e n t date______

13 ____________
14 ____________
15 ____________
16 _____
17 ........ . _
18 _____
19 ____________
20 _____
21______
22............... ..
2 3  ____________
24 ____________
25 (m axim um ).

17
18 
20 
22 
24 
26 
28
30
31
32
33
34
35

10 If a p o r t 's  annual tonnage d e c lin e d  fr o m  the a vera g e  fo r  the b ase  p e r io d  (Jan. 1, 1959, to  D ec. 31, I96 0 ), the e m p lo y e e 's  to ta l earn in gs fo r  
the 12 con se cu tiv e  b en e fit  p e r io d s  p re ce d in g  the b e n e fit  p e r io d  fo r  w h ich  sup plem ental w age b e n e fits  w e re  payab le  w ould be ad justed  p ro p o r tio n a te ly  
dow nw ard. T he ra tio  o f  b ase  p e r io d  tonnage to  tonnage handled in the 12 m onths b e fo r e  the b en e fit  p e r io d  w as ca lle d  the d ec lin e  adjustm ent fa c to r .

11 F o r  ea ch  p e r io d  in ea ch  p o r t , the group  a verag e  hours w e re  ob ta in ed  by  d iv id ing  to ta l hou rs w o rk e d  (in cluding  hours cre d ite d ) during the 
b en e fit  p e r io d  by the re p re se n ta tiv e  c la s s ,  by the to ta l n u m b er o f  e m p lo y e e s  in the c la s s .  T he re p re se n ta tiv e  c la s s  fo r  ea ch  group  w as to be f i lle d  
fr o m  the fo llow in g  c a te g o r ie s  o f  w o rk e r s  in the o ccu p a tion a l group  in v o lv e d , w ith  ca te g o r ie s  be in g  added until h ou rs fo r  at le a st  70 p e rce n t o f a ll 
e m p lo y e e s  in the group  w e re  in clu ded : (1) T h o se  w ork in g  o r  cre d ite d  w ith at le a st  360 h ou rs  w ithin  12 co n se cu tiv e  p a y ro ll w eeks ending in the la st 
p a y ro ll w eek  in b en e fit  p e r io d , (2) th ose  w ork in g  o r  c r e d ite d  w ith at le a st  30 hou rs in ea ch  o f 8 w eeks w ithin  th ese  12 co n se cu tiv e  w e e k s , (3) 70 
p e rce n t o f  the to ta l nu m b er o f  e m p lo y e e s  in the grou p  m inus the n um ber in ca te g o r ie s  (1) and (2).

12 If w age ra tes in the in dustry  in c r e a s e d , the t ru s te e s  cou ld  set a h igh er rate equal to the b a s ic  s tr a ig h t -t im e  h ou r ly  w age rate t im e s 140.
13 T he re q u ire m e n ts  fo r  qualifying  y e a r s  o f  s e r v ic e  o v e r  15 w e re  an a dditiona l ca len d a r y e a r  fo r  ea ch  y e a r  o f  s e r v ic e  up to 24 , out o f  la st 27 

ca len d a r y e a r s ; o r  25 y e a r s ' s e r v ic e  out o f  la st 35 ca len d a r y e a r s .
14 Includes a ll C lass  A lo n g sh o re m e n  w ho w e re  r e g is te re d  in the in du stry  as o f  June 30, I96 0 , and who rem a in ed  on the r o l ls  until July 1, 1966.
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Wage Chronologies Available

The fo llow in g  w age ch ro n o lo g ie s  are availab le  fro m  the Superintendent o f  D ocu m en ts, 
U .S. G overn m en t P rin tin g  O ffic e , W ashington , D .C . 20402, o r  fro m  the reg ion a l o f f ic e s  o f 
the B ureau  o f  L a b or  S ta tistics  lis te d  on the in side  back  c o v e r . Som e p u b lica tion s are out 
o f p rin t and not ava ilab le  fro m  the Superintendent o f  D ocu m en ts but m a y  be obtained , as 
long as su pp lies  are  ava ila b le , fro m  the B ureau  o f  L a b or  S ta tis tics , W ashington , D .C . 20212, 
o r  fro m  the B u rea u 's  reg ion a l o f f i c e s .  O u t -o f-p r in t  item s a lso  m a y  be availab le  fo r  re fe r e n c e  
in lead in g  p u b lic , c o lle g e , o r  u n iv e rs ity  l ib r a r ie s .

B e fo r e  July 1965, b a s ic  w age ch ro n o lo g ie s  and th e ir  supplem ents w e re  pub lish ed  in 
the M onthly L a b o r  R ev iew  and re le a se d  as B ureau  r e p o r ts . W age ch ro n o lo g ie s  published  
la te r  are availab le  on ly  as bu lletin s  (and th eir su pp lem en ts). S u m m aries  o f  gen era l w age 
changes and new o r  changed w ork in g  p ra c t ic e s  are added to bu lletin s  as new co n tra cts  are 
n egotiated .

A lum inum  C om pany o f  A m e r ic a  with United S tee lw ork ers  o f  A m e r ic a  and 
A lum inum  W o rk e rs  In ternational Union—

N ovem b er 193 9—January 1974, B LS B ulletin  1815.
F e b ru a ry  1974^M ay 1977, Supplem ent to B LS B u lletin  1815.

The A n aconda  C o . (M ontana M ining D iv .) and the S tee lw ork ers—
1941-77 , B LS B u lletin  1953.

A rm o u r  and C om pany—
1 941-72 , B LS B u lletin  1682.
S ep tem ber 1973— A ugust 1976, Supplem ent to B LS B u lletin  1682.

A .T .& T *— L ong L in es  D epartm en t and C om m u n ication s W o rk e rs  o f  A m e r ic a  
(A F L -C IO )—

O cto b e r  1940-Ju ly  1974, B LS B ulletin  1812.
Ju ly  1974—A ugust 1977, Supplem ent to B LS B u lletin  1812.

A tla n tic  R ich fie ld  and the O il W o rk e rs  (F o r m e r  S in c la ir  O il F a c i l i t ie s )—
1941-77 , B LS B u lletin  1915.

B e rk s h ire  Hathaway Inc. and the T e x tile  W ork ers—
June 1943—A p r il  1975, B LS B u lletin  1849.

B eth leh em  Steel C orp ora tion  (Shipbuilding D epartm ent) and the IUMSW—
June 1941—A ugust 1975, B LS B ulletin  1866.
197 5—78, Supplem ent to B LS  B ulletin  1866.

B itum inous C oa l M ine O p e ra to rs  and United M ine W o rk e rs  o f A m e r ic a —
O cto b e r  1933—N ovem b er 1974, B LS B ulletin  1799.
1974^-77, Supplem ent to B LS B ulletin  1799.

The B oein g  C o , (W ashington  P lants) and the International A s s o c ia t io n  o f  
M ach in ists—

June 1936—S ep tem ber 1977, B LS B ulletin  1895.
C om m onw ealth  E d ison  C o . and the E le c t r ic a l  W o rk e rs  (IBEW )—

O ctob er  1945—M arch  1974, BLS B ulletin  1808.
1974-77 , Supplem ent to B LS B u lletin  1808.

Dan R iv e r  Inc. and the T ex tile  W o rk e rs  (U TW A)—
1943-76 , B LS B u lletin  1934.

FM C C o rp ., C h em ica l G roup— F ib e r  D iv is ion  and the TW UA—
1945-77 , B LS B u lletin  1924.

F e d e ra l E m p loy ees  under the G en era l Schedule P a y  System —
July 1924^-October 1974, B LS B ulletin  1870.
197 5, Supplem ent to B LS B u lletin  1870.

F ire s to n e  T ir e  and R u bber C o . and B .F . G o o d rich  C o . (A k ron  P lan ts)—
1937-73 , ' B LS B u lletin  1762.
A p r il  1973—A p r il 1976, Supplem ent to B LS B u lletin  1762.

F o rd  M otor  C om pany—
June 1941—S eptem ber 1973, B LS B ulletin  1787.
O cto b e r  1973—S eptem ber 1976, Supplem ent to B LS B ulletin  1787.
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International H a rv ester  C o . and the Auto W o rk e rs—
F e b ru a ry  1946—S eptem ber 1976, BLS B ulletin  1887.

International P a p e r  C o ., Southern K ra ft D iv is ion —
D e ce m b e r  1937—M ay 1973, BLS B ulletin  1788.
June 1973—M ay 1977, Supplem ent to BLS B ulletin  1788.

International Shoe C o . (a  d iv is io n  o f In terco , Inc.)—
1945—74, B LS B ulletin  1718.
O cto b e r  1974^Septem ber 197 6, Supplem ent to B LS B ulletin  1718.

L ockheed—C a lifo rn ia  C om pany (a d iv is io n  o f L ock h eed  A ir c r a ft  C orp .) and 
M a ch in is ts ' Union—

M arch  1937—O cto b e r  1977, B LS B ulletin  1904.
M artin  M a rietta  A e ro s p a c e  and the Auto W ork ers—

M arch  1944^-Novem ber 1975, B LS B ulletin  1884.
M a ssa ch u setts  Shoe M an u factu rers  and United Shoe W o rk e rs  o f A m e r ic a  

(A F L —CIO)—
January 1945—January 1975, BLS B u lletin  1800.
January 197 5 -Jan u ary  1977, Supplem ent to B LS B u lletin  1800.

New Y o rk  City Laundries  and the Clothing W o rk e rs—
N ovem b er 1945—N ovem b er 1975, B LS B u lletin  1845.

North Atlantic L on g sh o re m e n —
1934-71 , BLS B u lletin  1736.
1 9 7 1 - 77, Supplem ent to B LS B ulletin  173 6.

P a c i f i c  C oast  Shipbuilding—
1 9 4 1 - 67, B LS B u lletin  1 6 0 5 .1 

P a c i f ic  Gas and E le c t r ic  C o .—
1943-72 , BLS B u lletin  1761.
1972— 76, Supplem ent to B LS B u lletin  1761.

P a c i f ic  M a ritim e  A s s o c ia t io n  and the ILWU—
1934-78 , BLS Bulletin  I960 

R a i lro a d s  N onoperating E m p loy ees—
1920-62 , BLS R e p o rt  2 0 8 .1

R ock w e ll International (E le c t r o n ic s , N orth A m e r ica n  A ir c r a ft /S p a c e  
O p era tion s) and the Auto W ork ers—

M ay 1941—Septem ber 1977, BLS Bulletin  1893.
Swift & C o .—

1 9 4 2 - 73, BLS B u lletin  1 7 7 3 .1 
U nited States S teel C orp ora tion —

M arch  1937—A p r il  1974, BLS B ulletin  1814.
M ay 1974-Ju ly  1977, Supplem ent to B LS B ulletin  1814.

W estern  G reyhound L in es—
1945-67 , BLS Bulletin  1 5 9 5 .1
1968—72, Supplem ent to BLS B ulletin  1595.

W estern  Union T e legrap h  C o. and the T e legrap h  W o rk e rs  and the 
C om m u n ication s  W o rk e rs —

1 9 4 3 - 76, B LS B u lletin  1927.

1 O u t-o f-p r in t . See D ir e c to r y  o f W age C h ro n o lo g ie s . 1948—June 1975, fo r  M onthly 
L a b or  R ev iew  issu e  in w hich  re p o r ts  and supplem ents published  b e fo re  Ju ly  1965 appeared.
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Keep up to date with:

MAJOR
COLLECTIVE

RARGAMNGAGREEMENTS
The Bureau of Labor Statistics has published a series of 16 bulletins dealing with key 

issues in collective bargaining. The bulletins are based on analysis of about 1800 major 
agreements and show how negotiators in different industries handle specific problems. 
The studies are complete with illustrative clauses identified by the company and union 

signatories, and detailed tabulations on the prevalence of clauses.

ORDER FORM

Title (Check Publication Desired)
Bulletin Date of
Number Publication Price

Major Collective Bargaining Agreements:
—  Grievance Procedures.........................................................................  1425-1. .
_  Severance Pay and Layoff Benefit Plans............................................... 1425-2. .
_  Supplemental Unemployment Benefit Plans and

Wage-Employment Guarantees.........................................................  1425-3. .
_  Deferred Wage Increase and Escalator Clauses....................................  1425-4. .
_  Management Rights and Union-Management Cooperation.................... 1425-5. .
_  Arbitration Procedures......................................................................... 1425-6. .
_ Training and Retraining Provisions.......................................................  1425-7. .
_  Subcontracting.................................................................................... 1425-8. .
_  Paid Vacation and Holiday Provisions...................................................  1425-9. .
_ Plant Movement, Transfer, and Relocation Allowances..........................  1425-10
_ Seniority in Promotion and Transfer Provisions....................................  1425-11
_  Administration of Negotiated Pension, Health, and

Insurance Plans................................................................................  1425-12
_  Layoff, Recall, and Worksharing Procedures......................................... 1425-13
_ Administration of Seniority...................................................................  1425-14
_ Hours, Overtime and Weekend Work................................................... 1425-15
_  Safety and Health Provisions................................................................  1425-16

1964.
1965.

1965.
1966. 
1966. 
1966. 
1969. 
1969. 
1969.
1969.
1970.

1970.
1972.
1972.
1974.
1976.

$ 1.45 
1.80

1.80
1.10
1.35
2.40
1.05
1.10
1.90
1.55
1.25

1.00
1.75
1.25 
1.45 
1.30

Total for all 16 Bulletins $23.50

To order, check the bulletins wanted
above, and mail the list with payment, to
your nearest Bureau of Labor Statistics regional office.
MAKE CHECK PAYABLE TO
SUPERINTENDENT OF
DOCUMENTS.

Regional Office 
Bureau of Labor Statistics 
U.S. Department of Labor
1603 Federal Building, Boston, Mass. 02203 
1515 Broadway, New York, N Y. 10036 
3535 Market Street, Philadelphia, Pa. 19101 
1371 Peachtree Street, N.E., Atlanta, Ga. 30309 
230 S. Dearborn Street, Chicago, III. 60604 
911 Walnut Street, Kansas City, Mo. 64106 
555 Griffin Square Building, Dallas, Texas 75202 
450 Golden Gate Ave., San Francisco, Calif. 94102
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Bureau of Labor Statistics 
Regional Offices

Region I
1603 JFK  Federal Building 
Government Center 
Boston, Mass. 02203 
Phone: (617) 223-6761

Region II
Suite 3400 
1515 Broadway 
New York, N Y. 10036 
Phone:(212)399-5405

Region III
3535 Market Street 
P.O. Box 13309 
Philadelphia, Pa. 19101 
Phone: (215) 596-1154

Region IV
1371 Peachtree Street, NE. 
Atlanta, Ga. 30309 
Phone: (404)881-4418

Region V
9th Floor
Federal Office Building 
230 S. Dearborn Street 
Chicago, III. 60604 
Phone: (312)353-1880

Region VI
Second Floor
555 Griffin Square Building 
Dallas, Tex. 75202 
Phone:(214)749-3516

Regions VII and VIII*
911 Walnut Street 
Kansas City, Mo. 64106 
Phone:(816)374-2481

Regions IX and X**
450 Golden Gate Avenue 
Box 36017
San Francisco, Calif. 94102 
Phone:(415)556-4678

*Regions VII and VIII are serviced 
by Kansas City

** Regions IX and X are serviced 
by San Francisco
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U. S. Department of Labor 
Bureau of Labor Statistics 
Washington, D.C. 20212

Official Business 
Penalty for private use, $300

Postage and Fees Paid 
U S. Department of Labor

Third Class Mail

Lab-441
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